DIGITALEL ARCHIU

ZBW - Leibniz-Informationszentrum Wirtschaft
ZBW - Leibniz Information Centre for Economics

Periodical Part

Labour force surveys quarterly / Central Bureau of

Statistics ; 2019

Provided in Cooperation with:
Israel Central Bureau of Statistics, Jerusalem

Reference: Labour force surveys quarterly / Central Bureau of Statistics ; 2019 (2019).

This Version is available at:
http://hdl.handle.net/11159/3039

Kontakt/Contact

ZBW - Leibniz-Informationszentrum Wirtschaft/Leibniz Information Centre for Economics

Disternbrooker Weg 120
24105 Kiel (Germany)
E-Mail: rights[at]zbw.eu
https://www.zbw.eu/

Standard-Nutzungsbedingungen:

Dieses Dokument darf zu eigenen wissenschaftlichen Zwecken

und zum Privatgebrauch gespeichert und kopiert werden. Sie
dirfen dieses Dokument nicht fiir 6ffentliche oder kommerzielle
Zwecke vervielféltigen, 6ffentlich ausstellen, auffiihren, vertreiben
oder anderweitig nutzen. Sofern fiir das Dokument eine Open-
Content-Lizenz verwendet wurde, so gelten abweichend von diesen

Nutzungsbedingungen die in der Lizenz gewdhrten Nutzungsrechte.

https://savearchive.zbw.eu/termsofuse

=2 B Leibniz-Informationszentrum Wirtschaft
[ . Leibniz Information Centre for Economics

Terms of use:

This document may be saved and copied for your personal and
scholarly purposes. You are not to copy it for public or commercial
purposes, to exhibit the document in public, to perform, distribute

or otherwise use the document in public. If the document is made
available under a Creative Commons Licence you may exercise further
usage rights as specified in the licence.

Mitglied der

Leibniz-Gemeinschaft


https://savearchive.zbw.eu/
https://www.zbw.eu/
http://hdl.handle.net/11159/3039
mailto:rights@zbw-online.eu
https://www.zbw.eu/
https://savearchive.zbw.eu/termsofuse
https://www.zbw.eu/

) I
N7'OD'LLD7 NN YT HNIYS NPT

Central Bureau of Statistics
ag)S)-Ll gLap}” 5)3|.> STATE OF ISRAEL

LABOUR FORCE SURVEYS
QUARTERLY

JANUARY-MARCH 2019

QUARTERLY 1/2019

Jerusalem, April 2019




Staff of the Central Bureau of Statistics
who participated in Preparing the Publication:

The Directorate: Yoel Finkel

Labour Sector: Mark Feldman — Director of Sector
Merav Pasternak — Deputy Director of Sector
David Ben Naim
Keren Halevi
Matan Shmeltzer
Yelena Unigovsky
Natalya Shenker
Alona Shemesh
Anna Rakhmilevich
Ortal Gallo
Yulia Kalushka
Nebyou Bayu
Ora Logovskoy
Zohara Kelman-Levi
Yael Larisa Gorodnitsky
Dganit Zugman
Miriam Shahar
Mishel Sepulchre

Senior Department of Surveys: Limor Charnotski— Senior Department Director
Zipora Radian
Tzofit Bartov-Rahat
Tanya Smolianski
Rachel Tal
Eli Moyal

Senior Department of Statistical
Methodology: Tzahi Makovky — Deputy Director of Senior Department
Dr. Aryeh Reiter
Liat Nokiryan
Irit Shraga
Galit Ohayon
Avinoam Cohen

Senior Department of Informatics: Lilya Luria
Natalia Dickman
Chagit Breuer
Marina Barula
Manos Shenkar
Reut Shaanan
Hadasa Ben Amos
Anatoli Levin
Michal Cohen
Mordechai Yudborovsky
Anna Varshavsky
Malkie Rosenblat
Tamar Tamari

Statistical Analysis Sector: Yael Elbaze
Sharif Abou Gosh
Reem Jassar

Senior Department of Demography
And Census: Gustavo Schifris
Joseph Endraous
Shoshi Einhorn-Garbarchik
Michal Eliav
Ayelet Zionov

Publication Sector: Nuriel Mizrachi — Internet

For further information regarding this publication, please contact
Mr. Mark Feldman at 02-6592815.




INTRODUCTION

Main Findings- Media Release
Methods
Reliability of the Estimates

Definitions, Classifications and Explanations

Main Changes in the Transition to a Monthly Survey as of January 2012

Chaining Coefficients

Questionnaire

Changes in the Labour Force Survey 2009

Seasonal Adjustment Definitions
Variable list

Explanatory Notes to the Tables

1. Civilian Labour Force Characteristics

1.1.
1.2
1.3.
1.4.
1.5.
1.6.
1.7.
1.8.
1.9.

1.10.
1.11.

1.12.

1.13.

1.14.

Persons Aged 15 and Over, by Civilian Labour Force Characteristics
Males Aged 15 and Over, by Civilian Labour Force Characteristics
Females Aged 15 and Over, by Civilian Labour Force Characteristics
Employed Persons, by Extent of Work

Employed Males, by Extent of Work

Employed Females, by Extent of Work

Jews Aged 15 and Over, by Civilian Labour Force Characteristics
Jewish Employed Persons, by Extent of Work

Percentage of Participants in Civilian Labour Force, by Age and Population Group
(Total and Jews)

Percentage of Participants in Civilian Labour Force, by Age and Sex

Persons Aged 15 and Over, Living in the Jerusalem District,
by Civilian Labour Force Characteristics

Persons Aged 15 and Over, Living in the Northern District,
by Civilian Labour Force Characteristics

Persons Aged 15 and Over, Living in the Haifa District,
by Civilian Labour Force Characteristics

Persons Aged 15 and Over, Living in the Central District,
by Civilian Labour Force Characteristics


http://10.58.170.5/publications12/saka0112/pdf/intro_d_e.pdf
http://10.58.170.5/publications12/saka0411/pdf/intro_k_e.pdf

1.15. Persons Aged 15 and Over, Living in the Tel Aviv District,
by Civilian Labour Force Characteristics

1.16. Persons Aged 15 and Over, Living in the Southern District,
by Civilian Labour Force Characteristics

1.17. Young Persons Aged 15-17,
by Civilian Labour Force Characteristics

1.18. Young Males Aged 15-17,
by Civilian Labour Force Characteristics

1.19. Young Females Aged 15-17,
by Civilian Labour Force Characteristics

1.20. Persons Aged 25-64,
by Civilian Labour Force Characteristics

1.21. Males Aged 2564,
by Civilian Labour Force Characteristics

1.22. Females Aged 25-64,
by Civilian Labour Force Characteristics

1.23. Employment Rates of Persons Aged 15 and Over and 25-64

1.24. Employed Persons (Not Including Permanent Samples), by Usual Extent of Work.
1.25. Employed Males (Not Including Permanent Samples), by Usual Extent of Work
1.26. Employed Females (Not Including Permanent Samples), by Usual Extent of Work
1.27. Persons Aged 18-24, by Labour Force Characteristics

1.28. Males Aged 18-24, by Labour Force Characteristics

1.29. Females Aged 18-24, by Labour Force Characteristics

2. Employed Persons

2.1. Employed Persons, by Industry
2.2. Employed Persons, by Industry and Sex

2.3.  Average Weekly Work-Hours per Employed Person
(Including Those Temporarily Absent from Work), by Industry

2.4.  Average Weekly Work-Hours per Employed Person (Including Those Temporarily Absent
from Work), by Industry and Sex

2.5.  Employees, by Industry

2.6. Employees, by Industry and Sex

2.7.  Employed Persons, by Employment Status and Population Group (Total and Jews)
2.8.  Employed Persons, by Employment Status and Sex

2.9. Employees and Cooperative Members Usually Working Part-Time Involuntarily,
by Sex

2.10. Employed Persons, by Occupation



2.11.
2.12.

2.13.

2.14.
2.15.
2.16.

2.17.

Employed Persons, by Occupation and Sex

Average Weekly Work-Hours per Employed Person
(Including Those Temporarily Absent from Work), by Occupation

Average Weekly Work-Hours per Employed Person
(Including Those Temporarily Absent from Work), by Occupation and Sex

Employees, by Occupation
Employees, by Occupation and Sex

Average Weekly Work-Hours per Employee
(Including Those Temporarily Absent from Work), by Industry

Average Weekly Work-Hours per Employee
(Including Those Temporarily Absent from Work), by Occupation

3. Unemployed Persons

3.1.

3.2.
3.3.
3.4.

Unemployed Persons, by Work during the Past 12 Months and Population Group (Total
and Jews)

Unemployed Persons, by Selected Characteristics
Unemployed Males, by Selected Characteristics
Unemployed Females, by Selected Characteristics



V 4
A,

N7'OD'VLDT VTN YT
Central Bureau of Statistics
L3S, clas ¥l 8,51

State of Israel

Media Release

info@cbs.gov.il www.cbs.gov.il Fax: 02-6521340

A previous mediarelease on this subject appeared on March 25, 2019

Jerusalem
April 30, 2019

Labour Force Survey Data, March and 1°' Quarter of 2019

Seasonally Adjusted Data'

In March 2019 (compared with February 2019): (For monthly data 3/2019)

e Unemployment rate among persons aged 15 and over from the labour force — 3.9%
(compared with 4.1% in the previous month).

e Participation rate in the labour force among persons aged 15 and over — 64.2%
(same as in the previous month).

e Employment rate (the percentage of employed persons out of the total population)
among persons aged 15 and over — 61.7% (compared with 61.5% in the previous

month).

In the 1°" Quarter of 2019 - January-March (compared with 4™ Quarter

of 2018 — October-December): (For quarterly data 1/2019)

e Unemployment rate among persons aged 15 and over from the labour force — 4.1%
(compared with 4.2% in the previous quarter).

e Participation rate in the labour force among persons aged 15 and over — 64.1%
(compared with 64.0% in the previous quarter).

e Employment rate among persons aged 15 and over — 61.5% (compared with 61.3%

in the previous quarter).

1t should be noted that the data in the seasonally adjusted series are partially based on past data
from the quarterly labour force survey, so these series may change in the future after they are fully
replaced by series based on the monthly labour force survey.

Written by Mark Feldman, Director of Labour Sector tel: 02-6592815

For explanations and clarifications, please contact also to the Press Relations Unit,
at 02-6527845
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e Unemployment rate among persons aged 25-64 from the labour force — 3.6%
(compared with 3.7% in the previous quarter).

e Participation rate in the labour force among persons aged 25-64 — 80.7% (compared
with 80.3% in the previous quarter).

e Employment rate among persons aged 25-64 — 77.7% (compared with 77.4% in the
previous quarter).

e The share of employed persons usually working full time out of total employed

persons — 78.5% (compared with 78.6% in the previous quarter).

Definitions and Explanations

The Labour Force Survey is the main source of information regarding the labour force in Israel,
and is conducted by the Central Bureau of Statistics on an ongoing basis. Starting from the
beginning of 2019, an average of 20,000 persons aged 15 and over a month have been
interviewed on an ongoing basis. The survey population includes the permanent population of
Israel, as well as tourists and temporary residents living in Israel continuously for more than one
year. The survey follows the development of the labour force in Israel, its size and characteristics,

the extent of unemployment, etc.
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March 2019 (compared with February 2019) - Seasonally Adjusted Data
Persons aged 15 and over
Labour Force Characteristics
March 2019

Aged 15 and over
(permanent population) in

Israel
6,455,500
In labour force Not in labour force A
4,144,000 2,311,500
64.2% 35.8%
/
Employed persons Unemployed
3,980,600 persons
96.1% 163,400
Employment rate out of 3.9%

aged 15 and over — 61.7%

In March 2019, the number of persons in the labour force aged 15 and over was 4.144 million.
Among them, 3.981 million were employed and approximately 163,000 were unemployed.
Among the employed persons, 2.075 million were men (compared with 2.063 million in the
previous month) and 1.905 million were women (compared with 1.904 million in the previous
month).

The participation rate among persons aged 15 and over in the labour force reached 64.2%
(same as in the previous month). Among men (see diagram 3), that rate rose to 68.2% (68.1% in

the previous month), whereas among women it declined to 60.3% (60.4% in the previous month).

The unemployment rate among persons aged 15 and over from the labour force declined to
3.9% in this month (4.1% in the previous month, see diagram 1). The unemployment rate of men
(see diagram 2) declined to 3.9% (4.0% in the previous month), and that of women declined to
4.0% (4.2% in the previous month).

3
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The employment rate (calculated as the percentage of employed persons out of the entire
population) among persons aged 15 and over rose to 61.7% in March 2019 (61.5% in the
previous month). The employment rate among men (see diagram 4) rose to 65.6% (65.4% in

the previous month), whereas that of women reached 57.9% (same as in the previous month).
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Persons aged 15 and over

In the 1% quarter of 2019, the number of persons in the labour force among persons aged
15 and over was 4.134 million. Of these, 3.965 million were employed and approximately
169,000 were unemployed. Among the employed persons, 2.067 million were men (2.050
million in the previous quarter) and 1.899 million were women (1.883 million in the previous

quarter).

The participation rate among persons aged 15 and over in the labour force rose to 64.1%
(64.0% in the previous quarter). Among men, the rate reached 68.2% (same as in the previous
guarter), whereas among women the rate rose to 60.2% (60.0% in the previous quarter).

The unemployment rate among persons aged 15 and over from the labour force, declined
t0 4.1% (4.2% in the previous quarter). The unemployment rate of men declined to 4.0%
(4.1% in the previous quarter), and that of women declined to 4.1% (4.2% in the previous

quarter).
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The employment rate (calculated as the percentage of employed persons out of the entire
population) among persons aged 15 and over rose to 61.5% (61.3% in the previous quarter).
The employment rate among men rose to 65.5% (65.3% in the previous quarter), and the

employment rate among women rose to 57.7% (57.5% in the previous quatrter).

The number of employed persons in the 1% quarter of 2019 reached 3.965 million (3.932
million in the previous quarter). The number of employed persons who usually worked full
time (35 hours and over per week) increased by 0.6% compared with the previous quarter (an
addition of 18,000 employed persons), and the number of employed persons who usually
worked part time (less than 35 hours per week) increased by 1.3% compared with the
previous quarter (an addition of approximately 11,000 employed persons). The share of those
usually worked full time of all employed persons declined to 78.5% (78.6% in the previous
guarter). Among men that share declined to 87.1% (87.4% in previous quarter), whereas
among women it reached 69.1% (same as in the previous quarter). (Detailed figures can be

found in Tables 1.24-1.26 in the "Labour Force Survey Quarterly Data" on the website).

The number of persons who worked full time (35 hours and over) in the determinant week
increased by 5.2%, compared with the previous quarter (an addition of approximately 134,000
employed persons), whereas the number of persons who worked part time (less than 35
hours) in the determinant week decreased by 6.5%, compared with the previous quarter (a
decrease of approximately 67,000 employed persons). The number of persons temporarily
absent from work in the determinant week decreased by 8.5%, compared with the previous
guarter (a decrease of 24,000 employed persons). (Detailed figures can be found in Tables
1.4-1.6 in the "Labour Force Survey Quarterly Data" on the website).

The average weekly number of work hours per employed person rose to 36.6 in the 1°
quarter of 2019 (35.8 hours in the previous quarter). The average weekly number of work

hours per employee rose to 36.4 (35.9 hours in the previous quarter).

Employees working part time involuntarily - original data. As of 2018, the definition of
employees working part time involuntarily? was changed following the transition to a new and
expanded questionnaire. The number of employees working part time involuntarily
declined to 58,800 in the 1% quarter of 2019 (60,000 in the previous quarter), and their share

2 Until 2017: those usually working less than 35 hours per week (including employees owners of
LTD companies), because they sought but did not find full-time or additional work.
As of 2018: those usually working less than 35 hours per week (not including employees owners
of LTD companies), who are interested in working more than 35 hours and actively sought to work
more hours in the last four weeks.
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out of all employed persons reached 1.5% (same as in the previous quarter). The share of
men working part time involuntarily, out of all employed men, reached 1.0% (same as in the
previous quarter), whereas the share of women working part time involuntarily, out of all
employed women, declined to 2.0% (2.2% in the previous quarter). (Detailed figures can be
found in Table 2.9 in the "Labour Force Survey Quarterly Data" on the website).

Labour Force Characteristics by District of Residence

(Detailed figures can be found in Tables 1.11-1.16 in the "Labour Force Survey Quarterly Data"

on the website).

The unemployment rate among persons aged 15 and over declined in the 1* quarter of 2019
in half of the districts compared with the previous quarter and reached 4.0% in the Jerusalem
District (compared with 5.0%), 4.9% in the Northern District (compared with 4.7%), 4.1% in
the Haifa District (compared with 4.4%), 3.6% in the Central District (compared with 3.5%),
4.2% in the Tel Aviv District (compared with 3.8%), 4.0% in the Southern District (compared
with 4.6%).

The participation rate among persons aged 15 and over in the labour force rose in half of
the districts in the 1st™ quarter of 2019 compared with the previous quarter. The participation
rate reached 52.8% in the Jerusalem District (compared with 53.3%), 60.6% in the Northern
District (compared with 59.5%), 62.2% in the Haifa District (compared with 63.3%), 69.4% in
the Central District (compared with 69.1%), 69.6% in the Tel Aviv District (compared with
69.2%), and 62.4% in the Southern District (compared with 62.5%).

The employment rate among persons aged 15 and over rose in half of the districts in the 1°
guarter of 2019 compared with the previous quarter. The employment rate reached 50.7% in
the Jerusalem District (same as in the previous quarter), 57.7% in the Northern District
(compared with 56.8%), 59.7% in the Haifa District (compared with 60.5%), 66.9% in the
Central District (compared with 66.7%), 66.6% in the Tel Aviv District (same as in the
previous quarter), and 59.9% in the Southern District (compared with 59.6%).

Employed Persons by Industry (By the new classification of All Economic Activities

(Updated edition), Technical Publication no. 80)

(Detailed figures can be found in Tables 2.1 and 2.5 in the "Labour Force Survey Quarterly

Data" on the website).
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In the 1% quarter of 2019 the number of employed persons increased by approximately
33,000 compared with the previous quarter. The number of employees in the 1% quarter of
2019 reached 3.476 million (3.437 million in the previous quarter). Table 1 below presents the
number of employed persons and employees by industry in the 4™ quarter of 2018 and in the
1% quarter of 2019.

Among employed persons, the greatest increases were in Accommodation and food
service activities (approximately 14,000 employed persons), in Administrative and support
service activities (approximately 12,000 employed persons), in Human health and social
work activities (approximately 9,000 employed persons), in Other service activities
(approximately 8,000 employed persons), in Education (approximately 7,000 employed
persons), in Transportation and storage, postal and courier activities (approximately 6,000
employed persons), and in Information and communication (approximately 5,000 employed
persons).

The greatest decreases were in Wholesale and retail trade; repair of motor vehicles, in
Financial and insurance activities and in Households as employers (approximately 8,000
employed persons in each industry), in Construction (approximately 5,000 employed
persons), in Manufacturing; Mining and quarrying and in Local, public and defence
administration and social security (approximately 4,000 employed persons in each

industry).

Among employees, the greatest increases were in Accommodation and food service
activities (approximately 17,000 employees), in Human health and social work activities
(approximately 14,000 employees), in Administrative and support service activities
(approximately 11,000 employees), in Information and communication (approximately 8,000
employees), in Education (approximately 7,000 employees), in Transportation and storage,
postal and courier activities and in Real estate activities (approximately 5,000 employees
in each industry), in Professional, scientific and technical activities (approximately 4,000

employees).

The greatest decreases were in Wholesale and retail trade; repair of motor vehicles
(approximately 10,000 employees), in Financial and insurance activities (approximately
8,000 employees), in Households as employers (approximately 7,000 employees), in
Agriculture, forestry and fishing, in Construction and in Local, public and defence
administration and social security (approximately 5,000 employees in each industry), in
Manufacturing; Mining and quarrying (approximately 4,000 employees).
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TABLE 1.- EMPLOYED PERSONS AND EMPLOYEES, BY INDUSTRY (2011
CLASSIFICATION), 4" QUARTER OF 2018 AND 1% QUARTER OF 2019, SEASONALLY
ADJUSTED DATA, THOUSANDS

Section | Description Employed | Employed | Employees | Employees
persons persons Quarter Quarter
Quarter Quarter 4/2018 1/2019
4/2018 1/2019
Total (1) 3,932.4 3,965.4 3,437.0 3,476.4
A Agriculture, forestry and fishing 40.3 37.8 28.1 23.5
B+C Manufacturing; Mining and 419.4 415.0 395.2 391.0
qguarrying
D Electricity supply 14.8 16.3 14.8 16.3
E Water supply, sewerage and 16.3 14.5 16.3 14.2
waste management
F Construction 204.7 199.2 160.4 155.0
G Wholesale and retail trade; 424.2 415.9 365.3 354.9
repair of motor vehicles
H Transportation and storage, 166.0 171.8 139.5 144.6
postal and courier activities
I Accommodation and food 165.4 179.6 148.9 166.2
service activities
J Information and communication 2171 221.8 201.0 208.8
K Financial and insurance 131.7 123.8 122.5 114.3
activities
L Real estate activities 34.6 37.9 19.5 24 1
M Professional, scientific and 292.2 294.6 201.5 205.2
technical activities
N Administrative and support 148.9 160.9 133.2 144.3
service activities
O Local, public and defence 398.9 395.1 396.3 391.7
administration and social
security
P Education 480.0 487.2 459.3 465.9
Q Human health and social work 430.0 439.4 376.1 389.9
activities
R Arts, entertainment and 79.9 77.6 41.9 43.2
recreation
S Other service activities 98.0 106.1 60.6 63.6
T Households as employers 63.6 55.3 59.2 51.9

(1) Incl. employed persons or employees in the industry "Extra-Territorial Organizations and
Bodies" (Category U), and persons whose industry is not known.

Employed Persons by Occupation (By the new classification of Occupations, Technical

Publication no. 81) (Detailed figures can be found in Tables 2.10 and 2.14 in the "Labour

Force Survey Quarterly Data" on the website).

Table 2 below presents the number of employed persons and employees by occupation in
the 4™ quarter of 2018 and in the 1% quarter of 2019.

Labour Force Survey Data, March and 1% Quarter of 2019

30.04.2019
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Among employed persons, the greatest increases were among Professionals
(approximately 38,000 employed persons), Service and sales workers (approximately 35,000
employed persons), Practical engineers, technicians, agents and associate professionals

(approximately 22,000 employed persons).

The greatest decreases were among Managers (approximately 43,000 employed persons),
Skilled workers in manufacturing and construction, and other skilled workers (6,000

employed persons).

Among employees, the greatest increases were among Professionals (approximately
49,000 employees), Practical engineers, technicians, agents and associate professionals
(approximately 25,000 employees), Service and sales workers (approximately 23,000

employees).

The greatest decreases were among Managers (approximately 44,000 employees), Skilled
workers in manufacturing and construction, and other skilled workers (9,000 employees).

TABLE 2.- EMPLOYED PERSONS AND EMPLOYEES, BY OCCUPATIONS (2011

CLASSIFICATION), 4™ QUARTER OF 2018 AND 1% QUARTER OF 2019, SEASONALLY
ADJUSTED DATA, THOUSANDS

Major Description Employed Employed | Employees | Employees
group persons persons Quarter Quarter
Quarter Quarter 4/2018 1/2019
4/2018 1/2019
Total (1) 3,932.4 3,965.4 3,437.0 3,476.4
1 Managers 318.1 275.1 286.1 242.6
2 Professionals 1,068.5 1,106.7 906.6 955.9
3 Practical engineers, 536.8 558.6 453.1 478.1
technicians, agents and
associate professionals
4 Clerical support workers 267.9 265.8 261.3 260.6
5 Service and sales workers 712.9 747.7 622.3 645.0
6 Skilled agricultural, forestry 291 31.7 16.2 16.3
and fishery workers
7-8 Skilled workers in 497.0 490.8 407.3 398.8
manufacturing and
construction, and other
skilled workers
9 Elementary occupations 221.6 222.2 215.6 214.5

() Incl. employed persons or employees whose occupation is not known.

Persons aged 25-64

Among persons aged 25-64 the participation rate in the labour force rose to 80.7% in the

1% quarter of 2019 (80.3% in the previous quarter). Among men the rate rose to 84.9% (84.3%
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in the previous quarter), and among women the rate rose to 76.6% (compared with 76.5% in

the previous quarter).

Among persons aged 25-64 the unemployment rate from the labour force declined to 3.6%
(3.7% in the previous quarter). Among men the unemployment rate declined to 3.6% (3.8% in
the previous quarter), whereas among women the unemployment rate rose to 3.7%

(compared with 3.6% in the previous quarter).

The employment rate among persons aged 25-64 rose to 77.7% (77.4% in the previous
guarter). Among men the employment rate rose to 81.8% (81.1% in the previous quarter), and
among women the employment rate rose to 73.8% (compared with 73.7% in the previous

guarter).

* Additional figures on this subject published in the "Labour Force Survey Quarterly Data" on
the Central Bureau of Statistics Website: https://www.cbs.gov.il/len/Pages/default.aspx
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METHODS:

As of 2012 the format of the Labour Force Survey changed from a quarterly survey to a

monthly survey.

Panels and their Mode of Investigation

The sample drawn each year is divided into four mutually exclusive groups, known as panels.
The panels are introduced into the survey investigation in four consecutive quarters, one panel
in each period. Each panel is investigated for a number of periods, sometimes with a break
between the investigations. Since the new survey is monthly, the annual sample is divided into
twelve panels. The difference between the different rotation methods of panels is in the
percentage of overlap between consecutive months, between parallel months of consecutive

quarters, or between parallel months of consecutive years.

Therefore, the investigative format of panels has an impact on sampling errors of the various
estimates. Generally, it can be said that the larger the overlap of the panels between two
periods of time, the smaller the sampling error of the estimates of change between periods (for
example, change in the number of unemployed persons between month t and month t-1), in
comparison with exclusive samples of the same size. Regarding estimates on the quarterly or
annual level — the larger the overlap between the months, the greater the sampling error of the
guarterly or annual estimate, in comparison to that estimate if it were based on exclusive

samples of the same size.

The monthly rotational structure of panels, known as 4-8-4, is appropriate for determining
priorities for estimates of change of different periods. The Labour Force Survey in the USA
uses this structure as well. In the rotational structure, eight investigations are performed for
each panel, in the following way: Investigation in the introduction month and the three following
months (investigations 1-4), a break of eight months and four more consecutive investigations
in the following months (investigations 5-8), in months parallel to the first months of

investigation.

As can be seen in Table C, each month is composed of eight panels, two of which were not
investigated in the previous month (one of them is returning from a rest of eight months and
one is new), and the rest were investigated. Each quarter includes twelve exclusive panels, of
those, four were investigated only once, four were investigated twice, and the rest were
investigated three times. Each year includes twenty-seven exclusive panels in total, of those,
eighteen are investigated four times consecutively, and the rest are investigated less. The
introductory month to the survey and the exit month from the survey are separated by sixteen
months for each panel, and therefore, no panel will be investigated eight times during one

year. For each two consecutive months, there are six common panels and two exclusive ones,



one of them old and the second one new. For each two parallel months, separated by a
guarter, there are two common panels and six exclusive ones. For each two parallel months of

consecutive years there are four common panels and four exclusive panels.

Table C. Example of Investigation of Panels in the 4-8-4 Structure

First Month of Investigation

Month of 2017 2018 2019
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Sampling
Most of the survey population is covered by current samples generally drawn once a year. A small

part of the population whose characteristics do not change over time is covered by permanent
samples taken from the 2008 Census.
Current Samples

Sampling Fraction

The survey is planned so that in each panel a sample of approximately 1,500 dwellings should be
obtained. At the stage of planning the yearly sample, the sampling fraction, expressing the
relationship between the planned sample size and the population size of that year, is determined.
The sampling fraction is the same for all population groups, but can change between sampling
years. The size of the obtained sample is a little more than 0.7% of the household population.
The Main Sampling Method

Most of the final sampling units are dwellings, which are sampled in a two-stage method. In the
first stage, localities are sampled, with probability proportional to size. In the second stage,
dwellings are sampled in the sampled localities, so that the final sampling probability of the
dwelling is equivalent to the sampling fraction of that year. The sampled dwellings are placed in
sampling “portions” of approximately eight to nine dwellings and each portion is allocated to a

panel, and assigned a fixed determinant week.

First stage - sampling of localities

The sample of localities in the survey is taken from a list of localities (the locality sampling frame),
and the localities are placed in three main groups, according to their size:

a. Very large localities are included in the entire sample year (with certainty) in all twelve panels.
This group includes less than 40 localities, however, approximately 70% of the survey population
are concentrated in them.

b. Medium sized and large urban localities are included in the entire sample year (with certainty) in
one panel, two, three, four, six or nine panels, but not in all the panels. The larger the locality is,
the larger the number of panels that are in it. Annually, close to 100 localities of this type are
sampled, and their population comprises approximately 20% of the survey population.

c. Small localities, urban and rural, are called probability localities in the sample format. These
localities are divided into homogeneous groups, called sampling strata, similar to the geographical
groupings used for determining the weights of the survey (see detailed geographic groupings in
Table E, "Estimation Method", below) and according to other characteristics. The localities are
arranged in each stratum according to various characteristics and a systematic random sample is
drawn, the probability of each locality to be sampled being proportional to its size. Thus, these
localities are known as “probability localities”. The sample in each locality is usually placed in one

panel. Each year a sample of localities is taken, dependent on the previous year's sample, to



ensure that as many different localities as possible are included in the samples of two adjacent
years, which are sometimes investigated in the same months more than once. Altogether, each
year approximately 200 “probability” localities are sampled out of approximately 1,100 localities in
the frame.

Stage two — sampling within the sampled localities

In every locality that is sampled, a sample of residential dwellings is taken, although sometimes
(mostly in non-urban localities) households or other units are sampled. The sampling is done as
follows:

a. Sampling from municipal tax files — each year, a sample of dwellings is taken from the frame
obtained from the Dwelling and Buildings Register of the CBS, for approximately 180 of the larger
localities. This Register is constructed from the municipal tax files of localities. In every file, on
each record (property) there are means of identification (number in the locality, address and name
of resident), type of property (such as the use for which the property is designated — residential or
other). Records of non-residential property are deleted from the file, so that the sampling frame
includes only residential dwellings. The records in the file undergo a procedure of coding the
addresses and anchoring them, so that by the end of the procedure the statistical area (the
locality's internal geographic division) of each record is known as well. This division is usually for
localities with approximately 15,000 residents or more. The dwellings are then arranged
geographically, in which the statistical area is usually the main geographical characteristic. After
sorting the records, a systematic random sample is taken. In other words, a random beginning is
chosen, which determines the first dwelling sampled, and the rest of the dwellings in the sample
are determined by fixed jumps. By this method, a random sample of dwellings spread over all the
locality and all the statistical area of the locality is obtained.

b. Sampling from lists of households — Most of the villages, moshavim, and some of the urban
localities, are not yet in the Dwelling and Building Register and therefore a sample is taken from
lists of households or dwellings. A systematic random sample is taken near to the time of
investigation from a list of households or dwellings obtained from the secretariats of the localities.
c. Sampling from lists of persons — it is usually difficult to obtain a list of households in kibbutzim.
Therefore for those kibbutzim sampled in the survey, a list of persons aged 18 and over residing
permanently in the kibbutz is obtained close to the time of the first interview. A systematic random
sample of persons is chosen from this list. A sampled person who is a head of household (in
accordance with definitions laid down in advance) is interviewed together with the other members
of the family. A person who is sampled but is not a head of household is not included in the
sample (unless one of the other sampled persons is the head of their household).

Special Samples

A small part of the current sample is not drawn by the main sampling method described above,

but instead by other methods, depending on the sampling frame and various other constraints.



a. Samples in student hostels and immigrant absorption centers — Neither persons nor households
in student hostels and immigration absorption centers are covered by the Dwelling and Building
Register. In order to include these populations in the current Labour Force Surveys, special
sampling frames of dwelling units in student hostels (in the seven large universities) and
immigrant absorption centers are compiled. A one-stage sample of dwelling units is taken from
these frames once a year and is allocated evenly to the panels of the sample year.

b. New buildings — The investigation of the main sample of the Labour Force Surveys in urban
localities may extend up to two and a half years from the time the sample was taken. Since the
original sample of dwellings does not represent the population that moved into dwellings of which
the construction was completed after the sampling, these dwellings have to be represented by a
supplementary sample. Thus, each quarter, an additional sample is taken from special sampling
frames of new dwellings in the urban localities for each panel whose investigation has not yet
finished. In rural localities, no supplementary sample is taken since the first interview is held close
to the time of taking the sample and the fourth interview is completed after about a year and a
guarter after the sample was taken.

Changeover or Multiple Households in the Sample Unit

It should be mentioned that because the sample unit is a dwelling, the household residing there at
the time of the interview is investigated. Thus, in the case of a changeover of residents, the new
household is interviewed. The same principle applies when the sampling is from a list of
households - the interviewer returns to the same address. In the case of more than one
household in the sampled dwelling, all the households, including all persons aged 15 and over,
are interviewed.

Allocation of the current sample over time

Because one of the main goals of the Labour Force Survey is to measure changes in the
characteristics of the labour force over time, a number of steps are taken to minimize the variation
in the sample over time.
Each year, localities are allocated to panels so that an optimal balance is achieved with regard to
the sample size and characteristics of the localities in each panel. In very large localities, which
are surveyed in every panel, each panel contains a uniform number of interview quotas (portions).
Each panel is distributed over about one-fourth of the locality, in order to reduce the distances that
interviewers have to cover between the dwellings in their interview portions. However, the eight
panels surveyed each month are distributed evenly in all parts of the locality.
The interviewers’ portions in the current sample are allocated among 12 panels, so that balanced
samples were obtained with respect to the following:

e The number of portions in each panel.

e The number of portions according to locality groups (for example, kibbutzim, moshavim,

Arab localities).



e The number of portions in localities where there are 12 portions a year or more.
Furthermore, the week of interviewing is designated within the month for each portion, so that a

balanced sample will be obtained over the four weeks of the month.

Size of the current monthly sample

In each month, there are about eight panels with about 1,500 dwellings each, so a total of about
12,000 dwellings are included each month. In these dwellings, between 9,000 and 9,500
households are expected to be interviewed.

Permanent Samples from the 2008 Population Census

Because of the difficulty of interviewing certain sections of the survey population on a regular
basis, “permanent” samples were taken from a sampling frame comprising records from the socio-
economic sample used in the 2008 Population Census. These samples participate in the survey
estimates, by means of data collected in the Census, and do not change between censuses.

The permanent samples are:

Institutions not investigated currently in the survey

Other institutions besides the types of institutions mentioned in the section "special samples”,
such as dormitories at educational institutions and homes for the elderly, are not covered in the
current samples of the survey. These institutions are included in the current estimates through
socio-economic data collected in the 2008 Population Census. The census data are sample data.
A total of about 23,500 persons aged 15 and over were included in the permanent sample of
institutions in the Census, which represent about 175,000 persons aged 15 and over in the
population.

Persons living outside of localities in the south district

Households belonging to Bedouin tribes in the South are also covered in the socio-economic data
of the 2008 Population Census. These data are also sample data, and include about 2,900
persons aged 15 and over who represent a population of about 11,000 households with about
22,500 persons aged 15 and over.

The Interview and Questionnaire

Interviews were conducted by approximately 90 interviewers from the Central Bureau of Statistics
(about 45 field interviewers, and about 45 telephone interviewers), who receive ongoing training
and supervision. Each field interviewer receives a weekly quota of 8-9 dwellings to cover.
Telephone interviewers use a general list of dwellings, which are divided according to the week of
the interview without allocating interview quotas to each interviewer. In 1% quarter of 2019,
interviews were conducted in 76.3% of the households that were intended to be investigated in the
survey (compared with 75.8% in 4™ quarter of 2018). The calculated percentage of interviewed
households excluded cases that were not intended to be investigated, such as unoccupied

dwellings, non-residential dwellings, and households that were not in the survey population. These



cases are considered “zero” cases, 7.1% of the gross sample in 1% quarter of 2019 (compared
with 7.7% in the previous quarter) (see Table D).

In residential dwellings, the interviews were conducted with one of the adult household members,
who provided information about all of the members of the household (in dwellings with more than
one household, each household was investigated). For households where nobody was home on
the first visit, interviewers usually make two subsequent visits. For each visit in which no
household member is interviewed, the interviewer indicates the reason in a “non-investigation”
guestionnaire.

In addition to “zero” cases, non-investigation can be due to absence of household members,
refusal to respond, or other reasons such as difficulty with communication or inability to locate the
dwelling. Households that are not investigated for these reasons are considered “non-response”
cases (23.7% of the net sample in 1 quarter of 2019, compared with 24.2% in the previous
guarter).

The final reason for non-investigation (including reasons for "zero" cases) is determined according
to data provided by the interviewers in the data collection process and is determined after data
processing and editing. With regard to "zero" cases, the interviewers also rely on information
obtained from neighbors of the household members. With regard to cases of non-investigation
because of “non-response”, the information is mainly obtained from the household members

themselves.

Data are collected in face-to-face interviews, using the Computer Assisted Personal Interviewing
(CAPI) method in Stage A. In the other stages, data were collected in telephone interviews using
the Computer Assisted Telephone Interviewing (CATI) method. In 1% quarter of 2019, out of all the
dwellings surveyed, 87.2% of the interviews were conducted by telephone (compared with 87.5%
in the previous quarter).

For each dwelling, one questionnaire was completed with information pertaining to all the
households and to each member aged 15 and over.

The questionnaire for individuals. In January 2018 the questionnaire for persons aged 15 and
over was updated. The updated questionnaire includes questions on: work in the determinant
week, number of jobs held by an employed person, number of work hours usually worked and
hours actually worked in the determinant week, number of work hours less than usual and number
of overtime hours in the determinant week, number of work hours usually worked and hours
actually worked in the determinant week at an employed person's main job (for those who have
more than one job), whether an employed person is interested in working more hours than they
usually work and whether they have they sought additional hours (for those who usually work less
than 35 hours a week), reasons for part-time work, reasons for absence from work (during the

entire determinant week or part of it), place of work, geographical mobility of all employed persons



and the length of time it takes employed persons to get to their place of work, industry and
occupation, and status at work. Questions were added about mode of employment, type of
employment contract, number of days a week usually worked and actually worked in the
determinant week, and whether they worked on the previous weekend. For employed persons
information was collected on the year the current job was begun and those who began working in
the previous two years were asked about how they found their job and how long it took them to
find their job. All employed persons were asked whether they were interested in changing jobs. If
yes, they were asked their reasons, had they sought other work and how they sought other work.
In addition, information is obtained on activities of unemployed persons such as seeking work,
mode and length of time of search, search for full-time or part-time work, reasons for
unemployment, whether the individual ever worked in Israel and when. For employed persons, the
amount of time worked during the year and reasons for working only part of the year are also
investigated. Those persons not in the labour force were asked if and when they worked in Israel
and those who worked in the two years preceding the interview were asked about their most
recent job (similarly to employed persons). Those persons not in the labour force and who had not
worked in the previous two years were asked why they did not work. Information was also
gathered on those discouraged from seeking work including reasons for not seeking work in the
last month, length of time spent seeking work in the last year, whether they sought work through
the Employment Bureau and whether they were seeking full-time or part-time work.

Apart from details about work, demographic information is also collected: age, sex, marital status,
country of birth, length of time in Israel, level of education (number of years of schooling, type of
school last attended, and highest diploma received. Information on whether one studied in a
Yeshiva, what type of Yeshiva, and number of years of study in a post-secondary Yeshiva is
collected for Jewish men). Note that a response option "Pre-academic preparatory program" was
added to the question on type of school last attended.

The household questionnaire includes information on the number of persons in the household,
the number of rooms in the dwelling, the number of children in the household, number of hours of
work of paid domestic help, ownership of the dwelling and who the dwelling is rented from,
religious way of life of the people living in the dwelling, and people with disabilities living in the

dwelling and types of disabilities.



Table D.- Sample Size (Dwellings/Households) — Excluding Permanent Samples

Gross sample (dwellings)

Intended sample of households to be
interviewed

Month and Total | Zero | Belongto | Total | Interviewed | Not interviewed
year cases | population (non-response)
Total | Thereof:
refused
2017 Absolute 12,206 863 11,343 | 11,482 8,778 | 2,704 579
average numbers
Percentages | 100.0 7.1 92.9| 100.0 76.4| 23.6 5.0
2018 Absolute 12,237 804 11,432 | 11,552 8,489 | 3,063 547
average numbers
Percentages | 100.0 6.6 93.4| 100.0 73.5| 26.5 4.7
March Absolute 12,265 776 11,489 | 11,609 8,266 | 3,343 511
2018 numbers
Percentages 100.0 6.3 93.7| 100.0 71.2| 28.8 4.4
April Absolute 12,243 830 11,413 | 11,547 8,942 | 2,605 583
2018 numbers
Percentages 100.0 6.8 93.2| 100.0 774 | 22.6 5.0
May Absolute 12,258 812 11,446 | 11,579 9,054 | 2,525 576
2018 numbers
Percentages 100.0 6.6 93.4| 100.0 78.2| 21.8 5.0
June Absolute 12,236 846 11,390 | 11,526 8,995 | 2,531 587
2018 numbers
Percentages 100.0 6.9 93.1| 100.0 78.0| 22.0 5.1
July Absolute 12,252 905 11,347 | 11,488 8,893 | 2,595 561
2018 numbers
Percentages 100.0 7.4 92.6 | 100.0 774 | 22.6 4.9
August Absolute 12,195 884 11,311 | 11,413 7,813 | 3,600 524
2018 numbers
Percentages 100.0 7.2 92.8 | 100.0 68.5| 31.5 4.6
September | Absolute 12,128 810 11,318 | 11,398 7,753 | 3,645 501
2018 numbers
Percentages 100.0 6.7 93.3| 100.0 68.0| 32.0 4.4
October Absolute 12,124 938 11,186 | 11,275 8,583 | 2,692 542
2018 numbers
Percentages 100.0 7.7 92.3| 100.0 76.1| 23.9 4.8
November | Absolute 12,096 952 11,144 | 11,235 8,565 | 2,670 518
2018 numbers
Percentages 100.0 7.9 92.1| 100.0 76.2 | 23.8 4.6
December | Absolute 12,168 904 11,264 | 11,385 8,548 | 2,837 545
2018 numbers
Percentages 100.0 7.4 92.6 | 100.0 75.1| 24.9 4.8
January Absolute 12,246 873 11,373 | 11,486 8,716 | 2,770 578
2019 numbers
Percentages 100.0 7.1 92.9| 100.0 75.9| 24.1 5.0
February | Absolute 12,229 874 11,355 | 11,483 8,896 | 2,587 585
2019 numbers
Percentages 100.0 7.1 92.9| 100.0 775 | 225 5.1
March Absolute 12,200 841 11,359 | 11,485 8,668 | 2,817 613
2019 numbers
Percentages 100.0 6.9 93.1| 100.0 755 | 245 5.3




The Estimation Method

General

In the monthly Labour Force Survey, it was decided to introduce an innovative estimation method.
This method was proposed by Fuller and Rao (2001), and is known as Regression Composite
Estimation. The estimator obtained through this method is referred to as a "composite estimator".
The advantage of the new method over the method used in quarterly Labour Force surveys lies in
the utilization of information from the previous month in the estimates of the current month. The
estimator obtained through this method is usually more efficient. That is, the sampling error of
composite estimators for a sample of the same size is usually lower than that of the estimators
used in quarterly surveys for certain parameters that defined as meaningful.

Calibration of the Survey Estimates

In composite estimates, data on the individuals and households surveyed in a given month are
calibrated in terms of the total known population by cross-sections of a geographic area, sex, and
age group (in the same way that calibration was done in the quarterly Labour Force Survey, see
Table E). In addition, the data are calibrated on the basis of estimates of labour force data
estimates from the previous month. That is, whereas the estimator used until now was calculated
only on the basis of current information (at time "t") and did not utilize existing information from the
past about the individuals interviewed in the survey, the composite estimator also uses relevant
information from the past. For example, if an individual was employed in the previous month, there
is a very good chance that the individual will continue to be employed in the current month. This
estimation method has been used in labour force surveys in Canada and Australia.

Besides the attempt to reduce the sampling error obtained in the monthly estimators, an attempt is
also made to reduce the sampling errors of estimated changes between different periods for
labour force parameters. In fact the new sampling method also allows for flexibility in the
effectiveness that one seeks to attribute to estimates of change between two periods (e.g., month
"t" versus month "t-1"), in comparison with the efficiency attributed to monthly estimators. In
general, improvement in one estimator is usually at the expense of improvement in another
estimator. To alleviate this problem, a new parameter has been defined, which controls the
importance attributed to information based on changes from one month to another. The higher the
parameter, the more emphasis is placed on improving the change estimates.

A review of the new method in the professional literature and in simulations conducted at the
Central Bureau of Statistics indicates that composite estimators of levels and change are
substantially more effective. Regarding the variables that were included in the calibration process,
the improvement in the effectiveness of level estimates for unemployed persons ranged from 5%
to 10%, and the improvement in the effectiveness of level estimates for employed persons was
20% and more. In addition, an improvement was found in the effectiveness of monthly change

estimates. However, with regard to the variables that were not included in the calibration process,
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when there was a correlation between those variables and the variables included in the calibration
there was usually improvement; and when there was no correlation between the variables, the
improvement was expected to be negligible or no improvement was expected at all.

Table E.-The New Weighting Groups in the Labour Force Survey (Age * Sex * Locality Groups)

Weighting coefficients are separately calculated for men and women

Geographic distribution Age groups
o . | 251833388
3 .| Geographic region Locality groups Sl Bl d|l Al b Bl bl SIS
(3 8 OI — — [qV] [V} ™ < O
Jewish and mixed urban localities
1 | Jerusalem District City of Jerusalem VI iVI|VI| V]|V | V]| V]|]V]|V
Rest of Jerusalem
2 District VIV |V ]|V ]|V ]|V ]|V]|V| |V
Northern District Zefat, Kinneret, Golan
3 Sub-Districts VIV |V ]|V |V ]|V ]|V]|V]|V
4 Yizre'el Sub-District V | V \ \ \Y \ \% \Y \Y
5 Akko Sub-District VIV |V ]|V ]|V ]|V ]|V]|V]|V
6 | Haifa District City of Haifa VI V| V| V]|V | V]| V]|V |V
7 Rest of Haifa S.D. VIV ]|V ]|V ]|V ]|V ]|V]|V]|V
8 Hadera S.D. VIV |V ]|V ]|V ]|V ]|V]|V| |V
9 | Central | Sharon S.D. Sharon S.D. V | V \ \ \Y \ \ \Y \%
10 | District | Petah Tigwa Petah Tiqgwa VI V| VI|VI|[V]| V| V| V|V
11 S.D. Kefar Sava, Ra'anana V | V \% V V V V V V
Rest of Petah Tigwa
12 S.D. VIV |V ]|V ]|V ]|V ]|V]|V| |V
13 Ramla S.D. Ramla S.D. V| V V V \% V V V | V
14 Rehovot S.D. Rishon LeZiyyon V| V|V |V |V |V | |V]|]V ]|V
15 Rest of Rehovot S.D. V|V V V \% V V V | V
16 | Tel Tel Aviv S.D. Tel Aviv-Yafo VIV |V ]|V ]|V ]|V]|V]|V]|V
17 | Aviv Rest of Tel Aviv S.D. VIV |V ]|V ]|V ]|V]|V]|V]|V
18 | District | Ramat Gan Bene Beraq Vi V| V|V|V]|V]|V]|V]|V
S.D. Rest of Ramat Gan
19 S.D. VIV |V ]|V ]|V ]|V ]|V]|V]|V
20 Holon S.D. Bat Yam V | V \ \Y \Y \ \% \Y \%
21 Rest of Holon S.D. V|V V V \% V V V | V
22 | Southern District Ashdod V|V V V \% V V V | V
23 City of Ashqgelon V| V]|V |V |V |V | |V]|V ]|V
24 Restof AshgelonSD. [V |V |V |V |V | V]|V ]|V |V
25 Be'er Sheva V|V V V \% V V V | V
Rest of Be'er Sheva
26 S.D. \% V Vv
27 | Judea and Samaria All localities V|V \ \ \Y \ V V | V
Moshavim and kibbutzim
28 | All districts Moshavim V|V \ \ V V
29 Kibbutzim V|V V \ V
Arab localities
30 | Jerusalem District East Jerusalem V|V \% V \ \ V | V
31 | Northern District Nazareth V V V \ V V \ \
Rest of Northern
32 District V|V \% V| V|V |V ]|V
33 | Haifa District All localities V |V \% \Y \ \ \Y \%
34 | Central District (2) All localities V|V \ V| V| V]V ]|V
35 | Southern District All permanent localities | V | V \ vV | V V
36 Bedouin tribes V|V V v|iv]|iv]|v]vV

(1) The 0-14 age group includes both sexes
(2) Including urban Arab localities in the Jerusalem District.
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RELIABILITY OF THE ESTIMATES

The data presented in this publication are estimates for the population as a whole although they are based

on a sample survey. As such, they are prone to errors, which may be of two types:

1. Sampling Errors

Sampling errors occur because only a sample of the population is investigated. The particular sample used
in this survey is one of a large number of possible samples of the same size that could have been selected
using the same sampling method. It is clear that estimates based on different samples will differ from one
another, and almost all of them will differ from the value obtained had a complete census been taken — “the
census value”.

The estimate X' is the value, estimated from the specific sample of this survey, of the corresponding value
X that would have been obtained had a complete census been conducted.

The sampling error o(X') is a measure of the variability between the different values of the estimate that
would have been obtained from all possible samples of the same size and derived by the same sampling
method and the census value obtained under the same conditions of data collection.

In view of the variability of sample estimates, it may preferable to consider a range of values where the
census value is likely to be found, with a given probability (or level of confidence) rather than to rely on the
specific value of the estimate obtained from the sample. This can be done using the sampling error.

The confidence interval for an estimate is the range containing the census value X with a given level of
confidence. Using both the estimate X' and its estimated sampling error o’(X’), it is possible to construct a
confidence interval, that contains the census value X with the given level of confidence.

Confidence intervals are usually given at a 95% level. These may be obtained as the range between
X'20'(X") and X'+2¢'(X"). It may be asserted with 95% confidence that the census value lies in this range.

A higher or lower level of confidence may be calculated as follows:

o 67% 80% 90% 95% 99.5%
K@ | 1.0 1.3 1.7 2.0 2.8

Where K(a) (the number of standard errors — plus and minus) is determined according to the required level
of confidence a.

Confidence intervals are generally symmetric around the estimate. However, for estimates based on a
small number of cases in the sample (less than 40), confidence intervals are not symmetric. In such cases,
both the estimate and its sampling error are subject to large errors.

It should be mentioned that it is sometimes more convenient to measure a sampling error in terms of the

relative sampling error, defined as the sampling error divided by the estimated value.



2. Non-Sampling Errors

Non-sampling errors may derive from many sources in the various stages of collecting and processing the
survey data, and may occur equally in a full census.

The main non-sampling errors in this survey are:

a. Non-response errors: Errors caused by the fact that households are not investigated due to absence
from home or refusal to participate. This may cause some bias in the estimates, since the characteristics of
persons belonging to these households may differ from those of persons who were investigated.

b. Response errors: Errors that result from misunderstanding of the question, unwillingness or inability to
answer correctly, or incorrect presentation of questions.

c. Errors in processing: Errors that occur in the stage of processing the material, such as errors in coding
and in the data entry process of the questionnaires. Some of these errors are corrected by means of
checks that the material undergoes.

d. Some of the households were interviewed in a week that was not the “determinant week”. This also
leads to bias in the estimates.

Whereas sampling errors can be estimated on the basis of the survey data, non-sampling errors are
difficult or even impossible to estimate. It is important to note that in the stages of planning and conducting

the survey, every effort was made to minimize these errors.
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2. DEFINITIONS, CLASSIFICATIONS AND EXPLANATIONS

A. Population and Labour Force

1. Population — the survey population is the permanent (de jure) population of
Israel aged 15 and over.

The survey population includes:

1.
2.

Permanent residents living in Israel;

Permanent residents living abroad continuously for a period of one year or
less;

New immigrants and potential immigrants, from the moment of their arrival
in Israel,

Tourists, volunteers or temporary residents living in Israel continuously for
more than a year;

As of 1968, residents of East Jerusalem:

As of 1972, the population of Israeli localities in the Golan Sub-District; as
of 1982, all the residents in this sub-district;

From 1972 to 2005, the population of Israeli localities in the Judea and
Samaria and Gaza Areas; as of 2006, not including the Gaza Area.

The survey population does not include:

1.
2.

3.

Permanent residents living abroad continuously for more than a year,

Tourists, volunteers and temporary residents living in Israel continuously
for a year or less;

Foreign diplomats and UN people.

2. Population of households: The tables refer to all households, with the
exception of households in kibbutzim, institutions, student dormitories, and
households of people living outside localities (Bedouins in the South). The
tables relating to households by housing density do not include absorption
centres and hotels populated by immigrants.

3. Household: One person or a group of persons living together in one
dwelling on a permanent basis most of the week, who have a joint
expense budget for food. They may be related or unrelated persons or
a combination of persons both related and unrelated.

a.

A household consists of persons who belong to the survey population
(including children), who usually sleep in the dwelling at least four nights a
week. Of those who usually sleep in the dwelling less than four nights a
week, household members also include those for whom the dwelling is
their own permanent civilian address, such as: household members
serving in the army (compulsory service or regular army); married persons
who reside at another address due to work or studies, but their spouse
lives in the dwelling; crew members of aircraft and ships; and household
members staying abroad continuously for a year or less.
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Households do not include children and youth at boarding schools, or
persons living in student dormitories during the academic year; household
members residing at a senior citizens' home; household members staying
at a hospital, at institutions for people with disabilities, or in prison for more
than a month; and household members staying on a kibbutz while serving
in the Nahal ("Fighting Pioneer Youth" brigade) or engaging in volunteer
service in a pre-military framework.

b. The estimates of households based on the Labour Force Surveys, the
Household Expenditure Survey and the Income Survey do not include
Bedouins living outside of localities in the Southern District and residents of
institutions (wards and others). The estimates of households based on
Labour Force Surveys also do not include the population of kibbutzim.
Further details about special populations included in the estimates of
households based on these three household surveys are found in the
Table of Populations Included in the Estimates of Households in
Household Surveys.!

Size of household: The number of persons in a household.

The determinant week is the week ending on the Saturday preceding the
Labour Force Survey interview.

6. Characteristics of the weekly labour force

6.1. Weekly labour force: Persons aged 15 and over who were “employed”
or “unemployed” during the determinant week.

6.1.1. Employed persons: Persons aged 15 and over who worked in Israel or
abroad at any job for at least one hour for pay, profit, or other
remuneration, during the determinant week. The group of employed
persons also includes: all workers of kibbutzim (in services and other
industries) during the determinant week; family members who worked in
a family business 15 hours or more without pay in the determinant
week; persons staying in institutions who worked 15 hours or more
during the determinant week; persons serving in the army (compulsory
military service or permanent army) during the determinant week;
persons temporarily absent from work during the determinant week.

Employed persons are divided into three sub-groups:

a. Full-time workers: All those who worked 35 hours or more
during the determinant week (including preparation hours).

b. Part-time workers: Persons who worked 1-34 hours during the
determinant week (including preparation hours).

c. Temporarily absent from work: This group includes all those
who were temporarily absent from their regular work during the
entire determinant week, due to illness, vacation, reserve army
service, decrease in the extent of work, labour dispute,
temporary disruption of work (for up to 30 days), etc.

! See Central Bureau of Statistics (2017). Statistical Abstract of Israel, Annual Data
2016, Introduction to Chapter 5. Jerusalem: Author.
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With regard to the duration of absence from work, persons who
were absent for less than one month are included in this
definition. Those who were absent from work for one month to a
year are also included in this group if they had a formal affiliation
to a place of work, i.e., if it is guaranteed that they will return to
the same employer after the period of absence.

Note: The usual extent of employment — full or partial — is determined by
the worker’s usual number of work hours (not in the determinant week).

6.1.2. Unemployed persons: Persons aged 15 and over who did not work at
all during the determinant week (even for one hour) and who actively
sought work during the four weeks preceding the interview by
registering with the Labour Exchanges of the Employment Service or by
application to employers in person or in writing, or in any of the other
ways mentioned below, and who would have been available to start
work in the determinant week had suitable work been offered
(“availability to work”), including those who were promised employment
within 30 days.

Note: A person who was not available to work during the determinant
week due to illness or reserve army duty is considered unemployed.
Unemployed persons are divided into two sub-groups:
a. Those who worked in Israel or abroad for an Israeli institution or
company during the 12 months preceding the survey interview.

b. Those who did not work in Israel or abroad for an Israeli
institution or company during the 12 months preceding the
survey interview.

Ways of actively seeking work:

— Labour Exchange of the Employment Service

— Employment agencies as well as other labour exchanges
— Advertisements in newspapers, on the Internet, etc.

— Personal or written application to employer

— Friends or relatives

— Attempt to establish a business

— Sought work in other way

Note: Since unemployed persons may seek employment in more than one
way, they are asked about each of the above possibilities.

6.2. Not in the weekly labour force: Persons aged 15 and over who were
neither "employed” nor "unemployed” during the determinant week.
This group includes:

1. Students who did not work even one hour during the
determinant week;

2. Persons employed in voluntary work without pay
during the determinant week;
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3. Persons who cared for children/family members/the
household and did not work even one hour outside
of the household during the determinant week;

4. Persons unable to work;

5. Persons living on an allowance, pension, reparations
from Germany, etc., who did not work even one
hour during the determinant week;

6. Family members who worked without pay in a family
business for less than 14 hours during the
determinant week;

7. Persons staying in institutions who worked for less
than 14 hours during the determinant week.

8. Persons working overseas for a non-Israeli institution or
company.

6.2.1. Discouraged workers: All persons aged 15 and over who were not in
the weekly labour force but were interested in working, and could have
started to work during the determinant week had they been offered
suitable work (“availability to work”) and sought work during the 12
months preceding the survey but not over the four weeks preceding the
survey for the following reasons: they believed there are no appropriate
jobs for them in their field or in their area of residence in terms of
wages, work hours, or interesting work; lack of appropriate experience
or training; language difficulties or inappropriate age (too young or too
old).

7. Characteristics of the Annual Labour Force

7.1. Annual labour force: All persons aged 15 and over who were in the
weekly labour force, as well as those who worked in Israel or worked
for an Israeli institution or company abroad during the year but were not
in the weekly labour force.

7.2. Employed during the year: All persons aged 15 and over who worked
in Israel or abroad for an Israeli institution or company for at least one
day during the 12 months preceding the interview. People who worked
less than one month are considered as those who worked for one
month.

7.3. Notin the annual labour force: Not in the weekly labour force, and did
not work at all in Israel, or who worked abroad for a non-Israeli
institution or company during the 12 months preceding the interview.

8. Working age: Men aged 15-66
Women aged 15-61
Until 2008: Men aged 15-64; women aged 15-59

Household with persons of working age: A household with at least one
person of working age.
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9.

10.

11.

12.

13.

Household with persons not of working age only: A household with persons
not of working age only.

Children in household: Includes all children up to age 17 (inclusive) in the
household. Does not include those aged 15-17 who have a spouse or partner
and who have children of their own in the household.

Note: in the Labour Force Surveys of 1998-2001, according to the weighting
method that was used in the survey, Israeli-born children of immigrants who
arrived in Israel in 1990 and after were included in the weighting strata as “non-
immigrants”. Therefore the estimate obtained for immigrant children was lower
than their actual number. As of 2001, processing was conducted in new
weighting groups.?

Number of rooms in dwelling: All rooms used by the household as living
guarters. The following are excluded: kitchens, bathrooms, toilets, balconies, and
rooms used for business or work only, as well as rooms rented to tenants. Until
1979, half a room was counted as a room; since 1980, a full record has been
made of rooms and half-rooms. Therefore, data for 1980 were processed twice.

Number of persons per room (housing density): Calculated by dividing the
total number of persons living in the household by the number of rooms occupied
by members of the household.

Average number of persons per household: Calculated by dividing the total
number of persons in all households by the number of households.

Religion and population group: The first person in the list of household
members in the questionnaire is the only household member who is asked about
religion. The religion of the first person in the list is registered as the religion of all
household members who have an Israeli identity card. Household members who
do not have an Israeli identity card are asked about their religion. The
classification according to religion includes: Jews, Moslems, Christians, Druze
and other religions (other religions also include no religion or religion unknown).
The classification according to population group includes: Jews, Arabs, and
Others.

Until 2001 there were two population groups: "Jews" and "Other Religions.” The
group "Other Religions" included all those who replied that they are not Jews.
Until the beginning of the 1990s, “Other Religions” mainly included Arabs.
Following the wave of immigration in the 1990s, "Others" was added to this
group (see below). As of 2002, the group "Other Religions" was divided into two
population groups:
— Arabs:
a. Live in non-Jewish localities; or
b. Live in Jewish or mixed localities, were born in Israel or
arrived in Israel before 1990.
— Others: Live in Jewish or mixed localities, and arrived in Israel in
1990 or after.

2

See: Central Bureau of Statistics (2003). Labour Force Surveys 2002, Current
Statistics 9/2003. Jerusalem: Author.
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14.

15.

16.

17.

18.

19.

Years of schooling: The number of years spent in regular studies in school,
including the current school year (if the person is studying). Studying on one's
own or attending irregular courses are not included.

Type of school last attended: The type of school last attended by the
participant, even without completing studies there.

Highest diploma (degree) received: The highest diploma that a person received
from a school or from official educational settings.

Head of household: In the tables of the Labour Force Surveys, the head of
household is the economic head of household, i.e., the main wage earner of the
household.

As of 1995, the definition of head of household was changed, and is now
determined by extent of participation in the labour force and extent of
employment, irrespective of age, sex, or income.

The head of household is the employed person who usually works 35 hours or
more a week (first preference), an employed person who works up to 34 hours a
week (second preference); an unemployed person (last preference).

If more than one person in the household fits the definition of head of household,
or if no household member fits the definition, the head of household is
determined by the interviewee.

Notes:

- The head of household is a person aged 18 and over (except households
where the only wage earner is aged 15-17, and households with persons
aged 15-17 only).

- A caregiver living in the dwelling will not be defined as the head of the
household, except in households with one person.

Number of children, by age group: Information is obtained on the number of
children of each female in the household and the total number of children in the
household, by the children’s ages.

Work hours per week: The number of hours that employed persons actually
worked during the determinant week, including: overtime in the same workplace
or in other workplaces, preparation hours (for teachers and artists), and waiting
hours (e.g., for drivers or porters), as well as work hours of a non-paid family
member in the family business or farm (if the person worked 15 hours or more
that week).

Average work hours per week is obtained by dividing the total number of
weekly work hours of all employed persons by the number of employed persons.
This average is calculated both for all employed persons (including those
temporarily absent from work) and for employed persons, excluding those
temporarily absent from work.
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20. Type of locality: The data by type of locality are presented for the year of the
survey on the basis of population estimates of localities as per the previous year.

Localities are divided into two main groups, which are distinguished according to
the size of the locality (number of residents):

a. Urban localities, in which there are 2,000 or more residents. These localities
are classified into sub-groups by size;

b. Rural localities, in which there are less than 2,000 residents, which are
classified into three types of localities:

1. Kibbutzim;
2. Moshavim and collective moshavim:
3. Other rural localities.®

21. District and sub-district: The districts and sub-districts are defined according to
the official administrative distribution of the country, according to which there are
6 districts and 15 sub-districts.

Includes Israeli localities in the Judea and Samaria Area.

In 1972, the Judea and Samaria and Gaza Areas were added, in order to
characterize the Israeli localities and their population found in these areas. The
data for 2005 relate to the residents of the Judea and Samaria Area, and do not
reflect changes in the population following the evacuation of the Israeli localities
in the Gaza Area and northern Samaria, under the Disengagement Plan Law
2005.

As of 2006, as indicated in Section 1, only the Judea and Samaria Area is
included.

22. District and sub-district of work: Employed persons were classified according
to the locality in which they worked. Employed persons working in the Judea and
Samaria Area were classified as a separate group.

23. Metropolitan area: A large number of urban localities (municipalities and local
councils) and rural localities in regional councils, which are adjacent to one
another and constitute one functional entity that integrates economic, social, and
cultural relations.

The metropolitan areas were divided according to their internal structure:

Core: The territory of the primary city serving as the focus of activity for the
population of the metropolitan area.

Inner Ring: The area containing the localities surrounding the Core.

Middle Ring (in the Tel Aviv and Be’er Sheva Metropolitan Areas): The area
containing the localities surrounding the Inner Ring.

Outer Ring: The area containing the localities surrounding the Middle Ring.

% For further details, see: Central Bureau of Statistics (2014). Statistical Abstract of
Israel 2014, No. 65, Introduction to Chapter 2. Jerusalem: Author.
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Sections (Northern, Eastern, Southern, Western): Sub-divisions of the
metropolitan rings.

As of 1999, the Labour Force Survey has used a new definition of metropolitan
area, which replaced the former definition of conurbation. Two metropolitan
areas were defined: the Tel Aviv Metropolitan Area, and the Haifa Metropolitan
Area.

In 2001, the borders of the metropolitan areas were re-examined and, as a
result, the borders of the Haifa Metropolitan Area were changed. The changes
in the Haifa Metropolitan Area were made in the localities included in its outer
ring: In the south the locality of Jisr Az-Zarga was removed, and in the north it
was decided to include all localities up to the Nahariyya line (inclusive). In the
North-East of the outer ring, it was decided to include all localities in the Karmiel
natural area and, in addition, the localities of the Misgav Regional Council. The
borders of the Tel Aviv Metropolitan Area were not changed.

Be’er Sheva Metropolitan Area: In 2001, a plan was approved that defines the
borders of a metropolitan area in the South which is developing around the city
of Be'er Sheva. The Be’er Sheva Metropolitan plan is similar to the contours of
the other metropolitan areas, in that it is also divided into rings with sections in
them. The rings are defined by their distance from the centre of the metropolitan
area (the “core”), which is the city of Be’er Sheva. The borders of the Be’er
Sheva Metropolitan Area include the Northern Negev: from the border of the
Be’er Sheva Sub-District in the north, up to Mitzpeh Ramon in the south; and
from the border of the Gaza Strip and Egypt in the west, up to the Dead Sea and
the Jordanian border in the east.

In 2013, the Central Bureau of Statistics, in accordance with a recommendation
by the Municipal Statistics and Geographic Classifications Committee, decided to
update the borders of the existing metropolitan areas (Tel Aviv, Haifa, and Be’er
Sheva) and to define a fourth metropolitan area: the Jerusalem Metropolitan
Area. Data for 2012 by metropolitan area (Tables 1.31, 2.41, and 2.42 in the
publication Labour Force Surveys 2013) were recalculated to enable data
comparisons.

Tel Aviv Metropolitan Area: In the outer ring, a new section was defined for
the Israeli localities in the Judea and Samaria Area. In accordance with the
recommendations of the Committee, this addition was marked as points only,
rather than as contiguous territory between localities.

Haifa Metropolitan Area: Addition of a small number of localities, and the
removal of many other localities, from the metropolitan area.

Be’er Sheva Metropolitan Area: Definition of one outer ring only (compared
to the previous division in which an inner ring, a middle ring, and an outer
ring were defined). The new division greatly minimized the number of
localities included in the Metropolitan Area.

Jerusalem Metropolitan Area: The fourth metropolitan area, which was
added in 2013, consists of a core (the city of Jerusalem) and an outer ring.
The outer ring consists of two sections: Eastern and Western. The Eastern
Section includes the Israeli localities in the Judea and Samaria Area that are
within the Metropolitan Area, which are marked as points, rather than as
contiguous territory between localities.
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24.

25.

26.

27.

Commuter/non-commuter to work:
a. Commuter: Employed person working outside his locality of residence.
There are four levels of commuting to work:
1. Work in the sub-district of residence;

2. Work outside the sub-district of residence but within the
district of residence;

3. Work outside the district of residence in one locality;
4. Work outside the district of residence in two or more localities.

b. Non-commuter: Employed person working in his own locality of
residence.

Vacant dwelling: A dwelling that is not occupied permanently for various
reasons, such as: construction or renovations are being carried out; the dwelling
is new or renovated and has not yet been occupied; the dwelling is demolished,
sealed, or abandoned; the tenant passed away or moved to an institution; the
dwelling is a holiday dwelling; the dwelling is only used occasionally.

Religious lifestyle of persons residing in the dwelling: A representative of the
household provides information regarding the religious lifestyle of all the persons
residing in the dwelling. The response options are: secular, traditional, religious,
very religious, ultra-religious (for Jewish households only), and mixed household
(in households with more than one person, and there is more than one religious
lifestyle).

Ownership of dwelling: The persons living in the dwelling are asked whether
the dwelling they live in is:

1. Own dwelling

2. Rented dwelling

3. Assisted living

4. Rent-free dwelling owned by others (including relatives)
5. Key money.

Those who answer that the dwelling is rented are asked from whom it is rented.
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B. Classification by Status at Work, Industry, Occupation

Employed persons (including those temporarily absent from work) are classified
by their status at work, industry and occupation, according to their main work
during the determinant week. For unemployed persons and persons not
participating in the labour force who worked in Israel or worked abroad for an
Israeli institution or company during the 12 months preceding the survey, the
data relate to their last work.

1. Status at work: Since 1995, status at work is based on the classification of

the International Labour Organization 1993.*

Employees: Persons working for another party in return for daily wages,
monthly salary, piece work or work for any other kind of remuneration. Self-
employed persons who are registered as a company and receive their wages
from that company are classified as employees.

Recipients of wages from employment agencies or employment
contractors: Employees placed in jobs and receiving their wages from the
employment agency or employment contractor, even though the workplace in
which they were placed is responsible for implementation of the work.

The following are not included in this definition:

— Employees on the staff of the employment agency;

— Employees hired through a subcontractor, because in these cases, the
subcontractor bears responsibility for the implementation and quality of the
work. These employees work mainly in the following industries (according to
the 2011 Classifications): Security activities (Class 8010), Combined
facilities support activities (Group 811), Cleaning activities (Group 812), and
Home-care services (Group 882).

Employers: Persons employing other persons for payment or any other
remuneration, or business partners employing others, including a farm owner
employing workers for wages.

Self-employed: Persons working in their own business or farm, who do not
employ others in return for wages or any other remuneration.

Members of cooperatives: Persons who, in addition to their salary, share in
the profits of cooperatives or cooperative societies, including members of
collective moshavim.

Members of kibbutzim: Persons living on kibbutzim and working there
without pay, including candidates for membership, relatives of members who
reside permanently in the kibbutz, and training groups.

4

International Labour Organization (1993, January). Resolution Concerning the
International Classification of Status in Employment: ICSE-93. Adopted by the
Fifteenth International Conference of Labour Statisticians, Geneva, Switzerland.
Retrieved from:
www.ilo.org/global/statistics-and-databased/standards-and-quidelines

[resolutions-adopted-by-international-conferences-of-labour-statisticians

/WCMS 087562/lang—en/index.htm
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The classification does not include “volunteers”, i.e., people who are not
kibbutz members but live and work there for wages or other remuneration.
Kibbutz members who work for pay in or outside the kibbutz are classified as
employees.

Unpaid family members: Family members or other relatives working in the
family business 15 hours or more during the determinant week without any
kind of remuneration. A family member receiving wages is considered an
employee.

. Industry: Industry is determined by the nature of the establishment or
institution (the “classification unit”) where the person is employed. The industry
is determined by the economic activity of the classification unit.

If an establishment covers more than one industry and the various activities
can be separated according to “classification units” (e.g., a textile business
that engages in spinning, weaving and sewing, or an institution such as a
municipality), the industry is determined by the type of activity of the unit in
which the employed person works.

A subsidiary unit that only serves the needs of the establishment and does not
have an accounts department of its own is not considered a separate
classification unit.

If the establishment is engages in several types of economic activities that
cannot be separated according to departments, the industry of the
establishment is determined by its main economic activity.

Persons employed in kibbutzim were classified according to the industry of
their activity.

From 1995 to 2012, employed persons were classified according to the 1993
classification of industries,® which is based on the United Nations International
Standard Classification 1990.°

Following the transition to the second edition of the 1993 classification of
industries,’ it was found necessary to adjust some coding rules, primarily in
the case of establishments engaging in more than one activity. As a result, the
industries were recoded.®

Central Bureau of Statistics (1993). Standard Industrial Classification of All
Economic Activities 1993. Technical Publication No. 63. Jerusalem: Author.

United Nations (1990). International Standard Industrial Classification of All
Economic Activities. Statistical Papers Series M No. 4, Rev. 3. New York, NY:
Author.

Central Bureau of Statistics (2003). Standard Industrial Classification of All
Economic Activities 1993 (2nd ed.). Technical Publication No. 63. Jerusalem:
Author.

For a detailed explanation, see: Central Bureau of Statistics (2010). Labour Force
Surveys 2009. Publication No. 1417, Introduction, Chapter E. Jerusalem: Author.

(40)



Since 2013, employed persons have been classified according to the 2011
classification of industries,® which is based on the United Nations International
Standard Classification 2008.1°

High technology industries: The definition of high technology industries is
based on the Standard Industrial Classification of All Economic Activities

2011,2 as well as on the definitions of OECD and Eurostat.'! Until 2012, the
definition of high technology industries was based on the 1993 classification.

High Technology Industries in Israel,
1993 Standard Industrial Classification

Code Name of Industry
Manufacturing in the High-Tech Sector (High-Tech Industry)

245 Manufacture of pharmaceutical products for human and
veterinary uses

30 Manufacture of office and accounting machinery and computers

32 Manufacture of electronic components

33 Manufacture of electronic communication equipment

34 Manufacture of industrial equipment for control and supervision,
medical and scientific equipment

355 Manufacture of aircraft
Services in the High-Tech Sector (Knowledge-Intensive High-
Tech Services)

66 Telecommunications

72 Computer and related services

730 Research and development in natural sciences

® Central Bureau of Statistics (2012). Standard Industrial Classification of All
Economic Activities 2011 (updated edition). Technical Publication No. 80.
Jerusalem: Author.

19 United Nations (2008). International Standard Industrial Classification of All
Economic Activities. Statistical Papers Series M No. 4, Rev. 4. New York, NY:

Author.

1 See “Recommendations of the Subcommittee for Official Classification of High
Technology Industries in Israel — Definition of High Technology Industries.”
www.cbs.gov.il/publications/hitech/hi class heb.pdf
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High Technology Industries in Israel,
2011 Standard Industrial Classification

Code Name of Industry

Manufacturing in the High Tech Sector (Manufacturing)

21 Manufacture of pharmaceutical products

and homeopathic pharmaceutical preparations
26 Manufacture of computer, electronic and optical products
303 Manufacture of air and spacecraft and related machinery

Services in the High-Tech Sector (Knowledge Intensive High-
Tech Services)

61 Telecommunications

62 Computer programming, consultancy and related activities

631 Data processing, hosting and related activities, web portals

720 Research and development centres

721 Research and development in engineering and natural
sciences

3. Occupation: Activities carried out by the employed person at the workplace,
regardless of any trade that the person learned, if the person does not practice
it.

From 1995 to 2012, interviewed persons were classified according to the 1994
classification of occupations,*? which is based on the 1988 classification of the
International Labour Office (ILO).™

As of 2013, employed persons are classified according to the2011
classification of occupations,** which is based on the 2008 International
Standard Classification of the ILO.*

12 Central Bureau of Statistics (1994). The Standard Classification of Occupations
1994. Technical Publication No. 64. Jerusalem: Author.

13 International Labour Office (1990). International Standard Classification of
Occupations: ISCO-88. Geneva, Switzerland: Author.

14 Central Bureau of Statistics (2015). Standard Classification of Occupations 2011.
Technical Publication No. 81. Jerusalem: Author.

!> International Labour Office (2012). International Standard Classification of
Occupations: ISCO-08. Geneva, Switzerland: Author.
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C. International Comparisons

Chapter 11 of the Tables in Labour Force Surveys 2016 presents comparative
data on participants in the labour force, unemployed persons, employment rate
(the percentage of employed persons out of the total population), and on persons
employed in the high-technology industries.

The data for Tables 11.1, 11.2, and 11.3 in Labour Force Surveys 2016 were
obtained from the database of the International Labour Organization (ILO).

Owing to minor differences in the survey populations examined in different
countries, the comparisons are not exact. The differences derive from two main
sources: inclusion or exclusion of persons serving in the army (compulsory and
permanent) in the labour force; and age boundaries (e.g., in Israel, the survey
population consisted of persons aged 15 and over, and in the US it consisted of
persons aged 16 and over). The tables include precise notes relating to the
population covered in each country, as indicated in the ILO publication.

The definition of unemployed persons conforms to ILO definitions. The estimates
are adjusted using a method based on a common and precise definition of
unemployed persons. Once a year, member countries supply data based on
identical questions that appear in labour force survey questionnaires. As of 1995,
the definitions in Israel conform to those of the ILO.

The data for Table 11.4 in Labour Force Surveys 2015 were taken from the
EuroStat database.
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D. Job Vacancies and Supply and Demand in the Labour Market (based on
the Job Vacancy Survey'® and Labour Force Surveys)

1. Job vacancies

Job vacancy: A job that is unoccupied, including a job that is newly created.
Also includes a currently occupied job that is about to become vacant following
retirement, resignation or promotion of the worker currently occupying the
position, which is open to candidates outside the organization, and for which the
employer is taking active steps to find a suitable candidate (through want ads,
through employment agencies, or through direct recruitment).

Includes:
e A full-time or part-time job;

e A temporary job, for which the person occupying the position is
intended to temporarily replace the current worker due to
absence (e.g., maternity leave, prolonged illness);

e A job for workers hired through employment agencies.
Does not include:

e A job that has remained vacant due to the temporary absence
of the current worker, until that person returns to work.

e Avacant job that is open only to internal candidates from the
organization.

e Ajob that is unpaid, without profit, or without any other
compensation (volunteer work).

e A job vacancy for subcontractors or consultants.
e A job vacancy abroad.

Workers hired through employment agencies are reported by their place of
work and not by the employment agency.

Senior staff members of the employment agency are reported by the agency
(their actual place of work).

Workers employed by a subcontractor are reported by the subcontractor and
not by their actual place of work.

Permanent job: A job that is not seasonal or temporary, and that is not expected
to be eliminated within the next six months.

Full-time job: As determined in accordance with the company's job definition.

Job vacancy rate: The ratio of total jobs in the economy to the overall volume of
employment in the economy, that is, the number of job vacancies divided by the
total number of occupied employee jobs plus the number of job vacancies.

16 Central Bureau of Statistics (2017). Statistical Abstract of Israel 2017, Annual Data
2016, Introduction to Chapter 12. Jerusalem: Author.
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Survey population: The survey includes a sample of businesses that represent
most of the industries in the economy. The size range of the businesses varies,
from small businesses (with 5+ employee jobs) to leading companies in the
economy.

The division into industries is determined in accordance with the Standard
Industrial Classification of All Economic Activities 2011. The industry refers to the
industry that the business belongs to. If the business engages in several
economic activities, the industrial classification is determined according to the
main activity defined by the employer.

Units not belonging to the survey population are as follows:
e Small businesses that consistently employ less than five
employee jobs;
e Agriculture, forestry and fishing (Section A);

e Local, public and defence administration, and social security
(Section O);

e Governmental agencies that do not belong to Section O;

e The government sector (financial corporations for the
development of local authorities, etc.);

e Working of diamonds (Division 34);

e Education (Section P): Pre-primary education Institutions
(kindergartens) — Group 850; Primary education institutions
and secondary education institutions (lower and upper
secondary education) — Groups 851 and 852. The survey did
include tertiary - type B and higher education institutions
(academic institutions);

e Child day-care activities (Class 8891);

e Activities of households as employers; undifferentiated goods-
and service-producing activities of households for own use
(Section T);

e Activities of extraterritorial organizations and bodies (Section
U).

In addition, the occupation “professional workers in agriculture, forestry and
fishing” (Category 6 in the Standard Classification of Occupations) was
not included.

2. Supply and demand in the labour market
Labour demand: The number of job vacancies.

Labour supply (according to the Labour Force Survey): Employees
(including members of cooperatives) who worked in the last 12 months and
sought work. Including: those who work part-time involuntarily (sought full-
time work or additional work and did not find), unemployed persons, and
those not in the labour force who sought work.
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Supply to demand ratio: The ratio of employees (including members of
cooperatives) who worked in the last 12 months and sought work, to the
number of job vacancies.

It is important to note that:

The labour supply by occupations is underestimated. Among the
population of employees who are looking for work (labour supply), those
with a known occupation accounted for approximately 59% of total supply
in 2015. That estimate does not cover the following: Persons who worked
in the past (before the last 12 months) or did not work in Israel at all
(immigrants, housewives, students who recently finished school, etc.) and
sought work; and employed persons who usually work in a full-time job
and sought other work.

The annual data are presented for occupations in which there were 5,000
employed persons and over (in the last year) according to the Labour
Force Survey estimates, and for which the vacancies constituted at least
5% out of all job vacancies at the level of Major Group (one digit
according to the Standard Classification of Occupations) in the last year
presented in the table according to the Job Vacancy Survey.

In uncommon occupations (less than 500 job vacancies), there may be
fluctuations over time, which will affect the supply to demand ratio.

The data published in Tables 5.8-5.10 in this publication cover over 95%
of all job vacancies in most major groups.
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4. CHANGES IN THE LABOUR FORCE SURVEY 2012

General

In January 2012, the Central Bureau of Statistics (CBS) completed a transition from a
quarterly system of measuring labour force characteristics to a new and improved
monthly system, in accordance with the latest international recommendations on
employment and unemployment. In addition, labour force characteristics were
updated from characteristics of the civilian labour force to characteristics of the total
labour force. The main changes were: adjusting the definition of the population,
significantly increasing the monthly samples, expansion of the geographic
distribution, and use of more advanced statistical methods in sampling, in the
interviewing model and in estimation of the data (see Table 4/a below). These
changes, which are based on statistical considerations, led to logistical and
operational changes, such as improved technological systems, expansion of the work
teams, changes in interview methodology, work procedures, and more.

Table 4/a.- Main Changes in the Monthly Survey Compared with the Quarterly

Survey

Subject

Quarterly Survey

Monthly Survey

Definitions of
labour force
characteristics

Characteristics of the
civilian labour force

Characteristics of the total labour
force (including those in military
service — compulsory service or
permanent army)

Mode of
investigation

Each dwelling was
investigated four times:
two consecutive quarters,
a break of two quarters,
and two more consecutive
quarters

Each dwelling is investigated eight
times. Four consecutive months, a
break of eight months, and four more
consecutive months

Current sample
size

Approximately 22,500
persons a quarter on an
ongoing basis

Approximately 21,500 persons a
month on an ongoing basis

“Permanent”
samples

Sub-sample of
approximately 3,900
persons from the sample
census file (socio-
economic data) of the
1995 Population and
Housing Census

Approximately 26,000 persons from
the sample census file (socio-
economic data) of the 2008
Population Census

Main sampling
frame

Municipal tax files

Dwellings and Buildings Register,
after geocoding of dwellings to
statistical areas
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Subject

Quarterly Survey

Monthly Survey

Use of spatial
information for

Files sorted by
geographical information

Integration of the statistical area
obtained from geocoding of

drawing the from the municipal tax files | dwellings, with the geographical
main dwelling information in the municipal tax files
sample

Number of Approximately 370 Approximately 470 localities a month

sample localities

localities a quarter

Investigation
period per
sampling unit

The determinant week and
three more weeks

The determinant week and one more
week

The estimation
method

No use of information on
labour force characteristics
from previous stages of
the survey

Using a composite estimator
based, among other things, on
information about labour force
characteristics from a previous stage
of the survey. Changing the
weighting strata (such as eliminating
a separate weighting stratum for
Immigrants)

The transition to the new system led to a “break in the series”. As a result, extreme
care must be taken in comparison of past and present data. With the transition to the
monthly survey, there were changes in the indices of participants in the labour force,
employed persons, and unemployed persons in comparison with the past. For the
most part, the break in the series could be attributed to the above-mentioned
reasons. That is, the changes were the result of a revolutionary change in
measurement, and not the result of economic developments in Israel at that time.

Notwithstanding the revolutionary change in measurement, the trend revealed in the
monthly survey remained the same as the trend revealed in the previous quarterly
survey. Strange as it may seem, from a statistical point of view it is possible that
there is no difference between the numbers of the past and the present numbers.
Sampling errors deriving from the use of different samples to measure the same
phenomenon at the same time of the calendar year can cause the official numbers to
move up or down by approximately 0.5%. Additionally, there are many different
psychological influences related to the work methods of the survey, both from the
perspective of the interviewers and from the perspective of the respondents. This
highlights the importance of examining trends over time in official statistics, because
it is necessary to exercise extreme caution in using absolute data and the rates
derived from those data.
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To enable cautious comparison for the purpose of continuous trend analyses, special
coefficients were calculated (see “Chaining Coefficients between the Quarterly and
Monthly Labour Force Survey Data” below). The coefficients were calculated on the
basis of the 4™ quarter of 2011, when two full surveys (quarterly and monthly) were
conducted simultaneously. However, it is important to bear in mind that the use of
chaining coefficients for other periods is based on the assumption that the behavior
of persons in the labour force during those periods was similar to their behavior in the
4™ quarter of 2011.

It should be noted that the new data do not detract from the validity, reliability, or
quality of the quarterly data obtained in the past, which were based on the best
methods available at the time. Both the current and past data are official data for the
State of Israel.

Reasons for the Transition from a Quarterly to a Monthly
Labour Force Survey

The quarterly survey is a survey in which the countrywide coverage of the sample is
completed every quarter, whereas the sample coverage in the monthly survey is
completed every month. Until December 2011, the CBS published monthly data from
the quarterly survey. This method did not provide a basis for ascertaining whether
changes in the monthly data during a quarter occurred because the sample coverage
was partial, or whether there was a real change in employment and unemployment
rates. The decision to change the survey was made in order to improve the data that
are published, and in order to provide a better database for decision-makers and
other users. A monthly survey requires a larger sample (about three times larger) and
covers more localities. As such, it appears that the results of the monthly survey
provide a better reflection of the situation of the market than the results of the
quarterly survey.

Another factor that led to the decision to update the Labour Survey was Convention
160 of the International Labour Organization (ILO) from the mid-1980s," which deals
with the process of reporting labour market statistics data. In the Convention, it was
recommended that statistics bureaus change the method of measurement and adopt
the approach of measuring the total labour force. On 23 December 2009, Israel
ratified this Convention.? Concomitantly, Israel began the process of joining the

! International Labour Organization (1985, June). Labour Statistics Convention.

1985 (No. 160). Adopted by the Seventy-first ILC session Geneva. Retrieved from:
www.ilo.org/dyn/normlex/en/f?2p=NORMLEXPUB:12100::NO::P12100 INSTRUMENT
ID:312305

2 Ratification of the Labour Statistics Convention. 1985 (No. 160) of the ILO.
Retrieved from:
http://www.pmo.gov.il/Secretary/GovDecisions/2009/Pages des1105.aspx
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OECD. As a result of that process, work procedures were examined by international
experts. These experts, together with experts from various organizations in Israel
who advise on official statistics, recommended that the CBS adopt the approach of
measuring the total labour force and recommended the transition to the monthly
labour force survey instead of the quarterly labour force survey that had been
conducted until that time. The processes of planning, methodological development,
and adaptation of computer systems took about six years. The process of transition
to the monthly survey took place with the ongoing advice and supervision of the
Public Council for Statistics, and the method was presented to experts and
representatives of the public. In April 2011, the CBS began the transition process,
which took about six months, and in the last quarter of 2011 the two surveys were
conducted concurrently.

Differences between the Monthly and Quarterly Surveys

1. Differences relating to the sample: The planning of the survey sample
(including the rotation method); sample size; geographic distribution of the
sample; distribution of the sample within the localities; the use of additional
variables in the sampling process; changing of the permanent samples in
the survey (institutions and those living outside of localities), etc.

2. Differences relating to the data collection process: Data collection in
face-to-face interviews versus phone interviews; increase in the number of
interviewers; change in the profile of the interviewers; logistical changes,
including a change in the structure of the unit dealing with data collection;
addition of new modules for computerized management of the survey;
reducing the investigation period in questionnaires; changes in the
interview quota for interviewers; changes in the method of questioning
about the respondents’ workplace and profession in repeated interviews;
imputations from previous stages of interviewing for demographic data,
data on education, etc.

3. Differences relating to the data cleaning process (checks and
editing): Designing new computerized systems; addition of checks for
demographic variables versus Population Register data; addition of logical
checks to test for correspondence of reports at different stages of
interviewing; use of an automatic coding system for data on industry and
occupation, etc.

4, Differences relating to the system of calculating weighting
coefficients: Changes in the weighting method; changes in calculating
population estimates in order to calculate the weighting coefficient;
changes in the weighting cells, etc.
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Differences relating to changes in the definition of labour force
characteristics: Transition to measuring the characteristics of the total
labour force instead of the civilian labour force; addition of persons serving
in the military (compulsory military service or permanent army) to the
labour force as full-time employed persons.

Differences related to seasonal adjustment and trend calculation:
Transition to seasonal adjustment of monthly series; use of monthly data
from the quarterly survey, etc.

As can be seen, there are many differences which make it difficult to compare the
findings from the two surveys. Nevertheless, there are several factors that explain the
gaps between the series:

1.

The transition from the civilian labour force to the total labour force
(i.e., including persons serving in the military), in order to make better
comparisons with the data published in other countries. In order to avoid
publishing data on the size of the military, transparency is somewhat
compromised with regard to the size of the sub-populations and data
relating to industries.

In the monthly survey, the population was updated according to the
results of the latest Population Census, so that the size and
characteristics of the population are different in the two surveys. For
example, examination of the civilian labour force data in the two surveys
reveals an increase in the number of employed persons as well as in the
number of persons who sought work, although the increase in the number
of work seekers was greater.

The monthly survey includes more localities on the periphery than
the quarterly survey. This may have caused a difference between the two
surveys in the findings due to different employment and unemployment
rates.

The ratio of those who responded by phone to those who responded
in face-to-face interviews changed between the two surveys. The
difference between responses obtained in the telephone survey and the
responses obtained in face-to-face interviews might influence the results of
the survey. People tend to respond differently in face-to-face interviews
than they do in telephone surveys, which allow for a certain degree of
anonymity.

There are other possible explanations regarding the causes of the differences in the
results of the two surveys, but they are not as plausible. In the analyses of survey
data, an attempt will be made to conduct a better analysis of these causes, and to
quantify the extent of the differences more precisely, not only at the beginning stage
but also over time.
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Notwithstanding the above, the trend of employment and unemployment is the same
in both surveys, and the main difference is in the base point (i.e., absolute numbers
or levels derived in terms of percentages), which are used to calculate the trend.
Therefore, the findings obtained to date enable us to assume that the difference in
the surveys lies in the base point and not in changes over time.

Differences in Measurement of Labour Force Characteristics in
Other Countries versus Israel

Measurement of labour force characteristics is conducted throughout the world
according to the recommendations of the International Labour Organization (ILO),
including OECD countries (there is no separate method of measurement in OECD
countries).

In the ILO, there are two methods of measuring labour force characteristics: one is
measurement of the civilian labour force, and the other is measurement of the total
labour force (including those serving in the military — compulsory service or
permanent army). In Israel, from the beginning of the survey in the 1950s and 1960s
until the end of 2011, it was decided to measure the civilian labour force.

Examination of the databases of the ILO shows that in Australia, there was a similar
process of transition from a quarterly survey to a monthly survey in 1977-1978. The
quarterly survey was conducted simultaneously with the monthly survey for one
month. The results revealed that the unemployment rate in the last quarter of 1977
was 5.5%, and the unemployment rate in February 1978 was 7.5%.

Chaining Coefficients between Quarterly and Monthly Labour
Force Survey Data

With the transition to a monthly Labour Force Survey, there was a "break" in the data
series due to changes in the methodology of the survey and in the definitions of
labour force characteristics.

By conducting two parallel surveys in the 4" quarter of 2011, it was possible to
calculate chaining coefficients for comparison of the data from the monthly survey
with the data obtained in the past from the quarterly survey. Table D in the
Introduction Tables displays the chaining coefficients for quarterly series, which
appear in the Labour Force Surveys Quarterly (only on the CBS website). To obtain
an estimate adjusted to the definitions of the monthly survey, the corresponding
estimate that was obtained in the 4th quarter (in the quarterly survey format) should
be multiplied by the corresponding chaining coefficient, as in Table D in the
Introduction Tables.

(70)



The percentage of change between the estimate obtained in January 2012 (based on
the monthly Labour Force Survey) and the adjusted estimate of the 4th quarter of
2011 (obtained after multiplying by the chaining coefficient) is calculated as the
difference between the two, divided by the 4th quarter estimate (after multiplying by
the chaining coefficient).

For example:

The estimate of the number of participants in the civilian labour force in the 4th
quarter of 2011 amounted to 3,216.2 thousand. To obtain an estimate of the
participants in the labour force in the 4th quarter of 2011 that corresponds to the
definitions of the monthly survey, this number should be multiplied by the chaining
coefficient that corresponds to this estimate in the Table (1.091). The result is
3,508.8 thousand.

In January 2012, the number of participants in the labour force was 3,523.4
thousand.

The following is the percentage of change between the quarterly estimate, adjusted
to the estimate obtained in January by means of the chaining coefficient:

3,523.4 — 3,508.8 * 100 = 0.42%
3,508.8

Thus, in January 2012 there was an increase of 0.4% in the labour force, compared
with the 4th quarter of 2011 (an increase of approximately 15,000 persons).

It should be noted that chaining coefficients can be used in seasonally adjusted data
series and in trend data. To calculate relative indices based on chained data, it is
necessary to first calculate the chained data in each of the series (for which the ratios
are being measured). These data are then used to calculate the relative index. For
example, to calculate the chained percentage of unemployed persons, it is necessary
to calculate chained data for the series of participants in the labour force (using the
chaining coefficients of the series) as well as for the series of unemployed persons
(using the chaining coefficients of the series), and only then to calculate the
percentage of unemployed persons out of the labour force using the chained data.
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Table 4/b.- Chaining Coefficients for Quarterly Series, by Part Number, Table Number
and Name of Series

Part| Table|Name of series Chal_nl_ng

coefficient
1 1 Inlabour force (total) 1.091
1 1 Notin labour force (total) 0.874
1 1 Employed persons (total) 1.075
1 1 Unemployed persons (total) 1.377
1 2 In labour force (males) 1.101
1 2 Not in labour force (males) 0.833
1 2 Employed persons (males) 1.082
1 2 Unemployed persons (males) 1.439
1 3 In labour force (females) 1.081
1 3 Not in labour force (females) 0.906
1 3 Employed persons (females) 1.067
1 3 Unemployed persons (females) 1.315
1 4 Worked full-time in the determinant week (total) 1.046
1 4 Worked part-time in the determinant week (total) 1.111
1 4 Temporarily absent from work (total) 1.189
1 5 Worked full-time in the determinant week (males) 1.046
1 5 Worked part-time in the determinant week (males) 1.170
1 5 Temporarily absent from work (males) 1.229
1 6 Worked full-time in the determinant week (females) 1.045
1 6 Worked part-time in the determinant week (females) 1.075
1 6 Temporarily absent from work (females) 1.162
1 7 Jews, in labour force (total) 1.069
1 7 Jews, employed persons (total) 1.060
1 7 Jews, unemployed persons (total) 1.222
1 8 Jews, worked full-time (total) 1.067
1 8 Jews, worked part-time (total) 1.040
1 8 Jews, temporarily absent from work (total) 1.094
1 9 Persons aged 15-17, in labour force (total) 1.499
1 9 Persons aged 18-24, in labour force (total) 1.676
1 9 Persons aged 25-34, in labour force (total) 1.056
1 9 Persons aged 35-44, in labour force (total) 1.018
1 9 Persons aged 45-54, in labour force (total) 0.990
1 9 Persons aged 55-59, in labour force (total) 1.004
1 9 Persons aged 60—64, in labour force (total) 1.011
1 9 Persons aged 65—69, in labour force (total) 1.077
1 9 Persons aged 70+, in labour force (total) 1.146
1 9 Jews aged 15-17, in labour force (total) 1.553
1 9 Jews aged 18-24, in labour force (total) 1.765
1 9 Jews aged 25-34, in labour force (total) 1.048
1 9 Jews aged 35-44, in labour force (total) 1.013
1 9 Jews aged 45-54, in labour force (total) 1.002
1 9 Jews aged 55-59, in labour force (total) 0.988
1 9 Jews aged 60—64, in labour force (total) 1.030
1 9 Jews aged 65-69, in labour force (total) 1.056
1 9 Jews aged 70+, in labour force (total) 1.160
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Table 4/b.- (Cont.)

Part| Table|Name of series Chal_nl_ng

coefficient
1 10 Persons aged 15-17, in labour force (males) 1.594
1 10 Persons aged 18-24, in labour force (males) 1.866
1 10 Persons aged 25-34, in labour force (males) 1.063
1 10 Persons aged 35-44, in labour force (males) 1.021
1 10 Persons aged 45-54, in labour force (males) 1.007
1 10 Persons aged 55-59, in labour force (males) 0.976
1 10 Persons aged 60-64, in labour force (males) 0.973
1 10 Persons aged 65-69, in labour force (males) 1.066
1 10 Persons aged 70+, in labour force (males) 1.144
1 10 Persons aged 15-17, in labour force (females) 1.406
1 10 Persons aged 18-24, in labour force (females) 1.512
1 10 Persons aged 25-34, in labour force (females) 1.049
1 10 Persons aged 35-44, in labour force (females) 1.014
1 10 Persons aged 45-54, in labour force (females) 0.976
1 10 Persons aged 55-59, in labour force (females) 1.026
1 10 Persons aged 60-64, in labour force (females) 1.071
1 10 Persons aged 65-69, in labour force (females) 1.079
1 10 Persons aged 70+, in labour force (females) 1.150
1 11 Jerusalem District — in labour force (total) 1.112
1 11 Jerusalem District — employed persons (total) 1.093
1 11 Jerusalem District — unemployed persons (total) 1.429
1 11 Jerusalem District — not in labour force (total) 0.921
1 12 Northern District — in labour force (total) 1.174
1 12 Northern District — employed persons (total) 1.128
1 12 Northern District — unemployed persons (total) 1.824
1 12 Northern District — not in labour force (total) 0.873
1 13 Haifa District — in labour force (total) 1.034
1 13 Haifa District — employed persons (total) 1.004
1 13 Haifa District — unemployed persons (total) 1.626
1 13 Haifa District — not in labour force (total) 0.900
1 14 Central District — in labour force (total) 1.078
1 14 Central District — employed persons (total) 1.086
1 14 Central District — unemployed persons (total) 0.947
1 14 Central District — not in labour force (total) 0.843
1 15 Tel Aviv District — in labour force (total) 1.069
1 15 Tel Aviv District — employed persons (total) 1.056
1 15 Tel Aviv District — unemployed persons (total) 1.340
1 15 Tel Aviv District — not in labour force (total) 0.874
1 16 Southern District — in labour force (total) 1.095
1 16 Southern District — employed persons (total) 1.073
1 16 Southern District — unemployed persons (total) 1.441
1 16 Southern District — not in labour force (total) 0.870
1 17 Young persons aged 15-17, in labour force (total) 1.497
1 17 Young persons aged 15-17, not in labour force (total) 0.969
1 17 Young persons aged 15-17, employed persons (total) 1.435
1 17 Young persons aged 15-17, unemployed persons (total) 1.733
1 18 Young persons aged 15-17, in labour force (males) 1.593
1 18 Young persons aged 15-17, not in labour force (males) 0.966
1 18 Young persons aged 15-17, employed persons (males) 1.560
1 18 Young persons aged 15-17, unemployed persons (males) 1.740
1 19 Young persons aged 15-17, in labour force (females) 1.401
1 19 Young persons aged 15-17, not in labour force (females) 0.972
1 19 Young persons aged 15-17, employed persons (females) 1.310
1 19 Young persons aged 15-17, unemployed persons (females) 1.740
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1 20 Persons aged 25-64, in labour force (total) 1.021
1 20 Persons aged 25-64, not in labour force (total) 0.931
1 20 Persons aged 25-64, employed persons (total) 1.009
1 20 Persons aged 2564, unemployed persons (total) 1.263
1 21 Persons aged 25-64, in labour force (males) 1.020
1 21 Persons aged 25-64, not in labour force (males) 0.900
1 21 Persons aged 25-64, employed persons (males) 1.007
1 21 Persons aged 25-64, unemployed persons (males) 1.295
1 22 Persons aged 25-64, in labour force (females) 1.022
1 22 Persons aged 25-64, not in labour force (females) 0.950
1 22 Persons aged 25-64, employed persons (females) 1.011
1 22 Persons aged 25-64, unemployed persons (females) 1.230
1 24 Employed persons (not including permanent samples) (1) (total) 1.079
1 24 Employed persons, usually worked full-time (not including permanent samples) (1) (total) 1.078
1 24 Employed persons, usually worked part-time (not including permanent samples) (1) (total) 1.091
1 25 Employed persons (not including permanent samples) (1) (males) 1.089
1 25 Employed persons, usually worked full-time (not including permanent samples) (1)

(males) 1.077
1 25 Employed persons, usually worked part-time (not including permanent samples) (1)

(males) 1.182
1 26 Employed persons (not including permanent samples) (1) (females) 1.067
1 26 Employed persons, usually worked full-time (not including permanent samples) (1)

(females) 1.079
1 26 Employed persons, usually worked part-time (not including permanent samples) (1)

(females) 1.055
2 1 Employed persons, by industry — Agriculture (Category A) (total) 1.163
2 1 Employed persons, by industry — Manufacturing (Category B) (total) 1.002
2 1 Employed persons, by industry — Electricity and water supply (Category C) (total) 0.710
2 1 Employed persons, by industry — Construction (building and civil engineering projects)

(Category D) (total) 0.913
2 1 Employed persons, by industry — Wholesale and retail trade, and repairs (Category E)

(total) 0.927
2 1 Employed persons, by industry — Accommodation services and restaurants (Category F)

(total) 0.931
2 1 Employed persons, by industry — Transport, storage and communication (Category G)

(total) 1.136
2 1 Employed persons, by industry — Banking, insurance and other financial institutions

(Category H) (total) 0.917
2 1 Employed persons, by industry — Business activities (Category |) (total) 0.990
2 1 Employed persons, by industry — Public administration (Category J) (total) 2.218
2 1 Employed persons, by industry — Education (Category K) (total) 1.081
2 1 Employed persons, by industry — Health, welfare and social work services (Category L)

(total) 1.001
2 1 Employed persons, by industry — Community, social and personal and other services

(Category M) (total) 1.037
2 1 Employed persons, by industry — Services for households, by domestic personnel

(Category N) (total) 1.357
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2 2 Employed persons, by industry — Agriculture (Category A) (males) 1.105
2 2 Employed persons, by industry — Manufacturing (Category B) (males) 0.998
2 2 Employed persons, by industry — Electricity and water supply industry (Category C)

(males) 0.674
2 2 Employed persons, by industry — Construction (building and civil engineering projects)

(Category D) (males) 0.914
2 2 Employed persons, by industry — Wholesale and retail trade, and repairs (Category E)

(males) 0.920
2 2 Employed persons, by industry — Accommodation services and restaurants (Category F)

(males) 0.958
2 2 Employed persons, by industry — Transport, storage and communication (Category G)

(males) 1.157
2 2 Employed persons, by industry — Banking, insurance and other financial institutions

(Category H) (males) 0.842
2 2 Employed persons, by industry — Business activities (Category |) (males) 0.963
2 2 Employed persons, by industry — Public administration (Category J) (males) 2.284
2 2 Employed persons, by industry — Education (Category K) (males) 1.175
2 2 Employed persons, by industry — Health, welfare and social work services industry

(Category L) (males) 1.103
2 2 Employed persons, by industry — Community, social and personal and other services

(Category M) (males) 1.090
2 2 Employed persons, by industry — Services for households, by domestic personnel

(Category N) (males) 1.117
2 2 Employed persons, by industry — Agriculture (Category A) (females) 1.445
2 2 Employed persons, by industry — Manufacturing (Category B) (females) 1.014
2 2 Employed persons, by industry — Electricity and water supply (Category C) (females) 0.902
2 2 Employed persons, by industry — Construction (building and civil engineering projects)

(Category D) (females) 0.885
2 2 Employed persons, by industry — Wholesale and retail trade, and repairs (Category E)

(females) 0.937
2 2 Employed persons, by industry — Accommodation services and restaurants (Category F)

(females) 0.893
2 2 Employed persons, by industry — Transport, storage and communication (Category G)

(females) 1.087
2 2 Employed persons, by industry — Banking, insurance and other financial institutions

(Category H) (females) 0.969
2 2 Employed persons, by industry — Business activities (Category I) (females) 1.025
2 2 Employed persons, by industry — Public administration (Category J) (females) 2.118
2 2 Employed persons, by industry — Education (Category K) (females) 1.053
2 2 Employed persons, by industry — Health, welfare and social work services (Category L)

(females) 0.973
2 2 Employed persons, by industry — Community, social and personal and other services

(Category M) (females) 0.989
2 2 Employed persons, by industry — Services for households, by domestic personnel

(Category N) (females) 1.387
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2 3 Average weekly work-hours per employed person (total) 0.994
2 3 Average weekly work-hours per employed person, by industry — Agriculture (Category A)

(total) 1.005
2 3 Average weekly work-hours per employed person, by industry — Manufacturing (Category

B) (total) 0.958
2 3 Average weekly work-hours per employed person, by industry — Electricity and water

supply (Category C) (total) 0.946
2 3 Average weekly work-hours per employed person, by industry — Construction (building

and civil engineering projects) (Category D) (total) 0.888
2 3 Average weekly work-hours per employed person, by industry — Wholesale and retail

trade, and repairs (Category E) (total) 0.983
2 3 Average weekly work-hours per employed person, by industry — Accommodation

services and restaurants (Category F) (total) 0.971
2 3 Average weekly work-hours per employed person, by industry — Transport, storage and

communication (Category G) (total) 0.977
2 3 Average weekly work-hours per employed person, by industry — Banking, insurance and

other financial institutions (Category H) (total) 0.977
2 3 Average weekly work-hours per employed person, by industry — Business activities

(Category ) (total) 0.987
2 3 Average weekly work-hours per employed person, by industry — Public administration

(Category J) (total) 1.147
2 3 Average weekly work-hours per employed person, by industry — Education (Category K)

(total) 0.976
2 3 Average weekly work-hours per employed person, by industry — Health, welfare and

social work services (Category L) (total) 1.013
2 3 Average weekly work-hours per employed person, by industry — Community, social and

personal and other services (Category M) (total) 0.943
2 3 Average weekly work-hours per employed person, by industry — Services for households,

by domestic personnel (Category N) (total) 1.002
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2 4 Average weekly work-hours per employed person (total) (males) 0.991
2 4 Average weekly work-hours per employed person, by industry — Agriculture (Category A)

(males) 0.999
2 4 Average weekly work-hours per employed person, by industry — Manufacturing (Category

B) (males) 0.966
2 4 Average weekly work-hours per employed person, by industry — Electricity and water

supply (Category C) (males) 0.953
2 4 Average weekly work-hours per employed person, by industry — Construction (building

and civil engineering projects) (Category D) (males) 0.888
2 4 Average weekly work-hours per employed person, by industry — Wholesale and retail

trade, and repairs (Category E) (males) 0.989
2 4 Average weekly work-hours per employed person, by industry — Accommodation

services and restaurants (Category F) (males) 0.957
2 4 Average weekly work-hours per employed person, by industry — Transport, storage and

communication (Category G) (males) 0.973
2 4 Average weekly work-hours per employed person, by industry — Banking, insurance and

other financial institutions (Category H) (males) 0.951
2 4 Average weekly work-hours per employed person, by industry — Business activities

(Category I) (males) 0.997
2 4 Average weekly work-hours per employed person, by industry — Public administration

(Category J) (males) 1.110
2 4 Average weekly work-hours per employed person, by industry — Education (Category K)

(males) 1.001
2 4 Average weekly work-hours per employed person, by industry — Health, welfare and

social work services (Category L) (males) 1.021
2 4 Average weekly work-hours per employed person, by industry — Community, social and

personal and other services (Category M) (males) 0.969
2 4 Average weekly work-hours per employed person, by industry — Services for households,

by domestic personnel (Category N) (males) 1.007
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2 4 Average weekly work-hours per employed person (total) (females) 0.995
2 4 Average weekly work-hours per employed person, by industry — Agriculture (Category A)

(females) 1.075
2 4 Average weekly work-hours per employed person, by industry — Manufacturing (Category

B) (females) 0.932
2 4 Average weekly work-hours per employed person, by industry — Electricity and water

supply (Category C) (females) 1.005
2 4 Average weekly work-hours per employed person, by industry — Construction (building

and civil engineering projects) (Category D) (females) 0.879
2 4 Average weekly work-hours per employed person, by industry — Wholesale and retail

trade, and repairs (Category E) (females) 0.977
2 4 Average weekly work-hours per employed person, by industry — Accommodation

services and restaurants (Category F) (females) 0.982
2 4 Average weekly work-hours per employed person, by industry — Transport, storage and

communication (Category G) (females) 0.981
2 4 Average weekly work-hours per employed person, by industry — Banking, insurance and

other financial institutions (Category H) (females) 1.005
2 4 Average weekly work-hours per employed person, by industry — Business activities

(Category |) (females) 0.977
2 4 Average weekly work-hours per employed person, by industry — Public administration

(Category J) (females) 1.205
2 4 Average weekly work-hours per employed person, by industry — Education (Category K)

(females) 0.963
2 4 Average weekly work-hours per employed person, by industry — Health, welfare and

social work services (Category L) (females) 1.002
2 4 Average weekly work-hours per employed person, by industry — Community, social and

personal and other services (Category M) (females) 0.900
2 4 Average weekly work-hours per employed person, by industry — Services for households,

by domestic personnel (Category N) (females) 1.005
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2 5 Employees (total) 1.082
2 5 Employees, by industry — Agriculture (Category A) (total) 1.254
2 5 Employees, by industry — Manufacturing (Category B) (total) 0.989
2 5 Employees, by industry — Electricity and water supply (Category C) (total) 0.691
2 5 Employees, by industry — Construction (building and civil engineering projects) (Category
D) (total) 0.919
2 5 Employees, by industry — Wholesale and retail trade, and repairs (Category E) (total) 0.909
2 5 Employees, by industry — Accommodation services and restaurants (Category F) (total) 0.943
2 5 Employees, by industry — Transport, storage and communication (Category G) (total) 1.130
2 5 Employees, by industry — Banking, insurance and other financial institutions (Category H)
(total) 0.930
2 5 Employees, by industry — Business activities (Category ) (total) 1.015
2 5 Employees, by industry — Public administration (Category J) (total) 2.223
2 5 Employees, by industry — Education (Category K) (total) 1.076
2 5 Employees, by industry — Health, welfare and social work services (Category L) (total) 1.009
2 5 Employees, by industry — Community, social and personal and other services (Category
M) (total) 1.026
2 5 Employees, by industry — Services for households, by domestic personnel (Category N)
(total) 1.275
2 6 Employees (total) (males) 1.101
2 6 Employees, by industry — Agriculture (Category A) (males) 1.250
2 6 Employees, by industry — Manufacturing (Category B) (males) 0.979
2 6 Employees, by industry — Electricity and water supply (Category C) (males) 0.653
2 6 Employees, by industry — Construction (building and civil engineering projects) (Category
D) (males) 0.926
2 6 Employees, by industry — Wholesale and retail trade, and repairs (Category E) (males) 0.912
2 6 Employees, by industry — Accommodation services and restaurants (Category F) (males) 0.984
2 6 Employees, by industry — Transport, storage and communication (Category G) (males) 1.155
2 6 Employees, by industry — Banking, insurance and other financial institutions (Category H)
(males) 0.841
2 6 Employees, by industry — Business activities (Category ) (males) 0.985
2 6 Employees, by industry — Public administration (Category J) (males) 2.303
2 6 Employees, by industry — Education (Category K) (males) 1.149
2 6 Employees, by industry — Health, welfare and social work services (Category L) (males) 1.180
2 6 Employees, by industry — Community, social and personal and other services (Category
M) (males) 1.087
2 6 Employees, by industry — Services for households, by domestic personnel (Category N)
(males) 1.148
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2 6 Employees (total) (females) 1.064
2 6 Employees, by industry — Agriculture (Category A) (females) 1.257
2 6 Employees, by industry — Manufacturing (Category B) (females) 1.015
2 6 Employees, by industry — Electricity and water supply (Category C) (females) 0.902
2 6 Employees, by industry — Construction (building and civil engineering projects) (Category

D) (females) 0.850
2 6 Employees, by industry — Wholesale and retail trade, and repairs (Category E) (females) 0.905
2 6 Employees, by industry — Accommodation services and restaurants (Category F)

(females) 0.892
2 6 Employees, by industry — Transport, storage and communication (Category G) (females) 1.081
2 6 Employees, by industry — Banking, insurance and other financial institutions (Category H)

(females) 0.986
2 6 Employees, by industry — Business activities (Category |) (females) 1.051
2 6 Employees, by industry — Public administration (Category J) (females) 2.102
2 6 Employees, by industry — Education (Category K) (females) 1.054
2 6 Employees, by industry — Health, welfare and social work services (Category L) (females) 0.966
2 6 Employees, by industry — Community, social and personal and other services (Category

M) (females) 0.972
2 6 Employees, by industry — Services for households, by domestic personnel (Category N)

(females) 1.292
2 7 Employed persons, by employment status — employees (total) 1.082
2 7 Employed persons, by employment status — self-employed, employers and co-operative

members (total) 1.003
2 7 Employed persons, by employment status — kibbutz members (total) 1.475
2 7 Employed persons, by employment status — unpaid family members (total) 1.576
2 7 Jews, employed persons, by employment status — employees (total) 1.067
2 7 Jews, employed persons, by employment status — self-employed, employers and co-

operative members (total) 0.991
2 7 Jews, employed persons, by employment status — kibbutz members (total) 1.470
2 7 Jews, employed persons, by employment status — unpaid family members (total) 1.436
2 8 Employed persons, by employment status — employees (males) 1.101
2 8 Employed persons, by employment status — self-employed, employers and co-operative

members (males) 0.977
2 8 Employed persons, by employment status — kibbutz members (males) 1.290
2 8 Employed persons, by employment status — unpaid family members (males) 3.932
2 8 Employed persons, by employment status — employees (females) 1.064
2 8 Employed persons, by employment status — self-employed, employers and co-operative

members (females) 1.060
2 8 Employed persons, by employment status — kibbutz members (females) 1.769
2 8 Employed persons, by employment status — unpaid family members (females) 1.153
2 9 Employees and co-operative members usually working part-time involuntarily (total) 0.823
2 9 Employees and co-operative members usually working part-time involuntarily (males) 0.891
2 9 Employees and co-operative members usually working part-time involuntarily (females) 0.798
2 10 Employed persons, by occupation — Academic professionals (Major Group 0) (total) 1.028
2 10 Employed persons, by occupation — Associate professionals and technicians (Major

Group 1) (total) 1.074
2 10 Employed persons, by occupation — Managers (Major Group 2) (total) 1.274
2 10 Employed persons, by occupation — Clerical workers (Major Group 3) (total) 0.947
2 10 Employed persons, by occupation — Agents, sales workers and service workers (Major

Group 4) (total) 1.010
2 10 Employed persons, by occupation — Skilled agricultural workers (Major Group 5) (total) 1.052
2 10 Employed persons, by occupation — Manufacturing, construction and other skilled

workers (Major Groups 6-8) (total) 0.922
2 10 Employed persons, by occupation — Unskilled workers (Major Group 9) (total) 1.085
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2 11 Employed persons, by occupation — Academic professionals (Major Group 0) (males) 1.030
2 11 Employed persons, by occupation — Associate professionals and technicians (Major

Group 1) (males) 1.093
2 11 Employed persons, by occupation — Managers (Major Group 2) (males) 1.336
2 11 Employed persons, by occupation — Clerical workers (Major Group 3) (males) 1.026
2 11 Employed persons, by occupation — Agents, sales workers and service workers (Major

Group 4) (males) 0.946
2 11 Employed persons, by occupation — Skilled agricultural workers (Major Group 5) (males) 1.016
2 11 Employed persons, by occupation — Manufacturing, construction and other skilled

workers (Major Groups 6-8) (males) 0.907
2 11 Employed persons, by occupation — Unskilled workers (Major Group 9) (males) 1.033
2 11 Employed persons, by occupation — Academic professionals (Major Group 0) (females) 1.027
2 11 Employed persons, by occupation — Associate professionals and technicians (Major

Group 1) (females) 1.061
2 11 Employed persons, by occupation — Managers (Major Group 2) (females) 1.151
2 11 Employed persons, by occupation — Clerical workers (Major Group 3) (females) 0.922
2 11 Employed persons, by occupation — Agents, sales workers and service workers (Major

Group 4) (females) 1.060
2 11 Employed persons, by occupation — Skilled agricultural workers (Major Group 5) (females) 1.568
2 11 Employed persons, by occupation — Manufacturing, construction and other skilled

workers (Major Groups 6-8) (females) 1.094
2 11 Employed persons, by occupation — Unskilled workers (Major Group 9) (females) 1.152
2 12 Average weekly work-hours per employed person, by occupation — Academic

professionals (Major Group 0) (total) 0.991
2 12 Average weekly work-hours per employed person, by occupation — Associate

professionals and technicians (Major Group 1) (total) 0.990
2 12 Average weekly work-hours per employed person, by occupation — Managers (Major

Group 2) (total) 1.028
2 12 Average weekly work-hours per employed person, by occupation — Clerical workers

(Major Group 3) (total) 0.981
2 12 Average weekly work-hours per employed person, by occupation — Agents, sales

workers and service workers (Major Group 4) (total) 0.968
2 12 Average weekly work-hours per employed person, by occupation — Skilled agricultural

workers (Major Group 5) (total) 0.986
2 12 Average weekly work-hours per employed person, by occupation — Manufacturing,

construction and other skilled workers (Major Groups 6-8) (total) 0.942
2 12 Average weekly work-hours per employed person, by occupation — Unskilled workers

(Major Group 9) (total) 0.965
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2 13 Average weekly work-hours per employed person, by occupation — Academic

professionals (Major Group 0) (males) 1.001
2 13 Average weekly work-hours per employed person, by occupation — Associate

professionals and technicians (Major Group 1) (males) 1.004
2 13 Average weekly work-hours per employed person, by occupation — Managers (Major

Group 2) (males) 1.039
2 13 Average weekly work-hours per employed person, by occupation — Clerical workers

(Major Group 3) (males) 0.995
2 13 Average weekly work-hours per employed person, by occupation — Agents, sales

workers and service workers (Major Group 4) (males) 0.964
2 13 Average weekly work-hours per employed person, by occupation — Skilled agricultural

workers (Major Group 5) (males) 0.973
2 13 Average weekly work-hours per employed person, by occupation — Manufacturing,

construction and other skilled workers (Major Groups 6-8) (males) 0.950
2 13 Average weekly work-hours per employed person, by occupation — Unskilled workers

(Major Group 9) (males) 0.906
2 13 Average weekly work-hours per employed person, by occupation — Academic

professionals (Major Group 0) (females) 0.975
2 13 Average weekly work-hours per employed person, by occupation — Associate

professionals and technicians (Major Group 1) (females) 0.973
2 13 Average weekly work-hours per employed person, by occupation — Managers (Major

Group 2) (females) 0.982
2 13 Average weekly work-hours per employed person, by occupation — Clerical workers

(Major Group 3) (females) 0.972
2 13 Average weekly work-hours per employed person, by occupation — Agents, sales

workers and service workers (Major Group 4) (females) 0.988
2 13 Average weekly work-hours per employed person, by occupation — Skilled agricultural

workers (Major Group 5) (females) 1.201
2 13 Average weekly work-hours per employed person, by occupation — Manufacturing,

construction and other skilled workers (Major Groups 6-8) (females) 0.878
2 13 Average weekly work-hours per employed person, by occupation — Unskilled workers

(Major Group 9) (females) 1.087
2 14 Employees, by occupation — Academic professionals (Major Group 0) (total) 1.034
2 14 Employees, by occupation — Associate professionals and technicians (Major Group 1)

(total) 1.075
2 14 Employees, by occupation — Managers (Major Group 2) (total) 1.224
2 14 Employees, by occupation — Clerical workers (Major Group 3) (total) 0.931
2 14 Employees, by occupation — Agents, sales workers and service workers (Major Group 4)

(total) 1.056
2 14 Employees, by occupation — Skilled agricultural workers (Major Group 5) (total) 1.156
2 14 Employees, by occupation — Manufacturing, construction and other skilled workers

(Major Groups 6-8) (total) 0.922
2 14 Employees, by occupation — Unskilled workers (Major Group 9) (total) 1.048
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2 15 Employees, by occupation — Academic professionals (Major Group 0) (males) 1.038
2 15 Employees, by occupation — Associate professionals and technicians (Major Group 1)

(males) 1.102
2 15 Employees, by occupation — Managers (Major Group 2) (males) 1.279
2 15 Employees, by occupation — Clerical workers (Major Group 3) (males) 0.991
2 15 Employees, by occupation — Agents, sales workers and service workers (Major Group 4)

(males) 1.016
2 15 Employees, by occupation — Skilled agricultural workers (Major Group 5) (males) 1.157
2 15 Employees, by occupation — Manufacturing, construction and other skilled workers

(Major Groups 6-8) (males) 0.908
2 15 Employees, by occupation — Unskilled workers (Major Group 9) (males) 1.006
2 15 Employees, by occupation — Academic professionals (Major Group 0) (females) 1.030
2 15 Employees, by occupation — Associate professionals and technicians (Major Group 1)

(females) 1.059
2 15 Employees, by occupation — Managers (Major Group 2) (females) 1.128
2 15 Employees, by occupation — Clerical workers (Major Group 3) (females) 0.912
2 15 Employees, by occupation — Agents, sales workers and service workers (Major Group 4)

(females) 1.083
2 15 Employees, by occupation — Skilled agricultural workers (Major Group 5) (females) 1.169
2 15 Employees, by occupation — Manufacturing, construction and other skilled workers

(Major Groups 6-8) (females) 1.067
2 15 Employees, by occupation — Unskilled workers (Major Group 9) (females) 1.103
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2 16 Average weekly work-hours per employee (total) 0.990
2 16 Average weekly work-hours per employee, by industry — Agriculture (Category A) 0.941
2 16 Average weekly work-hours per employee, by industry — Manufacturing (Category B) 0.959
2 16 Average weekly work-hours per employee, by industry — Electricity and water supply

(Category C) 0.940
2 16 Average weekly work-hours per employee, by industry — Construction (building and civil

engineering projects) (Category D) 0.883
2 16 Average weekly work-hours per employee, by industry — Wholesale and retail trade, and

repairs (Category E) 0.985
2 16 Average weekly work-hours per employee, by industry — Accommodation services and

restaurants (Category F) 0.962
2 16 Average weekly work-hours per employee, by industry — Transport, storage and

communication industry (Category G) 0.960
2 16 Average weekly work-hours per employee, by industry — Banking, insurance and other

financial institutions industry (Category H) 0.967
2 16 Average weekly work-hours per employee, by industry — Business activities (Category ) 0.980
2 16 Average weekly work-hours per employee, by industry — Public administration (Category

J) 1.149
2 16 Average weekly work-hours per employee, by industry — Education (Category K) 0.974
2 16 Average weekly work-hours per employee, by industry — Health, welfare and social work

services (Category L) 1.013
2 16 Average weekly work-hours per employee, by industry — Community, social and personal

and other services (Category M) 0.938
2 16 Average weekly work-hours per employee, by industry — Services for households, by

domestic personnel (Category N) 1.081
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Table 4/b.- (Cont.)

Part| Table|Name of series Chal_nl_ng
coefficient

2 17 Average weekly work-hours per employee, by occupation — Academic professionals

(Major Group 0) 0.990
2 17 Average weekly work-hours per employee, by occupation — Associate professionals and

technicians (Major Group 1) 0.991
2 17 Average weekly work-hours per employee, by occupation — Managers (Major Group 2) 1.027
2 17 Average weekly work-hours per employee, by occupation — Clerical workers (Major

Group 3) 0.976
2 17 Average weekly work-hours per employee, by occupation — Agents, sales workers and

service workers (Major Group 4) 0.980
2 17 Average weekly work-hours per employee, by occupation — Skilled agricultural workers

(Major Group 5) 0.867
2 17 Average weekly work-hours per employee, by occupation — Manufacturing, construction

and other skilled workers (Major Groups 6-8) 0.939
2 17 Average weekly work-hours per employee, by occupation — Unskilled workers (Major

Group 9) 0.966
3 1 Unemployed persons, did not work during the past 12 months (total) 1.404
3 1 Unemployed persons, worked during the past 12 months (total) 1.351
3 2 Unemployed persons, sought work through the Employment Service (total) 1.103
3 2 Unemployed persons aged 15—-24 (total) 1.668
3 2 Unemployed persons, not single (total) 1.403
3 2 Unemployed persons, sought work during 1-8 weeks (total) 3.185
3 2 Unemployed persons, sought work during 27 weeks or more (total) 0.926
3 3 Unemployed persons, sought work through the Employment Service (males) 1.045
3 3 Unemployed persons aged 15-24 (males) 1.856
3 3 Unemployed persons, not single (males) 1.392
3 3 Unemployed persons, sought work during 1-8 weeks (males) 4.089
3 3 Unemployed persons, sought work during 27 weeks or more (males) 0.889
3 4 Unemployed persons, sought work through the Employment Service (females) 1.173
3 4 Unemployed persons aged 15-24 (females) 1.511
3 4 Unemployed persons, not single (females) 1.413
3 4 Unemployed persons, sought work during 1-8 weeks (females) 2.568
3 4 Unemployed persons, sought work during 27 weeks or more (females) 0.974

(1) Excluding those living outside localities or in institutions (permanent samples).
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Confidential
MONTHLY LABOUR FORCE SURVEY

Year Stage No. of households in dwelling __—»| See the note on page 5
Month Date of interview
Week
Questionnaire No.
Locality code Year of Month No. of Change
the of the dwelling tenants
sample sample

Full name
Address
Name of locality

Update of name and address

Is the address listed above complete and correct?

1. Yes
2. No (please list the correct address, street name and building number)

Are there any other details in the address that need to be updated (e.qg., entrance, floor, new / additional
street name, additional building number)

1. Yes 2. No

Entrance ___ Different street name
Floor New building number
Dwelling number The building faces another street

Additional number for the building

Building number on the street that the building faces
Updated name from the mailbox
Comments

The dwelling you live in has been included in the sample of the Labour Force Survey — a survey that is
conducted in several stages. The main goal of the survey is to examine the situation of employment in the
country. The next stages in the survey will be conducted by phone. What is your telephone number for
contact (with last name)?

Telephone numbers for contact: 1. Name Tel
2. Name Tel
3. Name Tel
Does the family live at this address?
1. Yes } Continue filling out the questionnaire
2. No, another family lives there

1



Table 1

A. Of the persons living in the dwelling, list the ones for whom this address is registered as
their permanent residence in Israel (including soldiers, people currently staying abroad, and
people in boarding schools or institutions)?

B. Are all the people you specify lived in this dwelling on December 31, "previous year"'?

1. Yes-— Go to question "C"
2. No-—Go to column 04.1
C. Do all of them have a common expense budget for food?
1. Yes—Go to question “E”
2. No - Go to question "D"
D. Fill out annex of additional households in a dwelling (see the note on page 5).
E. Do all of the people in the household sleep at the dwelling at least four nights a week?
1. Yes — Continue filling out the table
2. No — Go to Table 2.
Person | First | Last How are you Specify Sex Bornon | Month | Year | Canyou | ID number of
No name |name |relatedto__ ? | the people 1. Male what of of estimate | (including
' Read the first who ' day of | birth |birth |theage | check-digit) Go
name on the didn't live | 2. the of __ on|to Column 13
. in this Female | month? his/her ,
list . If doesn’t
dwelling last have an Israeli
In households | on birthday? ID card. write
with more than | December If year of birth is 9999 G’O "
one nuclear 31, unknown - skip to column column 12
family, list the | “previous 09
person no. of year"? N If unknown,
the spouse and If y;aar olf b'rtq(')s known - continue to
parent next to go to cofumn column 11
the Continue
relationship to"C"
status
Go to "B"
01 02 03 04 04.1 05 06 07 08 09 10
1 First on list
2
3
4
5
6
7
8
9
10




Table 1 (Continued)

1. Has How Is Year of | What is What What | What is What is Is
Israeli ID | many . (present) ’S year did | month ’S ’S .
(Skip to months 1. Married marriage | country of did father ‘s | mother’s 1. Jewish
Column has 2. Separated birth (by immigrate country country 2. Christian
- 5 . o
13) T;?Zg;j in (Continue to E(r)isr:ag;ries) to Israel’ mmi- of birth? | of birth* 3. Muslim
2.No . Column 14) Ifitwas |grate |1.Israel | 1. Israel
Israeli ID ﬁgﬂtslln_ 3. Di d 1. Israel within the | to 2 Abroad | 2. Abroad 4. Druze
(Continue ousty - Divorce . pasttwo | Israel? | = ' 5. Other
to Column | 3M¢€ last 4. Widowed (Skip to years Specify: | Specify:
12) arriving ' Column 18) contiﬁue ' )
in the 5. Never
. 2. Abroad |to
country? | married
Specify: Column
a. Over | (Skip to pecify: 147
12 Column 15)
months Conti gg?;f
(Continue (Continue
o to Column | column
Column 16) 20
13)
b. Less
than 12
months
(Continue The questions in columns 13-20 are intended only for persons aged 15 and over
only to
Columns
13, 14,
20)
11 12 13 14 15 16 17 18 19 20
1
2
3
4
5
6
7
8
9
10




Table 2
Who are the members of your household that do not sleep in the dwelling four nights a week?

Person | Firstname | Lastname | Why doesn’t that For persons For persons
no. household member sleep staying at a staying abroad
in the dwelling 4 nights a hospital, an
week? institution, or jail)
1. isasoldier serving
at a military base — How many
(Continue filling out Table How many consecutive
1) consecutive months do you
months does sleep awa
2. isastudentata Continue filling | sleep away from fronﬁ the y
boarding school out Table 1, the dwelling? dwelling?
3. engages in Coétjfmnsh5£t]l4, If less than one If less than 12
national service and lnish the month, continue
questionnaire filling out Table 1 months,
4. isastudent living g continue filling
in a dormitory If more than one out Table 1
. . Go to Column 5, | month — continue
5. isin the hospital Table 2 filling out Table 1, :;(;rs](t)rzg than 12
6. stays at an Columns 5-14, and SV
N rrrmr - continue filling
institution finish the out Table 1
7. s staying abroad questionnaire Columns 5-14,
for work purposes. Skip to Column | If unknown — and finish the
8. is staying abroad, 6, Table 2 $ont|nue filling out | questionnaire
able 1
not for work purposes If unknown —
9 is in jail / continue filling
detainment - Go to out Table 1
Column 5, Table 2
10. Sleeps at another
dwelling — Continue filling
out Table 1, Columns 5-
14, and finish the
questionnaire
11. A spouse living at
another address for work
or study purposes —
Continue filling out Table
1
12. Other, speci
pecify Skip to Column
6, Table 2
13. [Unknown]
01 02 03 04 05 06




2.000

2.130

2.131

2.140

2.141

2.150

2.160

Mark the person number of the individual who provides the information (if that person is
not a member of the household, mark “98”, and indicate that person’s name and relationship to
the people who live in the dwelling )

(If age 24 or less and Single) Interviewer: Fill in the person number of the individual's
mother (if the mother does not appear in the table mark “98”)

98 - continue to 2.131; other - go to 2.150

Mark the reason that the mother does not appear in the table:
1. Stays abroad

2. Lives at another dwelling in Israel

3. Stays at an institution (e. g., nursing home)

4. Deceased

5. Other, specify:

(If number of mother 98 or unknown) Interviewer: Fill in the person number of the
individual's father (if the father does not appear in the table mark “98”)

98 - continue to 2.141, other - go to 2.150

Mark the reason that the father does not appear in the table:
Stays abroad

Lives at another dwelling in Israel

Stays at an institution (e. g., nursing home)

Deceased
Other, specify:

ogrwpd =

(If Married) Interviewer: Fill in the person number of the individual's partner (if the partner
does not appear in the table mark “98”)

98 - continue to 2.160, other - go to 2.120.1

Mark the reason that the partner does not appear in the table:
Stays abroad

Lives at another dwelling in Israel

Stays at an institution (e. g., nursing home)

Deceased
Other, specify:

aogrwpd =

Note: If there is more than one household in the dwelling, the following information is
obtained for each one and recorded in the appendix for additional households in the
dwelling: familial relationships within the household; in how many rooms does the
household live (2.180.1); do they employ domestic help or a caregiver for pay; did the
domestic help or caregiver work during the last week, and if so, for how many hours (2.210-
2.190).




2.120.1 What is the main lifestyle in terms of religion of those who live in the dwelling?

NoorwhE

Non-religious, secular

Traditional

Religious

Very religious
Ultra-religious (“Haredi”)
Mixed lifestyle

Other

2.180.1 How many rooms does the family (household) occupy (including half-rooms and salon)?

Ownership of a Dwelling

2.181 Do you own the dwelling in which you live, or is it rented? ["Owned": by at least one of the
persons living in the dwelling]

ook owdE

You own it - Go to 2.190

You rent it — Continue to question 2.183

Assisted living - Go to 2.190

Living rent-free in dwelling owned by someone else (including kibbutz) - Go to 2.190
Key money apartment - Go to 2.190

Other, specify -Goto 2.190

2.183 From whom did you rent the dwelling?

1.

2
3.
4.
5

A private individual

A public housing company: 'Amidar’, 'Prazot’, 'Halamish', 'Shikmona', etc.
Educational institution, such as dormitory or yeshiva

Government, local authority, kibbutz, moshav, etc.

Other, specify

Employment of Domestic Help or Caregiver

2.190  Inyour home, do you employ domestic help or a caregiver for pay?

1.
2.

Yes — Continue to question 2.200
No — Continue to question 2.250

2.200 Did the domestic help or caregiver work last week?

1. Yes — Continue to question 2.210

2. No - Continue to question 2.250

2.210  How many hours did he or she work last week?



Section 3 — Disabilities

2.250

Does anyone living in the dwelling have any health problem, of physical or mental nature,

that interferes with his or her day-to-day functioning and has lasted for six months or more (not

including learning disability)?

2.260

1. Yes — Continue to question 2.260
2. No - Go to 3.20

Among the people living in the dwelling, who has a health problem?

More than one answer is possible
Questions 2.261-2.267 are asked about each individual selected in 2.260

2.261

2.262

2.263

2.264

2.265

2.266

2.267

Do you have difficulty seeing, even if wearing glasses or contact lenses?
1. No, no difficulty

2. Yes, some difficulty

3. Yes, a lot of difficulty

4. Do not see at all

Do you have difficulty hearing, even if using hearing aid?
1. No, no difficulty

2. Yes, some difficulty

3. Yes, a lot of difficulty

4. Do not hear at all

Do you have difficulty walking or climbing stairs?
1. No, no difficulty

2. Yes, some difficulty

3. Yes, a lot of difficulty

4. Cannot do at all

Do you have difficulty in getting dressed or washing up?
1. No, no difficulty

2. Yes, some difficulty

3. Yes, a lot of difficulty

4. Cannot do at all

Do you have difficulty remembering or concentrating?
1. No, no difficulty

2. Yes, some difficulty

3. Yes, a lot of difficulty

4. Cannot do at all

Apart from those that have been mentioned above, do you have another problem that

interferes with your day-to-day functioning?
1. Yes
2. No

Is the disability recognized by the National Insurance Institute of Israel (*'Bituach
Leumi'), the Ministry of Defense, or any other government body? (Interviewer: If not all the
disabilities are recognized but at least one is, mark "yes")

1. Yes

2. No

3. Recognition in process



The following questions are asked of persons aged 15 and over

Education

3.20 Did you attend or do you attend school (including studies at university, yeshiva, in a course lasting

at least one year, etc.)?
1 Attended only in the past
} Continue to
Question 3.30

2 Attends at present
(including on vacation)
3 Did not attend school at all
- Skip to Question 4.00

3.30. For how many years did you attend or have you been attending schools?

3.40 What is the type of school |ast attended?
1. Primary school / intermediate school
(including heder / kutab)
2. Secondary school - vocational/agricultural
track (incl. vocational yeshiva)
3. Secondary school - general track
(incl. general secondary school yeshiva)
4. Yeshiva ("Great") excl. secondary
school yeshiva
Teacher training college

6. Post-secondary school for Not
practical engineers and toward
technicians academic

7. Other post-secondary school degree
(e.g., school for registered
nurses)

8. An academic degree-granting institution
9. Pre-academic preparatory program
10. Other, specify

3.50. What is the highest diploma / degree that you received?
1. Primary school / intermediate school diploma

(incl. studied in secondary school but did not graduate)

Secondary school diploma — no matriculation

Secondary school diploma - matriculation

Post-secondary school diploma (non-academic track)

First academic degree (BA or similar degree)

Second academic degree (MA or similar degree, including

medical doctor)

Third academic degree (Ph.D. or similar degree)

Other diploma/degree (specify):

No diploma / degree

oukwd

© o~

3.60. (Only male Jews asked, except for those who answered 4 in 3.40) Have you ever studied in yeshiva?

1. Yes - Continue to Question 3.70
2. No - Skip to Question 4.00

3.70. (Asked if 4 in 3.40 or 1 in 3.60) In what type of yeshiva did you study or are you
studying?
1. Secondary school yeshiva ("Yeshiva tichonit")
2. "Yeshiva ktana"
3. "Yeshiva gvoha"
4. "Yeshiva gdola"
5. "Yeshivat hesder"
6. Kolel
7. Other, specify:

3.80. (Asked if 3-7 in 3.70) For how many years did you study or have you been studying in all the

yeshivas?



Employment

Interviewer: "Now I’'m going to ask you some questions about last week — the week that ended
last Saturday.”

4.00 Did you work last week, for at least one hour, for pay, not including volunteer work?
1 Yes - Skip to Question 4.100
2 In compulsory army service} Continue to

3 In permanent army service Question 4.21

4 Did not work last week — Skip to Question 4.30

4.21. Do you serve in the locality where you live?
1 Yes
2 No

4.22 In addition to your army service, do you have another job?
1 Yes Ifin Question 4.00 "worked last week" = Option 2, skip to Question 4.370
2 No Ifin Question 4.00 = Option 3, skip to Question 4.300

4.30. Do you have a job from which you were absent all of last week, including a
business?

1 Yes - Continue to Question 4.40

2 No — Skip to Question 4.80

4.40 How many weeks were you absent from this job?
1-52 — Continue to Question 4.50
53-99 — Skip to Question 4.80

4.50. What is the main reason you were absent from work last week?

lliness (personal) — Continue to Question 4.52
Accident (personal) — Skip to Question 4.53
lliness of child
lliness of other family member
Maternity leave up to 26 weeks — Skip to Question 4.100
Other vacation
Festivals — Skip to Question 4.100
Reserve army service — Skip to Question 4.100
Reduction of employment post / Temporary stoppage of work up to 30 days
10 Labour dispute, strike, or lock-out
11 Weather
12 Other. State:
If in Question 4.40 " weeks absent" less than 5 and Options 3-12 in this question, skip to
Question 4.100
If in Question 4.40 " weeks absent" equal to or more than 5 and Options 3, 4, 6, 9, 10, 11, 12 in
this question, skip to Question 4.60

OCO~NOOOTDWNPE

4.52 Was the illness work-related?
1 Yes
2 No
If in Question 4.40 " weeks absent" less than 5, skip to Question 4.100
If in Question 4.40 " weeks absent" equal to or more than 5, skip to Question 4.60

4.53 What type of accident were you involved in?
1 A work-related accident, including a road accident on the way to or from work
2 Another road accident
3 Another type of accident
If in Question 4.40 " weeks absent” less than 5, skip to Question 4.100
If in Question 4.40 " weeks absent" equal to or more than 5, continue to Question 4.60

4.60 Were you absent with pay? Includes partial pay, payment from National Insurance or
other insurance fund, and maternity leave up to 26 weeks

1 Yes - Skip to Question 4.100

2 No - Continue to Question 4.70

3 Other, self-employed, freelancer, unpaid family member - skip to Question 4.100



4.70 At the end of the period of absence, is your return to the same workplace
guaranteed?

1 Yes — Skip to Question 4.100

2 No - Continue to Question 4.80

4.80 Did you actively seek work in the last four weeks (including an effort to establish a business)?
1 Yes - Skip to Question 4.400
2 No - Skip to Question 4.600
3 No, because | have been promised work that will start within 30 days - Skip to Question 4.470

4.100 How many workplaces do you work in?

Details on Main Work

4.101 Now | will ask for some details regarding your main place of work.

4.110 Do you still work in the same locality where you worked at the time of the
previous surveys? (for repeat surveys)

1 Yes - Skip to Question 4.120

2 No - Continue to Question 4.111

4.111 In what locality do you work?
1 Works in locality of residence
2 Works outside locality of residence - state name of locality:
3 Works in various localities — state the region:
4 Works abroad (as a representative of an institution or company operating in Israel)

4.120 Do you still work in the same workplace as at the time of the previous surveys?
(for repeat surveys)

1 Yes - Continue to Question 4.160

2 No - Continue to Question 4.121

4.121 What is the name of your place of work?

4,122 What is the main activity at your place of work?
For example: production, repair, distribution

4.123 In which department or division do you work?

4.124 What is the main activity of this department or division?

4.130 In which economic sector do you work?
1 Private sector, for example, a business
2 Public sector, for example, local government or state school
3 Non-profit institution, for example, a charity, professional, or religious organization

4.140 How long, in minutes, does it typically take you to travel to your main workplace?

4.150 In what year did you start working at this workplace?
If began working more than two years ago, skip to Question 4.160

4.151 In what month did you start to work?

4.152 How did you find your job?

1 Uploaded or updated c.v. documents on the Internet
Contacted the employer
Attempt to start a business
Through friends, relatives, or others
Through an employment and/or a placement agency
Through signing up at the Employment Bureau
By answering a want ad in the newspaper or on the Internet
8 Another method

~NOoO OB WN

4.153 For how many weeks did you seek work?

4.160 In your current workplace, do you perform the same tasks as in the previous survey (for
repeat surveys)

1 Yes - Skip to Question 4.164

2 No - Continue to Question 4.161

4.161 What is the main type of work that you do at this workplace?

4.162 Describe your main task at this workplace.
For example, handling import licences, repairing telephones

4.163 What is your job title at this workplace (if any)?

4.164 Do you manage or supervise other workers?
1 Yes - Continue to Question 4.165
2 No - Skip to Question 4.170

10



4.165 Do you manage:
1 Workers
2 Managers
3 Workers and managers

4.166 How many workers are under your direct supervision or management?

4.170 Is your job matching with your education and qualifications?
1 Yes
2 No

4.180 What is your status at this place of work?

1 Employee - Continue to Question 4.181
2 Employee owner of an LTD company Skip to
3 Self-employed, business owner, "freelancer" Question 4.183
4 Cooperative member - Continue to Question 4.181
5 Kibbutz member - Skip to Question 4.202
6 Unpaid family member - Skip to Question 4.202
4,181 Do you receive your pay:
1 From your place of work Skip to
2 From a subcontractor: for example, a software, security, or cleaning company Question
3 From an employment agency 4.185
4 Other

4.183 Do you have employees?
1 Yes - Continue to Question 4.184
2 No - Skip to Question 4.202

4.184 How many employees do you have? Skip to Question 4.202

4.185 At this workplace, do you have a written contract or an oral agreement?
1 Yes, a written contract - Continue to Question 4.190
2 Yes, an oral agreement - Continue to Question 4.190
3 Neither a written contract nor an oral agreement - Skip to Question 4.200

4.190 What type of contract/agreement do you have at this workplace?
1 Tenure or an unlimited contract

2 Renewable contract
3 Contract for a limited period of one month or more
4 Contract for a limited period of less than one month
5 Internship or other training program
6 On call only
7 Other, state:
4.200 How is your salary calculated at this workplace?
1 Monthly
2 Hourly
3 Subcontract work
4 Daily

5 Other. How calculated?

4.202 At this workplace, do you work full-time?
1 Yes
2 No
4.210 How many days per week do you usually work at your main workplace?

4.220 At your main workplace, during which hours do you usually work?

Usually during the day

Usually during the evening

Usually at night

Shifts

Split shifts

Irregular hours

Other

If worked during the last week, (Question 4.00 = 1), continue to Question 4.230, otherwise
skip to Question 4.250

~NOoO U WNBE

4.230 Last week, how many days did you work, counting all your workplaces?
1-6 Continue to Question 4.240
7 Skip to Question 4.250

11



4.240 Did you work during the past weekend?
1 Yes, on Friday
2 Yes, on Saturday
3 Yes, on Friday and Saturday
4 No

4.250. How many hours do you usually work per week, in all places of work, including overtime?
(including preparation hours of teachers and artists)

Flow
Number of hours
(Question 4.250) | Worked last week or was absent Flow
1-97 Yes, "worked last week" 4.00 Continue to Question 4.251
98 (irregular) Yes, "worked last week" 4.00 Skip to Question 4.261
No, "worked last week" 4.00 = 4, and "absent" 4.30 = | Skip to Flow Instructions
1-97 1 before Question 4.280
No, "worked last week" 4.00 = 4, and "absent" 4.30 =
98 (irregular) 1 Skip to Question 4.270

4.251 Did you work fewer hours than usual last week, because of vacation, illness, festivals,
reserve army service, labour dispute, or for any other reason?

1 Yes - Continue to Question 4.252
2 No - Skip to Question 4.257

4,252 How many hours less?

4.253 What is the main reason that you worked fewer hours than usual last week?

1 lliness (personal) — Continue to Question 4.255
2 Accident (personal) — Skip to Question 4.256
3 lliness of child h
4 lliness of other family member
5 Maternity leave up to 26 weeks
6 Other vacation
7 Festivals >
8 Reserve army service Skip to Question 4.257
9 Reduction of employment post
10 Labour dispute, strike, or lock-out
11 Weather
12 Another reason. Specify: )
4.255 Was the illness work-related?
1 Yes
2 No

Skip to Question 4.257

4.256 What type of accident were you involved in?
1 A work-related accident, including a road accident on the way to or from work
2 Another road accident
3 Another type of accident

4.257 Last week, in addition to the hours stated above, did you: work overtime, work rotations,
do special jobs, and so on?

1 Yes - Continue to Question 4.258

2 No - Skip to Question 4.261

4.258 How many extra hours did you work?

4.261 How many hours did you work last week in all workplaces?
If Question 4.250 = 98 (irregular), continue to Question 4.262
If Question 4.250 = 1-97, skip to Question 4.280

4.262 Did you work fewer hours than usual last week, because of vacation, illness, festivals,
reserve army service, labour dispute, or for any other reason?

1 Yes - Continue to Question 4.263
2 No - Skip to Question 4.270

4.263 How many hours less?

12




4.264 What is the main reason that you worked fewer hours than usual last week?

lliness (personal) — Continue to Question 4.266
Accident (personal) — Skip to Question 4.267
lliness of child

lliness of other family member

Maternity leave up to 26 weeks

Other vacation

Festivals

Reserve army service > Skip to Question 4.270
Reduction of employment post
10 Labour dispute, strike, or lock-out
11 Weather

12 Another reason. Specify:

©CooO~NOOUODWNE

4.266 Is the illness work-related?
1 Yes } Skip to Question 4.270
2 No

4.267 What type of accident were you involved in?
1 A work-related accident, including a road accident on the way to or from work
2 Another road accident
3 Another type of accident

4.270 Do you usually work 35 or more hours per week, in all your workplaces? (including
preparation hours of teachers and artists)

1 Yes - Skip to Question 4.280
2 No - Continue to Question 4.271

4.271 Do you usually work 30 or more hours per week, in all your workplaces? (including
preparation hours of teachers and artists)

1 Yes
2 No

Persons who have more than one workplace reach Questions 4.280 and 4.281
4.280 How many hours do you usually work per week, at your main place of work, including
overtime?
(including preparation hours of teachers and artists)
If person worked during the last week (Question 4.00 = 1), continue to Question 4.81. Otherwise, skip to
flow instructions before Question 4.290.

4.281 How many hours did you work last week at that workplace?
Employees and cooperative members who usually work part-time reach Question 4.290. All others skip to
Question 4.300.

4.290 Are you interested in working more hours?
1 Yes - Continue to Question 4.291
2 No - Skip to Question 4.292 (option 1)

4.291 During the last 4 weeks, did you attempt to find a job with more hours, including at your
current workplace?

1 Yes - Skip to Question 4.295

2 No - Continue to Question 4.292 (option 2)

4.292
Option 1: What is the main reason that you are not interested in working more hours?
Option 2: What is the main reason that you work less than 35 hours?

There is no financial need — Skip to Question 4.300

lliness or other physical disability — Skip to Question 4.294

Advanced age, retirement

Childcare

Care of another family member Skip to Question 4.300
Care of household

Studies

Other. Specify:

O~NOO U WN P
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4.294 What is the disability or iliness a result of:

1 A work-related accident, including a road accident

on the way to or from work

2 Another road accident

3 A work-related illness Skip to Question 4.300
4 Another illness

4.295 Would you have been able to begin working more hours in the upcoming months?
1 Yes
2 No

Inappropriate Work (All Employed Persons Reach This Section,
Except Those In Compulsory Army Service)

4.300 Are you interested in changing your main job for a different one?
1 Yes
2 No - Skip to Question 4.370

4.310 Why are you interested in changing jobs?

Interested in higher wages

Desire for work that better suits my education and training
Desire for work that is more interesting with more self-fulfilment
Desire to work closer to home

Desire for better working conditions

Other. State:

OO WNE

4.320 Did you actively seek other work during the past 4 weeks?
1 Yes - Continue to Question 4.330
2 No - Skip to Question 4.370

4.330 What methods did you use to seek work?

4.331 Uploaded c.v. documents to social media or professional sites on

the Internet, or updated such documents 1-Yes 2-No
4.332 Contacted the employer, either personally, in writing, or using

some other method 1-Yes 2-No
4.333 Attempt to start a private business 1-Yes 2-No
4.334 Through friends, relatives, or others 1-Yes 2 - No
4.335 Through an employment and/or a placement agency 1-Yes 2-No
4.336 Through signing up at the Employment Bureau 1-Yes 2-No
4.337 By answering a want ad in the newspaper or on the Internet 1-Yes 2-No
4.338 Another method. Specify: 1-Yes 2-No

4.340 If you were offered another job, could you start it within the next two months?
1 Yes
2 No

4.350 Did you seek work in the same field in which you currently work?

1 Yes - Skip to Question 4.370
2 No - Continue to Question 4.360

4.360 In what field did you seek work?

Employment During the Last 12 Months

4.370 During the last 12 months, that is, from the beginning of
[Year] through the end of the month that just passed, how many months did you work in Israel
in all workplaces, including absence with pay? (This includes working abroad for an Israeli

company and army service)

If person worked less than 10 months, continue to Question 4.380.

[Month],

4.380 What was the main reason for not working all months of the year?
Studies in Israel or abroad

lliness or other physical disability - Continue to Question 4.382
Advanced age, retirement

Seasonal work (the season ended)

Sought work actively and did not find

Childcare

Care of another family member

Care of household

Was abroad

O©CoOoO~NOUPA~WNE

10 Not interested in working
11 Other. State:
Options 1,3,4,5,6,7,8,9,10,11 — Continue to the next person
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4.382 What is the disability or iliness a result of?

1 A work-related accident, including a road accident on the way to or from work
2 Another road accident
3 A work-related illness
4 Another illness
Continue to the next person

Persons Seeking Work Who Did Not Work in the Last Week

4.400 In what ways did you actively seek work, during the last 4 weeks?

4.401

Uploaded c.v. documents to social media or professional sites on

the Internet, or updated such documents 1-Yes 2 -No
4.402 Contacted the employer, either personally, in writing, or using
some other method 1-Yes 2-No
4.403 Attempt to start a private business 1-Yes 2-No
4.404 Through friends, relatives, or others 1-Yes 2-No
4.405 Through an employment and/or a placement agency 1-Yes 2-No
4.406 Through signing up at the Employment Bureau 1-Yes 2-No
4.407 By answering a want ad in the newspaper or on the Internet 1-Yes 2-No
4.408 Another method. Specify: 1-Yes 2-No
4.410 Were you paid unemployment benefits during the past 4 weeks?
1 Yes
2 No

4.420 For how many successive weeks did you actively seek work?

4.430 Did you seek full-time work?
1 Yes
2 No

4.440 Last week, could you have started an appropriate job if one had been offered?
1 Yes - Skip to Question 4.470
2 No - Continue to Question 4.450

4.450 What was the main reason you could not start working last week?

1 Studies

2 lliness

3 Reserve army service

4 Childcare or caring for another family member
5 Another reason. State

4.460 Could you start working during the coming month?
1 Yes
2 No

4.470 Have you ever worked in Israel, including army service, National Service, or
work abroad for an Israeli company?
1 Yes - Continue to Question 4.480
2 No - Skip to Question 4.520

4.480 In what year did you leave your last job?

If person stopped working more than 2 years ago, skip to Question 4.520

4.490 In what month did you leave your last job?

4.500 Why did you leave your last place of work?

O~NOOTDA WN P

Skip to Question 4.810
9 Left due to health reasons — Continue to Question 4.502

10 Another reason. State:

— Skip to Question 4.810

Dismissal because of cut-backs/closure of workplace — Skip to Question 4.810
Dismissal for other reasons — Skip to Question 4.810
Retired from army service — Skip to Question 4.520
Retired from other work — Skip to Question 4.810
Released from army service — Skip to Question 4.520
Work or contract ended (incl. seasonal work) — Skip to Question 4.810
Left because work did not match skills — Skip to Question 4.810
Left due to dissatisfaction with work conditions such as salary, hours, location, etc. —

4.502 What is the disability or illness a result of?

1 A work-related accident, including a road accident
on the way to or from work

2 Another road accident

3 A work-related illness

4 Another illness

Skip to Question 4.810
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4.520 In what field are you looking for work?
If answered in Question 4.500 (why left?) = 3 retired from army service or 5 = released from army service,
skip to Question 4.801

If stopped working more than 2 years ago or did not work at all in Israel, skip to Question 4.930

Discouraged Workers and Not Participating in Labour Force (for Persons Who Did
Not Work In the Last Week and Did Not Seek Work In the Last Month)

4.600 Have you ever worked in Israel, including army service, National Service, or
work abroad for an Israeli company?

1 Yes - Continue to Question 4.610

2 No - Skip to Question 4.630

4.610 In what year did you leave your last job?
If person stopped working more than 2 years ago, skip to Question 4.630

4.611 In what month did you leave your last job?

4.620 Why did you leave your last place of work?

Dismissal because of cut-backs/closure of workplace 2

Dismissal for other reasons

Retired from army service Skip to
Retired from other work > Question

Released from army service 4.630
Work or contract ended (incl. seasonal work)

Left because work did not match skills

Left due to dissatisfaction with work conditions such as salary, hours, location, etc. _/
9 Left due to health reasons - Continue to Question 4.622

10 Another reason. State: Skip to Question 4.630

o~NO O WNBE

4.622 What is the disability or illness a result of?
1 A work-related accident, including a road accident on the way to or from work
2 Another road accident
3 A work-related illness
4 Another iliness

4.630 Did you actively seek work at any time during the last 12 months, that is, from
the beginning of (month) (year) until the end of last month?

1 Yes - Continue to Question 4.640

2 No - Skip to Question 4.680

4.640 During the last 12 months, how many weeks did you spend seeking work?

4.650 Did you search through the Employment Service?

1 Yes

2 No
If person sought work during the past year (4.630), stopped working during the last 2 years,
and was not finishing army service — skip to Question 4.670

4.660 In what field did you seek work?

4.670 Did you seek full-time work?
1 Yes
2 No
4.680 Are you currently interested to work in an appropriate job?
1 Yes - Continue to Question 4.690
2 No - Skip to flow Instructions before Question 4.720
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4.690 What is the main reason you did not seek work during the last 4 weeks ?

\

1 Believes no work available in his or her
occupation

2 Believes no work available in his or her
locality of residence

3 Believes work not suitable due to wages,
hours, or lack of interest in work

4 Lacks necessary experience, >
training, or because of language

difficulties Skip to
5 Because of age: Question
too young or too old 4.700
6 In government ministry
job training program
7 In another formal education setting J
8 Chronic iliness, physical disability — Continue to Question 4.692
9 Childcare I
10 Care for another relative > Skip to
11 Other family responsibilities Question
12 Another reason. Specify: ) 4.700

4.692 What is the disability or iliness a result of?

A work-related accident, including a road accident on the way to or from work
Another road accident

Another iliness

1
2
3 A work-related illness
4
7

4.700. Last week, could you have started an appropriate job if one had been offered?
1 Yes - Skip to flow Instructions before Question 4.720
2 No - Continue to Question 4.710

4,710 If you were offered an appropriate job, could you start it in the coming month?
1 Yes
2 No

Persons aged 18-67 continue to Question 4.720. Persons not aged 18-67 and who worked
during the last two years continue to Question 4.810. Persons not aged 18-67 and who did
not work during the last two years, skip to Question 4.930.
4,720 Do you receive income support?

1 Yes

2 No

Persons who worked during the last two years continue to Question 4.730. Persons who did
not work during the last two years, skip to Question 4.930.
4.730 Do you receive unemployment benefits?

1 Yes Skip to

2 No Question 4.810

Information About Last Job (for Persons Who Worked During the Last Two Years,
Excluding Army Service

1 Yes Skip to

4.801 Did yqu serve in the locality where you live?
2 No l} Question 4.920

4.810 In what locality did you work?
1 Worked in locality of residence
2 Worked outside locality of residence - state name of locality:
3 Worked in various localities — state the region:
4 Worked abroad (as a representative of an institution or company operating in Israel)

4.820 What was the name of your place of work?

4.821 What was the main activity at your last place of work?

4.822 In which department or division did you work?

4.823 What was the main activity of this department or division?

4.824 In which economic sector did you work?
1 Private sector, for example, a business
2 Public sector, for example, local government or state school
3 Non-profit institution, for example, a charity, professional, or religious organization
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4.825 What was the main type of work that you did at this
workplace
For example, licencing clerk, telephone technician

4.826 Describe your main task at this workplace.
For example, handling import licences, repairing telephones

4.827 What was your job title at this workplace (if any)?

4.830 Did you manage or supervise other workers?
1 Yes
2 No — Skip to flow instructions before Question 4.840

4.831 Did you manage:
1 Workers
2 Managers
3 Workers and managers

4.832 How many workers were under your direct supervision or management?

Persons Who Sought Work in the Last 12 Months (Unemployed or According to Question
4.630), continue to Question 4.840. Others, skip to Question 4.860

4.840 Did you seek work in the same field in which you currently work?
1 Yes - Skip to Question 4.860
2 No - Continue to Question 4.850

4.850 In what field did you seek work?

4.860 What was your status at this place of work?

Employee - Continue to Question 4.870

Employee owner of a company - Skip to Question 4.890
Self-employed, business owner, "freelancer" - Skip to Question 4.890
Cooperative member - Continue to Question 4.870

Kibbutz member - Skip to Question 4.920

Unpaid family member - Skip to Question 4.920

OO WN PP

4.870 Did you receive your pay:
1 From your place of work
2 From a subcontractor: for example, a software,
security, or cleaning company Skip to
3 From an employment agency Question 4.892
4 Other. Specify:

4.890 Did you have employees?
1 Yes
2 No — Skip to flow instructions before Question 4.920

4.891 How many employees did you have?
— Skip to flow instructions before Question 4.920

4.892 At this workplace, did you have a written contract or an oral agreement?
1 Yes, a written contract - Continue to Question 4. 900
2 Yes, an oral agreement - Continue to Question 4.900
3 Neither a written contract nor an oral agreement - Skip to Question 4.910

4,900 What type of contract/agreement did you have at this workplace?

1 Tenure or an unlimited contract
2 Renewable contract
3 Contract for a limited period of one month or more
4 Contract for a limited period of less than one month
5 Internship or other training program
6 On call only
7 Other, state:
4,910 How was your salary calculated at this workplace?
1 Monthly
2 Hourly
3 Subcontract work
4 Daily

5 Other. How calculated?
For persons who worked during the last year, continue to Question 4.920. For all others,
skip to Question 4.930.

4.920 During the last 12 months, that is, from the beginning of [Month],
[Year] through the end of the month that just passed, how many months did

you work in Israel in all workplaces, including absence with pay? (This includes

working abroad for an Israeli company and army service.)
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If person worked less than 10 months, continue to Question 4.930.

4.930. What was the main reason for not working all months of the year?
Studies in Israel or abroad
lliness or other physical disability ~ Continue to Question 4.932
Advanced age, retirement
Seasonal work (the season ended)
Sought work actively and did not find
Childcare
Care of another family member
Care of household
Was abroad
10 Not interested in working
11 Other. State:
Options 1,3,4,5,6,7,8,9,10,11 — Continue to the next person

Co~NoOOOWNE

4,932 What is the disability or iliness a result of?

1 A work-related accident, including a road accident
on the way to or from work

2 Another road accident

3 A work-related illness

4 Another illness
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We finished the questions. Thank you for your time and cooperation.

Method of Implementation

4. Interview in the field recorded on paper 5. Telephone interview recorded on paper

Result 1. Full interview 2. Partial interview 3. Not interviewed

Time interview began Time interview ended

Name of interviewer

Interviewer code

Reasons for Non-Response or Reasons for Terminating Interview

A.
terminating the interview

Choose one of the reasons specified below (1-13) — reasons for non-response or reasons for

1. The building could not be located
1.1 No street by that name
1.2 No such building number on that street
1.3 No further information
1.4 Other

4. The dwelling is not used for residential
purposes

4.1 The dwelling is used for a business, such as:
(e.g., office, store).

Name of business and telephone no.
4.2 Itis used as a warehouse
4.3 Other

4.4 The dwelling is used for an institution, a
hostel, a boarding school, a yeshiva, for other
similar purpose

2. The dwelling could not be located

2.1 The building has not yet been populated
and the dwelling cannot be identified.

2.2 No tenant by that name in the dwelling

2.3 The information on the card is not
sufficient to locate the tenant.

2.4 No further information is available.
2.5 Other

5. Language difficulties

5.1 Russian 5.7 Yiddish/ German
5.2 Arabic 5.8 Farsi

5.3 English 550ther

5.4 Amharic

5.5 French

5.6 Spanish

3. The dwelling is not lived in permanently

3.1 The dwelling is new, and no one has
moved in yet.

3.2 The dwelling is under construction.
3.3 The dwelling is being renovated.

3.4 The dwelling has been demolished, closed
up, or abandoned.

3.5 No new tenant has entered the dwelling.
3.6 The dwelling is used only occasionally.

3.7 The tenants are deceased, or have moved
to an institution.

3.8 No further information is available.
3.9 Other

6. The family was not home

6.1 They are only home after the hours
of the interviewer’s visit.

6.2 They are home at irregular hours.
6.3 They are on vacation

6.4 The family was not home — no
further information

6.5 Other

Did you leave a missing letter?
Yes \ No
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7. Refusal; list reason for refusal 11. Double dwelling or families that left in non-

urban localities

refused

Indicate the sex of the person who 11.1 Double dwelling
11.2 Families that left in non-urban
[1. Male 2. Female] localities

How old do you think that person is?

8. Not in the survey population 12. Telephone contact
8.1 Diplomats / United Nations 12.1 Disconnected
personnel 12.2 Wrong number
8.2 Other 12.3 Fax

12.4 The telephone number does not belong to
the people living in the sampled dwelling

12.5 No answer

12.6 Answering machine

12.7 Busy

12.8 Doesn’t have a phone

9. Temporary difficulty 13.1 Another reason. Specify:

9.1 There’s no one who can respond
9.2 The person was busy at the time of
the interviewer’s visit.

9.3 Illness

9.4 Mourning

9.5 Other

10. Permanent difficulty

10.1 Disabled
10.2 Chronic illness
10.3 Other

N

D

O aksw

Who provided the information? (more than one response can be marked)

A neighbour

A member of the committee in charge of maintaining the building in which the dwelling is
located

A family member / friend who does not belong to the household

A member of the household

No new information was provided

Other

Name of the person who provided information
Will you continue to handle the questionnaire?
1. Yes

2.No

Comments

Date of data entry Name of person who entered the data Code of person who
entered the data
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Explanation of Seasonal Adjustment

As of 2012, the monthly series of the Labour Force Survey has been seasonally adjusted. In general, a
procedure of seasonal adjustment can be performed on a series with original data of at least five years.
Since the data of the monthly series, based on the new survey, began in January 2012, a special
procedure of seasonal adjustment and trend estimation was performed, based on monthly original data.
These data were computed from the data of the quarterly Labour Force Survey for the period beginning
in January 2003 until September 2011, with the addition of original data from the monthly Labour Force
Survey, from October 2011. In order to perform the procedure of seasonal adjustment and trend
estimation on the data series without a "fracture” in definitions, the aforementioned data series was made
to correlate with the characteristics of the entire labour force, in accordance with the definitions of the

monthly Labour Force Survey.

Note that seasonally adjusted data are calculated by adjusting the original data for the influence of
seasonality and festival and trading day effects. Trend data are estimated by removing the irregular
influences (noise) from the seasonally adjusted data. The seasonally adjusted data and the trend are
subject to revisions as they are calculated anew each month on the basis of additional original data
(concurrent seasonal adjustment).

A detailed and updated explanation on the seasonal adjustment procedure and trend estimation is given
in the publication “Seasonal and prior adjustment factors for 2018, trends for 2014-2018” (internet
only, at the C.B.S.: “Classification and methods, statistical methods, time series”):

http://www.cbs.gov.il/www/publications/tseries/seasonal18/presentationel8.pdf

Notes:

1. The seasonally adjusted data are estimated using the X-12-ARIMA seasonal adjustment method
that was developed by the US Census Bureau and by a procedure developed in the Central
Bureau of Statistics (CBS) for the simultaneous estimation of the moving festival dates and the
number of trading days effects in Israel.

2. The seasonally adjusted data are calculated by adjusting the original data for the influence of
seasonality and festival and trading day effects. Trend data are estimated by removing the
irregular influences (noise) from the seasonally adjusted data.

3. The seasonally adjusted data and the trend are subject to revisions as they are calculated anew,
each month or quarter, on the basis of original data that include an additional observation

(concurrent seasonal adjustment).


http://www.cbs.gov.il/www/publications/tseries/seasonal18/presentatione18.pdf
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EXPLANATORY NOTES

Area Covered by the Statistical Data

The statistical data relate to the economic territory of the State of Israel, unless
otherwise stated.

A. The economic territory of a country (according to the definition of the OECD-
SNA. For a detailed definition, see: OECD, Glossary of Statistical Terms):

The economic territory of a country consists of the geographic territory
administered by a government within which persons, goods and capital circulate
freely.

The economic territory of the State of Israel: According to this definition, the
economic territory of the State of Israel is as indicated in paragraph B below.

B. District and Sub-District:

The districts and sub-districts are defined according to the official administrative
division of the State of Israel, which includes 6 districts and 15 sub-districts.
Including Israeli localities in the Judea and Samaria Area.

Additional notes

e Labour force: Until 2011, included the civilian labour force, as well as persons
in the permanent army who are considered employed persons usually working
full-time. As of 2012 Labour force also includes persons in compulsory military
service.

e Estimate of Children: in the Labour Force Surveys of 1998-2001, according to
the weighting method that was used in the survey, children who are Israeli-born
and were born to immigrants of 1990 and after, were included in the weighting
strata of those who are “not immigrants”. Therefore, the number of immigrants’
children obtained was an under-estimate. In this publication, the data as of
2001 are presented according to the new processing method. As of 2012
following the transition to a monthly Labour Force Survey, the weighting
method was also changed (for a detailed explanation, see the Introduction
section).

Special Symbols in the Tables
Blank space = Irrelevant due to the table's structure
- = No cases

= Unknown or not for publication

() = Data based on estimates, or data based on a small number of cases,
or data with a relative sampling error which is high

(110)



TABLE 1.1.- PERSONS AGED 15 AND OVER,
BY LABOUR FORCE CHARACTERISTICS

,Nyni 1572 -.1.1 ni?
ATIAYA NI NIRIDN DY

N2 DIX NTIAYN NP2
nTvn In labour force
D'7oyvin 'm'a n'povin »no ‘Do
Unemployed persons Employed persons Total
nnan DN DM nnan DN D1aIm nnan DN DM Total
Not in nIrnay D'MIpn nIrmay D'"MIpn nImy D'
labour Trend [ Seasonally | Original Trend | Seasonally| Original Trend [ Seasonally| Original
force adjusted data adjusted data adjusted data
Thousands 0'9'7X
2,245.7 168.3 3,824.8 3,993.1 6,238.8 1-XI1 2017
2,295.3 162.6 3,905.1 4,067.7 6,363.1 DA 2018
2,239.1 173.8 172.9 165.9 3,792.8 3,792.0 3,789.4 3,966.5 3,964.9 3,955.3 6,194.4 -1 2017
2,235.9 171.7 175.4 167.4 3,811.9 3,812.9 3,819.9 3,983.6 3,988.4 3,987.2 6,223.1 IV-VI
2,239.5 165.7 163.4 169.9 3,833.6 3,834.1 3,843.4 3,999.3 3,997.5 4,013.3 6,252.9 VII-IX
2,268.2 159.8 164.3 170.0 3,856.2 3,855.7 3,846.6 4,016.0 4,019.9 4,016.6 6,284.8 X-XII
2,293.4 158.2 150.6 143.7 3,878.2 3,879.9 3,877.7 4,036.4 4,030.6 4,021.3 6,314.8 111 2018
2,285.8 161.3 162.8 156.0 3,895.9 3,895.9 3,902.3 4,057.1 4,058.7 4,058.3 6,344.1 IV-VI
2,287.4 166.0 165.5 175.4 3,913.2 3,913.8 3,917.2 4,079.2 4,079.3 4,092.6 6,380.0 VII-IX
2,314.8 169.4 171.1 175.4 3,936.7 3,932.4 3,923.2 4,106.1 4,103.5 4,098.6 6,413.5 X-Xil
2,318.9 167.6 168.5 159.7 3,963.8 3,965.4 3,967.0 4,131.4 4,133.9 4,126.7 6,445.7 111 2019
IV-VI
VII-IX
X-XIl
Percentage of change nY TINK
(0.2)| -11 -1.5 -9.0 0.7 0.8 11 0.6 0.7 0.7 0.5 1-111.201918/X-X11.2018
Sampling error mnaT nIvo
6.37 3.04 6.30 6.37 Quarterly nmw-yan
3.14 1.60 3.10 3.14 Annual nnmv
Percentages” Dok
36.0 4.2 95.8 64.0 100.0 DAl 2017
36.1 4.0 96.0 63.9 100.0 1-XIl 2018
36.1 4.4 4.4 4.2 95.6 95.6 95.8 64.0 64.0 63.9 100.0 -1 2017
35.9 4.3 4.4 4.2 95.7 95.6 95.8 64.0 64.1 64.1 100.0 IV-VI
35.8 4.1 4.1 4.2 95.9 95.9 95.8 64.0 63.9 64.2 100.0 VII-IX
36.1 4.0 4.1 4.2 96.0 95.9 95.8 63.9 64.0 63.9 100.0 X-Xil
36.3 3.9 37 3.6 96.1 96.3 96.4 63.9 63.8 63.7 100.0 -1 2018
36.0 4.0 4.0 3.8 96.0 96.0 96.2 64.0 64.0 64.0 100.0 IV-VI
35.9 4.1 4.1 4.3 95.9 95.9 95.7 63.9 63.9 64.1 100.0 VII-IX
36.1 4.1 4.2 4.3 95.9 95.8 95.7 64.0 64.0 63.9 100.0 X-Xil
36.0 41 41 3.9 95.9 95.9 96.1 64.1 64.1 64.0 100.0 111 2019
IV-VI
VII-IX
X-XII
Sampling error AT NIL
0.22 0.15 0.15 0.22 Quarterly nmiw-yan
0.05 0.08 0.08 0.05 Annual n'nv

(1) Percentages of employed and unemployed persons
are calculated of those in labour force.

D'70VIn 'M72n1 0'poymn 'Tinx (1)
.NTIAYN NI JINN DavINn



TABLE 1.2.- MALES AGED 15 AND OVER,
BY LABOUR FORCE CHARACTERISTICS

,A7yni 1512 pnaa -.1.2 ni7

NTIAYA NI NRIDN '9Y

N2 DR NTIAYN NP2
nTavn In labour force
D'7oyvin 'm'a n'povin Dno Do
Unemployed persons Employed persons Total
nnan DN DM nnan DN D1aIm nnan DN DM Total
Not in nIrnay D'MIpn nIrmay D'"MIpn nImy D'
labour Trend [ Seasonally | Original Trend | Seasonally| Original Trend [ Seasonally | Original
force adjusted data adjusted data adjusted data
Thousands D'97x
948.2 86.8 2,019.2 2,105.9 | 3,054.1 DA 2017
988.5 85.8 2,038.6 2,124.4 | 3,112.9 DA 2018
951.2 89.5 89.0 87.5 2,001.8 2,001.5 1,993.3 2,091.3 2,090.5 2,080.8 | 3,032.0 111 2017
938.0 88.7 90.3 87.9 2,016.5 2,018.2 2,019.4 2,105.3 2,108.5 2,107.3 | 3,045.4 IV-VI
937.8 85.6 84.6 86.0 2,026.8 2,027.4 2,038.3 2,112.4 2,112.0 2,124.3 | 3,062.2 VII-IX
965.6 83.1 85.1 85.8 2,031.4 2,029.9 2,025.6 2,114.5 2,114.9 2,111.3 | 3,076.9 X-XII
983.5 83.8 81.3 80.0 2,032.9 2,034.0 2,026.1 2,116.7 2,115.2 2,106.0 | 3,089.5 111 2018
984.5 85.7 86.4 84.0 12,0334 2,033.9 2,0355 2,119.1 2,120.3 2,119.6 | 3,104.1 IV-VI
981.6 86.9 86.4 91.1 2,038.5 2,037.3 2,048.3 2,125.5 2,123.7 2,139.3 | 3,121.0 VII-IX
1,004.5 87.5 88.5 88.1 2,050.9 2,049.8 2,044.6 2,138.3 2,138.3 2,132.7 | 3,137.1 X-XII
1,011.7 85.7 86.3 85.3 2,065.0 2,066.5 2,059.1 2,150.7 2,152.8 2,144.4 | 3,156.2 111 2019
IV-VI
VII-IX
X-XIl
Percentage of change nY TINK
0.7 | -2.0 -25 -3.1 0.7 0.8 0.7 0.6 0.7 0.6 0.6 1-111.201918/X-X11.2018
Sampling error nnaT No
4.35 2.09 4.32 4.33 Quarterly  nmiw-yan
2.15 1.13 2.14 2.15 Annual nmwy
Percentages™” Dok
31.0 4.1 95.9 69.0 100.0 DAl 2017
31.8 4.0 96.0 68.2 100.0 DAl 2018
314 4.3 4.3 4.2 95.7 95.7 95.8 69.0 68.9 68.6 100.0 -1 2017
30.8 4.2 4.3 4.2 95.8 95.7 95.8 69.1 69.2 69.2 100.0 IV-VI
30.6 4.1 4.0 4.0 95.9 96.0 96.0 69.0 69.0 69.4 100.0 VII-IX
314 3.9 4.0 4.1 96.1 96.0 95.9 68.7 68.7 68.6 100.0 X-Xil
31.8 4.0 3.8 3.8 96.0 96.2 96.2 68.5 68.5 68.2 100.0 111 2018
317 4.0 4.1 4.0 96.0 95.9 96.0 68.3 68.3 68.3 100.0 IV-VI
315 4.1 4.1 4.3 95.9 95.9 95.7 68.1 68.0 68.5 100.0 VII-IX
32.0 4.1 4.1 4.1 95.9 95.9 95.9 68.2 68.2 68.0 100.0 X-Xil
32.1 4.0 4.0 4.0 96.0 96.0 96.0 68.1 68.2 67.9 100.0 111 2019
IV-VI
VII-IX
X-XII
Sampling error nnaT NIL
0.16 0.12 0.12 0.16 Quarterly  nmiw-yan
0.07 0.07 0.07 0.07 Annual n'mvy

(1) Percentages of employed and unemployed persons
are calculated of those in labour force.

D'70VIn 'M72n1 0'poymn 'Tinx (1)

.NTIAYN ND YN DYINN



TABLE 1.3.- FEMALES AGED 15 AND OVER,
BY LABOUR FORCE CHARACTERISTICS

,N'7yni1 15 nna n'wa -.1.3 ni?
NTIAYA NID NIRIDAN '9Y

N2 X nTIavN Nd
nTavn In labour force
nizoyin 'M'7a nipoyin PN o »n o
Unemployed persons Employed persons Total
nnan DN DaIm nnan DN DM nnan D DM Total
Not in nImay D'"Ipn nImay D'"In nIrmy "IN
labour Trend | Seasonally | Original Trend [ Seasonally| Original Trend | Seasonally| Original
force adjusted data adjusted data adjusted data
Thousands D'97X
1,297.5 815 1,805.6 1,887.2 3,184.7 1-XI1 2017
1,306.8 76.8 1,866.5 1,943.3 3,250.1 I-XII 2018
1,287.9 83.9 83.8 784 1,790.8 1,790.6 1,796.0 1,874.8 1,874.4 1,874.5 3,162.4 -1 2017
1,297.9 83.1 85.2 79.5 1,795.2 1,794.7 1,800.4 1,878.3 1,879.9 1,879.9 3,177.8 IV-VI
1,301.7 80.7 78.8 83.9 1,806.4 1,806.7 1,805.1 1,887.2 1,885.5 1,889.0 3,190.7 VII-IX
1,302.6 77.2 79.2 84.3 11,8253 1,825.8 1,821.0 1,902.5 1,905.0 1,905.3 3,207.9 X-XII
1,309.9 74.6 69.4 63.7 1,845.8 1,846.0 1,851.6 1,920.4 1,915.3 1,915.3 3,225.2 -1 2018
1,301.3 75.8 76.4 719 1,862.5 1,862.0 1,866.8 1,938.2 1,938.4 1,938.7 3,240.0 IV-VI
1,305.7 79.6 79.2 843 1,874.2 1,876.5 1,869.0 1,953.8 1,955.7 1,953.2 3,259.0 VII-IX
1,310.4 82.2 82.6 87.3 1,885.8 1,882.6 1,878.6 1,967.9 1,965.2 1,966.0 3,276.3 X=Xl
1,307.2 81.7 82.2 744 1,898.1 1,898.9 1,908.0 1,979.8 1,981.1 1,982.3 3,289.5 -1 2019
IV-VI
VII-IX
X-XII
Percentage of change 'Y TINK
(-0.2)| -0.6 -0.4 -14.9 0.7 0.9 1.6 0.6 0.8 0.8 0.4 1-11.201918/X-X11.2018
Sampling error nnaT NIvL
4.45 214 4.33 4.37 Quarterly nmiw-yan
2.22 1.10 2.14 2.18 Annual nmwv
Percentages” Wamink
40.7 4.3 95.7 59.3 100.0 (DAl 2017
40.2 4.0 96.0 59.8 100.0 I-XII 2018
40.7 4.5 4.5 4.2 95.5 95.5 95.8 59.3 59.3 59.3 100.0 -1 2017
40.8 4.4 4.5 4.2 95.6 95.5 95.8 59.1 59.2 59.2 100.0 IV-VI
40.8 4.3 4.2 4.4 95.7 95.8 95.6 59.1 59.1 59.2 100.0 VII-IX
40.6 4.1 4.2 4.4 95.9 95.8 95.6 59.3 59.4 59.4 100.0 X-XIl
40.6 3.9 3.6 3.3 96.1 96.4 96.7 59.5 59.4 59.4 100.0 -1 2018
40.2 3.9 3.9 3.7 96.1 96.1 96.3 59.8 59.8 59.8 100.0 IV-VI
40.1 4.1 4.0 4.3 95.9 96.0 95.7 60.0 60.0 59.9 100.0 VII-IX
40.0 4.2 4.2 4.4 95.8 95.8 95.6 60.1 60.0 60.0 100.0 X-XIl
39.7 4.1 4.1 3.8 95.9 95.9 96.2 60.2 60.2 60.3 100.0 -1 2019
IV-VI
VII-IX
X-XIl
Sampling error nnaT NIYY
0.27 0.26 0.26 0.27 Quarterly nmiw-yan
0.07 0.06 0.06 0.07 Annual n'nv

(1) Percentages of employed and unemployed persons
are calculated of females in labour force.

NiFoyIn 'M7ani nizoymn 'TINX (1)
.NTIAYN NPAY D'YIN 1IN DaYINN



TABLE 1.4.- EMPLOYED PERSONS, BY EXTENT OF WORK

ATIAY 9 9% ,0'70vin -.1.4 niY?

DNTIAYN N'INT NTV)

7N g my

X' qp'na 1Ty

Temporarily absent from work Worked part-time Worked full-time 25070
nnan nin DM nnan DN DM nnan DI DM
nIrmy D'™MIpn nImy n'MIn nIrmy D'MIpn
Trend | Seasonally| Original | Trend | Seasonally | Original Trend | Seasonally | Original Total
adjusted data adjusted data adjusted data
Thousands D'97R
259.0 1,007.7 2,558.2 3,824.8 1-X11 2017
282.0 1,006.4 2,616.7 3,905.1 1-X11 2018
266.3 248.3 157.5 995.0 982.5 897.9 | 2,519.4 2,530.3 2,734.0 3,789.4 111l 2017
257.8 274.7 267.2 | 1,012.3 1,025.1 1,169.4 | 2,536.9 2,514.1 2,383.3 3,819.9 IV-VI
249.4 246.4 362.7 | 1,010.1 1,004.4 967.8 | 2,573.0 2,578.0 2,512.9 3,843.4 VII-IX
249.4 245.0 248.4 | 1,007.0 979.2 995.6 | 2,594.9 2,644.3 2,602.5 3,846.6 X=Xl
259.3 267.8 166.1 | 1,011.8 999.5 939.6 | 2,611.2 2,591.7 2,772.0 3,877.7 111l 2018
271.8 260.6 265.5 997.3 981.1 1,044.2 | 2,628.0 2,662.2 2,592.6 3,902.3 IV-VI
283.8 295.0 509.0 985.6 987.7 1,039.7 | 2,623.0 2,609.9 2,368.5 3,917.2 VII-IX
280.5 280.6 187.6 984.5 1,034.5 1,002.1 | 2,648.8 2,598.2 2,733.5 3,923.2 X=Xl
266.7 256.6 169.9 975.1 967.2 914.0 | 2,717.3 2,732.5 2,883.1 3,967.0 111l 2019
IV-VI
VII-IX
X-Xll
Percentage of change Nn'Y TINK
-4.9 -8.5 -9.4 -1.0 -6.5 -8.8 2.6 5.2 55 1.1 1-111.201918/X-XI1.2018
Sampling error nnaT NIYL
4.04 8.41 9.59 6.30 Quarterly  nmiw-yan
2.68 4.43 4.95 3.10 Annual nmw
Percentages D'TINX
6.8 26.3 66.9 100.0 1-X11 2017
7.2 25.8 67.0 100.0 1-X11 2018
7.0 6.6 4.2 26.3 26.1 23.7 66.6 67.3 72.1 100.0 111l 2017
6.8 7.2 7.0 26.6 26.9 30.6 66.6 65.9 62.4 100.0 IV-VI
6.5 6.4 9.4 26.4 26.2 25.2 67.1 67.3 65.4 100.0 VII-IX
6.5 6.3 6.5 26.1 25.3 25.9 67.4 68.4 67.7 100.0 X-XII
6.7 6.9 4.3 26.1 25.9 24.2 67.3 67.2 71.5 100.0 111l 2018
7.0 6.7 6.8 25.6 25.1 26.8 67.4 68.2 66.4 100.0 IV-VI
7.3 7.6 13.0 25.3 254 26.5 67.4 67.0 60.5 100.0 VII-IX
7.2 7.2 4.8 25.2 26.4 255 67.7 66.4 69.7 100.0 X-XII
6.7 6.5 4.3 24.6 24.4 23.0 68.6 69.1 72.7 100.0 I-111 2019
IV-VI
VII-IX
X-XII
Sampling error nnaT No
0.10 0.21 0.22 Quarterly  n'mw-yan
0.07 0.11 0.12 Annual n'mwv




TABLE 1.5.- EMPLOYED MALES, BY EXTENT OF WORK

nTIAY 9P 197 ,0'7oyin DMaa -.1.5 ni?

DNTIAYA NIAT NTY) 77N QPN Ty N7n qp'na 1ITay
Temporarily absent from work Worked part-time Worked full-time P00
nnan nin DM nnan DI DM nnan DN D1In
nIrmy D'MIpn nirmiy D'MIpn nIrmy n'MIpn
Trend | Seasonally | Original | Trend | Seasonally | Original Trend | Seasonally | Original Total
adjusted data adjusted data adjusted data
Thousands D'97R
92.3 364.0 1,562.9 2,019.2 1-X11 2017
97.9 358.4 1,582.3 2,038.6 1-X11 2018
90.5 86.7 57.6 | 365.6 357.3 297.6 | 1,534.7 1,542.3 1,638.1 1,993.3 111l 2017
88.5 100.3 101.6 | 367.5 377.2 441.6 | 1,548.8 1,538.4 1,476.2 2,019.4 IV-VI
87.2 84.9 116.9 | 360.5 352.9 359.4 | 1,571.2 1,584.9 1,562.0 2,038.3 VII-IX
88.1 86.9 93.0 | 356.9 343.8 357.3 | 1,580.9 1,609.1 1,575.3 2,025.6 X=Xl
91.2 93.6 57.6 | 360.9 350.5 304.4 | 1,581.7 1,575.0 1,664.0 2,026.1 111l 2018
94.5 89.8 99.1 | 357.7 351.6 368.2 | 1,580.4 1,593.6 1,568.2 2,035.5 IV-VI
97.1 103.4 171.3 | 353.9 354.6 418.1 | 1,574.9 1,571.0 1,458.9 2,048.3 VII-IX
94.7 93.7 63.5 | 349.0 367.6 342.8 | 1,589.5 1,578.6 1,638.2 2,044.6 X=Xl
90.5 93.0 63.8 | 340.6 339.4 299.3 | 1,619.5 1,627.9 1,696.0 2,059.1 111l 2019
IV-VI
VII-IX
X-Xll
Percentage of change Nn'Y TINK
-4.4 -0.7 (0.4)| -2.4 1.7 -12.7 1.9 3.1 3.5 0.7 1-111.201918/X-XI1.2018
Sampling error nnaT NIYL
2.39 4.95 6.15 4.32 Quarterly  nmiw-yan
1.49 2.64 3.19 2.14 Annual nmw
Percentages D'TINX
4.6 18.0 77.4 100.0 1-XI1 2017
4.8 17.6 77.6 100.0 1-XI1 2018
4.5 4.4 29 18.4 18.0 14.9 77.1 77.6 82.2 100.0 I-111 2017
4.4 5.0 5.0 18.3 18.7 21.9 77.3 76.3 73.1 100.0 IV-VI
4.3 4.2 5.7 17.9 17.4 17.6 77.8 78.4 76.6 100.0 VII-IX
4.3 4.3 4.6 17.6 16.9 17.6 78.0 78.9 77.8 100.0 X-XII
4.5 4.6 2.8 17.7 17.4 15.0 77.8 78.0 82.1 100.0 I-111 2018
4.6 4.4 4.9 17.6 17.3 18.1 77.8 78.3 77.0 100.0 IV-VI
4.8 51 8.4 17.5 17.5 20.4 7.7 77.4 71.2 100.0 VII-IX
4.7 4.6 3.1 17.2 18.0 16.8 78.2 77.4 80.1 100.0 X-XII
4.4 4.5 31 16.6 16.5 145 79.0 79.0 82.4 100.0 I-111 2019
IV-VI
VII-IX
X-XII
Sampling error nnaT No
0.12 0.24 0.26 Quarterly  n'mw-yan
0.07 0.13 0.14 Annual n'ny




TABLE 1.6.- EMPLOYED FEMALES, BY EXTENT OF WORK

ATIAY 7' 9% ,nipoyin n'wa -.1.6 ni?

|NTIAYN NIAT NTV]

7N qpna Ty

N7 Q' 1Ty

Temporarily absent from work Worked part-time Worked full-time P00
nnan nin DM nnan DI DM nnan DN D1In
nIrmy D'MIpn nirmiy D'MIpn nIrmy n'MIpn
Trend | Seasonally | Original | Trend | Seasonally | Original Trend | Seasonally | Original Total
adjusted data adjusted data adjusted data
Thousands D'97R
166.7 643.7 995.3 1,805.6 1-XI1 2017
184.2 648.0 1,034.3 1,866.5 1-X11 2018
173.8 161.6 99.8 | 628.5 625.2 600.3 982.5 988.0 1,095.9 1,796.0 111l 2017
168.3 174.5 165.6 | 642.9 647.9 727.8 986.6 975.7 907.0 1,800.4 IV-VI
162.5 161.6 245.8 | 645.9 651.5 608.5 | 1,001.5 993.2 950.8 1,805.1 VII-IX
162.1 158.1 155.4 | 646.8 635.3 638.3 | 1,012.7 1,035.2 1,027.3 1,821.0 X=Xl
168.3 174.1 108.5| 651.2 649.0 635.1 | 1,028.7 1,016.7 1,108.0 1,851.6 I-111 2018
177.2 170.8 166.4 | 641.4 629.4 676.0 | 1,047.1 1,068.6 1,024.4 1,866.8 IV-VI
186.7 191.6 337.7 | 633.9 633.1 621.6 | 1,047.3 1,038.8 909.6 1,869.0 VII-IX
186.3 186.9 1241 | 637.0 666.8 659.2 | 1,057.6 1,019.6 1,095.3 1,878.6 X=Xl
176.9 163.6 106.1 | 636.1 627.8 614.7 | 1,092.7 1,104.6 1,187.2 1,908.0 111l 2019
IV-VI
VII-IX
X-Xll
Percentage of change n'Y TINK
-5.1 -12.5 -14.5 -0.1 -5.8 -6.8 3.3 8.3 8.4 1.6 1-111.201918/X-XI1.2018
Sampling error nnaT NIYL
3.05 6.43 6.89 4.33 Quarterly  nmiw-yan
1.97 3.26 3.41 2.14 Annual nmw
Percentages D'TINX
9.2 35.7 55.1 100.0 1-XIl 2017
9.9 34.7 554 100.0 1-XI1 2018
9.7 9.1 5.6 35.2 35.2 33.4 55.0 55.7 61.0 100.0 I-111 2017
9.4 9.7 9.2 35.8 36.0 40.4 54.9 54.3 50.4 100.0 IV-VI
9.0 8.9 13.6 35.7 36.1 33.7 55.3 55.0 52.7 100.0 VII-IX
8.9 8.6 8.5 35.5 34.7 35.1 55.6 56.6 56.4 100.0 X-XII
9.1 9.5 5.9 35.2 35.3 34.3 55.7 55.3 59.8 100.0 111l 2018
9.5 9.1 8.9 34.4 33.7 36.2 56.1 57.2 54.9 100.0 IV-VI
10.0 10.3 18.1 33.9 34.0 33.3 56.1 55.7 48.7 100.0 VII-IX
9.9 10.0 6.6 33.9 35.6 35.1 56.2 54.4 58.3 100.0 X-XII
9.3 8.6 5.6 33.4 331 32.2 57.3 58.3 62.2 100.0 I-111 2019
IV-VI
VII-IX
X-XII
Sampling error nnaT No
0.16 0.33 0.36 Quarterly  n'mw-yan
0.11 0.17 0.17 Annual n'nYy




TABLE 1.7.- JEWS AGED 15 AND OVER,
BY LABOUR FORCE CHARACTERISTICS

,N7yni 15 ma o' -.1.7 ni?
ATIAYA N NIIDN '9Y

N2 DI'X NTIAVN NdA
nTIYn In labour force
D'poyin ‘N7 D'royvin o o
Unemployed persons Employed persons Total
nnan i DM nnan nin DI nnan i D1aIm Total
Not in nImay DN nImay "IN nImy D"
labour Trend | Seasonally| Original Trend | Seasonally| Original Trend | Seasonally| Original
force adjusted data adjusted data adjusted data
Thousands D'97X
1,665.7 136.0 3,153.7 3,289.7 4,845.4 I-Xil 2017
1,581.4 131.8 3,202.8 3,334.6 4,916.0 I-Xil 2018
1,540.9 141.2 142.2 137.0 3,150.1 3,145.9 3,1436 3,291.3 3,288.2 3,280.6 4,821.5 -1 2017
1,557.6 137.4 138.2 129.8 3,154.3 3,156.0 3,157.5 3,291.7 3,294.2 3,287.3 4,844.9 IV-VI
1,559.1 133.0 127.8 132.2 3,157.8 3,155.0 3,163.0 3,290.8 3,282.8 3,295.2 4,854.3 VII-IX
1,565.4 131.3 137.5 145.0 3,166.5 3,150.7 3,150.7 3,297.8 3,288.1 3,295.6 4,861.1 X-XiI
1,571.5 129.9 126.1 120.7 3,180.1 3,194.8 3,200.3 3,310.0 3,320.9 3,321.0 4,892.5 -1l 2018
1,575.1 130.1 131.6 1234 3,191.9 3,186.2 3,1949 3,322.0 3,317.8 3,318.3 4,893.4 IV-VI
1,583.3 133.2 133.9 140.8 3,204.7 3,203.5 3,198.9 3,337.9 3,337.5 3,339.7 4,923.0 VII-IX
1,595.6 135.7 136.6 1425 13,2223 3,215.9 3,217.1  3,358.0 3,352.5 3,359.5 4,955.1 X-XII
1,595.9 135.6 135.3 130.1 3,240.7 3,2475 3,2562.9 3,376.3 3,382.8 3,383.0 4,978.9 -1 2019
IV-VI
VII-IX
X=Xl
Percentage of change 'Y TINK
- -0.1 -1.0 -8.7 0.6 1.0 11 0.5 0.9 0.7 0.5 I-11.201918/X-X11.2018
Sampling error nnaT nIvov
5.76 2.59 7.55 7.68 Quarterly nmw-yan
2.89 1.39 3.84 3.91 Annual nmy
Percentages” Bpimink
32.1 4.1 95.9 67.9 100.0 1-XIl 2017
32.2 4.0 96.0 67.8 100.0 I-XiIl 2018
32.0 4.3 4.3 4.2 95.7 95.7 95.8 68.3 68.2 68.0 100.0 -1 2017
321 4.2 4.2 3.9 95.8 95.8 96.1 67.9 68.0 67.9 100.0 IV-VI
321 4.0 3.9 4.0 96.0 96.1 96.0 67.8 67.6 67.9 100.0 VII-IX
32.2 4.0 4.2 4.4 96.0 95.8 95.6 67.8 67.6 67.8 100.0 X=Xl
32.1 3.9 3.8 3.6 96.1 96.2 96.4 67.7 67.9 67.9 100.0 -1 2018
32.2 3.9 4.0 3.7 96.1 96.0 96.3 67.9 67.8 67.8 100.0 IV-VI
32.2 4.0 4.0 4.2 96.0 96.0 95.8 67.8 67.8 67.8 100.0 VII-IX
32.2 4.0 4.1 4.2 96.0 95.9 95.8 67.8 67.7 67.8 100.0 X-XII
32.1 4.0 4.0 3.8 96.0 96.0 96.2 67.8 67.9 67.9 100.0 -1 2019
IV-VI
VII-IX
X=Xl
Sampling error nnaT NIvov
0.13 0.08 0.08 0.13 Quarterly nmw-yan
0.06 0.04 0.04 0.06 Annual Ny

(1) Percentages of employed and unemployed persons

are calculated of those in labour force.

D'jPoyim 'M7ani ooy 'inX (1)
.NTAYA ND JINN Davinn



TABLE 1.8.- JEWISH EMPLOYED PERSONS,
BY EXTENT OF WORK

,0rTIN' D'poyin -.1.8 ni?
DT 9p'n oY

DNTIAYA N'IAT NTV) 77N 9 1Ty N'7n qp'na 1Ty DN o
Temporarily absent from work Worked part-time Worked full-time Total
Thousands D'97x
235.1 899.1 2,019.5 3,153.7 I-XI 2017
252.0 893.2 2,057.6 3,202.8 I-X1 2018
139.7 808.6 2,195.4 3,143.6 -1 2017
243.6 1,044.9 1,868.9 3,157.5 IV-VI
321.0 857.9 1,984.1 3,163.0 VII-IX
235.9 884.9 2,029.8 3,150.7 X=Xl
148.8 829.8 2,221.7 3,200.3 -1 2018
240.7 920.2 2,034.0 3,194.9 IV-VI
449.4 925.9 1,823.6 3,198.9 VII-IX
169.0 897.0 2,151.0 3,217.1 X-XI
153.4 801.6 2,297.8 3,252.9 -0 2019
IV-VI
VII-IX
X=Xl
Percentage of change 'Y TINK
-9.2 -10.6 6.8 11 I-111.201918/X-XI1.2018
Sampling error nnaaT NIYo
3.83 7.88 9.47 7.55 Quarterly n'Miy-yan
2.54 4.17 4.85 3.84 Annual n'nmwv
Percentages D'TINX
7.5 28.5 64.0 100.0 I-XI 2017
7.9 27.9 64.2 100.0 I-XI1 2018
4.4 25.7 69.8 100.0 I-111 2017
7.7 33.1 59.2 100.0 IV-VI
10.1 27.1 62.7 100.0 VII-IX
7.5 28.1 64.4 100.0 X=Xl
4.6 25.9 69.4 100.0 -0 2018
7.5 28.8 63.7 100.0 IV-VI
14.0 28.9 57.0 100.0 VII-IX
5.3 27.9 66.9 100.0 X-XI
4.7 24.6 70.6 100.0 I-111 2019
IV-VI
VII-IX
X=Xl
Sampling error nnaT NIvY
0.12 0.23 0.25 - Quarterly N'MY-yan
0.08 0.13 0.13 - Annual n'mwv




TABLE 1.9.- PERCENTAGE OF PARTICIPANTS IN LABOUR

FORCE, BY AGE AND POPULATION GROUP
(TOTAL AND JEWS)

,NTIAYN NIDA 'O NNWNA TINX -.1.9 NI

NUOIDIN NXIA7I '71a 19Y
(7101 ' Y0)

N0
70+ 65-69 | 60-64 | 55-59 | 45-54 | 35-44 | 25-34 18-24 | 15-17 Total
Total P00
111 40.5 62.7 75.1 82.9 85.0 80.6 65.8 11.7 64.0 1-X11 2017
11.9 43.1 63.0 75.2 83.1 85.4 80.7 64.4 10.9 63.9 1-XI11 2018
10.5 40.3 63.4 74.3 83.5 84.8 80.3 65.7 9.9 63.9 1-111 2017
111 40.4 61.6 74.9 83.2 84.4 81.5 66.0 11.6 64.1 IV-VI
11.2 41.2 61.9 75.1 825 85.0 79.8 66.6 15.7 64.2 VII-1X
115 40.0 63.7 75.9 82.4 85.8 81.0 65.0 9.7 63.9 X-XI
11.9 425 62.6 75.6 83.7 84.8 80.0 64.3 9.9 63.7 1-11 2018
12.2 44.2 63.0 74.9 83.4 85.3 81.8 63.2 9.6 64.0 IV-VI
11.7 429 63.0 75.3 83.1 85.8 80.0 64.8 15.3 64.1 VII-IX
11.9 43.0 63.4 75.2 82.2 85.9 811 65.2 9.0 63.9 X=Xl
12.7 43.4 64.1 75.4 83.2 85.7 815 63.9 9.2 64.0 1-111 2019
IV-VI
VII-IX
X-XI
Sampling error AT NIVO
0.44 0.83 0.73 0.66 0.40 0.45 0.32 0.54 0.46 0.22 Quarterly  nmw-yan
0.22 0.43 0.38 0.32 0.18 0.15 0.15 0.22 0.25 0.05 Annual nmw
Jews o' TIn®
12.0 43.2 67.4 81.2 89.5 90.5 85.4 72.4 14.9 67.9 1-XI11 2017
12.8 45.7 68.0 81.8 89.7 90.7 85.3 71.9 141 67.8 1-XII 2018
11.3 42.9 68.2 80.0 90.1 90.7 86.0 72.4 134 68.0 1-111 2017
12.2 43.1 66.7 81.1 89.8 90.1 85.7 71.9 14.7 67.9 IV-VI
12.2 44.0 66.5 81.3 89.0 90.0 84.3 72.9 19.2 67.9 VII-IX
12.3 42.8 68.1 82.5 89.0 91.2 85.5 72.3 12.2 67.8 X-XI
12.8 44.8 67.3 81.9 90.5 90.6 85.1 72.7 12.4 67.9 1-11 2018
13.2 46.9 68.2 80.6 89.5 90.5 86.4 70.8 12.8 67.8 IV-VI
12.6 45.6 68.1 82.1 89.6 90.2 84.1 72.2 20.2 67.8 VII-IX
12.7 457 68.4 82.6 89.2 91.3 85.7 72.0 11.1 67.8 X-XIl
135 46.4 70.1 82.3 89.7 90.8 86.4 70.7 11.9 67.9 1-111 2019
IV-VI
VII-IX
X-XI
Sampling error nnaT NIvo
0.47 0.89 0.76 0.63 0.36 0.29 0.33 0.50 0.64 0.13 Quarterly  nmw-yan
0.24 0.46 0.39 0.31 0.17 0.15 0.17 0.24 0.35 0.06 Annual n'mY




TABLE 1.10.- PERCENTAGE OF PARTICIPANTS

,NTIAVN NDA D'SNNwNA 7INX -.1.10 ni?

IN LABOUR FORCE, BY AGE AND SEX I'ni 212 19
2070
70+ 65-69 60-64 55-59 45-54 35-44 25-34 18-24 15-17 Total
Males 0™M2A
17.2 51.8 74.0 80.4 88.5 90.1 82.9 66.7 10.6 69.0 I-XII 2017
18.3 54.1 72.6 79.9 87.7 89.8 82.5 64.3 10.2 68.2 1-XII 2018
16.5 50.5 74.7 79.8 89.0 89.4 83.1 65.7 8.4 68.6 I-111 2017
17.1 51.4 74.1 79.7 89.5 90.0 83.5 67.1 10.4 69.2 IV-VI
17.4 53.5 72.8 81.4 88.0 90.3 82.2 68.0 147 69.4 VII-IX
17.9 51.9 74.3 80.7 87.7 90.6 82.7 65.8 8.8 68.6 X=Xl
18.4 55.1 73.6 80.7 88.4 89.0 81.8 63.8 9.5 68.2 1111 2018
18.1 53.7 73.4 80.1 87.7 90.1 83.6 63.5 8.9 68.3 IV-VI
18.3 54.1 72.6 78.8 87.8 90.1 82.0 64.8 14.2 68.5 VII-IX
18.3 53.3 70.8 80.0 86.7 89.9 82.7 64.9 8.1 68.0 X=Xl
18.9 54.6 71.2 79.9 87.3 90.3 83.1 63.0 8.0 67.9 I-11 2019
IV-VI
VII-IX
X=Xl
Sampling error T NIYo
0.74 1.20 1.17 0.82 0.45 0.35 0.42 0.67 0.62 0.16 | Quarterly nmiw-yan
0.37 0.62 0.50 0.41 0.23 0.18 0.21 0.32 0.36 0.07 | Annual nmv
Females n'vl
6.3 304 52.3 70.0 77.6 80.0 78.4 64.9 12.9 59.3 I-XII 2017
7.0 33.0 54.4 70.7 78.8 81.2 78.9 64.5 11.8 59.8 I-XII 2018
5.9 30.7 53.4 69.2 78.3 80.3 77.5 65.6 115 59.3 I-111 2017
6.5 30.7 50.3 70.2 775 78.8 79.5 64.7 12.8 59.2 IV-VI
6.4 30.9 51.7 69.1 77.3 79.8 77.4 65.0 16.8 59.2 VII-IX
6.6 29.2 53.8 71.3 775 81.2 79.2 64.1 10.6 59.4 X=Xl
7.0 30.3 52.9 70.9 79.2 80.6 78.1 64.9 10.3 59.4 1111 2018
7.6 35.3 53.6 69.8 79.3 80.6 80.0 62.9 104 59.8 IV-VI
6.6 32.6 54.4 71.8 78.9 81.5 78.0 64.8 16.4 59.9 VII-1X
6.9 33.6 56.8 70.2 77.9 82.0 79.4 65.5 9.8 60.0 X=Xl
7.8 33.3 57.7 70.9 79.3 81.2 79.9 64.9 104 60.3 I-111 2019
IV-VI
VII-1X
X=Xl
Sampling error nnaT nIvo
0.45 1.10 1.03 0.98 0.51 0.45 0.44 0.79 0.66 0.27 | Quarterly n'mw-yan
0.22 0.57 0.52 0.48 0.26 0.22 0.22 0.30 0.35 0.07 | Annual n'mvy




TABLE 1.11.- PERSONS AGED 15 AND OVER LIVING IN THE JERUSALEM

DISTRICT, BY LABOUR FORCE CHARACTERISTICS

TINN2 D"MAn n2yni 15122 -.1.11 ni?
ATIAYA NID NRDAN 97 0N

N2 DR NTAYN Nd2
nTavn In labour force
D'Poyin 'm7a o'jPoyin ‘DN o DN o
Unemployed persons Employed persons Total
nnan DN D1aIm nnan DN DM nnan DN DM Total
Not in nImay D'"In nImay D'"MIn nIrmy "IN
labour Trend | Seasonally| Original Trend [ Seasonally| Original Trend | Seasonally| Original
force adjusted data adjusted data adjusted data
Thousands D'97X
322.6 20.1 378.0 398.2 720.7 I-XII 2017
335.7 19.0 382.1 401.2 736.9 I-XII 2018
326.1 223 223 19.8 371.4 372.9 367.1 393.8 395.2 386.8 712.9 -1 2017
322.3 21.3 215 20.5 372.9 368.1 367.2 394.2 389.6 387.7 710.0 IV-VI
320.7 19.6 19.7 22.4 379.3 380.1 391.2 398.9 399.8 413.6 734.3 VII-IX
321.1 17.6 17.8 17.9 386.2 387.2 386.7 403.8 405.0 385.7 725.7 X-Xll
3314 17.1 15.3 13.9 389.6 389.9 378.4 406.7 405.2 392.2 723.6 -1 2018
323.9 18.7 20.1 19.2 388.8 385.6 381.1 407.5 405.7 400.2 724.1 IV-VI
338.5 19.7 19.8 23.4 383.4 381.7 391.9 403.1 401.4 415.3 753.8 VII-IX
349.1 18.4 19.8 19.8 378.8 378.0 377.2 397.2 397.8 397.0 746.0 X=Xl
356.9 16.1 15.7 13.6 376.5 376.4 372.1 392.6 392.1 385.7 742.7 -1 2019
IV-VI
VII-IX
X-Xll
Percentage of change 'Y TINK
2.3 | -12.6 -20.5 -31.3 -0.6 -0.4 -1.3 -1.2 -1.4 -2.8 -0.4 1-11.201918/X-X11.2018
Sampling error nnaT v
2.67 0.88 2.65 271 -| Quarterly nmiw-yan
1.29 0.58 1.42 1.47 -| Annual n'nmv
Percentages® Wnirink
44.8 5.1 94.9 55.2 100.0 I-XII 2017
45.6 4.7 95.3 54.4 100.0 I-XII 2018
45.7 5.7 5.6 5.1 94.3 94.4 94.9 55.2 55.4 54.3 100.0 I-11l 2017
45.4 5.4 5.5 5.3 94.6 94.5 94.7 55.5 54.9 54.6 100.0 IV-VI
43.7 4.9 4.9 5.4 95.1 95.1 94.6 54.3 54.4 56.3 100.0 VII-IX
44.3 4.4 4.4 4.4 95.6 95.6 95.6 55.6 55.8 55.7 100.0 X-XIl
45.8 4.2 3.8 35 95.8 96.2 96.5 56.2 56.0 54.2 100.0 -1 2018
44.7 4.6 5.0 4.8 95.4 95.0 95.2 56.3 56.0 55.3 100.0 IV-VI
44.9 4.9 4.9 5.6 95.1 95.1 94.4 53.5 53.3 55.1 100.0 VII-IX
46.8 4.6 5.0 5.0 95.4 95.0 95.0 53.2 53.3 53.2 100.0 X-XII
48.1 4.1 4.0 35 95.9 96.0 96.5 52.9 52.8 51.9 100.0 -1 2019
IV-VI
VII-IX
X-XII
Sampling error nnaT NIYv
0.35 0.23 0.23 0.35 -| Quarterly nmiw-yan
0.16 0.15 0.15 0.16 -1 Annual n'nv

(1) Percentages of employed and unemployed persons
are calculated of those in labour force.

D'70VIn 'M72n1 0'poymn 'Tinx (1)
.NTIAYN NI JINN DavINn



TABLE 1.12.- PERSONS AGED 15 AND OVER LIVING IN THE NORTHERN

DISTRICT, BY LABOUR FORCE CHARACTERISTICS

TINN2 0"Man a2vni 15 12 -.1.12 ni?
NTIAYA NI NNRIDN '9Y7 ,[1I9¥N

N>l D' NTIAYN N2
nTIvn In labour force
D'Poyin ‘M7 n'poym »n o ‘DN o
Unemployed persons Employed persons Total
nnan DN D1aIm nnan DN DM nnan DN DM Total
Not in nIrmiy D' nIrmiy oMM nImy oMM
labour Trend | Seasonally| Original Trend | Seasonally| Original Trend | Seasonally| Original
force adjusted data adjusted data adjusted data
Thousands D'97X
428.1 29.8 564.7 594.6 1,022.7 I-XI1 2017
430.9 26.2 586.5 612.7 1,043.6 I-XIl 2018
433.7 32.0 32.2 30.5 550.4 548.7 541.5 582.3 580.9 572.0 1,005.6 - 2017
423.4 31.3 34.1 33.2 557.8 554.5 557.3 589.2 588.7 590.5 1,013.8 IV-VI
423.5 28.6 28.5 30.6 570.5 575.0 582.9 599.1 603.5 613.5 1,037.1 VII-IX
431.9 24.9 24.4 251 576.1 575.7 577.2 601.0 600.1 602.3 1,034.2 X-XII
4325 23.9 23.0 217 579.6 575.9 567.0 603.5 598.9 588.7 1,021.1 -1 2018
430.7 25.1 26.5 26.1 587.2 585.9 588.1 612.3 612.4 614.2 1,044.9 IV-VI
432.6 26.4 26.1 274 593.3 590.8 597.8 619.7 616.9 625.1 1,057.7 VII-IX
428.0 28.4 29.1 29.6 598.3 596.4 593.1 626.7 625.5 622.7 1,050.7 X-XII
424.6 30.2 31.1 28.4 602.8 605.8 597.6 633.0 637.0 626.0 1,050.7 - 2019
IV-VI
VII-IX
X-XII
Percentage of change n'Y TINK
(-0.8)| 6.2 71 (-4.1) 0.7 1.6 (0.8) 1.0 1.8 0.5)] - I-111.201918/X-X11.2018
Sampling error nnaT nvo
3.01 1.31 3.89 4.00 - Quarterly n'mw-yan
1.47 0.66 1.97 2.03 - Annual nmvy
Percentages” Dpiming
41.9 5.0 95.0 58.1 100.0 I-XIl 2017
41.3 4.3 95.7 58.7 100.0 1-XI1 2018
43.1 5.5 5.5 5.3 94.5 94.5 94.7 57.9 57.8 56.9 100.0 -1 2017
41.8 5.3 5.8 5.6 94.7 94.2 94.4 58.1 58.1 58.2 100.0 IV-VI
40.8 4.8 4.7 5.0 95.2 95.3 95.0 57.8 58.2 59.2 100.0 VII-IX
41.8 4.1 4.1 4.2 95.9 95.9 95.8 58.1 58.0 58.2 100.0 X-XII
42.4 4.0 3.8 3.7 96.0 96.2 96.3 59.1 58.7 57.6 100.0 - 2018
41.2 4.1 4.3 4.2 95.9 95.7 95.8 58.6 58.6 58.8 100.0 IV-VI
40.9 4.3 4.2 4.4 95.7 95.8 95.6 58.6 58.3 59.1 100.0 VII-IX
40.7 4.5 4.7 4.8 95.5 95.3 95.2 59.7 59.5 59.3 100.0 X-XI
40.4 4.8 4.9 4.5 95.2 95.1 95.5 60.2 60.6 59.6 100.0 -1 2019
IV-VI
VII-IX
X-Xll
Sampling error nnaT NIvo
0.28 0.22 0.22 0.28 - Quarterly n'mw-yan
0.14 0.12 0.12 0.14 - Annual n'nvy

(1) Percentages of employed and unemployed persons
are calculated of those in labour force.

D'oyvin 'M7an1 ofpoyvmn TNk (1)
.NTIWN N )IMn Davinn



TABLE 1.13.- PERSONS AGED 15 AND OVER LIVING IN THE HAIFA

DISTRICT, BY LABOUR FORCE CHARACTERISTICS

TINN2 D"AN ayni 15122 -.1.13 ni?
ATIAVN NID NP 9% ,n9'n

N2 DR NTAYN Nd2
nTavn In labour force
D'Poyin 'm7a o'jPoyin ‘DN o ‘DN o
Unemployed persons Employed persons Total
nnan DN D1aIm nnan DN DM nnan DN DM Total
Not in nImay D'"In nImay D'"MIn nIrmy "IN
labour Trend | Seasonally| Original Trend [ Seasonally| Original Trend | Seasonally| Original
force adjusted data adjusted data adjusted data
Thousands D'97X
285.2 22.5 451.4 473.9 759.2 1-XI1 2017
289.5 19.1 464.8 484.0 773.5 1-XI1 2018
285.6 23.0 23.7 23.8 450.9 450.0 452.0 473.9 473.7 475.8 761.4 -1 2017
284.1 234 233 22.1 454.1 457.3 462.7 477.5 480.6 484.7 768.8 IV-VI
280.2 21.9 21.9 22.2 454.1 448.6 445.7 475.9 470.5 467.9 748.0 VII-IX
291.0 20.1 21.7 21.9 457.3 4545 4455 477.5 476.1 467.4 758.4 X-Xll
295.4 17.5 16.9 16.9 462.2 465.5 468.8 479.8 482.4 485.7 781.1 I-111 2018
291.9 16.9 16.9 15.6 462.8 462.1 466.5 479.7 479.0 482.1 773.9 IV-VI
284.8 19.6 20.6 21.2 463.4 462.6 460.3 483.1 483.1 481.5 766.3 VII-IX
286.1 215 21.7 22.9 467.7 467.6 463.7 489.2 489.3 486.7 772.7 X-XII
296.9 21.0 20.2 19.6 472.4 472.2 475.1 493.3 492.5 494.7 791.6 -1 2019
IV-VI
VII-IX
X-Xll
Percentage of change 'Y TINK
3.8 | -2.3 -6.7 -14.3 1.0 1.0 24 0.9 0.6 17 2.4 1-11.201918/X-X11.2018
Sampling error nnaT v
2.24 1.06 2.83 2.87 -| Quarterly nmw-yan
1.08 0.53 1.29 131 -| Annual nmv
Percentages® Wnrink
37.6 4.7 95.3 62.4 100.0 I-XII 2017
37.4 4.0 96.0 62.6 100.0 I-XII 2018
375 4.9 5.0 5.0 95.1 95.0 95.0 62.2 62.2 62.5 100.0 -1 2017
36.9 4.9 4.8 4.6 95.1 95.2 95.4 62.1 62.5 63.1 100.0 IV-VI
375 4.6 4.7 4.7 95.4 95.3 95.3 63.6 62.9 62.5 100.0 VII-IX
38.4 4.2 4.6 4.7 95.8 95.4 95.3 63.0 62.8 61.6 100.0 X=Xl
37.8 3.7 35 35 96.3 96.5 96.5 61.4 61.8 62.2 100.0 -1 2018
37.7 35 35 3.2 96.5 96.5 96.8 62.0 61.9 62.3 100.0 IV-VI
37.2 4.1 4.3 4.4 95.9 95.7 95.6 63.0 63.0 62.8 100.0 VII-IX
37.0 4.4 4.4 4.7 95.6 95.6 95.3 63.3 63.3 63.0 100.0 X-XII
375 4.2 4.1 4.0 95.8 95.9 96.0 62.3 62.2 62.5 100.0 -1 2019
IV-VI
VII-IX
X-XII
Sampling error nnaT NIv
0.28 0.21 0.21 0.28 -| Quarterly nmw-yan
0.14 0.11 0.11 0.14 -| Annual n'mvy

(1) Percentages of employed and unemployed persons
are calculated of those in labour force.

n'jPoyin 'M72an1 0'poyinn TNk (1)
.NTIAYN NID NN DAavINn



TABLE 1.14.- PERSONS AGED 15 AND OVER LIVING IN THE CENTRAL
DISTRICT, BY LABOUR FORCE CHARACTERISTICS

TINN2 D"AN n7yni 15 12 -.1.14 ni?
ATIAYN NI NN '©%,72In0

N2 DR NTAYN Nd2
nTavn In labour force
D'Poyin 'm7a n'jPoyin ‘DN o DN o
Unemployed persons Employed persons Total
nnan DN D1aIm nnan DN DM nnan DN DM Total
Not in nImay D'"In nImay D'"MIn nIrmy "IN
labour Trend | Seasonally| Original Trend [ Seasonally| Original Trend | Seasonally| Original
force adjusted data adjusted data adjusted data
Thousands D'97X
471.2 38.4 1,053.2 1,091.7 1,562.8 =Xl 2017
487.5 36.7 1,071.0 1,107.8 1,595.3 =Xl 2018
460.4 37.7 37.7 354 1,051.5 1,051.5 1,057.5 1,089.2 1,089.2 1,092.8 1,553.2 -1 2017
466.6 37.5 38.3 38.6 1,051.5 1,054.1 1,056.2 1,089.0 1,092.5 1,094.8 1,561.4 IV-VI
478.7 38.3 37.4 379 1,052.4 1,049.9 1,044.8 1,090.6 1,087.3 1,082.7 1,561.3 VII-IX
479.1 38.4 39.1 418 1,057.9 1,053.3 1,054.6 1,096.3 1,092.4 1,096.4 1,575.5 X-Xll
481.6 37.6 37.1 35.7 1,061.8 1,063.1 1,066.7 1,099.5 1,100.2 1,102.4 1,584.0 -1 2018
489.9 36.0 36.9 36.0 1,067.1 1,058.6 1,063.4 1,103.1 1,095.6 1,099.4 1,589.3 IV-VI
486.0 35.3 34.0 344 1,075.7 1,080.6 1,072.5 1,111.0 1,114.7 1,106.9 1,592.8 VII-IX
492.7 37.8 38.7 40.8 1,079.6 1,077.0 1,081.5 1,117.4 1,115.7 1,122.3 1,615.0 X-Xll
487.4 40.3 40.4 39.0 1,079.5 1,078.3 1,084.5 1,119.8 1,118.8 1,123.5 1,610.9 -1 2019
IV-VI
VII-IX
X-Xll
Percentage of change 7'y TINK
-1.1 | 6.7 4.4 -4.3 - 0.1 (0.3) 0.2 0.3 (0.1)| -0.2 1-11.201918/X-X11.2018
Sampling error nnaT v
3.61 1.43 4.37 4.43 -| Quarterly nmw-yan
1.78 0.75 2.17 2.19 -| Annual nmv
Percentages® Wnirink
30.1 35 96.5 69.9 100.0 I-XII 2017
30.6 3.3 96.7 69.4 100.0 I-XII 2018
29.6 35 35 3.2 96.5 96.5 96.8 70.1 70.1 70.4 100.0 -1 2017
29.9 34 35 35 96.6 96.5 96.5 69.7 70.0 70.1 100.0 IV-VI
30.7 35 34 35 96.5 96.6 96.5 69.9 69.6 69.3 100.0 VII-IX
30.4 35 3.6 3.8 96.5 96.4 96.2 69.6 69.3 69.6 100.0 X=Xl
30.4 34 34 3.2 96.6 96.6 96.8 69.4 69.5 69.6 100.0 -1 2018
30.8 33 34 33 96.7 96.6 96.7 69.4 68.9 69.2 100.0 IV-VI
30.5 3.2 31 31 96.8 96.9 96.9 69.7 70.0 69.5 100.0 VII-IX
30.5 34 35 3.6 96.6 96.5 96.4 69.2 69.1 69.5 100.0 X-XII
30.3 3.6 3.6 35 96.4 96.4 96.5 69.5 69.4 69.7 100.0 -1 2019
IV-VI
VII-IX
X-XII
Sampling error nnaT NIYv
0.21 0.13 0.13 0.21 -| Quarterly nmw-yan
0.10 0.07 0.07 0.10 -] Annual n'nv

(1) Percentages of employed and unemployed persons
are calculated of those in labour force.

D'jPoyIn 'M72an1 0'poyinn 'TinX (1)
.NTIAN NID NN DAavINn



TABLE 1.15.- PERSONS AGED 15 AND OVER LIVING IN THE TEL AVIV

DISTRICT, BY LABOUR FORCE CHARACTERISTICS

TINN2 0"M2an na2yni 15 12 -.1.15 ni?
ATIAYA DD NRDAN 9% 21X '

N>l D' NTIAYN N2
nTIvn In labour force
D'Poyin ‘M7 n'poym »n o ‘DN o
Unemployed persons Employed persons Total
nnan DN D1aIm nnan DN DM nnan DN DM Total
Not in nIrmiy D' nIrmiy oMM nImy oMM
labour Trend | Seasonally| Original Trend | Seasonally| Original Trend | Seasonally| Original
force adjusted data adjusted data adjusted data
Thousands D'97X
332.2 27.0 713.3 740.3 1,0725 I-XI1 2017
333.4 26.4 726.2 752.6 1,086.0 1-XII 2018
329.4 25.6 25.7 249 714.5 715.5 713.0 740.2 741.2 737.9 1,067.4 - 2017
333.9 274 28.0 26.3 712.3 707.4 709.6 739.7 735.4 735.9 1,069.8 IV-VI
333.2 28.4 28.0 274 712.3 712.7 714.2 740.7 740.8 741.6 1,074.8 VII-IX
332.4 27.5 28.8 29.4 716.8 714.9 716.3 744.3 743.7 745.8 1,078.2 X-XII
333.0 249 23.7 224 724.6 725.5 725.8 749.5 749.2 748.2 1,081.1 - 2018
329.1 24.2 24.2 23.3 729.0 729.6 731.6 753.1 753.8 754.8 1,083.9 IV-VI
335.5 26.1 28.5 29.1 728.1 725.5 722.5 754.2 754.1 751.6 1,087.1 VII-IX
336.1 29.0 28.5 30.8 727.7 727.1 724.9 756.7 755.6 755.7 1,091.8 X-XII
333.8 315 32.2 30.7 729.6 731.2 732.8 761.1 763.4 763.5 1,097.3 - 2019
IV-VI
VII-IX
X-XIl
Percentage of change 'Y TINK
(-O.7)| 8.8 12.8 (-0.3) 0.2 0.6 11 0.6 1.0 1.0 0.5 1-11.201918/X-XI1.2018
Sampling error nnaT nvo
2.20 1.20 2.34 2.29 - Quarterly n'mw-yan
1.11 0.59 1.11 1.11 - Annual nmwvy
Percentages” Dpiming
31.0 3.6 96.4 69.0 100.0 1-XII 2017
30.7 35 96.5 69.3 100.0 1-XI1 2018
30.9 35 35 34 96.5 96.5 96.6 69.3 69.4 69.1 100.0 - 2017
31.2 3.7 3.8 3.6 96.3 96.2 96.4 69.1 68.7 68.8 100.0 IV-VI
31.0 3.8 3.8 3.7 96.2 96.2 96.3 68.9 68.9 69.0 100.0 VII-IX
30.8 3.7 3.9 3.9 96.3 96.1 96.1 69.0 69.0 69.2 100.0 X-XII
30.8 3.3 3.2 3.0 96.7 96.8 97.0 69.3 69.3 69.2 100.0 - 2018
30.4 3.2 3.2 31 96.8 96.8 96.9 69.5 69.5 69.6 100.0 IV-VI
30.9 3.5 3.8 3.9 96.5 96.2 96.1 69.4 69.4 69.1 100.0 VII-IX
30.8 3.8 3.8 4.1 96.2 96.2 95.9 69.3 69.2 69.2 100.0 X-XII
30.4 4.1 4.2 4.0 95.9 95.8 96.0 69.4 69.6 69.6 100.0 -1 2019
IV-VI
VII-IX
X-XII
Sampling error nnaT no
0.22 0.16 0.16 0.22 - Quarterly nmw-yan
0.11 0.08 0.08 0.11 - Annual n'mv

(1) Percentages of employed and unemployed persons
are calculated of those in labour force.

D'jPoyin 'M'72an1 o'poymn Tinx (1)
.NTIAWN N NN Davinn



TABLE 1.16.- PERSONS AGED 15 AND OVER LIVING IN THE SOUTHERN

DISTRICT, BY LABOUR FORCE CHARACTERISTICS

TINN2 D"AN a7yni 15122 -.1.16 ni?
QTIAYN NID NN '9% ,0NTH

N2 DR NTAYN Nd2
nTavn In labour force
D'Poyin 'm7a n'jPoyin ‘DN o DN o
Unemployed persons Employed persons Total
nnan DN D1aIm nnan DN DM nnan DN DM Total
Not in nImay D'"In nImay D'"MIn nIrmy "IN
labour Trend | Seasonally| Original Trend [ Seasonally| Original Trend | Seasonally| Original
force adjusted data adjusted data adjusted data
Thousands D'97X
335.3 247 507.8 532.5 867.8 I-XII 2017
343.0 28.8 517.4 546.2 889.2 I-XII 2018
332.3 25.6 25.8 25.2 500.9 511.6 505.4 526.5 537.4 530.6 862.9 -1 2017
333.9 23.9 23.8 22.9 506.5 505.2 509.4 530.4 529.0 532.3 866.2 IV-VI
332.8 23.8 234 23.6 509.0 510.4 512.4 532.8 533.8 536.0 868.8 VII-IX
342.0 25.6 25.9 27.2 509.1 506.1 504.1 534.7 532.0 531.3 873.3 X-Xll
345.3 28.8 28.1 27.4 509.9 508.6 514.4 538.6 536.7 541.8 887.1 -1 2018
344.5 30.8 31.6 30.9 512.0 514.6 519.5 542.9 546.3 550.4 894.9 IV-VI
335.5 295 29.8 315 517.2 514.6 518.2 546.7 544.4 549.7 885.2 VII-IX
346.8 26.0 255 25.6 528.9 530.5 517.5 554.9 556.0 543.1 889.9 X-Xll
344.5 22.7 22.4 22.1 541.9 545.8 544.5 564.7 568.3 566.6 911.1 -1 2019
IV-VI
VII-IX
X-Xll
Percentage of change 7'y TINK
(-O.7)| -12.5 -12.0 -13.5 25 2.9 5.2 18 2.2 4.3 2.4 1-11.201918/X-X11.2018
Sampling error nnaT v
3.35 1.44 4.14 4.26 -| Quarterly nmw-yan
1.61 0.75 1.95 2.01 -| Annual nmv
Percentages® Wnirink
38.6 4.6 95.4 61.4 100.0 I-XII 2017
38.6 5.3 94.7 61.4 100.0 I-XII 2018
38.5 4.9 4.8 4.8 95.1 95.2 95.2 61.0 62.3 61.5 100.0 -1 2017
38.5 4.5 4.5 43 95.5 95.5 95.7 61.2 61.1 61.5 100.0 IV-VI
38.3 4.5 4.4 4.4 95.5 95.6 95.6 61.3 61.4 61.7 100.0 VII-IX
39.2 4.8 4.9 5.1 95.2 95.1 94.9 61.2 60.9 60.8 100.0 X=Xl
38.9 53 5.2 5.1 94.7 94.8 94.9 60.7 60.5 61.1 100.0 -1 2018
38.5 5.7 5.8 5.6 94.3 94.2 94.4 60.7 61.0 61.5 100.0 IV-VI
37.9 54 5.5 5.7 94.6 94.5 94.3 61.8 61.5 62.1 100.0 VII-IX
39.0 4.7 4.6 4.7 95.3 95.4 95.3 62.4 62.5 61.0 100.0 X-XII
37.8 4.0 4.0 3.9 96.0 96.0 96.1 62.0 62.4 62.2 100.0 -1 2019
IV-VI
VII-IX
X-XII
Sampling error nnaT NIYv
0.38 0.27 0.27 0.38 - Quarterly nmiw-yan
0.18 0.14 0.14 0.18 - Annual n'nv

(1) Percentages of employed and unemployed persons
are calculated of those in labour force.

n'jPoyin 'm72ani 0'poyinn 'TiNX (1)
.NTIAYN NI NN D2aYINN



TABLE 1.17.- YOUNG PERSONS AGED 15-17,

BY LABOUR FORCE CHARACTERISTICS

,17-15 a2 qwn -.1.17 ni?
ATIAYA NI NRDAN DY

N2 DIX NTIAYN NP2
nTavn In labour force
D'7oyvin 'm'a n'povin »no Do
Unemployed persons Employed persons Total
nnan DN DM nnan DN D1aIm nnan DN DM Total
Not in nIrnay D'MIpn nIrmay D'"MIpn nImy D'
labour Trend [ Seasonally | Original Trend | Seasonally| Original Trend [ Seasonally| Original
force adjusted data adjusted data adjusted data
Thousands 0'9'7X
372.6 8.7 40.7 49.4 422.0 1-X1 2017
385.6 8.3 39.1 47.4 433.0 1-X1 2018
378.5 9.3 10.5 7.1 40.8 39.8 34.3 50.1 50.3 41.4 419.8 111 2017
372.7 8.8 8.9 8.8 41.7 41.8 40.0 50.5 50.6 48.8 421.6 IV-VI
355.7 8.6 8.6 13.2 42.2 41.4 53.2 50.8 50.0 66.4 422.1 VII-IX
383.5 8.8 9.1 5.8 41.7 39.7 35.3 50.5 48.8 41.0 4245 X=Xl
387.3 8.4 7.8 5.4 41.0 40.3 37.0 49.4 48.1 42.5 429.7 111 2018
390.0 8.1 8.5 7.6 39.9 38.6 34.0 48.0 47.2 41.6 431.6 IV-VI
368.3 8.3 8.3 15.4 39.1 40.0 51.0 47.4 48.3 66.4 434.8 VII-IX
397.0 7.7 8.1 4.8 40.0 38.8 34.2 47.6 46.9 39.1 436.1 X=Xl
397.9 6.2 5.8 4.3 40.6 40.9 35.8 46.8 46.7 40.1 438.0 111 2019
IV-VI
VII-IX
X=Xl
Percentage of change n'Y TINK
(O.2)| -19.6 -28.5 -11.0 1.7 5.4 4.7) -1.7 -0.5 (2.7)| 0.4 | I-111.201918/X-XI1.2018
Sampling error naT no
2.22 0.62 1.71 181 Quarterly nmiw-yan
1.20 0.45 0.90 0.98 Annual n'nmv
Percentages® Dpimink
88.3 17.6 82.4 11.7 100.0 1-XI11 2017
89.1 17.6 82.4 10.9 100.0 1-XI11 2018
90.1 18.6 21.0 17.1 81.4 79.0 82.9 11.9 12.0 9.9 100.0 111 2017
88.4 17.4 17.5 18.1 82.6 82.5 81.9 12.0 12.0 11.6 100.0 IV-VI
84.3 16.9 17.1 19.8 83.1 82.9 80.2 12.0 11.8 15.7 100.0 VII-IX
90.3 17.4 18.6 14.0 82.6 814 86.0 11.9 115 9.7 100.0 X-XIl
90.1 17.0 16.3 12.8 83.0 83.7 87.2 115 11.2 9.9 100.0 111 2018
90.4 16.9 18.1 18.3 83.1 81.9 81.7 111 10.9 9.6 100.0 IV-VI
84.7 17.5 17.2 23.2 82.5 82.8 76.8 10.9 111 15.3 100.0 VII-IX
91.0 16.1 17.4 12.4 83.9 82.6 87.6 10.9 10.8 9.0 100.0 X-XII
90.8 13.2 125 10.7 86.8 87.5 89.3 10.7 10.7 9.2 100.0 111 2019
IV-VI
VII-IX
X-XIl
Sampling error AT NIL
0.46 1.55 1.55 0.46 Quarterly nmw-yan
0.25 0.88 0.88 0.25 Annual n'nv

(1) Percentages of employed and unemployed persons

are calculated of those in labour force.

D'70VIn 'M72n1 0'poymn 'Tinx (1)
.NTIAYN NI> JINN DAavinn



TABLE 1.18.- YOUNG MALES AGED 15-17, ,17-15 12 nwya -.1.18 ni?

BY LABOUR FORCE CHARACTERISTICS ATIAYA NID NRDN 9%
NN DI'X NTAYN NP
nTavn In labour force
D'70vIn 'M'72 n'7ovin o »no
Unemployed persons Employed persons Total
nnan DN DMl nnan D DM nnan DN DM Total
Not in nimay n'In nIrmy "IN nimay D'MIn
labour Trend [ Seasonally | Original Trend | Seasonally| Original Trend [ Seasonally | Original
force adjusted data adjusted data adjusted data
Thousands 0'9'7X
194.4 4.5 18.4 229 217.3 1-XI1 2017
199.3 4.5 18.0 225 221.8 1-XI1 2018
197.9 4.7 54 3.8 17.7 16.8 14.2 22.4 22.2 18.1 216.0 -1 2017
194.3 45 4.7 5.1 18.3 18.8 17.4 22.8 235 225 216.8 IV-VI
185.6 4.5 4.6 6.1 19.6 19.5 25.9 24.2 24.1 32.0 217.6 VII-IX
199.6 4.8 5.1 2.9 20.2 18.5 16.2 25.0 23.6 19.2 218.8 X-XII
199.9 4.6 4.3 3.2 20.2 19.1 17.6 24.8 23.4 20.9 220.7 -1 2018
202.7 4.2 44 4.3 194 18.4 155 23.7 22.8 19.8 2225 IV-VI
189.7 44 4.3 7.4 18.1 17.7 24.0 225 21.9 31.4 221.1 VII-IX
204.8 4.5 5.3 3.1 17.9 17.7 15.0 22.4 23.0 18.1 222.9 X-XII
206.5 3.7 2.6 2.0 18.0 18.2 16.0 21.7 20.8 18.0 2245 -1 2019
IV-VI
VII-IX
X-XII
Percentage of change 'Y TINK
(O.8)| -17.5 -51.7 -35.5 0.7 3.0 (6.6) -3.0 -9.6 (—0.6)| 0.7 | I-11.201918/X-X11.2018
Sampling error nnaT NIo
1.61 0.42 1.14 1.20 Quarterly nmiw-yan
0.92 0.34 0.62 0.69 Annual nmy
Percentages® Dpirink
89.4 19.6 80.4 10.6 100.0 1-XI1 2017
89.8 20.0 80.0 10.2 100.0 1-XI1 2018
91.6 21.1 24.4 21.2 78.9 75.6 78.8 10.4 10.3 8.4 100.0 -1 2017
89.6 19.8 20.0 22.6 80.2 80.0 77.4 10.5 10.8 10.4 100.0 IV-VI
85.3 18.8 19.1 19.2 81.2 80.9 80.8 11.1 11.1 14.7 100.0 VII-IX
91.2 19.3 21.7 154 80.7 78.3 84.6 11.4 10.8 8.8 100.0 X-XII
90.5 18.5 18.5 154 81.5 81.5 84.6 11.2 10.6 9.5 100.0 -1 2018
91.1 17.9 19.2 21.8 82.1 80.8 78.2 10.6 10.2 8.9 100.0 IV-VI
85.8 19.6 19.5 235 80.4 80.5 76.5 10.2 9.9 14.2 100.0 VII-IX
91.9 20.2 23.0 17.1 79.8 77.0 82.9 10.0 10.3 8.1 100.0 X-XII
92.0 17.2 12.3 11.1 82.8 87.7 88.9 9.7 9.3 8.0 100.0 -1 2019
IV-VI
VII-IX
X-XII
Sampling error nnaaT NIo
0.62 2.49 2.49 0.62 Quarterly nmiw-yan
0.36 1.41 1.41 0.36 Annual n'my
(1) Percentages of employed and unemployed persons D'poyin 'M7an1 0'poyinn 'Tinx (1)

are calculated of young males aged 15-17 in labour force. .NTAvN NP 17-15-p 12 pMyin inn pavinn



TABLE 1.19.- YOUNG FEMALES AGED 15-17,

BY LABOUR FORCE CHARACTERISTICS

,17-15 nna nnya -.1.19 ni?
ATIAYA NID NRDN 9%

nn1a 'R nTIavN Nd
nTavn In labour force
nizoyin 'M'7a nipoyin PN o ”n o
Unemployed persons Employed persons Total
nnan nin D1IIm nnan nin D12Im nnan nin DM Total
Not in nImay D'"In nImay D'"MIn nIrmy "IN
labour Trend | Seasonally | Original Trend [ Seasonally| Original Trend | Seasonally| Original
force adjusted data adjusted data adjusted data
Thousands D'97X
178.2 4.2 223 26.5 204.7 I-XII 2017
186.4 3.8 21.0 24.9 211.2 I-XII 2018
180.5 4.7 5.1 3.3 23.0 22.9 20.1 21.7 28.1 23.3 203.8 -1 2017
178.5 4.3 4.2 3.7 23.0 23.0 22.6 27.4 27.1 26.3 204.7 IV-VI
170.1 3.9 4.0 7.0 22.3 21.9 27.4 26.2 25.9 34.4 204.5 VII-IX
183.8 3.9 4.0 2.8 21.4 21.2 19.1 25.3 25.2 21.9 205.7 X-Xll
187.4 3.7 35 22 20.6 21.2 19.4 24.4 24.7 21.6 209.0 -1 2018
187.3 3.7 4.2 3.3 20.3 20.2 18.5 24.0 24.4 21.8 209.1 IV-VI
178.6 3.6 4.0 8.1 21.0 22.4 27.0 24.6 26.4 35.1 213.7 VII-IX
192.2 3.0 2.9 1.7 22.4 21.1 19.2 25.4 23.9 20.9 213.1 X-Xll
191.4 25 3.3 2.3 22.9 22.6 19.8 25.4 25.9 22.1 2135 -1 2019
IV-VI
VII-IX
X-Xll
Percentage of change 7'y TINK
(—O.4)| -16.2 145 33.1 2.2 7.4 (3.1) - 8.2 (5.6)| 0.2 | I-11.201918/X-XI1.2018
Sampling error nnaT NIov
1.76 0.46 1.25 1.32 Quarterly nmiw-yan
0.91 0.29 0.65 0.69 Annual nmv
Percentages® Wnirink
87.1 15.9 84.1 12.9 100.0 I-XII 2017
88.2 154 84.6 11.8 100.0 I-XII 2018
88.5 17.0 18.2 13.9 83.0 81.8 86.1 13.6 13.8 115 100.0 -1 2017
87.2 15.9 15.3 14.2 84.1 84.7 85.8 134 13.2 12.8 100.0 IV-VI
83.2 15.0 15.3 20.5 85.0 84.7 79.5 12.8 12.6 16.8 100.0 VII-IX
89.4 155 15.8 12.8 84.5 84.2 87.2 12.3 12.2 10.6 100.0 X=Xl
89.7 15.4 14.2 10.3 84.6 85.8 89.7 11.6 11.8 10.3 100.0 -1 2018
89.6 15.4 17.1 15.0 84.6 82.9 85.0 11.5 11.7 10.4 100.0 IV-VI
83.6 14.5 15.2 23.0 85.5 84.8 77.0 11.5 12.3 16.4 100.0 VII-IX
90.2 11.7 11.9 (8.2) 88.3 88.1 91.8 11.9 11.2 9.8 100.0 X-XII
89.6 9.8 12.6 10.4 90.2 87.4 89.6 11.9 121 10.4 100.0 -1 2019
IV-VI
VII-IX
X-XIl
Sampling error nnaT NIYY
0.66 211 211 0.66 Quarterly nmiw-yan
0.35 1.07 1.07 0.35 Annual n'nv

(1) Percentages of employed and unemployed persons
are calculated of young females aged 15-17 in labour force.

NIFoyIN 'M7an1 NiFoyvmn 'TINX (1)
.NTAYN NPy 17-15-n N nnyan Jimn pavinn



TABLE 1.20.- PERSONS AGED 25-64,
BY LABOUR FORCE CHARACTERISTICS

,64-25 171 -.1.20 n1i%?
DTIAYN NID NIRDN 9%

N2 DIX NTIAYN NP2
nTavn In labour force
D'7oyvin 'ma n'povin »no Do
Unemployed persons Employed persons Total
nnan DN DM nnan DN D1aIm nnan N DM Total
Not in nIrnay D'MIpn nIrmy D'"Ipn nImy D'
labour Trend [ Seasonally | Original Trend | Seasonally| Original Trend [ Seasonally| Original
force adjusted data adjusted data adjusted data
Thousands 0'9'7X
787.0 116.5 3,036.1 3,152.6 3,939.6 DA 2017
786.9 112.0 3,095.5 3,207.5 3,994.4 DA 2018
784.3 120.0 119.3 120.0 3,017.4 3,019.7 3,017.3 3,137.3 3,139.0 3,137.3 3,921.7 111 2017
784.2 119.2 120.4 117.6  3,024.9 3,021.9 3,029.6 3,144.1 3,142.4 3,147.2 3,931.3 IV-VI
804.1 115.4 114.5 110.2 3,039.5 3,034.9 3,033.2 3,154.9 3,149.4 3,143.4 3,947.5 VII-IX
775.3 110.8 113.1 118.3 3,060.9 3,066.2 3,064.4 3,171.8 3,179.3 3,182.7 3,958.1 X=Xl
790.9 109.7 102.4 102.5 3,078.0 3,072.7 3,072.7 3,187.7 3,175.1 3,175.2 3,966.1 111 2018
772.0 111.5 113.3 111.3 3,091.2 3,090.2 3,095.7 3,202.7 3,203.4 3,207.0 3,979.0 IV-VI
794.9 114.6 112.3 110.0 3,102.7 3,108.7 3,104.2 3,217.3 3,221.0 3,214.2 4,009.1 VII-IX
790.0 118.0 119.0 1242 3,114.4 3,113.6 3,109.4 3,232.4 3,232.6 3,233.6 4,023.6 X=Xl
775.2 118.9 118.5 117.6 3,131.0 3,134.8 3,139.8 3,249.9 3,253.2 3,257.3 4,032.5 111 2019
IV-VI
VII-IX
X=Xl
Percentage of change n'Y TINK
-1.9 | 0.7 -0.5 -5.3 0.5 0.7 1.0 0.5 0.6 0.7 0.2 [ [-111.201918/X-XI1.2018
Sampling error naT No
6.03 2.61 6.36 6.22 Quarterly nmiw-yan
3.00 1.34 3.20 3.15 Annual n'nmv
Percentages® Oamink
20.0 3.7 96.3 80.0 100.0 1-XI1I 2017
19.7 35 96.5 80.3 100.0 1-XI11 2018
20.0 3.8 3.8 3.8 96.2 96.2 96.2 80.0 80.0 80.0 100.0 111 2017
19.9 3.8 3.8 3.7 96.2 96.2 96.3 80.0 79.9 80.1 100.0 IV-VI
20.4 3.7 3.6 35 96.3 96.4 96.5 79.9 79.8 79.6 100.0 VII-IX
19.6 35 3.6 3.7 96.5 96.4 96.3 80.1 80.3 80.4 100.0 X-XII
19.9 3.4 3.2 3.2 96.6 96.8 96.8 80.4 80.1 80.1 100.0 111 2018
19.4 35 35 35 96.5 96.5 96.5 80.5 80.5 80.6 100.0 IV-VI
19.8 3.6 35 34 96.4 96.5 96.6 80.3 80.3 80.2 100.0 VII-IX
19.6 37 37 3.8 96.3 96.3 96.2 80.3 80.3 80.4 100.0 X-XII
19.2 3.7 3.6 3.6 96.3 96.4 96.4 80.6 80.7 80.8 100.0 111 2019
IV-VI
VII-IX
X-XII
Sampling error AT NIL
0.15 0.08 0.08 0.15 Quarterly nmw-yan
0.07 0.04 0.04 0.07 Annual n'nv
(1) Percentages of employed and unemployed persons D'povin 'M7anI n'zovinn 'Tink (1)

are calculated of those in labour force.

.NTIAYN NID NN D'AYINN



TABLE 1.21.- MALES AGED 25-64,

BY LABOUR FORCE CHARACTERISTICS

,64-25 12 pMaa-.1.21 niy
DTIAYN NID NIRDN 9%

N2 DIX NTIAYN NP2
nTavn In labour force
D'7oyvin 'ma n'povin »no Do
Unemployed persons Employed persons Total
nnan DN DM nnan DN D1aIm nnan N DM Total
Not in nIrnay D'MIpn nIrmy D'"Ipn nImy D'
labour Trend [ Seasonally | Original Trend | Seasonally| Original Trend [ Seasonally| Original
force adjusted data adjusted data adjusted data
Thousands 0'9'7X
289.8 60.7 1,586.4 1,647.1 1,936.9 1-X1 2017
303.5 59.2 1,599.0 1,658.2 1,961.7 DA 2018
287.2 63.1 63.2 64.0 1,574.1 1,575.9 15715 1,637.2 1,639.2 1,635.5 1,922.7 111 2017
282.7 62.4 63.1 62.2 1,583.0 1,582.8 1,586.3 1,645.3 1,645.9 1,648.5 1,931.2 IV-VI
296.5 59.6 58.7 56.7 1,590.2 1,589.0 1,592.4 1,649.8 1,647.7 1,649.1 1,945.5 VII-IX
292.8 57.2 58.7 59.9 1,594.6 1,597.5 1,595.4 1,651.8 1,656.2 1,655.3 1,948.0 X=Xl
301.2 57.5 55.6 56.8 1,595.1 1,589.4 1,584.7 1,652.6 1,645.0 1,641.4 1,942.6 111 2018
2914 58.9 59.4 58.4 1,596.2 1,596.9 1,600.3 1,655.1 1,656.3 1,658.6 1,950.0 IV-VI
309.3 60.2 58.7 57.8 1,600.8 1,602.2 1,606.0 1,660.9 1,660.9 1,663.9 1,973.2 VII-IX
312.0 61.1 62.7 63.7 1,609.9 1,607.5 1,605.2 1,671.0 1,670.2 1,668.9 1,980.9 X=Xl
303.8 60.7 60.1 61.2 1,621.0 1,622.4 1,617.6 1,681.7 1,682.5 1,678.8 1,982.6 111 2019
IV-VI
VII-IX
X=Xl
Percentage of change n'Y TINK
-2.6 | -0.6 -4.2 -4.0 0.7 0.9 0.8 0.6 0.7 0.6 0.1 | I[-111.201918/X-XI1.2018
Sampling error naT No
3.87 1.80 4.34 4.23 Quarterly nmiw-yan
191 0.93 2.19 2.15 Annual n'nmv
Percentages® Oamink
15.0 3.7 96.3 85.0 100.0 1-XI1I 2017
155 3.6 96.4 84.5 100.0 1-XI11 2018
14.9 3.9 3.9 3.9 96.1 96.1 96.1 85.2 85.3 85.1 100.0 111 2017
14.6 3.8 3.8 3.8 96.2 96.2 96.2 85.2 85.2 85.4 100.0 IV-VI
15.2 3.6 3.6 3.4 96.4 96.4 96.6 84.8 84.7 84.8 100.0 VII-IX
15.0 35 35 3.6 96.5 96.5 96.4 84.8 85.0 85.0 100.0 X-XII
15.5 35 34 35 96.5 96.6 96.5 85.1 84.7 84.5 100.0 111 2018
14.9 3.6 3.6 35 96.4 96.4 96.5 84.9 84.9 85.1 100.0 IV-VI
15.7 3.6 35 35 96.4 96.5 96.5 84.2 84.2 84.3 100.0 VII-IX
15.8 37 3.8 3.8 96.3 96.2 96.2 84.4 84.3 84.2 100.0 X-XII
15.3 3.6 3.6 3.6 96.4 96.4 96.4 84.8 84.9 84.7 100.0 111 2019
IV-VI
VII-IX
X-XII
Sampling error AT NIL
0.19 0.11 0.11 0.19 Quarterly nmw-yan
0.10 0.06 0.06 0.10 Annual n'nv

(1) Percentages of employed and unemployed persons
are calculated of males aged 25-64 in labour force.

D'70VIN 'M72N1 D'poymn TNk (1)
.NTYN NPaY  64-25-0 12 0N2aN NN DYInn



TABLE 1.22.- FEMALES AGED 25-64,
BY LABOUR FORCE CHARACTERISTICS

,64-25 nna no'wa -.1.22 ni?
DTIAYN NID NIRDN 9%

Nl 'R nTavN NP
nTavn In labour force
nizoyin 'M'7a nizoyin N0 »no
Unemployed persons Employed persons Total
nnan nin D2Im nnan nin DM nnan nnn DM Total
Not in nIrnay D'MIpn nIrmay D'"MIpn nImy D'
labour Trend [ Seasonally | Original Trend | Seasonally| Original Trend [ Seasonally | Original
force adjusted data adjusted data adjusted data
Thousands 0'9'7X
497.2 55.8 1,449.7 1,505.6 2,002.8 1-X1 2017
483.4 52.8 1,496.5 1,549.3 2,032.7 DA 2018
497.1 57.1 56.1 56.0 1,442.0 1,443.8 1,4458 1,499.1 1,499.9 1,501.8 1,998.9 111 2017
501.5 57.2 57.3 55.4 1,441.1 1,439.1 1,443.3 1,498.2 1,496.5 1,498.7 2,000.2 IV-VI
507.6 56.0 55.8 53.5 1,448.9 1,445.9 1,440.8 1,504.9 1,501.7 1,494.3 2,001.9 VII-IX
482.5 53.6 54.4 58.4 1,465.5 1,468.6 1,469.0 1,519.1 1,523.1 1,527.5 2,010.0 X=Xl
489.7 52.0 46.8 458 1,482.4 1,483.3 1,488.0 1,534.4 1,530.1 1,533.8 2,023.5 111 2018
480.6 52.5 53.9 529 1,494.9 1,493.3 1,495.4 1,547.4 1,547.1 1,548.4 2,029.0 IV-VI
485.6 54.3 53.6 52.1 1,501.0 1,506.4 1,498.2 1,555.4 1,560.1 1,550.3 2,035.8 VII-IX
477.9 56.3 56.3 60.4 1,504.3 1,506.1 1,504.3 1,560.7 1,562.4 1,564.7 2,042.7 X=Xl
471.4 57.8 58.3 56.4 1,510.4 1,512.3 1,522.1 1,568.2 1,570.7 1,578.5 2,050.0 111 2019
IV-VI
VII-IX
X=Xl
Percentage of change n'Y TINK
-1.4 | 25 3.6 -6.7 0.4 0.4 12 0.5 0.5 0.9 0.4 | I-111.201918/X-XI1.2018
Sampling error naT No
4.40 1.84 4.43 4.35 Quarterly nmw-yan
2.18 0.93 2.19 2.17 Annual n'nmv
Percentages® Dpimink
24.8 3.7 96.3 75.2 100.0 1-XI11 2017
23.8 3.4 96.6 76.2 100.0 1-XI11 2018
24.9 3.8 3.7 3.7 96.2 96.3 96.3 75.0 75.0 75.1 100.0 111 2017
25.1 3.8 3.8 3.7 96.2 96.2 96.3 74.9 74.8 74.9 100.0 IV-VI
25.4 3.7 3.7 3.6 96.3 96.3 96.4 75.2 75.0 74.6 100.0 VII-IX
24.0 35 3.6 3.8 96.5 96.4 96.2 75.6 75.8 76.0 100.0 X-XII
24.2 3.4 3.1 3.0 96.6 96.9 97.0 75.8 75.6 75.8 100.0 111 2018
23.7 3.4 35 3.4 96.6 96.5 96.6 76.3 76.3 76.3 100.0 IV-VI
23.9 35 34 3.4 96.5 96.6 96.6 76.4 76.6 76.1 100.0 VII-IX
23.4 3.6 3.6 3.9 96.4 96.4 96.1 76.4 76.5 76.6 100.0 X-XII
23.0 3.7 3.7 3.6 96.3 96.3 96.4 76.5 76.6 77.0 100.0 111 2019
IV-VI
VII-IX
X-XII
Sampling error maT no
0.21 0.12 0.12 0.21 Quarterly nmiw-yan
0.10 0.06 0.06 0.10 Annual n'ny

(1) Percentages of employed and unemployed persons
are calculated of females aged 25-64 in labour force.

niFoyin 'M7ani nigoyinn 'TINX (1)
.NTYN NRAY 64-25-0 NNA D'WIN )INN DAYIND



TABLE 1.23.- EMPLOYMENT RATES® OF PERSONS AGED 15

AND OVER AND 25-64

159223

(1)

64-25 a1 n7uni

npoyn Ny -.1.23 ni7

D'w) DM 25070
Females Males Total
nnan nin D2IMm nnan NN D2Im nnan nin DM
nimay D™ nimay D™ nimay D™
Trend | Seasonally| Original Trend | Seasonally| Original Trend | Seasonally| Original
adjusted data adjusted data adjusted data
Aged 15 and over a2yni 15 ma
56.7 66.1 61.3 1-XII 2017
57.4 65.5 614 1-XIl 2018
56.6 56.6 56.8 66.0 66.0 65.7 61.2 61.2 61.2 1-11 2017
56.5 56.5 56.7 66.2 66.3 66.3 61.3 61.3 61.4 IV-VI
56.6 56.6 56.6 66.2 66.2 66.6 61.3 61.3 61.5 VII-IX
56.9 56.9 56.8 66.0 66.0 65.8 61.4 61.3 61.2 X-XII
57.2 57.2 57.4 65.8 65.8 65.6 61.4 61.4 614 1-11 2018
57.5 57.5 57.6 65.5 65.5 65.6 61.4 61.4 61.5 IV-VI
57.5 57.6 57.3 65.3 65.3 65.6 61.3 61.3 614 VII-IX
57.6 57.5 57.3 65.4 65.3 65.2 61.4 61.3 61.2 X=Xl
57.7 57.7 58.0 65.4 65.5 65.2 61.5 61.5 61.5 1-11 2019
IV-VI
VII-IX
X=Xl
Sampling error nnaT NIvo
0.25 0.25 0.23 Quarterly n'mw-yan
0.07 0.07 0.05 Annual n'mv
Aged 25-64 64-25 ma
72.4 81.9 77.1 1-XI1 2017
73.6 815 775 1-XI1 2018
72.1 72.2 72.3 81.9 82.0 81.7 76.9 77.0 76.9 1-11 2017
72.0 72.0 72.2 82.0 82.0 82.1 76.9 76.9 77.1 IV-VI
72.4 72.2 72.0 81.7 81.7 81.8 77.0 76.9 76.8 VII-IX
72.9 73.1 73.1 81.9 82.0 81.9 77.3 775 77.4 X=Xl
73.3 73.3 73.5 82.1 81.8 81.6 77.6 77.5 77.5 1-11 2018
73.7 73.6 73.7 81.9 81.9 82.1 77.7 7.7 77.8 IV-VI
73.7 74.0 73.6 81.1 81.2 81.4 77.4 775 77.4 VII-IX
73.6 73.7 73.6 81.3 81l.1 81.0 77.4 77.4 77.3 X=Xl
73.7 73.8 74.3 81.8 81.8 81.6 77.6 7.7 77.9 1-11 2019
IV-VI
VII-IX
X=Xl
Sampling error nnnaT nvo
0.21 0.20 0.15 [ Quarterly nmw-yan
0.11 0.10 0.08 | Annual n'Mmv

(1) Employment rate is defined as a percentage of employed persons
calculated of the total population in each cell.

7750 n'poymn TINKD 1TaM NIoyn Y'Y (1)
XD 721 nroIdIND



TABLE 1.24.- EMPLOYED PERSONS (NOT INCLUDING PERMANENT

SAMPLES)™, BY USUAL EXTENT OF WORK

o'ma 771D X7) n'povin -.1.24 ni?

795 17T amay 9 ey, Y(ownp

77N Q' 7 T my N7n qp'na 97D T My (2) D0
Usually worked part-time Usually worked full-time Total (2)
nnan nin D1IIm nnan DI DM nnan nnn D1IIm
nrrny D' nInmy o™i nImy o'"Im
Trend | Seasonally| Original Trend | Seasonally Original Trend Seasonally | Original
adjusted data adjusted data adjusted data
Thousands D'97X
829.4 2,978.9 3,809.1 1-XI1I 2017
859.8 3,029.0 3,888.9 1-XI1I 2018
816.6 815.8 832.4 | 2,960.5 2,959.3 2,939.9 3,777.2 3,776.6 3,773.8 111 2017
821.6 816.2 826.7 | 2,970.9 2,974.6 2,977.1 3,796.0 3,797.1 3,804.1 IV-VI
837.6 841.1 817.9 | 2,977.3 2,974.8 3,008.9 3,817.6 3,818.2 3,827.7 VII-IX
853.5 853.4 840.5 | 2,986.1 2,986.8 2,989.8 3,840.4 3,839.5 3,830.7 X=Xl
864.2 859.5 867.5 [ 2,996.3 3,002.2 2,993.7 3,862.3 3,864.0 3,861.7 111 2018
867.5 867.1 874.7 | 3,008.2 3,006.5 3,011.5 3,879.7 3,879.8 3,886.2 IV-VI
858.5 873.0 862.6 | 3,033.6 3,026.5 3,038.3 3,897.0 3,897.5 3,901.0 VII-IX
847.2 839.8 834.3 | 3,070.0 3,080.1 3,072.5 3,920.2 3,915.9 3,906.8 X=Xl
846.7 850.4 865.5 | 3,097.2 3,098.1 3,085.0 3,947.2 3,948.9 3,950.5 111 2019
IV-VI
VII-IX
X=Xl
Percentage of change 'Y TINK
-0.1 13 3.7 0.9 0.6 0.4 0.7 0.8 1.1] [-11.201918/X-X11.2018
Sampling error nnaT NIvL
8.18 9.12 6.30 Quarterly  nmw-yan
4.08 4.47 3.10 | Annual nmv
Percentages D'TINX
21.8 78.2 100.0 1-XI11 2017
221 77.9 100.0 1-XI11 2018
21.6 21.6 221 78.4 78.4 77.9 100.0 100.0 100.0 111 2017
21.7 215 21.7 78.3 78.5 78.3 100.0 100.0 100.0 IV-VI
22.0 22.0 21.4 78.0 78.0 78.6 100.0 100.0 100.0 VII-IX
22.2 22.2 21.9 77.8 77.8 78.1 100.0 100.0 100.0 X=Xl
22.4 22.3 225 77.6 7.7 775 100.0 100.0 100.0 111 2018
22.4 22.4 225 77.6 77.6 775 100.0 100.0 100.0 IV-VI
22.1 22.4 221 77.9 77.6 77.9 100.0 100.0 100.0 VII-IX
21.6 21.4 21.4 78.4 78.6 78.6 100.0 100.0 100.0 X=Xl
215 215 21.9 78.5 78.5 78.1 100.0 100.0 100.0 111 2019
IV-VI
VII-IX
X=Xl
Sampling error nnaT NIL
0.22 0.22 — Quarterly  nmw-yan
0.10 0.10 - Annual n'my

(1) Excluding persons living outside localities (Bedouins in the south
and others) and in institutions (permanent samples); see Introduction.
(2) Incl. employed persons whose usual extent of work is not known.

(onxI DNTA D'ITA) DY YiInn 0Nan DR 770 1R (1)
.XI2N IXY (D' DMAaT) NIToINAl
YIT IR 779 10T DNTIRY 9'0 WK DPovin 771D (2)



TABLE 1.25.- EMPLOYED MALES (NOT INCLUDING PERMANENT
SAMPLES)®, BY USUAL EXTENT OF WORK

o'ma 771> X7) n'poyin pMaa -.1.25 niY

793 7712 nTaw qira 9%, O(owng

77N Q' 7 T my X7 qp'na 77 M mwy (2) D0
Usually worked part-time Usually worked full-time Total (2)
nnan nin D1IIm nnan DI D12Im nnan nnn DM
nrrny o' nInmy D'"In nInmy o'"Im
Trend | Seasonally| Original Trend | Seasonally | Original Trend Seasonally | Original
adjusted data adjusted data adjusted data
Thousands D'97X
257.6 1,750.1 2,008.2 1-XI1I 2017
268.5 1,758.8 2,027.3 1-XI1I 2018
253.3 252.0 257.7 | 1,737.5 1,736.9 1,723.5 1,990.9 1,990.6 1,982.4 111 2017
254.6 254.1 251.0 | 1,748.8 1,750.3 1,757.1 2,005.6 2,007.2 2,008.4 IV-VI
260.9 260.5 256.5 | 1,752.2 1,751.1 1,770.5 2,015.8 2,016.4 2,027.3 VII-IX
266.5 266.6 265.1 | 1,752.7 1,751.4 1,749.2 2,020.4 2,018.8 2,014.5 X=Xl
269.6 266.2 267.9 | 1,752.4 1,755.4 1,746.8 2,021.8 2,022.9 2,014.9 111 2018
269.8 276.4 274.8 | 1,752.3 1,744.9 1,749.5 2,022.2 2,022.7 2,024.3 IV-VI
265.7 272.0 273.6 | 1,760.4 1,753.9 1,763.4 2,027.2 2,025.9 2,036.9 VII-IX
261.7 257.5 257.7 | 1,777.3 1,780.7 1,775.4 2,039.4 2,038.3 2,033.1 X=Xl
262.7 264.9 269.6 | 1,790.1 1,789.3 1,777.9 2,053.7 2,055.1 2,047.6 111 2019
IV-VI
VII-IX
X=Xl
Percentage of change 'Y TINK
0.4 2.9 4.6 0.7 0.5 (0.1)| 0.7 0.8 0.7 [ I-11.201918/X-XI1.2018
Sampling error nnaT NIvv
4.73 5.73 4.32 Quarterly N'MiY-yan
2.34 2.82 2.14 | Annual nmy
Percentages D'TINX
12.8 87.2 100.0 1-XI11 2017
13.2 86.8 100.0 1-XI11 2018
12.7 12.7 13.0 87.3 87.3 87.0 100.0 100.0 100.0 111 2017
12.7 12.7 125 87.3 87.3 87.5 100.0 100.0 100.0 IV-VI
13.0 13.0 12.7 87.0 87.0 87.3 100.0 100.0 100.0 VII-IX
13.2 13.2 13.2 86.8 86.8 86.8 100.0 100.0 100.0 X=Xl
13.3 13.2 13.3 86.7 86.8 86.7 100.0 100.0 100.0 111 2018
13.3 13.7 13.6 86.7 86.3 86.4 100.0 100.0 100.0 IV-VI
131 134 13.4 86.9 86.6 86.6 100.0 100.0 100.0 VII-IX
12.8 12.6 12.7 87.2 87.4 87.3 100.0 100.0 100.0 X=Xl
12.8 12.9 13.2 87.2 87.1 86.8 100.0 100.0 100.0 111 2019
IV-VI
VII-IX
X=Xl
Sampling error nnaT NIvov
0.23 0.23 -| Quarterly N'MiY-yan
0.11 0.11 -| Annual nmw

(1) Excluding persons living outside localities (Bedouins in the south

and others) and in institutions (permanent samples); see Introduction.

(2) Incl. employed persons whose usual extent of work is not known.

(omnxI DNTA 0'YITA) DU Yinn 0Man DR 770 X (1)
.N12n IXY ;(D'WIAp 0'aTT) NITomnal
IT 'R 779 10T DNTIA 970 WK Drovin 7710 (2)



TABLE 1.26.- EMPLOYED FEMALES (NOT INCLUDING PERMANENT

SAMPLES)®, BY USUAL EXTENT OF WORK

793 7712 nTaw qira 9%, O(owng

D'MmaT 771D X7) nipoym n'wa -.1.26 ni?

77N Q' 7 T my X7 qp'na 77 M mwy (2) D0
Usually worked part-time Usually worked full-time Total (2)
nnan nin D1IIm nnan DI D12Im nnan nnn DM
nrrny o' nInmy D'"In nInmy o'"Im
Trend | Seasonally| Original Trend | Seasonally | Original Trend Seasonally | Original
adjusted data adjusted data adjusted data
Thousands D'97X
571.8 1,228.8 1,800.9 1-XI1I 2017
591.3 1,270.3 1,861.6 1-XI1I 2018
562.6 563.8 574.7 | 1,223.6 1,222.4 1,216.5 1,786.2 1,785.9 1,791.3 111 2017
567.1 562.1 575.7 | 1,223.0 1,224.3 1,220.0 1,790.3 1,789.9 1,795.7 IV-VI
577.5 580.6 561.3 | 1,224.9 1,223.6 1,238.3 1,801.4 1,801.8 1,800.3 VII-IX
587.3 586.8 575.4 | 1,233.4 1,235.3 1,240.5 1,820.3 1,820.8 1,816.2 X=Xl
594.3 593.2 599.5 | 1,244.3 1,246.8 1,247.0 1,841.0 1,841.1 1,846.8 111 2018
597.6 590.7 599.9 | 1,255.7 1,261.6 1,262.0 1,857.5 1,857.1 1,861.9 IV-VI
593.1 601.0 589.1 | 1,272.3 1,272.7 1,275.0 1,869.3 1,871.5 1,864.0 VII-IX
585.0 582.3 576.6 | 1,292.4 1,299.4 1,297.1 1,880.8 1,877.7 1,873.7 X=Xl
582.7 585.5 595.8 | 1,307.5 1,308.8 1,307.1 1,893.0 1,893.8 1,902.9 111 2019
IV-VI
VII-IX
X=Xl
Percentage of change 'Y TINK
-0.4 0.5 3.3 1.2 0.7 0.8 0.7 0.9 1.6 | [-11.201918/X-XI11.2018
Sampling error nnaT NIvv
6.35 6.69 4.33 Quarterly N'MiY-yan
3.18 3.29 2.14 | Annual nmy
Percentages D'TINX
31.8 68.2 100.0 1-XI11 2017
31.8 68.2 100.0 1-XI11 2018
315 31.6 32.1 68.5 68.4 67.9 100.0 100.0 100.0 111 2017
31.7 315 32.1 68.3 68.5 67.9 100.0 100.0 100.0 IV-VI
32.0 32.2 31.2 68.0 67.8 68.8 100.0 100.0 100.0 VII-IX
32.3 32.2 317 67.7 67.8 68.3 100.0 100.0 100.0 X=Xl
32.3 32.2 325 67.7 67.8 67.5 100.0 100.0 100.0 111 2018
32.2 31.9 32.2 67.8 68.1 67.8 100.0 100.0 100.0 IV-VI
31.8 32.1 31.6 68.2 67.9 68.4 100.0 100.0 100.0 VII-IX
31.2 30.9 30.8 68.8 69.1 69.2 100.0 100.0 100.0 X=Xl
30.8 30.9 31.3 69.2 69.1 68.7 100.0 100.0 100.0 111 2019
IV-VI
VII-IX
X=Xl
Sampling error nnaT NIvov
0.32 0.32 — Quarterly N'MiY-yan
0.16 0.16 - Annual nmw

(1) Excluding persons living outside localities (Bedouins in the south

and others) and in institutions (permanent samples); see Introduction.

(2) Incl. employed persons whose usual extent of work is not known.

(omnxI DNTA 0'YITA) DU Yinn 0Man DR 770 X (1)
.N12n IXY ;(D'WIAp 0'aTT) NITomnal
IT 'R 779 10T DNTIA 970 WK Dovin 7710 (2)



TABLE 1.27.- PERSONS AGED 18-24,
BY LABOUR FORCE CHARACTERISTICS

,24-18 ma -.1.27 ni?
ATIAYA NI NRDAN '9Y

N2 DIX NTIAYN NP2
nTavn In labour force
D'7oyvin 'ma n'povin »no Do
Unemployed persons Employed persons Total
nnan DN DM nnan DN D1aIm nnan N DM Total
Not in nIrnay D'MIpn nIrmy D'"Ipn nImy D'
labour Trend [ Seasonally | Original Trend | Seasonally| Original Trend [ Seasonally| Original
force adjusted data adjusted data adjusted data
Thousands 0'9'7X
301.6 37.0 543.2 580.2 881.8 DA 2017
321.6 36.7 544.9 581.5 903.1 1-XII 2018
298.4 39.3 38.7 34.2 535.9 533.3 536.5 575.2 572.0 570.6 869.0 111 2017
299.5 38.5 39.6 35.7 543.4 544.7 545.3 581.9 584.3 580.9 880.5 IV-VI
295.5 36.4 35.3 39.5 548.0 551.4 549.2 584.3 586.7 588.7 884.2 VII-IX
313.0 34.3 35.6 38.7 546.6 542.4 541.8 580.9 578.0 580.5 893.5 X=Xl
319.6 33.3 33.8 29.8 544.1 546.9 546.7 577.4 580.7 576.6 896.1 111 2018
335.2 34.2 32.8 30.8 543.0 544.9 545.8 577.2 577.7 576.6 911.8 IV-VI
315.6 37.0 39.1 44.4 544.2 540.2 536.2 581.2 579.4 580.6 896.2 VII-IX
316.0 38.4 39.0 41.6 548.7 551.9 550.7 587.1 590.9 592.3 908.3 X=Xl
330.8 36.2 36.6 32.0 554.8 555.0 553.8 591.0 591.6 585.8 916.6 111 2019
IV-VI
VII-IX
X=Xl
Percentage of change n'Y TINK
4.7 | -5.7 -6.2 -23.2 11 0.6 (0.6) 0.7 0.1 -1.1 0.9 [ [-111.201918/X-XI1.2018
Sampling error naT No
4.13 1.64 4.10 4.06 Quarterly nmiw-yan
2.00 0.88 2.03 2.02 Annual n'nmv
Percentages® Oamink
34.2 6.4 93.6 65.8 100.0 1-XI1I 2017
35.6 6.3 93.7 64.4 100.0 1-XI11 2018
343 6.8 6.8 6.0 93.2 93.2 94.0 66.2 65.8 65.7 100.0 111 2017
34.0 6.6 6.8 6.1 93.4 93.2 93.9 66.1 66.4 66.0 100.0 IV-VI
334 6.2 6.0 6.7 93.8 94.0 93.3 66.1 66.4 66.6 100.0 VII-IX
35.0 5.9 6.2 6.7 94.1 93.8 93.3 65.0 64.7 65.0 100.0 X-XII
35.7 5.8 5.8 5.2 94.2 94.2 94.8 64.4 64.8 64.3 100.0 111 2018
36.8 5.9 5.7 5.3 94.1 94.3 94.7 63.3 63.4 63.2 100.0 IV-VI
35.2 6.4 6.8 7.6 93.6 93.2 92.4 64.8 64.6 64.8 100.0 VII-IX
348 6.5 6.6 7.0 935 93.4 93.0 64.6 65.1 65.2 100.0 X-XII
36.1 6.1 6.2 5.5 93.9 93.8 94.5 64.5 64.5 63.9 100.0 111 2019
IV-VI
VII-IX
X-XII
Sampling error AT NIL
0.54 0.28 0.28 0.54 Quarterly nmw-yan
0.22 0.15 0.15 0.22 Annual n'nv
(1) Percentages of employed and unemployed persons D'povin 'M7anI n'zovinn 'Tink (1)

are calculated of those in labour force.

.NTIAYN NID NN D'AYINN



TABLE 1.28.- MALES AGED 18-24,

BY LABOUR FORCE CHARACTERISTICS

,24-18 m1a n"aa -.1.28 ni7
ATIAYA NI NRDAN '9Y

N2 DIX NTIAYN NP2
nTavn In labour force
D'7oyvin 'ma n'povin »no Do
Unemployed persons Employed persons Total
nnan DN DM nnan DN D1aIm nnan N DM Total
Not in nIrnay D'MIpn nIrmy D'"Ipn nImy D'
labour Trend [ Seasonally | Original Trend | Seasonally| Original Trend [ Seasonally| Original
force adjusted data adjusted data adjusted data
Thousands 0'9'7X
151.8 17.5 286.2 303.7 455.5 1-X1 2017
166.2 17.8 281.0 298.8 465.0 DA 2018
155.4 18.8 17.7 16.7 283.7 283.6 281.3 302.5 301.3 298.0 453.3 111 2017
149.6 18.3 185 17.0 286.8 286.7 288.8 305.0 305.3 305.8 455.4 IV-VI
145.3 17.6 17.6 18.6 287.9 289.8 290.8 305.6 307.5 309.4 454.7 VII-IX
157.0 16.8 17.0 17.8 286.1 283.8 283.8 302.9 300.8 301.5 458.6 X=Xl
168.1 16.9 16.9 15.8 283.6 285.0 281.0 300.5 301.9 296.8 464.9 111 2018
172.0 17.4 175 16.8 281.5 283.4 282.7 298.9 300.9 299.5 471.6 IV-VI
162.0 17.9 18.2 211 279.8 276.0 277.0 297.6 294.2 298.1 460.1 VII-IX
162.6 18.3 17.3 17.6 280.5 282.8 283.3 298.7 300.1 300.8 463.5 X=Xl
174.3 18.1 18.6 175 282.4 282.9 279.3 300.6 301.5 296.7 471.1 111 2019
IV-VI
VII-IX
X=Xl
Percentage of change n'Y TINK
7.2 | -0.9 7.8 (-0.4) 0.7 - -1.4 0.6 0.5 -1.4 1.6 | I-11.201918/X-XI1.2018
Sampling error naT No
2.99 1.21 3.06 3.03 Quarterly nmiw-yan
1.44 0.62 1.52 151 Annual n'nmv
Percentages® Oamink
33.3 5.8 94.2 66.7 100.0 1-XI1I 2017
35.7 6.0 94.0 64.3 100.0 1-XI11 2018
343 6.2 5.9 5.6 93.8 94.1 94.4 66.7 66.5 65.7 100.0 111 2017
32.9 6.0 6.1 5.5 94.0 93.9 94.5 67.0 67.0 67.1 100.0 IV-VI
32.0 5.8 5.7 6.0 94.2 94.3 94.0 67.2 67.6 68.0 100.0 VII-IX
34.2 5.6 5.6 5.9 94.4 94.4 94.1 66.1 65.6 65.8 100.0 X-XI
36.2 5.6 5.6 5.3 94.4 94.4 94.7 64.6 64.9 63.8 100.0 111 2018
36.5 5.8 5.8 5.6 94.2 94.2 94.4 63.4 63.8 63.5 100.0 IV-VI
35.2 6.0 6.2 7.1 94.0 93.8 92.9 64.7 64.0 64.8 100.0 VII-IX
35.1 6.1 5.8 5.8 93.9 94.2 94.2 64.5 64.7 64.9 100.0 X-XII
37.0 6.0 6.2 5.9 94.0 93.8 94.1 63.8 64.0 63.0 100.0 111 2019
IV-VI
VII-IX
X-XII
Sampling error AT NIL
0.67 0.41 0.41 0.67 Quarterly nmw-yan
0.32 0.21 0.21 0.32 Annual n'nv

(1) Percentages of employed and unemployed persons
are calculated of males aged 18-24 in labour force.

D'70VIN 'M72N1 D'poymn TNk (1)
.NTYN NPaw  24-18-n 12 0N2aN NN DYINN



TABLE 1.29.- FEMALES AGED 18-24,

BY LABOUR FORCE CHARACTERISTICS

,24-18 nna n'wa -.1.29 ni?
ATIAYA NI NRDAN '9Y

Nl 'R nTavN NP
nTavn In labour force
nizoyin 'M'7a nizoyin N0 »no
Unemployed persons Employed persons Total
nnan nin D2Im nnan nin DM nnan nnn DM Total
Not in nIrnay D'MIpn nIrmay D'"MIpn nImy D'
labour Trend [ Seasonally | Original Trend | Seasonally| Original Trend [ Seasonally | Original
force adjusted data adjusted data adjusted data
Thousands 0'9'7X
149.8 19.5 257.0 276.5 426.3 1-X1 2017
155.4 18.8 263.9 282.7 438.1 DA 2018
143.0 20.6 21.0 175 252.4 249.7 255.1 273.0 270.7 272.7 415.7 111 2017
149.9 20.2 21.1 18.7 257.0 257.9 256.4 277.3 279.0 275.1 425.0 IV-VI
150.3 18.7 17.6 20.9 260.0 261.6 258.4 278.8 279.3 279.3 429.6 VII-IX
156.0 17.3 18.6 20.9 260.3 258.6 258.1 277.6 277.2 279.0 435.0 X=Xl
151.4 16.2 16.9 14.0 260.8 261.9 265.7 277.0 278.8 279.8 431.2 111 2018
163.2 16.6 15.3 13.9 262.0 261.5 263.2 278.6 276.8 277.1 440.2 IV-VI
153.6 19.1 20.9 233 264.5 264.2 259.2 283.6 285.2 282.5 436.2 VII-IX
153.3 20.4 21.7 241 268.5 269.1 267.4 288.9 290.8 2915 444.8 X=Xl
156.5 185 17.9 145 271.8 2721 274.6 290.3 290.1 289.1 4455 111 2019
IV-VI
VII-IX
X=Xl
Percentage of change n'Y TINK
(2.0)| -9.5 -17.4 -39.9 1.2 11 2.7 0.5 -0.3 (—0.8)| 0.2 [ [-111.201918/X-XI1.2018
Sampling error naT No
291 1.13 2.71 2.66 Quarterly nmw-yan
1.40 0.61 1.35 1.33 Annual n'nmv
Percentages® Oamink
35.1 7.1 92.9 64.9 100.0 1-XI11 2017
35.5 6.7 93.3 64.5 100.0 1-XI11 2018
34.4 7.5 7.8 6.4 925 92.2 93.6 65.7 65.1 65.6 100.0 111 2017
35.3 7.3 7.6 6.8 92.7 92.4 93.2 65.2 65.6 64.7 100.0 IV-VI
35.0 6.7 6.3 75 93.3 93.7 92.5 64.9 65.0 65.0 100.0 VII-IX
35.9 6.2 6.7 7.5 93.8 93.3 92.5 63.8 63.7 64.1 100.0 X-XII
35.1 5.8 6.1 5.0 94.2 93.9 95.0 64.2 64.7 64.9 100.0 111 2018
37.1 5.9 5.5 5.0 94.1 94.5 95.0 63.3 62.9 62.9 100.0 IV-VI
35.2 6.7 7.3 8.2 93.3 92.7 91.8 65.0 65.4 64.8 100.0 VII-IX
34.5 7.1 7.5 8.3 92.9 92.5 91.7 65.0 65.4 65.5 100.0 X-XII
35.1 6.4 6.2 5.0 93.6 93.8 95.0 65.2 65.1 64.9 100.0 111 2019
IV-VI
VII-IX
X-XII
Sampling error AT NIL
0.79 0.39 0.39 0.79 Quarterly nmiw-yan
0.30 0.50 0.50 0.30 Annual n'nv

(1) Percentages of employed and unemployed persons
are calculated of females aged 18-24 in labour force.

NIPOYIN 'M72NI NiFoyinN TINX (1)
.NTYN NNV 24-18-0 N2 0'WIN 1IN DavIinn



TABLE 2.1.- EMPLOYED PERSONS, BY INDUSTRY (2011 CLASSIFICATION)

(2011 amro) *23'1> qay 9% ,0'poyvin -.2.1 ni?

Thousands D'9'7X
Industry "2
,MiIann MmN 10'0 NON na ,0'n Nj790X NPOON ;N"YYN NN
ANIT ,NIONK [I7'D1 yni arm mnw ‘mwn I b (R TIT 010
nnTAl D"yin o 'n 219'01 INtOI na'¥ni
n71002
Transportation, | Wholesale and | Construction Water Electricity Manufac- Agriculture,
storage, retail trade and supply, supply turing; forestry and
postal and repair of motor sewerage Mining fishing
courier vehicles and waste and Total
activities management quarrying
H G F E D B+C A
161.6 430.7 196.9 16.6 17.1 424.2 38.3 3,824.8 DAl 2017
168.7 419.6 200.0 14.4 16.8 425.4 37.9 3,905.1 =Xl 2018
161.0 427.4 189.6 16.2 14.7 428.3 40.0 3,789.4 I-11 2017
159.9 416.6 198.1 15.1 17.6 419.7 37.2 3,819.9 IV-VI
164.2 445.9 197.5 18.6 18.9 416.3 375 3,843.4 VII-IX
161.5 432.8 202.6 16.4 17.2 432.8 38.6 3,846.6 X-XII
164.8 418.2 196.3 13.3 15.2 435.3 37.1 3,877.7 1-1 2018
172.9 407.4 194.2 13.4 17.0 420.3 34.4 3,902.3 IV-VI
1735 432.6 199.3 15.0 19.9 423.6 39.8 3,917.2 VII-IX
163.4 420.1 210.2 15.9 15.0 422.4 40.5 3,923.2 X-XIl
172.4 420.5 196.8 14.3 14.5 420.0 36.2 3,967.0 I-11 2019
IV-VI
VII-IX
X-XIl
Percentage of change 'Y TINK
55 (0.1) -6.4 -9.5 (-3.2) (-0.6) -10.5 1.1 | I-111.201918/X-XI1.2018
Sampling error mnaT nIvo
4.18 6.30 4.41 117 1.16 6.03 2.03 6.30| Quarterly nmiw-yan
2.00 3.16 217 0.58 0.63 3.06 1.03 3.10| Annual nnmvy
Seasonally adjusted nIrmIy DIm
162.6 427.8 1941 15.8 16.4 426.7 38.5 3,792.0 -l 2017
161.3 4225 196.1 15.2 17.2 419.4 38.1 3,812.9 IV-VI
160.2 4422 196.8 18.3 17.1 420.1 375 3,834.1 VII-IX
163.4 421.4 200.0 16.9 17.7 428.4 41.7 3,855.7 X-XI
167.6 419.2 1975 13.2 17.4 434.7 36.5 3,879.9 I-11 2018
171.3 411.1 195.1 13.5 16.8 425.4 36.2 3,895.9 IV-VI
170.4 423.8 202.3 14.6 17.7 4247 38.9 3,913.8 VII-IX
166.0 424.2 204.7 16.3 14.8 419.4 40.3 3,932.4 X-XII
171.8 415.9 199.2 14.5 16.3 415.0 37.8 3,965.4 11l 2019
IV-VI
VII-IX
X-XI
Percentage of change 'Y TINK
35 -2.0 -2.7 -11.4 10.1 -1.0 -6.2 0.8 1-111.201918/X-X11.2018
Trend nnan
161.6 426.4 190.3 15.3 17.3 426.5 38.0 3,792.8 11l 2017
161.0 428.1 194.1 16.1 17.0 419.8 379 3,811.9 IV-VI
161.1 430.3 197.4 17.9 17.0 421.1 38.0 3,833.6 VII-IX
163.2 425.1 198.9 16.3 16.9 428.7 38.3 3,856.2 X-XII
167.3 416.7 1975 13.7 17.1 433.9 37.7 3,878.2 I-11 2018
170.4 413.2 197.0 13.4 17.2 432.1 37.8 3,895.9 IV-VI
170.4 417.2 199.8 14.7 16.6 424.0 39.1 3,913.2 VII-IX
169.9 422.3 201.3 15.7 15.9 413.0 39.3 3,936.7 X=Xl
170.0 424.4 200.3 15.9 16.6 406.3 38.3 3,963.8 -1 2019
IV-VI
VII-IX
X-XIl
Percentage of change 'Y TINK
0.1 0.5 -0.5 1.6 4.2 -1.6 -2.6 0.7 1-111.201918/X-X11.2018




TABLE 2.1.- EMPLOYED PERSONS, BY INDUSTRY (2011 CLASSIFICATION) (Cont'd)

(Awnn) (2011 aro) *25'> qay 9% ,0poym -.2.1 ni?

Thousands D'9'7R
Industry "2
Jnn ,mipn 7mm 700 MY | LD DN'Y ni'rye 0'011'9 D'NN'Y| yTn N NN'Y
JInval MY no'nni 0"dLI DY "7 niva MYl nIYpnI DINI
mIX? Nival
Education Local, public | Administrative Professional, Real estate Financial and | Information and Accommodation
and defence and support scientific and activities insurance communications| and food service
administration service technical activities activities
and social activities activities
security
P O N M L K J |
471.4 383.2 164.6 278.3 334 128.3 186.1 164.4 1-XII 2017
491.0 394.7 152.8 290.5 35.9 128.2 199.9 164.3 1-X11 2018
475.0 381.3 162.8 2715 35.7 123.7 168.8 156.6 I-111 2017
471.9 391.8 173.2 285.2 31.3 126.8 192.2 161.3 IV-VI
457.3 384.0 166.4 271.3 32.2 136.0 188.9 176.2 VII-IX
481.3 375.8 156.1 285.3 344 126.7 194.6 163.5 X-X
493.1 386.6 157.9 286.2 39.0 127.8 189.9 159.6 111l 2018
502.4 407.4 155.3 296.9 36.0 124.8 195.5 157.2 IV-VI
489.9 387.4 151.6 284.7 331 129.0 198.7 174.8 VII-IX
478.4 397.4 146.3 294.1 35.4 131.3 215.6 165.7 X-XI
493.5 386.6 159.5 294.4 38.1 125.5 215.6 173.2 I-111 2019
IV-VI
VII-IX
X-XI
Percentage of change 'Y TINK
3.2 -2.7 9.0 (0.1) 7.6 -4.5 - 4.5 1-111.201918/X-XI1.2018
Sampling error mnaT nvo
6.48 5.50 3.82 5.20 1.97 3.49 4.32 4.08| Quarterly  nmiw-yan
3.22 2.76 1.93 2.61 0.95 1.75 211 2.00[ Annual nmvy
Seasonally adjusted nI'My N
463.8 385.2 166.1 270.2 35.6 125.0 173.9 163.5 1111 2017
462.6 387.2 170.8 278.9 325 127.6 185.3 166.8 IV-VI
471.3 381.8 166.5 276.1 31.9 132.7 185.4 164.6 VII-IX
483.9 381.5 156.7 287.6 33.0 1225 195.3 163.1 X=Xl
485.0 389.0 157.8 287.0 38.3 128.2 195.9 164.0 111 2018
498.1 397.0 1515 287.1 38.6 126.1 191.3 165.4 IV-VI
498.2 389.4 150.2 289.7 334 131.1 198.3 165.7 VII-IX
480.0 398.9 148.9 292.2 34.6 131.7 217.1 165.4 X-XI1
487.2 395.1 160.9 294.6 37.9 123.8 221.8 179.6 1111 2019
IV-VI
VII-IX
X-XI
Percentage of change 'Y TINK
15 -1.0 8.1 0.8 9.8 -5.9 21 8.6 | I-11.201918/X-XI1.2018
Trend nnan| Trend
459.7 386.6 169.1 2711 35.5 125.0 177.4 164.2 I-111 2017
463.2 385.7 170.2 273.7 329 129.0 181.8 165.2 IV-VI
472.7 383.1 165.8 278.4 32.0 130.3 188.1 165.0 VII-IX
482.2 382.6 158.4 284.4 335 127.1 194.3 165.3 X-XI
489.6 388.5 153.6 287.2 36.6 124.7 195.0 166.6 1111 2018
497.1 394.7 1515 287.6 38.0 126.8 192.3 165.9 IV-VI
495.0 394.1 150.6 289.7 36.4 130.5 199.4 164.8 VII-IX
486.1 393.2 1535 293.2 35.6 130.2 214.2 167.8 X-XI
484.7 393.7 159.8 297.4 37.3 126.4 2225 173.3 1111 2019
IV-VI
VII-IX
X-XI
Percentage of change 'Y TINK
-0.3 0.1 4.1 1.5 4.8 -3.0 3.9 3.3 1-111.201918/X-X11.2018




TABLE 2.1.- EMPLOYED PERSONS, BY INDUSTRY

(2011 CLASSIFICATION) (Cont'd)

5 qay 197 ,0'70vn -.2.1 niY?

(hwna) (2011 aro)

Thousands D'9'7R
Industry "2
VIT X7 -YIn D'9121 DIIAX na pun DNK DMWY AT NINR IR MY
D'n TN n'j'oynd 1ol Tyol nniN
Not Activities of Households Other Arts, Human health
known extraterritorial as employers | service activities | entertainment and social
organizations and and recreation work
bodies activities
X U T S R Q
83.8 18 68.7 93.5 72.6 409.2 1-XI1I 2017
102.4 1.9 65.7 95.9 76.1 422.9 1-XI11 2018
86.1 2.1 71.9 91.4 76.7 408.7 1-111 2017
86.1 19 69.6 90.4 75.7 398.3 IV-VI
81.9 (1.5) 67.4 97.9 69.8 413.7 VII-IX
81.2 16 65.8 94.4 68.2 415.9 X-XII
91.0 (1.8) 63.6 97.5 76.9 426.3 111 2018
111.4 2.0 67.8 95.5 73.3 417.3 IV-VI
103.5 2.2 65.8 92.8 75.3 424.8 VII-IX
103.9 1.7 65.7 97.9 79.0 423.3 X-XI1
110.7 2.1 53.5 108.8 79.8 451.2 1-111 2019
IV-VI
VII-IX
X-XI1
Percentage of change 'Y TINK
6.5 (20.2) -18.6 11.1 (1.0) 6.6 | I-11.201918/X-XI1.2018
Sampling error mnaT nvo
3.35 0.50 2.29 3.24 2.73 6.24| Quarterly n'Mmy-yan
1.59 0.23 1.25 1.53 1.35 3.03| Annual nmv
Seasonally adjusted nIrmiy DIm
711 87.3 75.0 407.4 1-111 2017
68.8 93.3 75.0 404.5 IV-VI
69.2 96.4 68.2 412.7 VII-IX
65.1 98.4 72.7 418.8 X-XI1
64.8 95.6 76.0 420.9 111 2018
68.3 96.5 73.0 423.2 IV-VI
65.6 95.2 77.6 423.1 VII-IX
63.6 98.0 79.9 430.0 X=Xl
55.3 106.1 77.6 439.4 1-111 2019
IV-VI
VII-IX
X-XI1
Percentage of change 'Y TINK
-13.0 8.3 -3.0 22 1-11.201918/X-X11.2018
nnan
69.8 89.9 74.0 401.9 -1l 2017
69.8 93.0 72.0 405.5 IV-VI
68.7 96.3 70.2 410.5 VII-IX
67.0 97.4 72.2 415.6 X-XI1
66.6 96.6 74.7 419.8 1-111 2018
67.4 95.1 74.9 422.6 IV-VI
65.6 94.4 76.2 425.1 VII-IX
61.1 98.3 78.2 431.3 X-XI1
57.3 104.3 78.5 438.9 1-111 2019
IV-VI
VII-IX
X-XI1
Percentage of change 'Y TINK
-6.3 6.2 0.5 1.8 1-111.201918/X-X11.2018




TABLE 2.2.- EMPLOYED PERSONS, BY INDUSTRY (2011 CLASSIFICATION) AND SEX

I'i1 (2011 aro) "% qay 0% ,0'jpovin -.2.2 ni?

Thousands D'97N
Industry "' qy
,MINn MmN 110'0 WNON na ,0' N7OOX NPOOX ;Ntwyn IR
ANIT ,NIONK JI7'n1 1y A Ny ‘mwn N P (11T 20 70
nNTAl 0"'yin i '» 719101 N01 naxni
n710o1
Transportation, | Wholesale and | Construction Water Electricity Manufac- Agriculture,
storage, retail trade and supply, supply turing; forestry and
postal and repair of motor sewerage Mining fishing
courier vehicles and waste and Total
activities management guarrying
H G F E D B+C A
Males DM
130.8 249.6 180.2 13.3 14.5 299.7 29.1 2,019.2 1-X1 2017
135.4 236.8 182.3 11.0 13.1 305.1 26.7 2,038.6 1-X11 2018
129.1 241.8 1735 13.9 12.9 299.4 30.1 1,993.3 -1 2017
129.5 241.6 181.2 12.2 15.9 294.3 28.7 2,019.4 IV-VI
134.4 263.4 179.6 14.4 16.0 296.6 29.6 2,038.3 VII-IX
130.3 251.6 186.5 12.7 13.1 308.4 28.0 2,025.6 X-XII
132.2 237.2 181.4 10.8 12.0 314.6 26.1 2,026.1 I-11 2018
139.4 224.4 178.0 9.7 13.9 299.7 23.6 2,035.5 IV-VI
139.0 244.6 180.7 11.4 15.3 305.4 28.8 2,048.3 VII-IX
130.9 241.1 189.0 12.2 11.1 300.5 28.4 2,044.6 X=X
138.4 2445 175.3 12.3 11.0 303.1 26.5 2,059.1 -1 2019
IV-VI
VII-IX
X-XII
Percentage of change 'Y TINK
5.7 (1.4) 7.3 (1.4) (-0.9) (0.8) -6.8)| 0.7 | 1-111.201918/X-XI1.2018
Sampling error T NIV
3.63 4.64 4.03 1.09 1.00 4.84 1.63 432 Quarterly nmiw-yan
1.74 2.27 2.02 0.49 0.54 2.45 0.79 2.14| Annual nmwv
Females o'
30.8 181.1 16.8 3.3 2.6 1245 9.2 1,805.6 1-X11 2017
333 182.8 17.7 3.4 3.7 120.3 11.2 1,866.5 1-X11 2018
319 185.6 16.0 2.3 1.8 128.9 9.8 1,796.0 1-11 2017
30.3 175.0 17.0 2.9 1.7 125.3 8.5 1,800.4 IV-VI
29.8 182.6 18.0 4.2 2.9 119.6 7.9 1,805.1 VII-IX
31.2 181.2 16.1 3.7 4.1 124.3 10.6 1,821.0 X=X
32.6 181.0 14.9 25 3.2 120.7 111 1,851.6 I-11 2018
335 183.0 16.2 3.7 3.1 120.6 10.8 1,866.8 IV-VI
345 188.0 18.6 3.6 4.6 118.2 11.0 1,869.0 VII-IX
325 179.0 21.2 3.7 3.8 121.8 12.0 1,878.6 X-XII
34.0 175.9 215 2.0 35 116.9 9.7 1,908.0 1-11 2019
IV-VI
VII-IX
X=Xl
Percentage of change 'Y TINK
4.7 (-1.7) (1.8) -45.6 (-9.9) 4.1 -19.1 1.6 | 1-111.201918/X-XI11.2018
Sampling error nnaT NIYoY
1.80 3.90 1.41 0.44 0.59 321 1.02 4.33| Quarterly nmiw-yan
0.88 1.99 0.64 0.28 0.31 1.64 0.53 2.14 Annual nmvy




TABLE 2.2.- EMPLOYED PERSONS, BY INDUSTRY (2011 CLASSIFICATION) AND SEX

' (2011 anro) 3% qay o4 ,0'jpovin -.2.2 ni?

(Cont'd) (Awnn)
Thousands D'97X
Industry "' qy

N ,mipn 7mm 2N My [ omwixpn oyl nezye D"'011'S D'NN'Y| yTn NN'R NN
aTRRIRY nomnl D'1>01 DY "7 niva MNYI nIYpnI NI
mIX? nival
Education Local, public Administrative | Professional, | Real estate | Financial and | Informationand | Accommodation
and defence and support scientific and activities insurance communications| and food service
administration service technical activities activities
and social activities activities
security
P e} N M L K J |
Males DM
112.3 228.8 94.8 147.7 21.9 49.9 119.4 101.5 1-X1 2017
1175 231.4 89.1 152.2 22.1 51.0 128.6 97.5 1-XII 2018
107.4 227.1 94.3 144.4 25.2 49.1 110.4 98.1 11 2017
113.4 238.3 100.2 148.3 20.7 459 123.1 96.7 IV-VI
114.8 226.8 95.6 145.8 20.2 53.0 118.9 110.9 VII-IX
1135 223.0 88.9 152.1 214 515 125.1 100.5 X-XI
114.3 230.0 90.9 151.7 23.7 47.8 123.4 91.0 1-11 2018
123.9 240.4 84.7 153.1 22.1 49.4 127.4 95.3 IV-VI
118.0 224.3 92.3 147.0 20.4 50.1 127.5 107.2 VII-IX
113.7 231.0 88.5 157.1 22.1 56.5 136.1 96.4 X=Xl
115.6 221.4 97.4 151.8 24.2 51.5 136.2 102.4 11 2019
IV-VI
VII-IX
X-XII
Percentage of change 'Y TINK
(1.6) -4.2 10.0 -3.3 9.7 -8.9 (0.1) 6.2 1-111.201918/X-XI1.2018
Sampling error AT NIvo
3.16 3.90 2.92 3.55 1.49 2.13 3.29 3.01| Quarterly nmiw-yan
1.59 2.00 1.44 1.79 0.71 1.07 1.61 1.50| Annual nmv
Females o'
359.1 154.4 69.9 130.7 115 78.4 66.8 62.8 1-XIl 2017
3735 163.3 63.7 138.3 13.8 77.3 71.3 66.9 1-X11 2018
367.6 154.1 68.5 1271 10.5 74.6 58.4 58.5 1-11 2017
358.4 153.5 72.9 136.9 10.6 80.9 69.1 64.5 IV-VI
3425 157.3 70.8 1254 12.0 83.0 70.0 65.3 VII-IX
367.8 152.8 67.2 133.2 12.9 75.2 69.5 63.0 X-XIl
378.7 156.6 67.0 134.5 15.3 80.0 66.5 68.6 -1 2018
378.5 167.0 70.7 143.8 13.9 75.4 68.1 61.9 IV-VI
371.9 163.1 59.3 137.7 12.7 78.9 71.3 67.7 VII-IX
364.7 166.4 57.8 137.1 13.3 74.9 79.5 69.3 X-XII
377.9 165.2 62.1 142.6 13.9 74.0 79.4 70.8 1-11 2019
IV-VI
VII-IX
X=Xl
Percentage of change 'Y TINK
3.6 (-0.7) 7.5 4.0 4.3) (-1.2) (-0.2) (2.2)| 1-11.201918/X-X11.2018
Sampling error nnaT NIYo
5.37 3.61 2.34 3.51 1.14 2.55 2.59 2.49| Quarterly n'my-yan
2.65 1.76 1.20 1.72 0.56 1.31 1.23 1.21| Annual nnmwvy




TABLE 2.2.- EMPLOYED PERSONS, BY INDUSTRY

(2011 CLASSIFICATION) AND SEX (Cont'd)

"' qay 9% ,0'poyvin -.2.2 ni?

(Awna) M1 (2011 anro)

Thousands D'97N
Industry "5 q
vIT XY -YIN D'9I1A1 DR na pwn DNK D'NN'Y AT NINK JNIKMY MY
D"N1' N D'p'oynd N191 Tyol nniN
Not Activities of Households Other Arts, Human health
known extraterritorial as employers | service activities | entertainment and social
organizations and and recreation work
bodies activities
X T S R Q
Males DM2A
51.4 0.9 8.9 375 39.3 87.8 1-XII 2017
60.4 11 8.1 37.0 42.1 90.1 1-X1l 2018
51.9 (1.1) 10.2 37.3 41.5 94.5 1-111 2017
53.8 (0.6) 9.0 38.4 43.0 845 IV-VI
50.1 (1.0 8.3 38.7 36.9 83.4 VII-IX
49.6 11 8.2 35.8 35.8 88.6 X-XII
51.7 . 8.3 40.3 40.6 97.0 I-111 2018
69.0 (0.9) 8.2 39.3 41.7 91.5 IV-VI
61.2 1.7 6.7 34.1 435 89.2 VII-IX
59.7 (1.0 9.2 34.5 42.8 82.7 X=Xl
59.4 (1.5) 8.1 38.9 45.6 94.0 1-111 2019
IV-VI
VII-IX
X-XII
Percentage of change 'Y TINK
(-0.5) 59.2 -125 12.6 6.5 13.7 1-111.201918/X-XI1.2018
Sampling error nnnaT nIvo
2.26 0.44 0.85 1.92 1.96 2.90| Quarterly nmw-yan
1.16 0.17 0.43 0.94 0.96 1.41] Annual nmv
Females o'
325 0.8 59.7 56.0 33.3 321.4 1-X1l 2017
42.0 0.9 57.6 58.9 34.0 332.8 1-XII 2018
34.2 (1.0) 61.6 54.1 35.1 314.2 I-111 2017
323 1.3) 60.5 52.0 32.8 313.8 IV-VI
318 . 59.1 59.2 32.9 330.3 VII-IX
31.6 57.6 58.7 32.4 327.3 X=Xl
39.3 1.1) 55.3 57.2 36.3 329.3 1-111 2018
42.3 (1.0) 59.6 56.2 31.6 325.7 IV-VI
42.3 . 59.1 58.8 31.8 335.6 VII-IX
44.2 (0.8) 56.5 63.4 36.2 340.6 X-XII
51.2 45.4 69.9 34.2 357.1 1-11 2019
IV-VI
VII-IX
X-XII
Percentage of change 'Y TINR
16.0 - -19.5 10.2 (-5.5) 4.8 1-111.201918/X-XI1.2018
Sampling error nnaT NIvo
2.19 0.24 211 2.53 1.80 5.27| Quarterly nmw-yan
0.97 0.15 1.16 1.17 0.89 2.57| Annual n'mv




TABLE 2.3.- AVERAGE WEEKLY WORK-HOURS PER EMPLOYED PERSON

(INCLUDING THOSE TEMPORARILY ABSENT FROM WORK),
BY INDUSTRY (2011 CLASSIFICATION)

70yIn? y1aw ATy Niyw yxinn -.2.3 ni?
,(DNTI2Yn nant 0T 7'7D)
(2011 aro) *13'1> My 0%

Industry 227 qay
,MnNn mN'Y 110'0 ANON na ,0' NPOOX Nj7oOoR R IR
ANIT ,MONK 11 N RN TR Y] Ynwn DS P (R 00
nnTAl 0'yIm 101 ' 19'01 N1 naxni 1)
n71091
Transportation, [ Wholesale and Construction Water Electricity Manufac- Agriculture,
storage, retail trade and supply, supply turing; forestry and
postal and repair of motor sewerage Mining fishing
courier vehicles and waste and Total
activities management quarrying ()
H G F E D B+C A
41.0 37.7 39.8 39.7 41.6 40.3 40.2 36.2 I-XIl 2017
40.3 38.2 394 40.3 40.0 40.4 40.3 36.1 X1 2018
43.0 39.5 414 42.7 44.9 42.4 43.3 38.4 -1 2017
40.4 36.4 38.5 38.8 40.5 38.5 39.8 35.1 IV-VI
40.6 375 40.0 39.7 40.1 39.8 38.2 35.3 VII-IX
40.3 37.6 39.2 37.8 41.3 40.4 39.2 36.2 X-XII
42.0 40.1 40.5 43.4 44.1 42.7 43.1 38.1 - 2018
41.3 37.2 39.7 38.3 35.1 39.9 40.3 36.1 IV-VI
37.6 36.6 37.6 39.2 39.4 37.9 37.1 33.2 VII-IX
40.4 38.9 39.8 40.3 424 41.0 41.0 37.1 X-XII
42.2 394 39.7 42.8 42.2 42.4 41.8 38.0 -1 2019
IV-VI
VII-IX
X-XII
Percentage of change 'Y TINK
4.4 1.4 (-0.1) 6.4 (-0.6) 3.6 @] 2.6 | I-11.201918/X-X11.2018
Sampling error nnaT niyo
0.39 0.22 0.33 0.98 112 0.21 1.01 0.08| Quarterly n'mw-yan
0.19 0.11 0.16 0.61 0.52 0.11 0.47 0.04 Annual n'mvy
Seasonally adjusted nImay DiIm
41.4 37.9 40.2 40.5 41.8 40.3 41.7 36.4 -1 2017
41.1 37.6 39.4 39.1 41.6 40.0 40.1 36.0 IV-VI
41.5 37.8 40.2 41.0 41.2 40.6 40.0 36.4 VII-IX
40.8 37.9 39.8 40.4 43.3 40.6 39.6 36.5 X-XII
40.2 38.5 39.1 40.8 40.9 40.6 41.6 36.2 - 2018
40.8 38.2 39.8 40.4 37.1 40.9 40.2 36.5 IV-VI
40.0 38.3 39.2 41.5 42.3 40.2 39.7 35.8 VII-IX
40.0 38.0 39.0 39.7 40.6 39.6 40.0 35.8 X-XII
40.9 38.1 39.0 40.6 39.6 41.0 415 36.6 - 2019
IV-VI
VII-IX
X-XII
Percentage of change 'Y TINK
2.2 0.2 -0.1 21 -25 3.6 3.7 21 1-111.201918/X-X11.2018
Trend nnan
41.5 37.9 39.7 38.8 415 40.2 40.8 36.3 -1 2017
41.3 37.8 39.9 39.8 41.8 40.2 40.0 36.2 IV-VI
41.3 38.0 39.9 40.4 41.9 40.4 40.1 36.3 VII-IX
40.9 38.2 39.8 40.4 41.8 40.6 40.8 36.4 X-XII
40.4 38.4 39.5 40.5 40.5 40.7 41.1 36.4 -1 2018
40.3 38.4 39.5 40.9 39.4 40.7 40.4 36.2 IV-VI
40.2 38.2 39.2 40.9 40.0 40.3 39.6 35.8 VII-IX
40.2 38.0 38.8 40.5 40.3 40.1 40.1 36.0 X=Xl
40.6 38.1 38.5 40.5 40.3 40.3 41.3 36.5 - 2019
IV-VI
VII-IX
X-XII
Percentage of change 'Y TINK
11 0.2 -0.9 -0.1 - 0.6 3.2 15 1-111.201918/X-X11.2018




TABLE 2.3.- AVERAGE WEEKLY WORK-HOURS PER EMPLOYED PERSON

(INCLUDING THOSE TEMPORARILY ABSENT FROM WORK),

BY INDUSTRY(2011 CLASSIFICATION) (Cont'd)

oymY yiaw nTiay niyw yxmn -.2.3 ni7

,(DNTIayn nant oY) 770)

(Awna) (2011 anro) 223 My o

Industry "7 Ny
N ,'mipn 7' 210 MY |, DM DTN nrye 0"0N'S D'NN'Y| v NN MY
JInoar iy o D"D0I DY "7 niva MWL miwpni DINI
MIN? NIl
Education Local, public Administrative Professional, Real estate | Financial and | Information and Accommodation
and defence and support scientific and activities insurance communications| and food service
administration service technical activities activities
and social activities activities
security
P [¢] N M L K J |
27.9 44.0 35.1 37.1 373 36.5 39.2 33.4 (DAl 2017
27.1 44.1 35.6 374 37.3 36.4 38.9 33.6 X1 2018
32.0 45.2 36.9 39.6 40.7 40.1 42.9 34.3 -1 2017
28.0 43.0 33.9 35.1 36.5 34.7 37.3 31.9 IV-VI
22.9 43.6 34.8 37.0 34.3 35.9 38.2 33.6 VII-IX
28.7 44.1 35.0 37.0 37.1 355 38.7 33.6 X-XII
311 45.2 37.3 39.9 38.8 39.1 415 34.6 - 2018
29.1 43.9 35.0 36.9 37.8 35.8 38.7 32.6 IV-VI
18.5 42.8 34.4 34.7 33.8 335 35.3 32.7 VII-IX
29.8 44.6 35.6 37.9 385 373 40.2 344 X-XII
315 45.0 37.6 39.8 39.5 38.8 414 34.3 -1 2019
IV-VI
VII-IX
X-XII
Percentage of change 'Y TINKR
5.7 1.0 55 5.0 2.8 4.1 3.0 (-0.4) 1-111.201918/X-X11.2018
Sampling error nnaT nvo
0.21 0.16 0.37 0.28 0.76 0.38 0.28 0.44| Quarterly nmiw-yan
0.12 0.09 0.20 0.15 0.43 0.19 0.16 0.23| Annual n'mv
Seasonally adjusted nImay Dim
27.6 44.3 35.2 37.2 38.3 37.9 40.2 333 - 2017
27.7 43.6 34.8 36.9 37.1 36.0 38.6 32.8 IV-VI
29.3 43.9 35.2 37.7 35.3 36.3 39.1 34.0 VII-IX
27.9 44.4 35.8 37.7 37.9 36.5 39.3 33.8 X=X
26.9 44.2 35.4 375 37.1 36.7 39.0 33.4 - 2018
28.0 44.5 35.7 37.9 38.3 36.9 39.9 33.4 IV-VI
25.8 44.0 35.9 37.0 37.8 36.2 38.1 335 VII-IX
26.6 43.8 35.1 36.7 37.9 36.1 38.6 33.9 X-XII
28.0 44.4 36.7 38.1 375 37.0 39.4 34.0 - 2019
IV-VI
VII-IX
X-XII
Percentage of change 'Y TINKR
5.2 1.3 4.6 4.0 -1.0 25 21 0.4 1-111.201918/X-X11.2018
Trend nnan
27.6 44.1 35.2 37.0 37.8 374 394 32.9 -1 2017
27.8 43.9 35.4 37.1 374 36.6 39.1 33.1 IV-VI
28.0 44.0 35.7 37.6 36.6 36.6 39.4 33.8 VII-IX
27.7 44.2 35.7 37.7 36.7 36.9 39.4 33.9 X-XII
27.2 44.3 35.4 37.7 374 36.8 39.2 335 - 2018
26.7 443 355 37.6 37.9 36.7 39.1 335 IV-VI
26.3 44.1 35.8 37.2 37.9 36.3 38.8 33.6 VII-IX
26.7 44.0 36.0 37.3 37.8 36.1 38.8 33.8 X=Xl
27.7 44.2 36.5 37.8 37.7 36.5 39.4 34.1 - 2019
IV-VI
VII-IX
X-XII
Percentage of change 'Y TINKR
3.6 0.5 1.2 13 -0.3 11 1.6 0.8 1-111.201918/X-X11.2018




TABLE 2.3.- AVERAGE WEEKLY WORK-HOURS PER EMPLOYED PERSON
(INCLUDING THOSE TEMPORARILY ABSENT FROM WORK),

BY INDUSTRY(2011 CLASSIFICATION) (Cont'd)

oymY yiaw nTiay niyw yxmn -.2.3 ni7

,(DNTIayn nant oY) 770)
(Qwnn) (2011 ano) "3'15 qay v

"2 My
-YIN D'9121 DI napun DINK DN T NINK IR NN
o' D'j7'oynd w191 Tvol ANiN
Activities of Households Other Arts, Human health
extraterritorial as employers service activities entertainment and social
organizations and and recreation work
bodies activities
U T S R Q
37.1 32.6 323 317 30.2 (DAl 2017
36.4 33.9 31.0 30.4 30.2 X1 2018
40.7 33.7 33.8 31.7 321 I 2017
37.4 31.8 31.4 32.7 28.8 IV-VI
33.0 32.2 321 314 29.2 VII-IX
35.9 325 31.9 30.6 30.7 X=X
40.7 333 323 32.2 31.8 I 2018
35.3 333 30.5 30.8 30.2 IV-vI
33.3 34.7 29.2 28.2 27.7 VII-IX
36.9 34.2 31.8 30.4 31.2 X-XII
39.4 34.3 32.6 31.6 32.2 I 2019
IV-VI
VII-IX
X=X
Percentage of change 'Y TINK
6.7) 0.2) 25 3.8 31| I-Il.201918/X-XI1.2018
Sampling error nnaT nvo
2.13 0.77 0.54 0.65 0.23| Quarterly nmiw-yan
1.37 0.35 0.29 0.34 0.12| Annual nnmy
Seasonally adjusted nImay Dim
33.7 32.1 30.3 30.6 Il 2017
323 325 325 29.7 IV-VI
32.3 32.0 321 30.4 VII-IX
31.9 32.2 317 30.4 X-XII
33.1 30.8 31.0 30.3 I 2018
33.9 315 30.6 30.6 IV-VI
34.8 311 29.9 30.1 VII-IX
33.8 30.8 30.5 30.1 X-XII
34.1 315 30.3 31.0 Il 2019
IvV-vI
VII-IX
X-XII
Percentage of change 'Y TINK
0.6 2.3 -05 2.9 1-111.201918/X-X11.2018
Trend nnan
32.7 32.2 314 304 I-1n 2017
323 32.2 32.2 30.4 V-vI
31.8 32.1 32.2 304 VII-IX
32.0 317 31.6 30.4 X=X
32.9 311 31.0 30.4 11 2018
34.1 30.9 30.5 30.3 IV-VI
345 31.0 30.3 30.1 VII-IX
34.1 311 30.3 30.2 X-XII
33.7 313 30.2 30.8 -l 2019
IvV-vI
VII-IX
X-XII
Percentage of change 'Y TINK
-1.1 0.8 -0.3 1.8 1-111.201918/X-X11.2018

(1) Incl. employed persons whose industry is not known.

VI IR DN7Y 72750 qavnw n'rovin 7713 (1)



TABLE 2.4.- AVERAGE WEEKLY WORK-HOURS PER EMPLOYED PERSON
(INCLUDING THOSE TEMPORARILY ABSENT FROM WORK),
BY INDUSTRY (2011 CLASSIFICATION) AND SEX

7oyinY% yiavwh aTiy niyw yxinn -.2.4 ni?
,(DnTiayn nant o 7'70)
"1 (2011 anro) *73'75 qay 9%

Industry "' qy
,MIANN MY | 110'0 NoN na ,0' N790X Nj790K ;ntwun JIN?N
ANIT,NMONK 1D 0 a1 nnY “nwn URs} PU (IRTI 00
nNTAl 0"yin o 'n 219101 NI nareni 1)
n7109,1
Transportation, [ Wholesale and | Construction Water Electricity Manufac- | Agriculture,
storage, retail trade and supply, supply turing; forestry and
postal and repair of motor sewerage Mining fishing
courier vehicles and waste and Total
activities management quarrying 1)
H G F E D B+C A
Males DMaa
42.8 415 40.4 41.1 43.3 421 425 40.5 1-X11 2017
41.9 42.0 40.0 415 41.7 421 435 40.5 1-XI1 2018
441 43.6 42.0 42.9 47.0 441 454 42.4 11l 2017
42.4 40.2 39.3 39.5 425 40.5 42.0 39.3 IV-VI
42.3 41.4 40.6 41.1 41.7 41.6 41.0 40.0 VII-IX
422 40.8 39.7 40.5 425 42.0 41.3 40.2 X-XII
435 441 40.9 458 454 44.3 46.8 42.4 11l 2018
42.8 40.8 40.2 40.0 37.0 415 445 40.3 IV-VI
39.0 40.4 38.4 39.9 41.3 395 40.2 38.1 VII-IX
422 42.7 40.3 40.2 44.3 429 429 41.2 X-XII
43.7 43.8 40.5 43.6 45.6 441 44.0 42.0 11l 2019
IV-VI
VII-IX
X-XI
Percentage of change 'Y TINR
35 24 (0.5) 8.6 2.9 2.8 2.6)| 2.1 | I-11.201918/X-XI1.2018
Sampling error mnaT NIYL,
0.43 0.27 0.34 1.03 0.95 0.23 1.20 0.10| Quarterly  nmiw-yan
0.21 0.15 0.16 0.69 0.53 0.13 0.54 0.05| Annual n'mvy
Females n'va
33.8 32.6 33.0 34.4 32.0 36.0 331 315 1-X11 2017
34.0 333 33.7 36.3 34.0 36.0 32.8 314 1-X11 2018
38.6 34.2 35.7 41.2 29.9 384 36.8 34.0 11 2017
315 311 29.5 36.1 218 33.8 325 30.4 IV-VI
33.0 318 33.9 34.8 313 355 28.0 30.0 VII-IX
32.1 33.2 33.1 28.2 37.6 36.2 33.8 318 X-XII
36.2 34.9 35.5 32.6 39.2 38.3 34.6 334 11 2018
34.7 32.8 34.7 33.8 26.6 359 31.0 315 IV-VI
32.2 317 29.6 37.0 329 33.6 28.8 279 VII-IX
33.1 33.7 35.2 40.6 37.1 36.3 36.5 32.6 X-XII
36.1 334 33.6 37.9 313 38.2 35.9 33.7 11 2019
IV-VI
VII-IX
X-XIl
Percentage of change 'Y TINR
8.9 -0.9 -4.7 -6.5 -15.5 5.2 (-1‘6)| 35 1-111.201918/X-X11.2018
Sampling error nnaT NIvo
0.77 0.33 0.97 1.73 2.75 0.39 1.74 0.10| Quarterly  nmiw-yan
0.38 0.16 0.51 1.23 1.21 0.21 0.77 0.06| Annual nmvy




TABLE 2.4.- AVERAGE WEEKLY WORK-HOURS PER EMPLOYED PERSON
(INCLUDING THOSE TEMPORARILY ABSENT FROM WORK),
BY INDUSTRY (2011 CLASSIFICATION) AND SEX

7oym% yiaw aTiy niyw yxin -.2.4 ni?
,(DNTI2YN naant DTV 7'70)
|'ai (2011 anro) *73'1> qay o4

Industry "2
N i 7am 2100 MY | L,DMIXpn 0Nty ni7ye 0'011'S D'NN'Y| yTn N NN'Y
[Invar MY nomnl 0'"1dVI D'y " niva MYl nmiypni DINI
mIX? Nl
Education Local, public Administrative | Professional, | Real estate | Financial and [ Information and | Accommodation
and defence and support scientific and activities insurance communications| and food service
administration service technical activities activities
and social activities activities
security
P [e] N M L K J |
Males DMaa
318 457 37.6 40.6 40.2 40.1 41.4 36.3 1-X11 2017
31.0 45.9 38.2 411 39.0 40.0 40.9 373 1-XI1 2018
35.5 46.7 39.6 43.2 43.0 42.9 45.2 37.2 11l 2017
31.2 45.0 36.7 384 39.7 38.5 39.5 34.6 IV-VI
28.1 457 37.2 40.6 36.8 39.9 40.2 36.4 VII-IX
325 454 36.7 40.4 40.4 38.9 40.9 36.9 X-XII
35.0 46.8 39.6 43.9 41.0 441 43.6 38.3 11l 2018
324 457 38.6 411 39.5 39.3 40.1 36.8 IV-VI
23.6 448 36.9 379 34.4 36.5 37.3 36.6 VII-IX
33.0 46.5 37.8 41.2 40.7 40.2 42.4 37.7 X-XII
34.6 46.5 39.8 43.3 41.3 42.3 43.5 375 11l 2019
IV-VI
VII-IX
X-XI
Percentage of change 'Y TINR
5.1 (0.1) 5.4 5.0 (1.5) 5.2 2.7 (-0.5)|  I-11.2019I8/X-XI1.2018
Sampling error mnaT nIvo
0.46 0.20 0.46 0.39 0.96 0.57 0.32 0.54| Quarterly Nn'Miv-yan
0.25 0.10 0.26 0.19 0.57 0.29 0.19 0.30| Annual n'mvy
Females D'va
26.7 41.4 318 33.2 317 34.2 35.2 28.6 1-X11 2017
259 415 32.0 333 34.6 34.1 354 28.1 1-X11 2018
30.9 43.1 33.2 355 35.0 38.3 38.6 29.5 11 2017
27.0 39.8 30.1 31.6 30.3 325 334 28.0 IV-VI
21.1 40.6 315 32.8 30.0 333 34.7 28.8 VII-IX
27.6 422 32.7 331 317 33.1 34.7 28.3 X-XII
29.9 42.8 34.3 353 35.5 36.1 375 29.7 11 2018
28.0 41.3 30.8 325 35.1 335 36.0 26.0 IV-VI
16.8 40.2 30.4 31.2 32.7 316 316 26.5 VII-IX
28.8 42.0 324 341 34.7 35.1 36.5 29.9 X-XII
30.5 43.0 34.2 36.1 36.4 36.4 37.8 29.7 11 2019
IV-VI
VII-IX
X-XI
Percentage of change 'Y TINR
6.0 2.6 55 5.8 4.7 3.8 3.5 (-0.8)| I-111.201918/X-XI1.2018
Sampling error nnaT NIvo
0.23 0.25 0.56 0.39 1.20 0.47 0.47 0.62| Quarterly Nn'Mmiv-yan
0.12 0.15 0.29 0.21 0.62 0.24 0.27 0.32| Annual n'mvy




TABLE 2.4.- AVERAGE WEEKLY WORK-HOURS PER EMPLOYED PERSON

(INCLUDING THOSE TEMPORARILY ABSENT FROM WORK),
BY INDUSTRY (2011 CLASSIFICATION) AND SEX

7oyinY% yiavwh 2Ty niyw yxinn -.2.4 ni?

,(DnTiayn nant o 7'70)
"1 (2011 anro) *73'75 qay 9%

Industry "' qy
-YIN 0911 DX N pun DN D'NN'Y AT NINR IR NN
"M 0'7'oynd N191 Tyol NN
Activities of Households Other Arts, Human health
extraterritorial as employers service activities entertainment and social
organizations and and recreation work
bodies activities
U T S R Q
Males D"Maa
38.7 40.1 36.8 35.2 36.9 1-XI 2017
374 41.7 36.7 334 375 1-XI 2018
39.9 42.6 36.4 35.0 39.2 I-111 2017
42.9 40.8 349 36.8 353 IV-VI
375 38.7 37.3 355 36.2 VII-IX
36.3 37.7 38.6 331 36.7 X=Xl
. 41.2 36.2 35.6 38.3 I-111 2018
32.3 38.9 353 344 38.0 IV-VI
38.7 455 35.6 314 35.7 VII-IX
38.6 42.0 39.9 32.6 38.0 X=Xl
41.2 37.0 36.5 34.6 385 I-111 2019
IV-VI
VII-IX
X-XI
Percentage of change 'Y TINR
6.6 -12.1 -8.4 6.0 (1.4) 1-11.201918/X-X11.2018
Sampling error nnaT NIYo
1.58 1.71 0.98 0.87 0.61 Quarterly  nmw-yan
1.97 0.75 0.48 0.46 0.28( Annual nmv
Females D'v
354 314 29.3 275 28.4 1-X11 2017
35.1 32.8 274 26.6 28.3 1-XI1 2018
41.6 323 32.0 27.8 30.0 I-111 2017
35.0 304 28.8 27.4 27.1 IV-VI
31.2 28.7 26.9 27.4 VII-IX
317 27.7 27.8 29.0 X-XI
415 321 29.6 28.5 29.9 I-111 2018
37.9 32.6 271 26.0 28.0 IV-VI
. 335 255 23.8 25.5 VII-IX
34.9 329 274 27.9 29.6 X=Xl
33.8 304 27.6 30.5 1-111 2019
IV-VI
VII-IX
X-XI1
Percentage of change 'Y TINR
- .7) 11.0 (-0.8) 32| I-11.201918/X-X11.2018
Sampling error nnaT nIvo
3.86 0.85 0.61 0.89 0.24| Quarterly Nn'Miv-yan
1.44 0.37 0.33 0.46 0.13[ Annual n'mv

(1) Incl. employed persons whose industry is not known.

VIT 'R DNT7Y "0 qavnw nrzovin 7710 (1)



TABLE 2.5.- EMPLOYEES, BY INDUSTRY (2011 CLASSIFICATION)

(2011 arro) *25'3 May 'o'7 ,01DW -.2.5 ni?

Thousands D'9'7R
Industry "2
,MIANN MY | 110'0 NoN na ,0'n NP9ON Nj790K ;nnwyn DINN
ANIT,NIONK 1D o i mny “nwn Db AT 200
nnTAl D"yin o 'n 219'01 IN'OI naxni
n?1002
Transportation, [ Wholesale and | Construction Water Electricity Manufac- | Agriculture,
storage, retail trade and supply, supply turing; forestry and
postal and repair of motor sewerage Mining fishing
courier vehicles and waste and Total
activities management quarrying
H G F E D B+C A
134.8 368.9 152.7 16.0 17.1 394.2 25.1 3,349.5 1-X11 2017
143.3 363.1 154.8 14.0 16.7 398.4 258 3,420.9 1-XI1 2018
1341 370.7 150.9 15.6 14.7 396.1 26.4 3,313.1 11l 2017
136.3 358.7 152.9 14.9 17.6 390.5 25.1 3,359.0 IV-VI
136.6 375.8 151.3 17.6 18.9 386.8 23.6 3,366.1 VII-IX
1321 370.3 155.8 15.8 17.2 403.3 255 3,359.9 X-XII
1411 363.4 153.6 12.8 15.2 406.8 24.0 3,399.4 11l 2018
149.2 354.2 146.9 12.7 17.0 390.5 239 3,417.0 IV-VI
147.0 376.4 154.4 14.7 19.8 397.6 28.6 3,442.2 VII-IX
135.8 358.3 164.2 15.9 15.0 398.8 26.7 3,425.0 X-XII
1445 361.8 153.4 14.1 145 396.1 23.0 3,473.1 11l 2019
IV-VI
VII-IX
X-XIl
Percentage of change 'Y TINR
6.4 (1.0) -6.5 111 (-3.2) (-0.7) -13.9 1.4 | 1-11.201918/X-XI1.2018
Sampling error mnaT nIvo
3.84 5.79 3.93 1.16 1.16 5.84 1.62 8.44| Quarterly  nmw-yan
1.84 292 1.92 0.57 0.63 2.96 0.85 4.20| Annual n'mvy
Seasonally adjusted NIy
1354 369.5 154.6 15.2 16.4 395.0 25.7 3,322.4 I-11 2017
136.2 361.8 152.8 15.0 17.2 390.7 24.6 3,344.2 IV-VI
133.6 375.1 150.5 17.4 17.1 389.8 24.1 3,358.8 VII-IX
136.3 364.0 1545 16.3 17.7 399.4 26.2 3,366.7 X-XII
143.7 361.7 152.1 12.7 17.4 406.8 24.3 3,400.9 I-11 2018
145.6 353.7 147.5 12.8 16.8 398.0 25.3 3,410.1 IV-VI
144.4 371.0 156.9 14.3 17.6 398.0 26.9 3,436.3 VII-IX
139.5 365.3 160.4 16.3 14.8 395.2 28.1 3,437.0 X-XII
144.6 354.9 155.0 14.2 16.3 391.0 235 3,476.4 I-11 2019
IV-VI
VII-IX
X-XIl
Percentage of change 'Y TINR
3.7 -2.8 -3.3 -13.0 10.1 -11 -16.1 1.1 1-111.201918/X-X11.2018
Trend nnan
135.8 366.9 148.1 14.7 17.3 395.7 249 3,320.0 11 2017
135.1 368.0 150.3 15.9 17.0 390.0 25.3 3,338.3 IV-VI
1345 369.8 151.7 16.9 17.0 391.5 254 3,359.6 VII-IX
136.8 365.6 153.1 15.6 16.9 399.4 254 3,380.2 X-XII
1425 358.7 151.4 13.2 17.1 404.2 25.0 3,397.8 I-11 2018
145.2 357.1 150.3 12.8 17.2 401.4 26.1 3,413.5 IV-VI
1425 362.3 154.2 14.3 16.5 395.6 275 3,425.2 VII-IX
139.7 363.5 156.7 15.7 15.9 389.6 26.8 3,443.0 X-XII
139.4 358.8 156.3 15.7 16.6 387.3 24.6 3,468.3 11 2019
IV-VI
VII-IX
X-XIl
Percentage of change 'Y TINR
-0.3 -1.3 -0.3 - 4.2 -0.6 -8.2 0.7 1-111.201918/X-X11.2018




TABLE 2.5.- EMPLOYEES, BY INDUSTRY (2011 CLASSIFICATION) (Cont'd)

(Awnn) (2011 aro) *73'713 qay 9% ,01OW -.2.5 ni?

Thousands D'9'7R
Industry "' qy
N i 7am 2NN MY | onviym onny| ni?'ye D"011'S D'NIN'Y v NA'R MY
|Invar Y nomni 0''"1D0I DY "7 niva MYl mivpni DINI
mIX? Nl
Education Local, public Administrative | Professional, | Real estate | Financial and | Information and | Accommodation
and defence and support scientific and activities insurance communications| and food service
administration service technical activities activities
and social activities activities
security
P [e] N M L K J |
4443 380.0 150.2 193.9 19.6 120.0 169.2 146.7 1-XI 2017
465.0 390.7 1375 202.4 20.9 119.6 184.9 147.8 1-XI 2018
445.4 377.6 147.8 186.3 20.9 115.3 150.9 140.3 I-111 2017
445.7 389.1 158.3 200.8 18.0 119.6 174.0 142.4 IV-VI
430.1 380.5 151.9 192.2 20.6 127.8 174.6 160.1 VII-IX
456.1 372.8 142.7 196.5 18.9 1175 1775 1441 X=Xl
464.0 381.8 143.2 204.6 243 120.8 173.9 1445 I-111 2018
473.0 403.0 137.8 206.1 211 116.1 180.4 140.6 IV-VI
464.8 383.6 137.7 195.7 18.7 119.2 185.7 156.9 VII-IX
458.2 394.4 1314 203.1 19.4 122.3 199.7 149.1 X=Xl
472.7 382.9 143.2 204.4 241 115.3 201.9 157.3 I-111 2019
IV-VI
VII-IX
X-XI
Percentage of change 'Y TINR
3.2 -2.9 9.0 (0.6) 24.1 5.7 1.1) 55 | I-11.201918/X-XI1.2018
Sampling error T NIYL
6.36 5.48 3.59 431 1.54 3.31 4.20 3.86( Quarterly N'MY-yan
3.15 2.75 1.82 215 0.71 1.68 2.03 1.87| Annual nmv
Seasonally adjusted NIy D
435.7 382.7 151.1 184.9 20.5 116.6 156.9 146.9 I-111 2017
436.8 384.2 157.2 197.8 19.1 119.7 166.9 149.3 IV-VI
4442 378.5 151.4 193.6 20.9 124.6 170.9 148.4 VII-IX
457.6 378.9 142.3 198.3 18.4 114.4 177.8 144.3 X-XI
458.7 384.9 142.6 203.6 232 121.2 1815 147.9 I-111 2018
469.3 392.4 136.2 200.1 23.0 117.1 176.2 148.1 IV-VI
472.8 386.3 1355 197.2 19.1 122.0 183.8 146.4 VII-IX
459.3 396.3 133.2 201.5 19.5 1225 201.0 148.9 X=Xl
465.9 391.7 144.3 205.2 241 114.3 208.8 166.2 I-111 2019
IV-VI
VII-IX
X-XI
Percentage of change 'Y TINR
1.4 -1.2 8.3 1.8 23.4 -6.7 3.9 11.6 1-111.201918/X-X11.2018
Trend nnan
432.9 384.1 152.5 187.7 20.7 116.9 160.2 146.8 I-111 2017
437.9 382.9 153.6 191.6 19.5 120.7 164.4 148.4 IV-VI
448.3 378.7 151.2 194.7 19.6 122.0 171.7 148.4 VII-IX
456.3 377.0 145.1 198.5 20.7 1194 178.0 148.3 X-XI
462.2 383.6 139.4 201.2 226 117.2 179.0 148.3 1-111 2018
467.9 390.3 136.2 199.9 22.8 118.7 177.7 147.0 IV-VI
467.2 390.2 1355 198.6 20.9 121.7 184.7 147.7 VII-IX
462.7 390.1 137.4 201.1 20.6 120.9 199.3 152.2 X=Xl
464.4 390.2 141.3 205.8 22.8 116.6 209.8 156.5 1-111 2019
IV-VI
VII-IX
X-XI1
Percentage of change 'Y TINR
0.4 - 2.9 2.3 111 -3.6 53 2.8 1-111.201918/X-X11.2018




TABLE 2.5.- EMPLOYEES, BY INDUSTRY (2011 CLASSIFICATION)

(2011 arro) *25'13 qay *9'% ,011dW -.2.5 NI

(Cont'd) (Qwnn)
Thousands D'9'7%
Industry "2
I K? -YIN D'9I1A1 DK na pun DINK DN AT NINR IR NN
"M D''oynd N191 Twol NN
Not Activities of Households Other Arts, Human health
known extraterritorial as employers service activities | entertainment and social
organizations and and recreation work
bodies activities
X U T S R Q
80.2 1.8 61.9 62.9 448 365.2 1-XI1 2017
97.1 1.9 59.9 60.0 455 3715 1-XI1 2018
83.0 21 66.0 61.1 46.6 361.4 11l 2017
82.1 1.9 63.6 60.7 49.3 357.6 IV-VI
78.3 (1.5) 59.5 66.4 42.6 369.6 VII-IX
77.4 1.6 58.7 63.3 40.8 3723 X-XII
83.6 (1.8) 58.1 58.7 48.3 375.0 11l 2018
104.2 2.0 61.1 59.6 48.3 369.1 IV-VI
100.3 2.2 59.6 59.5 46.8 373.0 VII-IX
100.3 1.7 61.0 62.1 38.6 369.1 X-XII
106.1 21 49.9 63.0 43.7 399.1 11l 2019
IV-VI
VII-IX
X-XIl
Percentage of change 'Y TINR
5.8 (20.2) -18.2 (1.5) 13.3 8.1 | I-11.201918/X-XI1.2018
Sampling error mnaT nIvo
3.29 0.50 2.21 2.48 1.98 5.89| Quarterly N'MY-yan
1.54 0.23 1.19 1.21 1.02 2.84| Annual nnmy
Seasonally adjusted NIrmw Dim
66.3 58.7 47.0 361.6 I-11 2017
62.7 63.1 453 359.2 IV-VI
62.5 64.9 40.6 367.7 VII-IX
57.8 65.0 45.7 3734 X-XIl
59.3 59.1 48.7 371.6 I-11 2018
61.0 60.9 46.1 3748 IV-VI
60.8 58.9 46.1 3721 VII-IX
59.2 60.6 41.9 376.1 X-XIl
519 63.6 43.2 389.9 11 2019
IV-VI
VII-IX
X-XIl
Percentage of change 'Y TINR
-12.3 5.0 3.0 3.7 1-111.201918/X-X11.2018
Trend nnan
64.9 58.1 46.6 357.0 I-11 2017
63.7 62.2 44.5 359.3 IV-VI
60.7 65.0 42.4 365.1 VII-IX
58.8 63.8 44.4 369.8 X-XII
594 60.9 47.5 3724 I-11 2018
60.9 59.3 47.2 373.2 IV-VI
60.4 59.4 44.9 373.2 VII-IX
57.7 61.1 42.9 378.1 X-XIl
53.9 62.7 42.0 386.6 11 2019
IV-VI
VII-IX
X-XIl
Percentage of change 'Y TINR
-6.6 25 -2.0 2.2 1-111.201918/X-X11.2018




TABLE 2.6.- EMPLOYEES, BY INDUSTRY (2011 CLASSIFICATION) AND SEX

I'mi (2011 anro) 3" quy 9% ,pdW -.2.6 Ni?

Thousands D'97X
Industry "5 q
,MInn MmN 110'0 WNON na ,0' N7OOX NPOOX ;NMUYN IR0
ANIT ,NIONK JI7'n1 1y A mnwY ‘mwn N PL (IR ”n 0
nNTAl 0"'yin N '» 719101 NO1 naxni
n710o1
Transportation, | Wholesale and | Construction Water Electricity Manufac- Agriculture,
storage, retail trade and supply, supply turing; forestry and
postal and repair of motor sewerage Mining fishing
courier vehicles and waste and Total
activities management quarrying
H G F E D B+C A
Males D"Maa
105.5 200.9 136.7 12.8 14.5 277.3 17.8 1,707.5 1-X1 2017
111.0 192.6 137.3 10.7 13.0 285.6 16.2 1,729.2 1-XI11 2018
103.6 198.2 135.6 13.4 12.9 274.0 18.8 1,681.4 1-11l 2017
107.3 194.5 136.2 12.0 15.9 273.8 18.0 1,718.3 IV-VI
108.4 207.1 134.1 13.7 16.0 274.6 17.4 1,724.7 VII-IX
102.8 203.9 141.0 12.2 13.1 286.6 17.1 1,705.5 X-XII
110.0 194.2 139.0 10.4 12.0 293.3 14.1 1,722.6 I-111 2018
116.5 180.7 130.9 9.3 13.9 2785 15.1 1,720.8 IV-VI
113.5 201.5 136.4 111 15.2 287.1 18.8 1,749.1 VII-IX
103.8 194.2 143.1 12.2 11.1 283.6 16.7 1,724.1 X-XII
111.0 198.7 132.2 12.1 11.0 285.3 15.1 1,745.6 1-11l 2019
IV-VI
VII-IX
X-XII
Percentage of change 'Y TINK
7.0 (2.3) 7.6 (-0.6) (-0.9) (0.6) 9.3 1.2 1-111.201918/X-XI1.2018
Sampling error nnnaT nIvo
3.27 4.18 3.55 1.07 1.00 4.69 1.26 6.09( Quarterly n'Miy-yan
1.58 2.06 1.77 0.49 0.54 2.38 0.62 3.02| Annual nmwv
Females o'
29.3 167.9 16.0 3.1 2.6 116.9 7.3 1,642.1 1-XI11 2017
32.3 170.4 17.4 3.3 3.7 112.8 9.6 1,691.7 1-XI1 2018
30.6 1725 15.3 2.2 1.8 122.1 7.6 1,631.7 I-111 2017
29.0 164.2 16.6 2.9 1.7 116.7 7.1 1,640.7 IV-VI
28.2 168.7 17.2 3.9 2.9 112.2 6.1 1,641.3 VII-IX
294 166.3 14.8 3.6 4.1 116.7 8.4 1,654.4 X-XII
311 169.2 14.6 25 3.2 113.5 9.9 1,676.8 I-111 2018
32.7 1735 16.1 35 3.1 111.9 8.8 1,696.2 IV-VI
335 174.9 18.1 3.6 4.6 110.5 9.8 1,693.0 VII-IX
32.0 164.2 21.0 3.7 3.8 115.2 10.1 1,701.0 X-XII
334 163.1 21.2 2.0 35 110.9 7.9 1,727.5 I-11 2019
IV-VI
VII-IX
X-XII
Percentage of change 'Y TINR
(4.5) (-0.6) 0.7) -45.6 -9.9 -3.8 -215 1.6 I-11.201918/X-XI1.2018
Sampling error nnaT NIvo
1.78 3.75 1.40 0.44 0.59 3.13 0.94 5.52| Quarterly n'my-yan
0.86 1.92 0.64 0.28 0.31 1.59 0.49 2.73| Annual nmvy




TABLE 2.6.- EMPLOYEES, BY INDUSTRY (2011 CLASSIFICATION) AND SEX

I'mi (2011 anro) "3 quy 9% ,pdW -.2.6 Ni?

Thousands D'97X
Industry "' qy
N ,min 7mm 2N MY |, 0mwipn omne nr7ye D"'011'S D'NN'Y| yTn NN'R NN
jInval A nonni D"10I DY |"712 niva NI nIYpnI NI
mIx? Nl
Education Local, public Administrative Professional, | Real estate | Financial and | Information and | Accommodation
and defence and support scientific and activities insurance communications| and food service
administration service technical activities activities
and social activities activities
security
P [e) N M L K J |
Males DM
103.2 227.1 84.8 93.2 11.0 43.3 105.8 89.0 1-X11 2017
109.7 228.9 78.3 97.9 10.7 43.8 116.6 84.9 1-XII 2018
97.6 224.9 84.5 89.3 125 42.2 94.8 86.3 11 2017
103.6 237.0 90.8 94.0 10.4 41.2 108.3 83.6 IV-VI
105.9 225.2 84.5 95.4 11.3 46.0 108.0 99.6 VII-IX
105.8 221.1 79.5 94.2 9.6 43.6 111.9 86.4 X-XII
106.8 226.5 80.7 99.8 12.0 42.0 109.9 80.0 1-11 2018
114.6 237.5 72.5 95.5 11.2 42.0 115.3 82.7 IV-VI
110.2 222.4 82.3 96.8 9.4 42.1 118.4 92.8 VII-IX
107.2 229.3 77.7 99.6 10.1 49.0 122.9 84.1 X=Xl
109.2 219.3 84.3 96.1 14.0 42.9 125.7 89.5 11 2019
IV-VI
VII-IX
X-XII
Percentage of change 'Y TINK
(1.8) -4.4 8.5 -35 38.3 -12.4 2.3) 6.5 1-111.201918/X-XI1.2018
Sampling error nnaT NIvo
3.08 3.88 2.70 2.84 1.12 1.95 3.16 2.83| Quarterly n'nmiy-yan
1.54 1.99 1.35 1.44 0.49 0.99 1.54 1.40| Annual n'mvy
Females o'
341.1 152.9 65.3 100.7 8.6 76.8 63.4 57.7 1-XIl 2017
355.3 161.8 59.2 104.5 10.2 75.8 68.3 62.9 1-X11 2018
347.7 152.7 63.3 96.9 8.4 73.1 56.1 54.0 1-11 2017
342.0 152.1 67.4 106.9 7.6 78.4 65.7 58.8 IV-VI
324.2 155.3 67.4 96.7 9.2 81.8 66.5 60.5 VII-IX
350.3 151.6 63.2 102.3 9.4 73.9 65.5 57.7 X-XIl
357.2 155.3 62.5 104.8 12.3 78.8 64.0 64.4 I-11 2018
358.4 165.5 65.3 110.7 9.9 74.1 65.1 58.0 IV-VI
354.7 161.2 55.4 98.9 9.3 77.1 67.3 64.1 VII-IX
351.0 165.1 53.7 103.5 9.3 73.4 76.8 65.0 X-XII
363.5 163.6 58.9 108.2 10.1 72.4 76.2 67.8 I-11 2019
IV-VI
VII-IX
X=Xl
Percentage of change 'Y TINK
3.6 (-0.9) 9.7 4.6 8.7) (-1.3) (-0.8) (4.3)| 1-11.201918/X-X11.2018
Sampling error nnaT NIYo
5.29 3.59 2.28 3.08 0.99 2.52 254 2.43| Quarterly  nmiw-yan
2.60 1.75 1.16 1.50 0.48 1.30 1.20 1.16/ Annual nnmwvy




TABLE 2.6.- EMPLOYEES, BY INDUSTRY (2011 CLASSIFICATION) AND SEX

I'ni (2011 anro) 1'% qay '©% ,prdW -.2.6 NIY?

(Cont'd) (Wwnn)
Thousands D'97N
Industry "5 q

vIT XY -YIN D'9I1A1 DR na pwn DNK D'NN'Y AT, NINR KM MY
D"N1' N D'proynd X191 Tyol nniN
Not Activities of Households Other Arts, Human health
known extraterritorial as employers service activities | entertainment and social
organizations and and recreation work
bodies activities
X U T S R Q
Males DM2A
48.5 0.9 8.4 27.7 23.6 75.4 1-X1 2017
56.1 11 7.6 26.1 24.8 76.2 1-XI1 2018
49.1 (1.1) 9.4 28.3 24.9 79.9 1-111 2017
51.0 (0.6) 8.8 29.4 28.4 73.4 IV-VI
47.0 (1.0 7.6 27.7 21.6 72.6 VII-IX
46.9 (1.1) 7.8 255 19.7 75.9 X-XII
45.6 . 8.0 30.5 235 83.6 1-11 2018
63.3 (0.9) 7.6 27.4 26.4 79.2 1V-VI
58.9 1.7 6.0 23.6 27.8 73.3 VII-IX
56.8 (1.0 8.9 22.9 213 68.6 X=Xl
55.8 (1.5) 7.5 27.0 255 81.7 1-111 2019
IV-VI
VII-IX
X-XII
Percentage of change 'Y TINK
(-1.7) 59.2 -15.2 17.6 19.7 19.1 1-111.201918/X-XI1.2018
Sampling error nnnaT nIvo
2.19 0.44 0.82 1.62 1.45 2.70( Quarterly n'mwy-yan
1.12 0.17 0.42 0.79 0.73 1.30| Annual nmv
Females o'
317 0.8 53.5 35.2 21.2 289.8 1-XI1 2017
41.0 0.9 52.3 33.9 20.7 295.4 1-XI1 2018
33.8 (1.0) 56.6 32.7 21.8 281.6 I-111 2017
311 1.3) 54.7 313 20.9 284.2 1V-VI
313 51.9 38.8 20.9 297.0 VII-IX
30.4 50.9 37.8 21.2 296.4 X=Xl
38.0 (1.1) 50.1 28.2 24.7 291.4 -1l 2018
41.0 (1.0) 53.6 32.2 219 289.9 IV-VI
41.4 . 53.6 359 19.0 299.6 VII-IX
43.5 (0.8) 52.1 39.1 17.3 300.5 X-XII
50.3 (0.6) 42.4 36.0 18.2 317.4 I-111 2019
IV-VI
VII-IX
X-XII
Percentage of change 'Y TINR
15.6 (-27.3) -18.7 -8.0 (5.2) 5.6 | I-111.201918/X-XI11.2018
Sampling error nnaT NIvo
2.17 0.24 2.04 1.82 1.32 5.02| Quarterly nmw-yan
0.96 0.15 1.11 0.90 0.69 2.45 Annual n'mvy




TABLE 2.7.- EMPLOYED PERSONS, BY EMPLOYMENT STATUS AND

POPULATION GROUP (TOTAL AND JEWS)

NTIAYa Tayn '9%7 ,0'poyim -.2.7 ni?
(o1 20 10) AroIdIN NXI

Employment status NTIAY2 Tnyn
1 man ,O'RNYY m nan ,O'NNXY
nnswn o'y nani nj'oyn DY 7>n10 | nnown oy Mani n''oyn DnDY N0
D'PoyImn D''OIDINIP D'oyinn D'OIDINIP
N77 Self-employed, N77 Self-employed,
DI7un employers and ni7un employers and
Unpaid Kibbutz co-operative Unpaid Kibbutz co-operative
family | members members Employees| Total family | members members Employees| Total
members members
Percentages n'Tink | Thousands D'97X
Total P00
0.1 0.5 11.8 87.6 100.0 2.9 21.0 451.4 3,349.5 | 3,824.8 I-XIl 2017
0.5 11.9 87.6 100.0 15 18.6 464.1 3,420.9 | 3,905.1 I-XIl 2018
0.1 0.4 12.1 87.4 100.0 2.8 16.8 456.6 3,313.1 | 3,789.4 -1 2017
0.1 0.6 11.4 87.9 100.0 2.9 21.3 436.7 3,359.0 | 3,819.9 IV-VI
. 0.6 11.7 87.6 100.0 24 24.9 450.1 3,366.1 | 3,843.4 VII-IX
0.1 0.5 12.0 87.3 100.0 35 21.1 462.0 3,359.9 | 3,846.6 X-XII
0.5 11.8 87.7 100.0 (1.2) 20.4 456.7 3,399.4 | 3,877.7 -1 2018
. 0.4 12.0 87.6 100.0 (1.0) 17.3 467.0 3,417.0 | 3,902.3 IV-VI
0.1) 0.5 11.6 87.9 100.0 2.0 20.5 452.6 3,442.2 | 3,917.2 VII-IX
0.4 12.2 87.3 100.0 1.7 16.3 480.2 3,425.0 | 3,923.2 X-XII
0.4 12.0 87.5 100.0 2.3 17.3 474.4 3,473.1 | 3,967.0 -1 2019
IV-VI
VII-IX
X-XII
Percentage of change 7'y TINK
34.0 (6.2) (-1.2) 14 1.1 1-11.201918/X-XI1.2018
Sampling error mnaT nivo
0.01 0.07 0.16 0.16 0.47 1.35 6.35 8.44 6.30 | Quarterly n'mig-yan
0.01 0.02 0.08 0.08 0.19 0.66 3.19 4.20 3.10 | Annual n'mv
Jews orTIne
0.1 0.7 125 86.8 100.0 2.1 20.7 393.1 2,737.8 | 3,153.7 I-XII 2017
0.6 12.6 86.8 100.0 13 18.1 403.8 2,779.7 | 3,202.8 I-XII 2018
0.1 0.5 12.8 86.6 100.0 17 16.5 401.6 2,723.8 | 3,143.6 -1 2017
0.1 0.7 12.0 87.2 100.0 1.8 21.3 379.6 2,754.8 | 3,157.5 IV-VI
0.1 0.8 12.2 86.9 100.0 19 24.3 387.5 2,749.4 | 3,163.0 VII-IX
0.1 0.7 12.8 86.4 100.0 2.8 20.8 403.9 2,723.2 | 3,150.7 X-XII
0.6 125 86.9 100.0 (1.1) 20.0 399.4 2,779.9 | 3,200.3 -1 2018
- 0.5 12.7 86.7 100.0 (0.9) 171 405.8 2,771.1 | 3,194.9 IV-VI
0.1) 0.6 12.3 87.0 100.0 (1.6) 20.2 395.0 2,782.0 | 3,198.9 VII-IX
. 0.5 12.9 86.6 100.0 (1.4) 15.0 414.9 2,785.7 | 3,217.1 X-XIl
0.5 12.6 86.8 100.0 1.8 16.7 410.9 2,823.5 | 3,252.9 -1 2019
IV-VI
VII-IX
X-XIl
Percentage of change 'Y TINK
(25.1) (11.3) (-1.0) 1.4 | 1.1 I1-1.201918/X-XI1.2018
Sampling error T nivo
0.01 0.07 0.18 0.18 0.42 1.35 5.92 8.91 7.55 | Quarterly n'mig-yan
0.01 0.02 0.09 0.09 0.18 0.66 2.99 4.50 3.84 | Annual n'nvy




TABLE 2.8.- EMPLOYED PERSONS, BY EMPLOYMENT STATUS AND SEX

I'al A TIAY2 Thyn '9%7 ,0'poyin -.2.8 NI

Employment status NTIAY2 Tayn
m nan ,D'NNXY ik nan ,0'RNYY
nnoswn 'Yy Mani o'7'oyn DY 2070 [ nnown o'y Mani 0'p'oyn DdY >N 70
n'poyinn D'2'0IDINIY n'povinn D'2'0IDINIY
N7 Self-employed, N7 Self-employed,
DI7vUn employers and Di7vun employers and
Unpaid Kibbutz co-operative Unpaid Kibbutz co-operative
family | members members Employees | Total family members members Employees | Total
members members
Percentages o'Tinx | Thousands D'97x
Males n"Maa
- 0.6 14.8 84.6 100.0 1.0 11.2 299.5 1,707.5 | 2,019.2 I-XI1 2017
0.5 14.7 84.8 100.0 0.4 10.3 298.8 1,729.2 | 2,038.6 I-XI1 2018
- 0.5 15.1 84.4 100.0 (0.7) 9.4 301.7 1,681.4 | 1,993.3 -1 2017
(0.1) 0.6 14.3 85.1 100.0 (1.2) 11.4 288.6 1,718.3 | 2,019.4 IV-VI
- 0.6 14.7 84.6 100.0 . 12.9 300.0 1,724.7 | 2,038.3 VII-IX
(0.1) 0.5 15.2 84.2 100.0 (1.2) 111 307.7 1,705.5 | 2,025.6 X-XI
0.6 14.4 85.0 100.0 12.0 291.0 1,722.6 | 2,026.1 I-111 2018
- 0.5 15.0 84.5 100.0 9.2 305.2 1,720.8 | 2,035.5 IV-VI
0.5 14.1 85.4 100.0 . 10.8 287.8 1,749.1 | 2,048.3 VII-IX
0.4 15.2 84.3 100.0 (0.4) 9.1 311.0 1,724.1 | 2,044.6 X-XII
- 0.5 14.7 84.8 100.0 (1.0) 9.6 302.8 1,745.6 | 2,059.1 -1 2019
IV-VI
VII-IX
X-XI
Percentage of change 'Y TINK
137.3 (6.4) -2.6 1.2 0.7 1-111.201918/X-XI1.2018
Sampling error nn'aT NIvo
0.02 0.08 0.23 0.24 0.31 0.82 4.83 6.09 4.32 [ Quarterly n'miy-yan
0.00 0.02 0.12 0.12 0.09 0.41 2.40 3.02 2.14 | Annual nmv
Females ')
0.1 0.5 8.4 90.9 100.0 1.9 9.8 151.9 1,642.1 | 1,805.6 I-XIl 2017
0.1 0.4 8.9 90.6 100.0 11 8.3 165.4 1,691.7 | 1,866.5 1-XI11 2018
0.1 0.4 8.6 90.9 100.0 2.0 7.4 154.9 1,631.7 | 1,796.0 I-111 2017
(0.1) 0.6 8.2 91.1 100.0 (1.6) 9.9 148.1 1,640.7 | 1,800.4 IV-VI
. 0.7 8.3 90.9 100.0 1.7 12.0 150.1 1,641.3 | 1,805.1 VII-IX
0.1 0.5 8.5 90.9 100.0 2.3 10.0 154.3 1,654.4 | 1,821.0 X-XII
0.5 8.9 90.6 100.0 (0.8) 8.4 165.7 1,676.8 | 1,851.6 -1 2018
. 0.4 8.7 90.9 100.0 . 8.1 161.9 1,696.2 | 1,866.8 IV-VI
(0.1) 0.5 8.8 90.6 100.0 (1.6) 9.7 164.7 1,693.0 | 1,869.0 VII-IX
(0.1) 0.4 9.0 90.5 100.0 (1.3) 7.2 169.2 1,701.0 | 1,878.6 X-XI
(0.1) 0.4 9.0 90.5 100.0 (1.3) 7.6 171.5 1,727.5 | 1,908.0 I-111 2019
IV-VI
VII-IX
X-XIl
Percentage of change "1N'Y TINKR
(-0.1) (5.8) 1.4) 16 | 1.6 | I-11.201918/X-XI11.2018
Sampling error T NIYo
0.02 0.05 0.20 0.20 0.35 0.76 3.82 5.52 4.33 | Quarterly n'miw-yan
0.01 0.02 0.10 0.10 0.17 0.38 1.90 2.73 2.14 | Annual n'niv




TABLE 2.9.- EMPLOYEES AND CO-OPERATIVE MEMBERS
USUALLY WORKING PART-TIME INVOLUNTARILY,®

0'TAIYA 2'VISIXIF N2ANI DNDY -.2.9 NI
(l),mnn N PN g ' T

BY SEX I'n 9%
D0'wl DM >N 70
Females Males Total
nnan DN DaIm nnan DN DM nnan DN DaIm
nimay "IN nimay "IN niImy DI
Trend Seasonally | Original Trend Seasonally Original Trend Seasonally | Original
adjusted data adjusted data adjusted data
Thousands D'97x
63.7 25.8 89.5 1-XII 2017
40.5 20.3 60.8 1-XII 2018
63.8 63.5 59.2 24.6 24.6 24.1 89.0 88.1 83.3 I-11l 2017
65.4 64.9 62.1 25.4 27.9 26.6 91.0 92.8 88.7 IV-VI
64.2 61.9 66.7 25.6 25.3 26.7 89.4 87.3 93.3 VII-IX
56.9 64.2 67.1 24.3 24.6 25.7 80.7 88.8 92.8 X-XI
37.4 20.4 57.9 -1l @018
38.6 19.1 57.7 IV-VI
45.4 22.1 67.5 VII-IX
40.4 19.6 60.0 X-XI
38.4 20.4 58.8 I-11l 2019
IV-VI
VII-IX
X-XI
Percentage of change(l)(z) (2)(1)'n-w TINX
(-5.0) (4.2) (-2.0)]  1-11.201918/X-XI11.2018
Sampling error nnaT nIvL
1.81 1.38 2.32 | Quarterly nmiw-yan
0.95 0.68 1.19 Annual nmw
Percentages® Gk
3.5 1.3 2.3 1-XI1 2017
2.2 1.0 1.6 1-XI1 2018
3.6 35 3.3 1.2 1.2 1.2 2.3 2.3 2.2 I-111 2017
3.6 3.6 3.4 1.3 1.4 1.3 2.4 2.4 2.3 IV-VI
3.6 3.4 3.7 1.3 1.2 1.3 2.3 2.3 2.4 VII-IX
3.1 3.5 3.7 1.2 1.2 1.3 2.1 2.3 2.4 X-Xll
2.0 1.0 15 111 @018
2.1 0.9 1.5 IV-VI
2.4 1.1 1.7 VII-IX
2.2 1.0 1.5 X-XIl
2.0 1.0 1.5 I-11 2019
IV-VI
VII-IX
X-XIl
Sampling error AT NIL
0.09 0.07 0.06 | Quarterly nmw-yan
0.05 0.04 0.03 Annual n'my

(1) Until 2017: Employees and co-operative members usually working

less than 35 hours per week (incl. employees owners of Ltd companies),

because they sought but did not find full-time or additional work.

As of 2018: Employees and co-operative members (excl. employees
owners of Ltd companies) usually working less than 35 hours per week,
who are interested in working more than 35 hours and actively sought
to work more hours in the last four weeks. Excl. persons living outside
localities (Bedouins in the South) or in institutions (permanent samples).
(2) As of 2018, the data are based on a new and extended questiannaire.

See Introduction.

(3) Percentages of all employed persons.

%9 17T viwa nivw 35-n nino ormaivn 12017 mv 1 (1)

NwNa NTAY IWo'NY Diwn ,(n"ya nNan vl 0nnw 770)

. INXN X7 IR ND0NI IXN NX'M
795 1012 yiavwa nivw 35-n nine o'mawn (2018 mwn
AN TIWY? DaMwny L (n"ya nnan fpa 0w 77 K7)

DINNKRN NIYRAYN NYAIR 7D [9INA IWD'NI NIYY
D2UY"7 YINN 0NN DX 7710 1'K NI 20 NIYY 1900 Ty
(0w omaTn) nitoma Ix (DNTa 0IM)

A1 wIN I78Y 7y 0'ooann naiman 2018 miwn 7nn (2)

KIAN I

.0'ovinn 77 Jinn o'Tink (3)



TABLE 2.10.- EMPLOYED PERSONS, BY OCCUPATION (2011 CLASSIFICATION)

(2011 anro) 1 n'7wn '9%7 ,0'poyvin -.2.10 ni?

Thousands 0'97x
Occupation T N7Un
X7 M7 DT DY DAY DUYINPN DT nNoNn Ty 077> DT ,D'X1DV ,D'ROTIN ‘va n'7nn
rm DY 221 AUV AWM NIKENL oW Twn i “2v21 D10 T nwn 0 10
DN DI ATl A T NN mIpR
DANX
Not Elementary Skilled workers in Skilled agricultural, | Service and | Clerical support | Practical engineers, | Professionals | Managers
known occupations | manufacturing and forestry and sales workers workers technicians, agents,
construction, and fishery workers and associate
other skilled workers professionals
X 9 7-8 6 5 4 3 2 1
250.3 224.4 514.7 31.9 689.6 261.8 492.0 981.9 378.3 3,824.8 [DA] 2017
258.9 230.7 503.5 28.4 702.3 255.6 507.3 1,045.4 373.1 3,905.1 [DA] 2018
249.2 216.4 519.6 31.4 688.2 255.7 495.2 951.4 382.3 3,789.4 11 2017
250.8 219.8 508.1 33.7 694.1 269.8 489.6 974.6 379.3 3,819.9 IV-VI
257.0 235.7 504.6 30.9 698.3 268.9 486.0 988.9 373.1 3,843.4 VII-IX
244.1 225.9 526.3 31.4 677.6 253.0 497.2 1,012.7 378.4 3,846.6 X=X
241.4 232.4 513.4 34.3 705.4 252.4 492.6 1,029.3 376.4 3,877.7 11 2018
269.3 240.7 493.6 24.0 708.8 249.6 493.4 1,042.1 380.8 3,902.3 IV-VI
258.0 231.2 504.8 26.0 693.2 252.9 510.4 1,034.8 405.9 3,917.2 VII-IX
266.8 218.6 502.1 29.2 701.8 267.6 532.6 1,075.3 329.2 3,923.2 X=X
254.1 221.8 500.8 325 742.8 262.7 567.3 1,119.2 265.8 3,967.0 11 2019
IV-VI
VII-IX
X-XI
Percentage of change nw TINK
4.8 1.5) (-0.3) 11.3 5.8 (-1.8) 6.5 41 <193 | 11| I-I1.201918/X-XI1.2018
Sampling error nNaT NI
4.43 4.60 6.23 1.79 7.78 4.75 6.80 9.26 4.87 6.30( Quarterly n'miw-yan
2.22 2.36 3.08 0.84 3.78 2.37 3.25 4,51 2.83 3.10( Annual n'mv
Seasonally adjusted nImay DN
2124 515.4 29.6 695.7 257.0 493.4 942.3 395.8 3,792.0 111 2017
223.3 515.4 33.7 692.4 264.3 486.7 974.7 378.3 3,812.9 IV-ViI
232.6 507.4 32.8 691.9 268.5 487.5 995.7 363.1 3,834.1 VII-IX
232.9 520.8 33.7 681.6 253.8 493.9 1,009.1 368.1 3,855.7 X=X
229.1 508.1 32.2 709.1 253.0 485.8 1,025.3 392.9 3,879.9 111 2018
241.6 501.1 25.2 700.3 250.7 495.9 1,038.5 384.7 3,895.9 IV-VI
231.4 510.5 26.6 684.4 252.8 515.1 1,048.6 389.4 3,913.8 VII-IX
221.6 497.0 29.1 712.9 267.9 536.8 1,068.5 318.1 3,932.4 X-XII
2222 490.8 31.7 747.7 265.8 558.6 1,106.7 275.1 3,965.4 111 2019
IV-ViI
VII-IX
X-XII
Percentage of change nw TINK
0.3 -1.3 8.7 4.9 -0.8 4.1 3.6 -13.5 0.8 I-11.201918/X-X11.2018
Trend nnan
215.7 509.1 31.2 695.5 257.4 493.2 950.6 392.6 3,792.8 11 2017
224.2 510.4 325 694.0 262.3 490.9 970.6 377.6 3,811.9 IV-VI
230.2 511.8 33.6 689.6 265.0 489.6 994.5 366.9 3,833.6 VII-IX
233.6 514.9 33.6 691.4 259.8 489.8 1,011.1 371.8 3,856.2 X-XI
234.4 510.0 30.9 698.9 252.8 489.9 1,021.6 385.3 3,878.2 11 2018
238.8 505.9 26.8 697.4 249.7 497.6 1,031.4 390.2 3,895.9 IV-VI
232.1 505.2 26.3 695.7 253.7 515.8 1,049.8 371.8 3,913.2 VII-IX
224.6 498.7 29.3 714.7 261.7 538.4 1,078.3 327.3 3,936.7 X-XI
224.9 492.5 31.6 740.9 265.6 553.1 1,105.9 288.0 3,963.8 11 2019
IV-VI
VII-IX
X-XI
Percentage of change nw TinK
0.1 -1.2 8.0 3.7 15 2.7 2.6 -12.0 0.7 I-11.201918/X-X11.2018




TABLE 2.11.- EMPLOYED PERSONS, BY OCCUPATION (2011 CLASSIFICATION) AND SEX

I'i1 (2011 aro) T nwn 'o% ,n'poym -.2.11 ni?

Thousands 0'97%
Occupation T n7wn
N7 M DT D"YI¥7N DAY D"YIXPN DT NN T 079 DT ,0'R1DV ,D'ROTIN ‘v 07nn
v o"ixm 1221 A"wyna Ay ,nlN'?rll‘lJ onnwl Twn '"mawi 221 0110 T nun Pn 10
D"iIXm o'l plani) I T nwn RARITAY
DNK
Not Elementary Skilled workers in Skilled agricultural, Service and Clerical support Practical engineers, Professionals Managers
known occupations manufacturing and forestry and sales workers workers technicians, agents,
construction, and fishery workers and associate
other skilled workers professionals
X 9 7-8 6 5 4 3 2 1
Males D"Maa
161.6 123.2 471.7 28.4 266.0 74.4 216.5 429.7 247.6 2,019.2 1-XI 2017
160.6 131.6 463.9 25.2 258.3 72.7 222.3 457.1 246.9 2,038.6 1-X1 2018
160.3 118.9 474.0 28.1 259.8 78.5 220.9 406.8 246.0 1,993.3 110 2017
163.3 1155 465.6 29.8 2755 735 207.6 430.7 257.8 2,019.4 IV-VI
165.1 136.8 463.0 275 275.0 75.3 215.3 434.2 246.1 2,038.3 VII-IX
157.7 1215 484.1 279 253.9 70.3 2223 447.2 240.6 2,025.6 X-XII
150.2 132.1 473.0 29.9 261.0 73.2 208.8 451.0 246.7 2,026.1 11 2018
172.2 132.7 456.4 20.9 261.4 68.6 212.0 462.0 249.5 2,035.5 IV-VI
155.6 137.5 464.7 238 258.5 68.5 2221 448.7 268.8 2,048.3 VII-IX
164.5 123.9 461.5 26.1 252.2 80.6 246.4 466.9 222.5 2,044.6 X-XII
157.3 126.8 461.9 29.3 280.3 79.4 258.9 479.4 185.9 2,059.1 110 2019
IV-VI
VII-IX
X-XII
Percentage of change n'Y TINK
-4.4 2.3) 0.1) 125 11.1 (-1.5) 5.1 27 -16.4 0.7 I-11.201918/X-XI1.2018
Sampling error AT NIVO
3.28 3.33 5.85 1.68 4.72 2.62 4.47 5.67 3.92 4.32| Quarterly n'my-yan
1.68 1.73 2.88 0.76 2.29 1.26 212 2.80 2.20 2.14( Annual nmy
Females o'
88.7 101.2 43.0 35 4235 187.4 2755 552.2 130.6 1,805.6 1-XI 2017
98.3 99.1 39.6 32 444.0 182.9 284.9 588.3 126.2 1,866.5 X1 2018
88.8 97.5 45.6 33 428.5 177.2 274.3 544.5 136.3 1,796.0 110 2017
87.5 104.3 425 39 418.6 196.3 282.0 543.9 1215 1,800.4 IV-VI
91.9 98.9 416 33 4233 193.6 270.7 554.7 127.0 1,805.1 VII-IX
86.4 104.3 422 35 423.8 182.7 2748 565.5 137.8 1,821.0 X-XII
91.2 100.3 40.4 4.4 444.5 179.2 283.8 578.2 129.7 1,851.6 111 2018
97.1 108.0 37.2 3.2 447.4 181.0 2815 580.2 131.2 1,866.8 IV-VI
102.4 93.7 40.0 22 434.7 184.3 288.3 586.2 137.1 1,869.0 VII-IX
102.4 94.6 40.6 3.2 449.6 187.0 286.2 608.5 106.7 1,878.6 X=X
96.8 95.0 38.9 32 462.6 183.3 308.5 639.9 79.8 1,908.0 -1 2019
IV-VI
VII-IX
X-XII
Percentage of change nwY TNk
5.4 (0.4) (-4.3) (1.0) 2.9 (-2.0) 7.8 5.2 -25.2 1.6 I-11.201918/X-XI1.2018
Sampling error maT nIvo
2.74 297 1.95 0.51 5.89 3.93 4.90 6.27 2.67 4.33 Quarterly n'Mmwy-yan
1.36 1.50 0.97 0.28 2.86 1.96 2.38 3.04 1.64 2.14( Annual nnmvy




TABLE 2.12.- AVERAGE WEEKLY WORK-HOURS PER EMPLOYED PERSON
(INCLUDING THOSE TEMPORARILY ABSENT FROM WORK),

BY OCCUPATION (2011 CLASSIFICATION)

70YIn? Y1aw AT NIYY yxinn -.2.12 ni?
,(DNTIAYN NNt DTV D)
(2011 anro) T1* ntwn o

Occupation T nYwn
m7a 0Ty D"yIXpn n'Tay o"yIxpn o'y NN Ty D" o'T'Pe ,0'X100 ,0'ROTIN ya o'7nm
"X '1'2a1 Nt'wyna Iy ,]'\IX'7|7nJ o'yl TN Tl '7y21 D'dI0 T nYwun kahl 10
D"'WIXPN 0TI Tl I T Nun MmN 1)
0NR
Elementary Skilled workers in Skilled agricultural, Service and Clerical support Practical engineers, Professionals Managers
occupations manufacturing and forestry and sales workers workers technicians, agents,
construction, and fishery workers and associate Total
other skilled workers professionals (€3]
9 7-8 6 5 4 3 2 1
33.9 41.0 40.7 321 335 35.3 33.8 42.7 36.2 DAl 2017
343 40.8 41.0 32.1 33.6 35.2 335 43.3 36.1 I-XIl 2018
355 425 41.9 33.8 35.7 37.7 36.9 45.0 38.4 - 2017
329 40.2 40.7 311 31.9 33.7 32.8 41.2 35.1 IV-VI
33.0 40.7 40.9 31.8 33.1 345 314 42.2 35.3 VII-IX
34.3 40.7 39.3 31.9 334 35.0 34.3 42.2 36.2 X-XII
355 42.6 41.8 334 35.1 36.9 36.7 45.8 38.1 -1 2018
34.0 40.9 41.9 32.0 33.2 34.7 33.9 42.8 36.1 IV-VI
329 385 38.9 30.2 31.2 324 28.2 40.6 33.2 VII-IX
35.1 41.3 41.0 32.8 34.7 36.6 35.1 44.2 37.1 X-XII
35.7 42.2 43.8 335 35.4 37.6 36.9 46.7 38.0 - 2019
IV-VI
VII-IX
X-XII
Percentage of change 'Y TINK
1.7 21 6.8 2.4 2.0 2.6 5.0 5.7 | 2.6 1-111.201918/X-X11.2018
Sampling error AT NIvo
0.32 0.21 1.04 0.18 0.27 0.23 0.14 0.26 0.08| Quarterly n'My-yan
0.16 0.10 0.55 0.10 0.14 0.11 0.08 0.12 0.04 Annual n'mv
Seasonally adjusted nIMa In
34.1 41.0 41.4 324 33.9 35.6 33.8 42.6 36.4 - 2017
334 41.0 40.6 31.8 33.2 34.9 335 42.5 36.0 IV-VI
34.1 41.3 40.8 325 33.3 354 34.4 43.2 36.4 VII-IX
343 41.3 40.9 32.2 33.7 353 34.2 43.1 36.5 X=X
33.9 41.0 415 32.1 333 35.0 33.6 43.2 36.2 - 2018
34.3 41.1 41.0 32.4 34.0 354 34.0 44.0 36.5 IV-VI
34.7 40.4 40.6 31.8 333 34.9 32.7 43.5 35.8 VII-IX
343 40.7 41.0 31.9 333 35.2 33.0 43.1 35.8 X-XII
345 41.1 445 32.6 34.3 36.0 345 44.7 36.6 - 2019
IV-VI
VII-IX
X-XII
Percentage of change 'Y TINKR
0.5 1.2 8.5 21 2.9 24 4.6 3.7 21 1-111.201918/X-X11.2018
nnan
33.9 40.9 40.5 32.3 33.7 35.6 335 42.6 36.3 - 2017
33.7 41.1 40.4 321 33.7 35.1 33.7 42.6 36.2 IV-VI
33.9 41.3 40.7 32.3 33.8 35.0 34.2 43.0 36.3 VII-IX
34.1 41.2 41.2 323 33.8 35.1 34.2 43.2 36.4 X-XII
34.2 41.1 41.4 32.2 33.6 35.2 33.8 43.2 36.4 - 2018
34.6 41.0 41.6 32.1 33.6 35.2 334 43.4 36.2 IV-VI
34.7 40.8 415 32.0 33.4 35.0 33.0 43.4 35.8 VII-IX
345 40.8 42.0 32.1 335 35.2 33.2 43.6 36.0 X=Xl
344 411 44.0 324 34.0 35.8 33.8 44.4 36.5 - 2019
IV-VI
VII-IX
X-XII
N'Y TINKR
-0.3 0.7 4.6 0.9 15 1.7 1.8 1.7 15 1-111.201918/X-X11.2018

(1) Incl. employed persons whose occupation is not known.

I 'R DT NYwnY o'rovin 7713 (1)



TABLE 2.13.- AVERAGE WEEKLY WORK-HOURS PER EMPLOYED PERSON

(INCLUDING THOSE TEMPORARILY ABSENT FROM WORK),

BY OCCUPATION AND SEX (2011 CLASSIFICATION)

70yIn%? Yy1aw" aTiay niyw yxinn -.2.13 ni?

,(DnTI2YN Nt DY) 77)
(2011 anro) i 1* n7wn oY%

Occupation T Nn7un
m7 DTy D"YIX7N DT D"YINpN DAY NN My "7 0o ,D'RIDL ,D'ROTIN v o'7nn
0"yIXm 11221 N"WYNa AV NINZZN omnn'wl Twn i 211 0'1I0 T n7wn 2o
DUWIXPNn 0TI Tl N T nwn nIR 1)
0NR
Elementary Skilled workers in Skilled agricultural, Service and Clerical support Practical engineers, | Professionals Managers
occupations manufacturing and forestry and sales workers workers technicians, agents,
construction, and fishery workers and associate Total
other skilled workers professionals 1)
9 7-8 6 5 4 3 2 1
Males D"Maa
36.2 41.6 41.7 37.7 375 39.1 39.1 44.8 40.5 1-XI 2017
36.9 41.3 41.8 38.1 38.2 38.8 38.7 45.6 40.5 X1l 2018
37.2 43.0 42.7 39.5 39.1 41.7 42.1 47.2 42.4 11 2017
34.6 40.7 41.6 36.6 36.6 38.4 374 43.0 39.3 IV-VI
35.6 41.4 42.4 37.8 375 38.3 37.8 44.8 40.0 VII-IX
375 41.3 40.0 37.1 36.7 38.1 39.3 44.3 40.2 X-XI
375 43.0 42.8 39.7 39.1 40.6 41.8 48.0 42.4 11 2018
36.6 41.3 43.7 38.1 38.3 38.1 38.3 45.2 40.3 IV-VI
35.6 39.0 39.4 36.5 36.1 36.2 34.7 43.3 38.1 VII-IX
38.1 41.9 415 38.0 39.2 40.3 39.9 46.2 41.2 X=X
38.3 42.6 44.4 39.2 40.9 41.2 41.3 47.9 42.0 11 2019
IV-VI
VII-IX
X-XI
Percentage of change 'Y TINK
(0.5) 18 6.9 3.0 4.3 22 3.5 3.7 2.1 1-111.201918/X-X11.2018
Sampling error T nivo
0.39 0.21 1.05 0.30 0.48 0.29 0.20 0.32 0.10| Quarterly  nmw-yan
0.20 0.10 0.56 0.16 0.27 0.17 0.12 0.14 0.05| Annual nmv
Females Q73]
311 34.7 32.7 28.6 31.9 32.2 29.7 38.6 315 (DAl 2017
30.9 35.1 34.1 28.6 31.7 32.3 29.4 38.7 314 (DAl 2018
33.6 37.3 35.2 30.4 34.1 34.5 33.0 41.1 34.0 -1 2017
31.0 33.9 33.6 275 30.1 30.3 29.1 37.3 30.4 IV-VI
29.4 33.3 29.0 27.9 314 315 26.5 374 30.0 VII-IX
30.5 34.3 33.0 28.7 321 32.6 30.4 38.5 318 X=X
32.8 37.8 34.9 29.8 334 34.2 32.6 41.5 334 -1 2018
30.7 34.9 29.8 285 31.2 32.2 30.3 38.3 315 IV-VI
29.0 325 34.3 26.5 29.4 29.4 23.2 35.4 279 VII-IX
311 35.0 36.9 29.8 32.8 334 315 39.9 32.6 X=X
32.2 37.1 38.5 30.1 33.1 345 33.6 43.8 33.7 11 2019
IV-VI
VII-IX
X=X
Percentage of change 'Y TINK
3.4 6.0 4.3) 11 (0.8) 3.3 6.7 9.6 35 1-11.201918/X-XI11.2018
Sampling error T nIvo
0.67 0.88 3.67 0.22 0.30 0.26 0.18 0.43 0.10| Quarterly Nn'Mmy-yan
0.25 0.39 1.69 0.12 0.16 0.14 0.10 0.20 0.06| Annual n'mvy

(1) Incl. employed persons whose occupation is not known.

VIT 'R DT N7wnY Doy 770 (1)



TABLE 2.14.- EMPLOYEES, BY OCCUPATION (2011 CLASSIFICATION) (2011 anro) T n'7wn 9% ,0mMVY -.2.14 niY?

Thousands 0'97X
Occupation T nYwun
X7 ma 0T o"yIN7N DAY DN 0TI nNoN T 077 D TRe ,D'R1D0 ,0'ROTIN ‘wa 0'7nm
uIT oy 121 N"wYNa A NIK7EN onnwi Twn T ‘w21 0010 T nun 200
DUWIXpN DAL Tl a7 T nhun mIR
DANK
Not Elementary Skilled workers in Skilled agricultural, Service and Clerical support Practical engineers, | Professionals Managers
known occupations manufacturing and forestry and sales workers workers technicians, agents,
construction, and fishery workers and associate
other skilled workers professionals
X 9 7-8 6 5 4 3 2 1
246.7 217.6 418.1 16.8 611.6 254.8 418.4 832.8 332.8 3,349.5 X1 2017
255.0 223.2 410.5 14.9 618.8 248.5 429.1 887.1 333.9 3,420.9 X1 2018
246.2 210.2 425.5 15.4 611.3 248.1 422.4 794.6 339.6 3,313.1 I-1n 2017
246.7 2133 412.6 19.6 618.4 261.8 419.3 829.0 338.1 3,359.0 IV-vI
253.7 229.7 407.3 15.6 616.0 263.7 411.9 843.9 324.3 3,366.1 VII-IX
240.1 217.2 426.7 16.8 600.6 245.9 420.0 863.6 329.0 3,359.9 X-X1I
237.3 225.0 422.4 19.0 622.0 245.9 421.8 871.0 335.0 3,399.4 I-1n 2018
264.7 2313 396.9 11.9 628.1 240.6 419.2 879.9 344.3 3,417.0 IV-vI
255.0 223.8 412.6 14.0 614.5 247.0 429.8 882.4 363.1 3,442.2 VII-IX
262.8 212.6 410.2 14.7 610.5 260.6 445.3 914.9 293.3 3,425.0 X-X1I
250.2 214.1 408.0 16.0 644.0 257.6 486.6 960.9 235.7 3,473.1 I-1n 2019
IV-vI
VII-IX
X-X1I
Percentage of change n'Y TINK
4.8 0.7) (-0.5) (8.6) 55 (-1.2) 9.3 5.0 196 | 1.4 | 1-111.201918/X-X11.2018
Sampling error AT NIVY
4.38 4.51 5.72 1.25 7.30 4.70 6.34 8.71 4.62 8.44 Quarterly n'mwy-yan
2.20 2.33 2.84 0.60 3.57 234 3.01 4.21 2.70 420 Annual nmv
Seasonally adjusted NIy N
206.1 420.0 15.3 618.5 249.3 419.5 792.2 349.9 3,322.4 I-n 2017
216.9 419.7 17.8 614.2 257.3 416.5 823.5 335.9 3,344.2 IV-vi
226.6 410.8 16.4 612.2 262.4 413.1 851.1 319.0 3,358.8 VII-IX
2243 425.3 18.2 604.9 246.6 422.2 855.2 321.1 3,366.7 X-X1I
221.8 415.3 19.0 623.6 246.2 413.5 875.3 347.4 3,400.9 I-n 2018
232.2 406.2 11.8 617.4 243.4 419.9 878.8 345.9 3,410.1 IV-vi
224.0 418.4 13.8 606.6 245.9 433.6 895.0 349.9 3,436.3 VII-IX
215.6 407.3 16.2 622.3 261.3 453.1 906.6 286.1 3,437.0 X-X1I
2145 398.8 16.3 645.0 260.6 478.1 955.9 242.6 3,476.4 I-n 2019
IV-vi
VII-IX
X-X1I
Percentage of change n'Y TINK
-0.5 2.1 0.5 3.7 -0.3 55 5.4 -15.2 11 1-111.201918/X-X11.2018
Trend man
209.4 412.1 15.8 616.2 250.2 418.0 801.7 344.1 3,320.0 I-n 2017
217.7 413.7 17.0 614.7 255.6 416.0 821.6 333.3 3,338.3 IV-vI
224.2 415.5 175 611.9 258.3 415.6 848.5 321.6 3,359.6 VII-IX
225.0 420.2 17.8 613.4 253.0 416.6 866.1 325.9 3,380.2 X-XII
227.0 415.8 16.5 616.9 246.1 416.1 870.6 341.8 3,397.8 I-n 2018
229.4 412.1 13.9 614.7 242.9 420.7 872.1 350.9 3,413.5 IV-vI
224.7 412.4 138 612.6 246.4 434.8 886.2 336.0 3,425.2 VII-IX
218.6 407.1 16.0 623.2 254.9 455.8 917.9 293.6 3,443.0 X-XII
217.2 402.4 18.0 639.0 259.9 472.5 953.1 253.3 3,468.3 I-n 2019
IV-vI
VII-IX
X-XII
Percentage of change n'Y TINK
-0.7 -11 12.6 25 19 3.7 3.8 -13.7 0.7 1-111.201918/X-X11.2018




TABLE 2.15.- EMPLOYEES, BY OCCUPATION (2011 CLASSIFICATION) AND SEX

I'!i (2011 aro) T nYwn 9% ,0mdY -.2.15 NI

Thousands 0'97%
Occupation T n7wn
N7 M DT D"YI¥7N DAY D"YIXPN DT NN T 0" 0 TRe ,D'R1DL ,0'ROTIN ‘v 07nn
v o"ixm 1221 A"wyna Ay ,nlN'?rll‘lJ onnwl Twn '"mawi 221 0110 T nun Pn 10
D"iIXm o'l plani) I T nwn RARITAY
DNK
Not Elementary Skilled workers in Skilled agricultural, Service and Clerical support Practical engineers, Professionals Managers
known occupations manufacturing and forestry and sales workers workers technicians, agents,
construction, and fishery workers and associate
other skilled workers professionals
X 9 7-8 6 5 4 3 2 1
Males D"Maa
158.9 120.4 382.7 149 229.8 71.0 170.3 348.8 210.6 1,707.5 (DAl 2017
157.7 127.2 378.3 13.2 221.2 69.5 172.8 374.3 214.8 1,729.2 1-X1 2018
157.9 116.1 386.8 14.2 226.1 75.0 1743 321.1 210.0 1,681.4 110 2017
160.5 113.2 378.8 17.0 239.6 70.3 162.8 351.0 225.1 1,718.3 IV-VI
162.2 1343 372.4 13.6 234.8 72.9 169.3 359.4 205.8 1,724.7 VII-IX
155.0 118.1 393.0 14.8 2189 65.7 174.8 363.7 2015 1,705.5 X-XII
147.4 127.3 389.8 16.3 225.2 70.0 164.3 368.1 2142 1,722.6 11 2018
168.6 127.3 368.2 10.6 223.6 65.0 164.2 374.7 218.5 1,720.8 IV-VI
153.3 133.7 379.4 13.0 2232 65.9 171.7 375.0 2339 1,749.1 VII-IX
161.5 120.5 375.8 13.0 212.8 77.2 190.9 379.5 192.9 1,724.1 X-XII
154.2 122.6 375.5 13.8 238.9 76.5 207.9 394.7 161.4 1,745.6 110 2019
IV-VI
VII-IX
X-XII
Percentage of change n'Y TINK
45 @7 (-0.1) (6.5) 12.3 (-1.0) 8.9 4.0 -16.3 | 1.2  I-111.201918/X-X11.2018
Sampling error AT NIVO
3.24 3.27 5.39 1.18 4.40 2.59 4.04 5.27 3.67 6.09[ Quarterly n'my-yan
1.67 1.71 2.66 0.56 214 1.23 1.89 2.60 2.07 3.02[ Annual nmvy
Females o'
87.8 97.2 35.3 20 381.7 183.8 248.1 484.0 122.2 1,642.1 X1 2017
97.3 95.9 322 17 397.6 179.0 256.3 512.7 119.1 1,691.7 1-XI 2018
88.3 94.1 38.8 1.2) 385.1 173.1 248.1 4735 129.6 1,631.7 11 2017
86.2 100.2 33.9 26 378.8 191.5 256.5 477.9 113.1 1,640.7 IV-VI
915 95.5 349 2.0 381.2 190.7 242.7 484.5 118.5 1,641.3 VII-IX
85.1 99.1 33.8 20 381.7 180.1 245.1 499.9 1275 1,654.4 X-X1I
89.9 97.7 325 26 396.8 175.9 257.6 502.9 120.9 1,676.8 110 2018
96.0 104.0 28.7 1.3) 404.5 175.6 255.0 505.2 125.8 1,696.2 IV-VI
101.8 90.1 33.2 (1.0) 391.2 181.1 258.1 507.4 129.2 1,693.0 VII-IX
101.3 92.1 345 .7) 397.7 183.4 254.4 535.5 100.4 1,701.0 X-XII
96.0 91.5 32.6 21 405.1 181.1 278.6 566.3 743 1,7275 111 2019
IV-VI
VII-IX
X-X1I
Percentage of change 'Y TINK
5.3 (-0.6) (-5.4) (25.3) 1.9 (-1.3) 95 5.8 -26.0 1.6 | I-11.,201918/X-X11.2018
Sampling error AT NIvo
272 2.92 1.76 0.42 5.57 3.90 4.70 6.07 2.59 5.52 Quarterly nmy-yan
1.36 1.47 0.88 0.20 2.73 1.95 2.27 2.92 1.59 2.73| Annual nmy




TABLE 2.16.- AVERAGE WEEKLY WORK-HOURS PER EMPLOYEE

(INCLUDING THOSE TEMPORARILY ABSENT FROM WORK),
BY INDUSTRY (2011 CLASSIFICATION)

DY yiawh 2T nyY yximn -.2.16 ni?
,(DNTIAYN NINT DTV 77D)
(2011 arro) *3'11 qay o

Industry "' qy
,MiIann 'Y 10'0 JNON na ,0'n Nj790X NPOON ;N"wyn JIN7IN
ANIT ,NIONK [I7'n1 yni arm mnw ‘mwn nrn Ty ‘PN o
nnTAl D"yin o 'n 219'01 IN'OI narxni 1)
n71002
Transportation, | Wholesale and | Construction Water Electricity Manufac- Agriculture,
storage, retail trade and supply, supply turing; forestry and
postal and repair of motor sewerage Mining fishing
courier vehicles and waste and Total
activities management quarrying 1)
H G F E D B+C A
40.7 37.0 40.0 39.4 41.6 40.5 39.0 36.2 1-XII 2017
40.2 37.4 39.9 40.0 40.0 40.5 38.2 36.2 1-XI1 2018
42.9 39.0 41.7 42.6 44.9 42.5 43.9 38.5 I-111 2017
40.2 35.4 38.6 38.7 40.5 38.7 38.0 35.0 IV-VI
39.9 36.5 39.7 39.0 40.1 39.9 35.5 35.2 VII-IX
39.9 37.0 39.9 374 41.3 40.6 37.9 36.3 X-X
41.9 39.3 411 42.6 441 42.7 40.2 38.1 111l 2018
41.2 36.3 40.0 38.5 35.1 40.0 37.7 36.1 IV-VI
37.6 36.0 37.8 38.7 39.4 37.9 35.2 33.2 VII-IX
39.9 38.1 40.8 40.3 42.4 41.1 39.9 37.2 X-XI
41.4 38.4 39.6 42.9 42.2 42.3 38.5 37.9 I-111 2019
IV-VI
VII-IX
X-XI
Percentage of change 'Y TINK
3.7 (0.8) -2.9 6.4 (-0.6) 29 -3.6 1.9 I-11.201918/X-XI1.2018
Sampling error AT NIV
0.40 0.44 0.35 0.86 112 0.21 1.05 0.08| Quarterly nmiw-yan
0.20 0.12 0.16 0.58 0.52 0.11 0.49 0.04| Annual nmvy
Seasonally adjusted nIrmy DI
415 374 40.6 40.5 41.8 40.4 41.6 36.5 1111 2017
411 36.9 39.7 389 41.6 40.2 39.0 359 IV-VI
41.0 36.9 40.2 40.5 41.2 40.7 37.6 36.4 VII-IX
40.7 37.1 40.1 40.1 43.3 40.8 37.8 36.6 X-XI
40.2 37.8 39.6 40.5 41.0 40.6 38.4 36.1 111 2018
40.6 374 40.0 40.0 37.2 41.0 38.0 36.6 IV-VI
40.0 37.6 39.7 41.3 422 40.3 37.8 35.8 VII-IX
39.5 37.1 39.7 39.9 40.7 39.6 38.4 35.9 X=Xl
40.4 37.0 39.0 40.5 39.7 40.9 38.6 36.4 -1 2019
IV-VI
VII-IX
X-XI
Percentage of change 'Y TINK
2.3 -0.1 -1.8 1.5 -2.4 3.2 0.5 1.5 1-111.201918/X-X11.2018
Trend nnan
41.5 37.3 39.7 38.5 41.5 40.5 40.7 36.3 I-111 2017
411 37.1 39.9 39.5 41.8 40.3 39.6 36.2 IV-VI
40.9 37.1 39.9 39.9 422 40.6 39.1 36.5 VII-IX
40.6 37.4 39.8 39.9 42.2 40.7 39.3 36.5 X=X
40.4 375 39.5 40.1 40.6 40.7 38.4 36.3 1111 2018
40.3 375 39.5 40.5 39.5 40.7 37.8 36.2 IV-VI
40.0 375 39.2 40.6 40.0 40.4 38.0 35.9 VII-IX
39.7 37.3 38.8 40.6 40.4 40.2 38.4 36.0 X=Xl
40.0 37.2 38.5 40.4 40.4 40.6 38.8 36.3 1111 2019
IV-VI
VII-IX
X=Xl
Percentage of change 'Y TINR
0.8 -0.4 -0.9 -0.4 - 0.9 0.9 0.9 | [-111.201918/X-XI1.2018




TABLE 2.16.- AVERAGE WEEKLY WORK-HOURS PER EMPLOYEE ADYY yiaw? nTiay Niyw yxinn -.2.16 ni?

(INCLUDING THOSE TEMPORARILY ABSENT FROM WORK), ,(DNTIAYN NINT DTV 77D)
BY INDUSTRY (2011 CLASSIFICATION) (Cont'd) (Awnn) (2011 aro) *75'1> My %
Industry "2
N ,mipn 7nm 20 MY |, onvixn oy ni7ye 00129 D'NIN'Y| yTn N NN
[InVAI DAY namni D"1DUI D"'YTN |"'7'[]:\ nio2 "mN'wl nmiwpni DIN
mIX? NIval
Education Local, public Administrative Professional, Real estate Financial and | Information and Accommodation
and defence and support scientific and activities insurance communications| and food service
administration service technical activities activities
and social activities activities
security
P o N M L K J |
28.0 44.0 35.2 37.3 35.6 36.3 39.3 31.9 DAl 2017
27.1 44.2 35.8 37.6 37.1 36.2 38.8 32.1 1-X11 2018
32.2 45.3 37.4 40.0 38.1 39.8 42.9 32.8 I-111 2017
27.9 43.0 33.7 35.0 34.0 34.5 37.4 30.6 IV-VI
22.7 43.7 34.8 37.3 34.8 35.7 38.4 324 VII-IX
28.9 44.2 34.9 36.9 35.4 35.3 38.8 31.9 X=Xl
313 45.4 375 39.4 39.6 38.8 41.3 333 111 2018
29.2 43.9 35.1 37.3 36.6 35.5 38.4 31.3 IV-VI
18.2 42.9 345 35.3 33.9 33.1 35.2 311 VII-IX
29.9 44.7 36.0 38.1 37.8 37.3 40.2 32.9 X-XI
31.6 45.1 37.6 39.1 39.8 38.3 41.3 33.2 I-111 2019
IV-VI
VII-IX
X-XI
Percentage of change 'Y TINK
5.5 1.0 4.6 25 55 2.7 2.8 (0.9) 1-11.201918/X-XI11.2018
Sampling error mnaT nvo
0.22 0.16 0.37 0.31 0.83 0.38 0.28 0.43| Quarterly n'Mmy-yan
0.12 0.09 0.20 0.16 0.49 0.20 0.16 0.23| Annual nmv
Seasonally adjusted nIrmIy DIm
27.6 44.3 355 37.7 36.0 375 40.2 317 1111 2017
27.7 43.7 34.7 36.8 34.7 35.8 38.7 315 IV-VI
29.3 44.0 35.3 37.8 35.0 36.3 39.3 329 VII-IX
27.8 44.5 35.7 37.8 375 36.3 39.5 32.2 X-XII
27.0 44.4 35.3 37.3 36.8 36.3 38.9 32.0 111 2018
28.0 445 35.8 38.2 375 36.5 39.6 319 IV-VI
25.9 44.1 36.2 375 36.6 35.9 38.0 31.8 VII-IX
26.8 44.0 354 36.6 38.0 36.0 38.6 32.6 X=Xl
28.0 445 36.6 37.7 37.7 36.6 394 329 1111 2019
IV-VI
VII-IX
X-XI
Percentage of change 'Y TINK
4.6 1.1 3.2 3.2 -0.8 1.7 19 1.0 1-111.201918/X-X11.2018
Trend nnan
275 44.2 35.3 37.3 35.8 37.0 39.7 313 111 2017
279 44.0 354 37.4 35.3 36.3 39.3 318 IV-VI
28.1 44.1 355 37.8 35.7 36.2 395 325 VII-IX
277 44.3 355 37.8 36.3 36.3 39.5 324 X=Xl
27.1 44.4 355 37.6 37.0 36.4 39.2 318 1111 2018
26.7 44.4 35.8 37.8 375 36.3 39.1 317 IV-VI
26.4 44.2 36.1 375 37.7 36.0 38.8 319 VII-IX
26.8 44.1 36.3 37.3 38.1 35.9 38.8 324 X-XII
27.6 44.3 36.5 375 38.9 36.1 39.1 32.9 111 2019
IV-VI
VII-IX
X=Xl
Percentage of change 'Y TINR
3.0 0.4 0.5 0.4 2.0 0.5 0.9 17 1-111.201918/X-X11.2018




TABLE 2.16.- AVERAGE WEEKLY WORK-HOURS PER EMPLOYEE
(INCLUDING THOSE TEMPORARILY ABSENT FROM WORK),
BY INDUSTRY (2011 CLASSIFICATION) (Cont'd)

DYWL YIAYwh AT NIyw yxinn -.2.16 ni?

,(DNTIAYN NNt 0NV 7'7)
(Awnn) (2011 aro) *25'13 My 0%

Industry "' qy
-YIn D'9121 DIIAX NI pun DNK DY AT NINR I MY
D'n TN n'j'oynd N191 Tvol nniN
Activities of Households Other Arts, Human health
extraterritorial as employers service activities entertainment and social
organizations and and recreation work
bodies activities
U T S R Q
37.1 33.8 323 31.9 30.7 (DAl 2017
36.4 35.0 317 311 30.7 X1 2018
40.7 34.6 33.7 31.9 32.6 10 2017
374 329 31.1 31.8 29.3 IV-VI
33.0 335 32.1 32.7 29.7 VII-IX
359 34.1 322 31.1 31.0 X=X
40.7 343 32.8 32.6 323 -1 2018
35.3 34.7 31.0 31.2 30.6 IV-VI
33.3 35.8 30.2 29.3 28.3 VII-IX
36.9 35.3 32.6 31.6 31.6 X-XI
39.4 35.6 33.6 317 32.3 10 2019
IV-VI
VII-IX
X-XIl
Percentage of change 'Y TINK
6.7) (0.9) 3.0 (0.4) 24 1-111.201918/X-X11.2018
Sampling error nnnaT NIvo
2.13 0.76 0.71 0.80 0.23 Quarterly N'My-yan
1.37 0.36 0.35 0.40 0.13 Annual nmv
Seasonally adjusted nIrmy DI
345 32.1 29.8 31.0 10 2017
335 321 325 30.2 IV-VI
334 318 32.7 30.9 VII-IX
33.7 32.7 31.9 31.0 X=Xl
34.2 31.6 30.9 30.8 -1 2018
35.3 32.2 314 31.0 IV-VI
35.7 323 30.6 30.7 VII-IX
35.0 31.3 31.1 30.6 X=Xl
354 32.6 30.3 311 1M 2019
IV-VI
VII-IX
X-XIl
Percentage of change 'Y TINK
1.2 4.1 -2.7 1.7 1-111.201918/X-X11.2018
Trend nnan
33.9 32.0 315 30.9 1-1 2017
33.7 31.9 32.2 30.8 IV-VI
333 32.0 32.7 30.9 VII-IX
33.6 32.2 32.1 30.9 X-XI
34.4 32.1 313 30.9 1M 2018
35.1 321 30.9 30.8 IV-VI
355 32.0 30.8 30.7 VII-IX
35.3 31.8 30.7 30.7 X=Xl
35.1 321 30.0 31.0 1-1 2019
IV-VI
VII-IX
X=Xl
Percentage of change 'Y TINR
-0.5 1.0 -2.4 0.9 1-111.201918/X-X11.2018

(1) Incl. employed persons whose industry is not known.

VIT 'R D7 192790 qwnv n'rovin 7710 (1)



TABLE 2.17.- AVERAGE WEEKLY WORK-HOURS PER EMPLOYEE

(INCLUDING THOSE TEMPORARILY ABSENT FROM WORK),

BY OCCUPATION (2011 CLASSIFICATION)

ADYY YIaw? nTIAy NIYY yximn -.2.17 ni?
,(DNTIAYN NNt DTV D)

(2011 anro) T1* ntwn o

Occupation T nYwn
m7a 0Ty D"yIXpn n'Tay o"yIxpn o'y NN Ty D" o'T'Pe ,0'X100 ,0'ROTIN ya o'7nm
"X '1'2a1 Nt'wyna Iy ,]'\IX'7|7nJ o'yl TN Tl '7y21 D'dI0 T nYwun kahl 10
D"'WIXPN 0TI Tl I T Nun MmN 1)
0NR
Elementary Skilled workers in Skilled agricultural, Service and Clerical support Practical engineers, Professionals Managers
occupations manufacturing and forestry and sales workers workers technicians, agents,
construction, and fishery workers and associate Total
other skilled workers professionals (€3]
9 7-8 6 5 4 3 2 1
34.0 414 39.5 31.6 335 35.3 34.1 42.4 36.2 DAl 2017
345 415 375 317 335 353 33.6 42.9 36.2 I-XIl 2018
35.7 42.8 43.9 335 35.7 37.8 37.4 44.7 38.5 - 2017
329 40.6 38.7 30.4 31.8 33.6 33.0 41.0 35.0 IV-VI
33.2 40.7 38.7 31.2 33.1 34.7 315 41.8 35.2 VII-IX
344 415 37.0 314 334 35.1 34.6 41.9 36.3 X-XII
35.6 43.2 37.6 331 35.0 37.0 36.9 45.4 38.1 -1 2018
34.0 415 375 31.6 33.0 34.7 34.2 42.5 36.1 IV-VI
33.0 39.1 36.6 29.9 31.2 32.6 28.0 40.2 33.2 VII-IX
353 41.9 38.4 323 34.8 36.9 355 43.9 37.2 X-XII
35.8 42.3 40.4 32.9 35.3 37.6 37.0 46.1 37.9 - 2019
IV-VI
VII-IX
X-XII
Percentage of change 'Y TINK
1.6 0.9 51 1.9 1.6 1.9 4.2 5.2 1.9 1-111.201918/X-X11.2018
Sampling error nnaT nvo
0.40 0.23 1.07 0.19 0.27 0.20 0.15 0.52 0.08| Quarterly  n'mw-yan
0.16 0.11 0.66 0.10 0.14 0.11 0.09 0.18 0.04 Annual n'mv
Seasonally adjusted NIy N
34.2 414 414 32.0 34.0 35.7 34.0 42.2 36.5 - 2017
335 415 38.9 313 33.2 34.9 33.7 42.3 35.9 IV-VI
343 41.4 39.7 32.0 333 355 347 42.9 36.4 VII-IX
345 41.9 38.5 31.6 33.8 35.4 345 42.8 36.6 X=X
34.0 41.7 36.2 317 333 35.1 33.7 42.9 36.1 - 2018
344 417 37.4 31.9 33.9 354 34.2 43.6 36.6 IV-VI
34.7 41.2 39.2 314 33.2 35.0 329 43.2 35.8 VII-IX
344 411 38.1 314 334 354 33.2 42.7 35.9 X-XII
34.7 41.3 40.2 31.9 34.2 36.1 34.6 44.0 36.4 - 2019
IV-VI
VII-IX
X-XII
Percentage of change 'Y TINKR
0.8 0.5 55 1.6 24 21 4.3 33 15 1-111.201918/X-X11.2018
nnan
34.1 41.3 40.3 31.8 33.8 35.7 33.8 42.3 36.3 - 2017
34.0 415 39.5 31.6 33.7 35.2 33.9 42.4 36.2 IV-VI
34.2 41.6 38.5 317 33.8 35.2 34.4 42.8 36.5 VII-IX
34.3 41.7 37.8 31.8 33.8 35.2 34.4 42.9 36.5 X-XII
34.4 41.7 37.1 317 335 35.2 34.0 42.9 36.3 -1 2018
34.7 41.7 37.9 317 335 35.2 337 43.0 36.2 IV-VI
34.7 415 38.7 31.6 333 35.1 33.2 43.0 35.9 VII-IX
34.6 41.2 38.8 31.6 335 354 334 43.2 36.0 X=Xl
34.6 41.2 39.1 31.9 34.0 35.9 33.9 43.8 36.3 - 2019
IV-VI
VII-IX
X-XII
N'Y TINKR
-0.1 -0.1 0.9 0.9 1.3 1.6 1.7 14 0.9 1-111.201918/X-X11.2018

(1) Incl. employed persons whose occupation is not known.

YIT IR DT N7wnY oroyvin 771 (1)



TABLE 3.1.- UNEMPLOYED PERSONS, BY WORK DURING THE
PAST 12 MONTHS AND POPULATION GROUP

o'wTina 12-2 aTay '9% ,0'poyvin 'na -.3.1 ni?
NUOIDIN NXIAPI DIINNRD

(TOTAL AND JEWS) (o101 190 Y0)
D'yUTINA 12-2 1M X7 D'wTIND 12-2 1My 0'wTINN 12-2 1My X7 0'wTINN 12-2 1My
DINNKRD DINNKRD 010 DINNKRD DINNKRD 010
Did not work during Worked during the past Did not work during Worked during the past
the past 12 months 12 months the past 12 months 12 months
nim D1Im i D1Im nin DaIm) nin DI
Onpmay DN Oniemay DM nimy "IN nImay "IN
Seasonally Original Seasonally Original Total Seasonally Original Seasonally Original Total
adjusted(” data adjusted(l’ data adjusted data adjusted data
Percentages o'Tinx | Thousands D'97X
Total 200
35.0 65.0 100.0 59.0 109.3 168.3 DAl 2017
34.1 65.9 100.0 55.5 107.1 162.6 1-XI1 2018
36.5 35.9 63.5 64.1 100.0 63.0 59.6 109.8 106.3 165.9 I-1 2017
34.4 35.0 65.6 65.0 100.0 60.3 58.6 1151 108.8 167.4 IV-VI
36.5 37.0 63.5 63.0 100.0 59.6 62.9 103.8 107.0 169.9 VII-IX
32.6 32.2 67.4 67.8 100.0 53.5 54.8 110.8 115.3 170.0 X=Xl
32.7 32.7 67.3 67.3 100.0 49.2 47.0 101.4 96.6 143.7 I-1 2018
345 354 65.5 64.6 100.0 56.2 55.2 106.6 100.7 156.0 IV-VI
34.3 34.9 65.7 65.1 100.0 56.8 61.2 108.8 114.1 175.4 VII-IX
33.8 334 66.2 66.6 100.0 57.9 58.5 113.2 116.9 175.4 X=Xl
32.9 32.2 67.1 67.8 100.0 55.4 51.3 113.1 108.3 159.7 111l 2019
IV-VI
VII-IX
X-XII
Percentage of change 'Y TINR
-4.3 -12.3 -0.1 -7.3 -9.0 1-11.201918/X-XI11.2018
Sampling error m'aT niyo
2.32 2.32 - 2.08 2.58 3.04 [ Quarterly nmiw-yan
0.57 0.57 - 111 1.33 1.60 [ Annual nmv
Jews o'TIn’
31.2 68.8 100.0 42.4 93.6 136.0 1-XI1 2017
30.5 69.5 100.0 40.2 91.7 131.8 1-XI1 2018
318 68.2 100.0 43.6 93.5 137.0 111 2017
30.6 69.4 100.0 39.7 90.1 129.8 IV-VI
34.3 65.7 100.0 453 86.8 132.2 VII-IX
28.3 717 100.0 411 103.9 145.0 X=Xl
29.0 71.0 100.0 35.0 85.7 120.7 111 2018
30.7 69.3 100.0 37.8 85.5 123.4 IV-VI
31.6 68.4 100.0 445 96.3 140.8 VII-IX
30.4 69.6 100.0 43.4 99.1 1425 X=Xl
31.0 69.0 100.0 40.4 89.7 130.1 111 2019
IV-VI
VII-IX
X=Xl
Percentage of change 'Y TINK
-6.9 -9.5 | -8.7 1-111.201918/X-X11.2018
Sampling error mnaT nIyo
1.29 1.29 - 1.72 2.30 259 | Quarterly  nmw-yan
0.60 0.60 - 0.91 1.21 1.39 Annual n'nmv

(1) Percentages of seasonally adjusted data of all unemployed persons in Table 1.1.

1.1 ni7a o'poyin 'M7an 973 7w nirmawn D oaiman Jinn oTine (1)



TABLE 3.2.- UNEMPLOYED PERSONS, ,a'7oyim 'm'a -.3.2 ni?
BY SELECTED CHARACTERISTICS NINN2 NP '9Y
NTAY Iwon
NTY w9 qUn npIoYNN NN T DI'N n 5070
Duration of search for work Sought work through 'PIN 24-15
the Employment Service
DN DM
NN Ny 27 niynv 8-1 Onpmay oMM Not Aged
27 weeks or more 1-8 weeks Seasonally Original single 15-24 Total
adjusted® data
Thousands D'97x
30.6 67.6 61.8 91.5 45.7 168.3 1-X1 2017
23.2 68.4 54.8 87.9 45.0 162.6 DA 2018
33.7 64.0 64.0 63.8 94.4 41.3 165.9 1-11 2017
32.0 61.9 65.5 63.2 91.4 44.5 167.4 IV-VI
25.0 77.2 58.7 58.4 89.2 52.7 169.9 VII-IX
315 67.3 58.2 61.9 91.1 44.4 170.0 X-XIl
20.0 61.5 54.2 53.2 78.0 35.3 143.7 1-11 2018
23.2 60.2 57.9 55.2 88.1 38.4 156.0 IV-VI
23.3 78.7 51.1 49.8 88.7 59.8 175.4 VII-IX
26.5 73.2 56.5 61.0 96.9 46.5 175.4 X-XIl
23.9 65.4 59.5 58.7 89.2 36.3 159.7 111 2019
IV-VI
VII-IX
X-XIl
Percentage of change Y TINK
-9.7 -10.7 5.3 (-3.8) -7.9 -22.0 -9.0 1-111.201918/X-X11.2018
Sampling error nnnaT nIyo
1.44 2.22 2.04 2.39 1.75 3.04 | Quarterly N'MY-yan
0.73 1.16 1.03 1.26 0.98 1.60 | Annual nmvy
Percentages D'TINR
22.9 50.5 41.5 54.4 27.2 100.0 1-X1 2017
18.2 53.7 38.9 54.1 27.7 100.0 1-X1 2018
24.8 47.1 37.0 43.2 56.9 24.9 100.0 111 2017
23.9 46.1 37.4 42.5 54.6 26.6 100.0 IV-VI
19.1 58.8 35.9 39.6 52.5 31.0 100.0 VII-IX
23.6 50.3 35.4 40.8 53.6 26.1 100.0 X=Xl
17.2 52.9 36.0 41.3 54.3 24.6 100.0 111 2018
19.4 50.3 35.5 40.4 56.5 24.6 100.0 IV-VI
17.6 59.6 30.8 34.3 50.6 34.1 100.0 VII-IX
18.7 51.6 33.0 39.8 55.2 26.5 100.0 X-XII
19.0 51.8 35.3 42.2 55.9 22.7 100.0 111 2019
IV-VI
VII-IX
X-XIl
Sampling error nnaT NIY
1.55 1.89 1.19 1.52 0.96 - Quarterly N'MY-yan
1.42 1.90 0.61 0.58 0.52 - Annual n'mvy

(1) Percentages of seasonally adjusted data of all unemployed persons in Table 1.1.

1.1 ni?7a o'poyin MY 775 Yw nirmavn N 0aman mn oink (1)



TABLE 3.3.- UNEMPLOYED MALES, ,a'poyin M2 nnaa-.3.3 ni?
BY SELECTED CHARACTERISTICS NN NP '9Y
NTAY o
NTAY w9 qun npIoyNN NN T DI'N 3 5070
Duration of search for work Sought work through D'y7IN 24-15
the Employment Service
DN DM
NN Ny 27 ninv 8-1 Onemay D' Not Aged
27 weeks or more 1-8 weeks Seasonally Original single 15-24 Total
adjusted® data
Thousands D'97X
16.9 334 33.6 44.0 22.0 86.8 1-XII 2017
13.5 35.0 30.6 44.0 22.3 85.8 1-XII 2018
17.5 33.7 34.6 353 46.6 20.5 87.5 1= 2017
17.1 31.6 36.8 35.7 44.9 22.1 87.9 IV-VI
15.8 352 323 315 43.3 24.7 86.0 VII-IX
17.1 33.0 30.9 31.7 41.2 20.7 85.8 X-XIl
12.2 319 32.0 323 40.2 19.0 80.0 1= 2018
12.9 30.4 312 30.6 443 21.2 84.0 IV-VI
13.8 41.5 27.6 26.6 45.6 28.5 91.1 VII-IX
14.9 36.2 314 32.8 45.9 20.7 88.1 X-XII
13.5 34.2 31.5 32.2 44.0 19.5 85.3 1-11 2019
IV-VI
VII-IX
X-XIl
Percentage of change N TINK
-9.3 -5.4 0.3 (-1.8) -4.3 5.7 -3.1| 1-11.201918/X-XI11.2018
Sampling error n'aT nIYo
1.05 1.54 1.44 1.63 1.28 2.09 | Quarterly N'My-yan
0.54 0.82 0.74 0.86 0.71 1.13 [ Annual nmvy
Percentages D'TINX
24.5 48.4 43.9 50.7 25.4 100.0 1-X1 2017
19.9 51.7 41.0 51.3 26.0 100.0 1-X1 2018
25.0 48.2 38.8 46.0 53.3 234 100.0 1= 2017
24.1 44.5 40.8 45.6 51.1 25.1 100.0 IV-VI
234 52.0 38.2 41.6 50.4 28.8 100.0 VII-IX
25.4 49.1 36.3 42.1 48.1 24.2 100.0 X-XIl
19.2 50.2 394 44.8 50.2 23.8 100.0 1=l 2018
20.1 47.5 36.1 41.7 52.7 25.2 100.0 IV-VI
19.6 58.8 319 35.0 50.1 31.2 100.0 VII-IX
20.6 49.9 35.4 42.6 52.1 23.5 100.0 X-XIl
20.0 50.7 36.5 43.9 515 22.8 100.0 1=l 2019
IV-VI
VII-IX
X-XIl
Sampling error nnaT nivo
154 1.84 1.63 2.12 1.32 -| Quarterly n'Mmy-yan
1.28 2.16 0.83 0.78 0.71 -| Annual n'mvy

(1) Percentages of seasonally adjusted data of unemployed males in Table 1.2.

.1.2 ni7a o'poyin 'MY2n 0N2aN 7Y DMV DI D2man Jnn oTinx (1)



TABLE 3.4.- UNEMPLOYED FEMALES,

BY SELECTED CHARACTERISTICS

,ijoyin 'n'72a n'wa -.3.4 ni?

NINN21 NN '9Y

N7V 1IWon
NTIY YIo'n qun npIoynn NN T "X nm N0
Duration of search for work Sought work through nipiN 24-15
the Employment Service
i DM
N IR N 27 niviw 8-1 Onpmay o™i Not Aged
27 weeks or more 1-8 weeks Seasonally Original single 15-24 Total
adjusted® data
Thousands D'97X
13.7 34.2 28.3 475 23.7 81.5 X1 2017
9.8 33.4 24.2 43.9 22.7 76.8 I-XI1 2018
16.3 30.3 29.4 285 47.7 20.8 78.4 -1 2017
14.9 30.3 28.7 275 46.5 224 79.5 IV-VI
9.2 42.0 26.3 26.9 45.9 27.9 83.9 VII-IX
14.4 34.3 27.3 30.2 49.9 23.7 84.3 X=Xl
7.8 29.6 222 20.9 37.8 16.3 63.7 -1 2018
10.3 29.7 26.7 245 43.9 17.2 71.9 IV-VI
9.4 37.2 235 23.2 43.1 314 84.3 VII-IX
11.6 37.0 251 28.2 51.0 258 87.3 X=Xl
10.4 31.1 28.0 26.5 45.3 16.8 74.4 -1 2019
IV-VI
VII-IX
X=Xl
Percentage of change 'Y TINK
-10.2 -16.0 11.6 -6.1 -11.2 -35.0 -14.9 |  1-111.201918/X-XI1.2018
Sampling error nnaT nIvo
0.98 1.59 1.40 1.70 1.23 2.14 | Quarterly N'MY-yan
0.48 0.81 0.69 0.89 0.67 1.10 | Annual n'mv
Percentages D'TINX
21.2 52.8 39.0 58.3 29.1 100.0 1-XI1 2017
16.4 55.9 36.5 57.2 295 100.0 1-XI1 2018
24.7 46.0 35.1 40.2 60.8 26.5 100.0 -1 2017
23.7 48.0 33.7 38.9 58.5 28.2 100.0 IV-VI
14.4 66.0 334 375 54.7 333 100.0 VII-IX
21.7 51.5 345 39.5 59.2 28.1 100.0 X=Xl
14.7 56.3 32.0 36.8 59.4 255 100.0 -1 2018
18.6 53.5 34.9 38.8 61.0 23.9 100.0 IV-VI
154 60.5 29.6 335 51.1 37.2 100.0 VII-IX
16.7 53.4 30.4 37.1 58.4 295 100.0 X=Xl
17.8 53.2 34.1 40.3 60.9 225 100.0 -1 2019
IV-VI
VII-IX
X=Xl
Sampling error nnnaT nIvo
1.54 241 1.75 1.67 1.45 - Quarterly N'MiY-yan
0.74 0.96 0.88 0.83 0.75 - | _Annual n'nmvy

(1) Percentages of seasonally adjusted data of unemployed females in Table 1.3.

1.3 ni7a nipoyvin 'M7an 0'win 7w NIM1Ivn ' 0aiman imn oinx (1)
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